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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-03-02: Stop-Coallection of Membership, 
Union, and Other Fees for ONAPUP 


Please direct the Accounting Offices in your respective units to stop 
the collection, through payroll deduction, of membership, union, and 
other fees on behalf of the Organization of Non-Academic Personnel of 
the University of the Philippines (ONAPUP). 

The Ali-U.P. Workers Union (AUPWU) has formally requested such 
stop-collection. Article II], Section 1 of the CNA provides that: 

“{T]he UNIVERSITY recognizes the UNION as the sole and 

exclusive representative of all non-academic rank-and-file 

employees of the University of the Philippines as defined in 

Article II.” 

This provision necessarily implies an obligation of the University 
to deal in good faith solely with AUPWU, and avoid any act which 
would be deemed a form of recognition of any other union, such as 
payroll deduction of union dues on behalf of ONAPUP. Furthermore, 
the CNA specifically provides for the fees which shall be collected both 
from the members of the recognized union, AUPWU, and from 
employees who are not members of such union. Article VIII, Sections 2 
and 3 provide: 

“Section 2. CHECK-OFF. Upon receipt of a written 
authorization from the employee-members of the UNION, the 
UNIVERSITY shall deduct, through payroll deduction, the 
corresponding union dues, assessments, fines, and other 
deductions from the salaries/ wages of UNION member(s) 
based on the terms of payment as approved by the National 
Officers. Ali deductions shall be remitted to the UNION not 
later than sixty (60) days after the deductions are made. 

“Section 3. AGENCY FEE. In accordance with Public 
Sector Management Council Resolution No. 1, s. 1993, the 
UNIVERSITY shal! deduct from the salaries/ wages of all U.P. 
employees who are not members of All-U.P. Workers Union, 
but who are part of the negotiating unit and enjoy the benefits 
under this Collective Negotiating Agreement, a reasonable 
amount equivalent to, but not more than the duly prescribed 
monthly agency fee of Ten Pesos (P10.00), provided for and 
approved by the General Assembly of the Union as of the date 
of signing of this agreement. Any increase in said monthly 
dues during the effectivity of this agreement shall not exceed 
Twenty Pesos (P20.00). In implementing this provision on 
agency fees, there is no need for individual written 
authorization from the non-All-U.P. Workers Union Members 
concemed. In consideration for receiving such agency fee, 
the UNION shall continue to work for and negotiate for 
improved benefits and working conditions for all the members 
of the bargaining unit irrespective of union membership and 
to ensure that these are applied equally to all. 

“The agency fees should be remitted by the UNIVERSITY 
to the UNION not later than forty-five (45) days after the 
deductions are made.” 

There is therefore no legal basis for the collection of union-related 
dues on behalf of ONAPUP without the consent, express or tacit, of 
AUPWU. ; 

I am fully aware that within the duration of the past Collective 
Negotiation Agreement between U.P. and ONAPUP, the sole and 


exclusive bargaining agent then did not object to the collection of union 
dues from the competing Union—the All-U.P. Workers Union. The 
situation now is different because there is an unequivocal formal request 
from the present sole and exclusive bargaining agent—the All-U-P. 
Workers Union—to stop collection dues of union dues for membership 
in ONAPUP. While it is my personal opinion that unions should try to 
mutually aid each other, I have no choice but to comply with the legal 
obligation of U.P. 

Henceforth, effective 30 January 2003, only union dues and agency 
fees authorized under Article Vil, Sections 2 and 3 of the CNA may be 
deducted from the salaries of covered rank-and-file employees of the 
University. The University shall stop collecting any union dues from 
ONAPUP or any other union except the All-U.P. Workers Union. 

For immediate compliance. 

20 january 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-03-09A: Bids and Awards Committee 
for the System Administration 


In compliance with R.A. 9184 (Government Procurement Act}, the 
Bids and Awards Committee (BAC) for the System Administration is 
hereby reconstituted with the following as members, for a term of one 
(1) year effective 6 March 2003. 


Asst. Secretary of the University - Chair 

Prof, Ulpiano Ignacio, Jr. - | Member 
Prof. Jose Wendell P. Capili* - | Member 
University General Counsel - Member 
Ms. Carmencita Loyola - | Member 


The BAC shall have the following functions: advertise and/or post 
the invitation to bid, conduct pre-procurement and pre-bid conferences, 
determine the eligibility of prospective bidders, receive bids, conduct 
the evaluation of bids, undertake post-qualification proceedings, 
recommend award of contracts to the President or his duly authorized 
representative, recommend the imposition of sanctions in accordance 
with Republic Act No. 9184 Article XXIII, and perform such other related 
functions as may be necessary including the creation of a Technical 
Working Group from a pool of technical financial and/or legal experts 
to assist in the procurement process. 

The Commission on Audit (COA) representative shall participate 
as observer in all BAC meetings and deliberations. In addition to the 
COA representative, the BAC shall in all stages of the procurement 
process, invite at least two (2) observers to sit in its proceedings, one 
from a duly recognized private group in a sector or discipline relevant 
to the procurement on hand, and the other from a non-government 
organization; provided however, that they do not have any direct or 
indirect interest in the contract to be bid out. 

The Committee, its secretariat, support staff and resource persons 
shall be granted honoraria consistent with the rates for ad hoc committees 
(Grade Level Il) as approved by the Board of Regents at its 1137th 
meeting on 25 November 1999. 

This supersedes Administrative Order No. FN-03-09 dated 6 March 
2003. 


13 March 2003 
(Sgd.) FRANCISCO NEMENZO 


President 
“Vice Prof. Arthur S. Cayanan who begged off 
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Administrative Order No. FN-03-12: Constitution of the U.P.-PGH 
Advisory Board 
TO: Marita V.T. Reyes, M.D. 
Chancellor, U.P. Manila 
Juan Ma. Pablo T. Nafiagas, M.D., M.P.H. 
Director, U.P.-PGH 


In accordance with Executive Order No. 11, s. 1983, as amended 
by Executive Order No. 4, 5.1988, Iam hereby constituting the Advisory 
Committee of the University of the Philippines-Philippine General 
Hospital (U.P.-PGH), which shall be composed of the following: 

Dr. Francisco Nemenzo, President - Chairman (ex officio) 


Dr. Marita V.T. Reyes, Chancellor - Vice-Chairman (ex officio) 

Dr. Sergio S. Cao, Vice President - Member (ex officio). 
for Planning and Finance 

Dr. Juan Ma. Pablo T. Nafiagas - Member (ex officio) 
PGH Director 

Dr. Ramon L. Arcadio, Dean - Member (ex officio) 
College of Medicine 

Prof. Luz Tungpalan, Dean - Member (ex officio) 
College of Nursing 

Dr. Marilou G. Nicolas, Representative - Member 
U.P. Manila 

Dr. Victor Acepcion, Representative - Member 
U.P.-PGH 

Mr. Jossel L. Ebesate, Representative - Member 
AUPWU 


All non ex officio members shall serve for a term of one (1) year. 
The Advisory Board may create an Executive Committee out of its 
members to perform such functions as may be delegated to it by the 
Board. The Executive Committee shall not exceed five (5) members. 
21 March 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


MEMORANDA 


Memorandum No. FN-03-01: Donations from UPAA Central California 
To: Chancellor Emerlinda R. Roman, U.P. Diliman 
Chancellor Marita V. T. Reyes, U.P. Manila 
Chancellor Ida M. Siason. U.P. Visayas 


You must have been informed by now that the UPAA Central 
California made the following donations to your respective units: 
$1,000 for the upkeep of the Carillon Tower in U.P. Dilman 
$1,000 for the needs of the PGH Pediatrics Department through 
the Child Foundation 
$1,000 for the Guimaras Flow Through System, and 
$2,000 for the purchase of computers for U.P. Tacloban College 
and U.P. Cebu College 
Please note that the above donations are in response to your project 
proposals which I brought with me in my last trip to the USA. The 
UPAACC is one of our most active alumni chapters abroad. I am sure 
they will be inspired to give more in the future if they see that their 
contributions are used effectively. So kindly acknowledge their generous 
act and, at the appropriate time, update them on the progress of the 
projects they have chosen. You may coordinate with Prof. Gerardo 
Agulto, Jr., Executive Director of the U.P. Foundation, Inc. for the release 
of funds. 
9 January 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-04: (Nominations for membership in the 
Search Committee for Chancellorship of U.P. Baguio} 


The Board of Regents, at its 1166th meeting at U.P. Cebu College 
last 2 December 2002, approved the elevation of U.P. College Baguio 
into a Constituent University. In this connection, we are now 
undertaking a search for Chancellor of U.P. Baguio. 

In aid of the President’s responsibility to recommend the 
appointment of Chancellors to the Board of Regents, I hereby issue this 
memorandum. Crucial to the process is the Search Committee whose 
members shall be of good judgment and credibility and are highly 
respected in the academic community. The Search Committee shall 
oversee and manage the process for identifying three nominees for the 
position. The Search Comittee shall ensure that there are enough 
qualified nominees. 

Members of the Search Committee, to be drawn from any 
constituent university, shall consist of two senior faculty members, two 
junior faculty members, one REPS, one administrative staff, one student 
and a President's representative. The President’s representative need 
not be a faculty member, but he/she must be a U.P. alumnus-who-is 
sufficiently knowledgeable about the situation in U.P. Baguio and 
committed to its development as a flagship of academic excellence. 

Nominations for membership in the Search Committee may be 
made by any individual, group or groups in any constituent university. 
Nominations should be sent to the Office of the Secretary of the 
University no later than 14 February 2003. Each nomination shall be 
accomplished using the attached nomination form. 

May I remind you also that the search process is not a popularity 
contest. Popular support is only one of the factors we consider in 
assessing the suitability of a nominee. Resort to “trapo” tactics is 


counterproductive. 
Thank you for your cooperation. 
16 January 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-06: Community Assembly on Iraq 


[ urge all faculty members to discuss in their classes the brewing 
war in Iraq. I invite all faculty members, students, and staff of U.P. 
Diliman to celebrate Valentine's day - a day of love - by joining the 
“Light up U.P. for Peace” candle-light march around the campus from 
4:30 - 7 pm starting at the AS lobby where a public discussion on the 
issue will take place. I also call on the other constituent universities 
and affiliated campuses to hold similar activities on dates of their choice. 

We cannot be indifferent to events in that remote corner of the 
globe. An outbreak of war in Iraq will affect us, whether we like it or 
not. It will imperil the hundreds of thousands of overseas Filipino 
workers not only in Iraq but also in neighboring countries. The 
destruction of the Iraqi oil fields will cause oil prices to shoot up since 
Iraq is one of the biggest oil producers. Far from bringing peace and 
ending terrorism, the forcible overthrow of Saddam Hussein by the US 
will foment regional instability, religious discord, and a wave of 
retaliatory actions. 

Let it not be said that U.P. stood still and quiet at this moment of 
grave danger to humankind. 
10 February 2003 

(Sgd.) FRANCISCO NEMENZO 
President 


 ) 
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Memorandum No. FN-03-07: Search for U.P. Baguio Chancellor 


To: The Chancellors, Deans, Directors, Heads of Offices, Heads 
of Sector Organizations, Faculty, Staff, Alumni 


This Memorandum No. FN-03-07 spells out the implementing 


details of the entire process of selection for Chancellor of U.P. Baguio. 


I urge the above named officials and heads of organizations to 


disseminate this Memorandum to ensure the widest participation by all 
concerned in this important exercise. 
1. STAGES OF THE SEARCH PROCESS 


1, 


tu 


Constitution of the Search Committee (17 February to 21 
February 2003) 

The search process (24 February to 28 March 2003) 

Submission of the report of the Search Comunittee to the President 
(7 April 2003) 

Special Meeting of the Board of Regents to choose the Chancellor 
(14 April 2003) 


Il. SEARCH COMMITTEE 


Crucial to the process is the Search Committee whose members 


shall be of good judgment and credibility and are highly respected 
in the academic community. 


Accordingly, a Search Committee is hereby constituted subject 


to the following guidelines: 
A. The Search Committee shall oversee and manage the process for 


identifying the nominees for the Chancellorship. The Search 
Comunittee shall ensure that there are enough qualified nominees 
to the position. 

The Search Committee consists of men and women of 
unquestionable moral integrity who enjoy the respect of their 
peers and maintain the highest regard for the interests of the 
University. 

The Search Committee (to be drawn from any constituent 
university consists of two (2) senior faculty members (Associate 
Professor/Full Professor/University Professor/ Emeritus 
Professor); two (2) junior faculty members (Assistant Professor/ 
Instructor); one (1) REPS; one (1) administrative staff; one (1) 
student; and a representative of the President. 


. The Search Committee is not a COMELEC whose job is to count 


votes. It is a fact-finding body whose job is to gather all relevant 
information for the President and the Board of Regents. 


Il. NOMINATION PROCESS FOR THE CHANCELLORSHIP 
A. Who may be nominated to the Chancellorship 


To be nominated, a nominee MUST possess the following 


qualifications: 
1. Commitment to academic freedom and the values and ideals 
of the University; 


2. Distinction in the nominee's chosen field of expertise coupled 
with a generalist view and an appreciation of other 
disciplines; 

3. Filipino citizen with a strong nationalist commitment; 

4. Demonstrated observance of the principles of collegiality and 
the democratic process; 

5. Unquestionable moral integrity; 

6. Academic leadership and administrative skill; and 

7. Willingness to serve as Chancellor on a full-time basis and 
for the full term of three years. 

The nominee need not be presently connected with the 
University. He/She, however, must have previous ties with the 
university (e.g., as a graduate or former faculty member). 

Who May Nominate 

Any person or group in the university is encouraged to submit 


their nomination. 


C. Nomination Papers to be Submitted 


1. The complete set of nomination papers shall include the 
following: 


a. A nomination letter specifying the reasons or 
justification for the nominations (indicating how the 
nominee measures up to the qualifications specified in 
II]-A above), and bearing the printed name(s) and 
signature(s) of the nominator(s); and 

b. Two {2) clear copies of the nominee's curriculum vitae 
and a one- or two-page summary thereof. 

2. THE NOMINATION PAPERS MUST BE SUBMITTED TO 
THE OFFICE OF THE SECRETARY OF THE 
UNIVERSITY, FIRST FLOOR, QUEZON HALL, OR TO 
ANY MEMBER OF THE SEARCH COMMITTEE NO 
LATER THAN Tuesday, 4 March 2003. 


D. Conduct of Nomination 


1. The Search Committee shall draw up its own schedule of 
activities and set deadlines as needed. 

2. The Search Committee shall ask the nominees about their 
willingness to serve as full-time Chancellor for three years. 
Those who indicate their willingness to serve must submit a 
vision paper of no more than five (5) pages; and a summary 
of his/her most significant qualifications and achievements 
in no more than two (2) pages. 

3. The Search Committee must interview as many constituents 
as possible as well as outsiders who, in the judgment of its 
members, may have pertinent information to provide about 
the qualifications and competence of the serious nominees. 
The Committe should ask the interviewees to concretize 
important but ambiguous assertions and foilow up every 
significant clue. 

4. The Search Committee must also interview the nominees, 
giving them ample chance to explain their vision and refute 
any derogatory information. 

5. The Search Committee is not authorized to conduct a straw 
poll because this might create the wrong impression that the 
search process is a popularity contest whereby the nominee 
who gets the highest numbers of votes will be appointed. 

6. If the Search Committee finds it necessary to gauge 
community support, it may draw up a short list of no more 
than five (5) nominees (based on the interviews and 
documents submitted) who may be invited toa public forum. 

7. ON OR BEFORE MONDAY, 7 APRIL 2003, THE SEARCH 
COMMITTEE SHALL SUBMIT TO THE PRESIDENT A 
FULL REPORT OF THE SEARCH PROCESS. THIS MUST 
INCLUDE A FINAL LIST OF NO MORE THAN THREE 
NOMINEES, ASSESSING THEIR STRENGTHS AND 
WEAKNESSES. 


. Appointment 


The President shall select one from the list submitted by the 
Search Committee as his choice and submit the name to the Board 
of Regents at its special meeting on Monday, 14 April 2003. 


20 February 2003 


(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-08: Search Committee for the Chancellor, 
U.P. Baguio 


To: Dr. Ma. Carmen Jimenez, Senior Faculty 
Prof. Flor Angel Hernandez, Senior Faculty 
Prof, Rosa Ma. Feliciano, Junior Faculty 
Prof, Carlo P, Raquel, Junior Faculty 
Dr. Soledad Ulep, REPS 
Ms. Crispina Facunla, Administrative Staff 


Mr. Michael Ang, Student 
Vice President Jose N. Endriga, President's Representative 


With Dr. Ma. Carmen Jimenez as Chair, please constitute yourselves 
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into a Search Committee to assist the President and the Board of Regents 
in the selection of the 1st Chancellor of U.P. Baguio. 

The Committee may refer to previous issuances regarding the search 
process to assist it in its task. 

Deadline for the submission of the Search Committee Report which 
must include a final list of no more than three (3) nominees, to the 
President is Monday, 7 April 2003. 

All expenses of the Committee in the discharge of its task will be 
borne by the Office of the President. 

The Chairman may select and appoint a secretariat (recording 
secretary and support staff} from existing personnel of the University. 
The committee members and the secretariat shall be granted honoraria 
consistent with the rates for ad hoc committees (Level 2) approved by 
the Board of Regents at its 1137th meeting on 25 November 1999, 

17 February 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-09: Applying for U.S. Visa 


Please be informed that effective immediately, faculty and staff of 
U.P. who are traveling to the United States on official business must 
follow the U.S. Embassy’s regular procedures for visa application. Our 
privileges under the “Preferred Company Program” and the “Priority 
Interview Program” have been recalled after 9/11. Personal appearances 
and interviews are now required. The faculty and staff concerned will 
henceforth handle his/her application without the usual assistance from 
my office and those of the Vice Presidents. 
21 February 2003 
{(Sgd.) FRANCISCO NEMENZO 
President 


DECISIONS OF THE BOARD OF REGENTS 


1167TH MEETING, 30 JANUARY 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. Diliman 


Prof. Ruben David F. Defeo, renewal of additional assignment as 
Director, U.P. Diliman Information Office, effective 1 January 2003 until 
31 December 2005 

Prof, Maria Divina Pascua-Cruz, original additional assignment 
as Dean, Institute of Library and Information Science, effective 30 January 
2003 until 29 January 2006 


U.P. Los Bafios 


*Dr. Augusto C. Sumalde, original additional assignment as Vice- 
Chancellor for Research and Extension, effective 30 January 2003 to serve 
at the pleasure of the Chancellor 

*Dr. Ernesto V. Carpio, original additional assignment as Vice 
Chancellor for Instruction, effective 30 January 2003 to serve at the 
pleasure of the Chancellor 

“Dr. Susan Calumpang, original additional assignment as Director, 
National Crop Protection Center (NCPC), effective 30 January 2003 until 
29 January 2006 


The Board HELD IN ABEYANCE the recommendation of the 
President for the appointment of Ms. Josephine M. Bo as Director of the 
Office of Public and Alumni Affairs (OPAA)}, U.P. Los Baftos, due to the 
approval of the reorganization of the said Office at this meeting. 


U.P. Manila 


Dr. Alvin P. Mojica, renewal of additional assignment as Dean, 
National Teacher Training Center for the Health Professions (NITCHP), 
effective 1 November 2002 until 31 October 2005 

*Prof. Doroteo C. Abaya, Jr, original additional assignment as 
Director, Office of Student Affairs, effective 30 January 2003 to serve at 
the pleasure of the Chancellor 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Ramon G,. Acoymo, Assistant Professor 6, College of Music, 
effective 30 January 2003 

Ena Maria R. Aldecoa, Assistant Professor 3, College of Music, 
effective 30 January 2003 

Ricardo CH. Del Rosario, Associate Professor 3, College of Science, 
effective 30 January 2003 

Alegria O. Ferrer, Assistant Professor 2, College of Music, effective 
30 January 2003 

Cesar A. Hernando, Assistant Professor 5, College of Fine Arts, 
effective 30 January 2003 


* 1. Regent Sarmiento inquired as to the legality of the use of the phrase “to serve at the pleasure of the Chancellor” which is indicated in some of the appointments 
in the agenda. He said this might be violative of the law on security of tenure and the due process which states that one cannot be removed from the service 


without due cause. 
2. During the discussion, the following concerns/comments were noted: 


a. Only the President, Chancellors, Deans and Directors serve for a fixed term but itcan happen that a dean, or anyone of them, would receive a much Jower pay 
when he/she goes back to his/her faculty position when his/her term expires. 

b.The Vice Presidents also serve at the pleasure of the President but they receive the salary of a Vice President because there is a plantilla position for Vice 
Presidents. Moreover, there is a rule that if the salary as faculty is higher than the salary for Vice President, one may opt to get his/her salary as faculty and 


the corresponding honorarium for the position. 


c. A person holding a staff position should serve at the pleasure of the appointing authority because s/he must always have the confidence of the appointing 
authority. However, this is a government of laws and not of men so there must be a cause for removal. 
3. Regent Sarmiento requested the University Counsel to study and make a report on this matter. 
** The letter signed by members of the Advisory Board of the National Crop Protection Center which is chaired by the Secretary of the Department of Agriculture 
endorsing the appointment of Dr. Susan May Catumpang as Director of the NCPC is on file at the OSU Records. The transmittal letter of the Dean of the College 
of Agriculture of U.P. Los Bafios was read to the members of the Board of Regents. 


January - March 2003 


Prospero C. Naval, Jr., Assistant Professor 3, College of Engineering, 
effective 30 January 2003 

Jeanette L. Yasol-Naval, Assistant Professor 4, College of Social 
Sciences and Philosophy, effective 30 January 2003 


U.P. Manila 


Maria Eliza $.D. Ruiz, Assistant Professor 1, College of Allied 
Medical Professions, effective 30 January 2003 


U.P. Visayas 


Alfredo B. Diaz, Assistant Professor 1, College of Arts and Sciences, 
effective 30 January 2003 


U.P. Mindanao 


Larry N. Digal, Associate Professor 1, School of Management, 
effective 30 January 2003 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Aurelio S. Agcaoili, original appointment as Oscar Carifio 
Diamond Jubilee Associate Professor of Filipino, College of Arts and 
Letters, effective 1 July 2002 until 30 June 2003 

Eugene Y. Evasco, original appointment as Federico Alcuaz 
Assistant Professor of Filipino, College of Arts and Letters, effective 1 
July 2002 until 30 June 2003 


U.P. Los Bafios 


Higino A. Ables, original appointment as Metro Manila 
Commission Professor of Agriculture (Extension Education), College of 
Development Communication, effective 1 July 2002 until 30 June 2003 

Evalour T. Aspuria, original appointment as Development Fund 
Assistant'Protessorof Agriculture (Agronomy), College of Agriculture, 
effective 1 July 2002 until 30 June 2003 

Pepito M. Bato, original appointment as Philippine National Oil 
Corporation Assistant Professor of Agricultural Engineering, College of 
Engineering and Agro-Industrial Technology, effective 1 July 2002 until 
30 June 2003 

Rolando T. Bello, original appointment as UPLB Alumni 
Association Assistant Professor of Agricultural Economics, College of 
Public Affairs, effective 1 July 2002 until 30 June 2003 

Maria Teresa B. Bisa, original appointment as Dr. Dianne 
Lieberman Assistant Professor of Veterinary Medicine, College of 
Veterinary Medicine, effective 1 July 2002 until 30 June 2008 

Lourdes B. Cardenas, original appointment as Jose R. Velasco 
Associate Professor of Plant Biotechnology/ Pharmaceutical Biology, 
College of Arts and Sciences, effective 1 July 2002 until 30 June 2003 

Billy P. Divina, original appointment as Southern California 
Filipino Veterinary Medical Association Assistant Professor of Veterinary 
Medicine, College of Veterinary Medicine, effective 1 July 2002 until 30 
June 2003 

Victor P. Gapud, original appointment as Philippine National Bank 
Professor of Entomology, College of Agriculture, effective 1 July 2002 
until 30 June 2003 

Peter S. Guzman, original appointment as Central Bank Assistant 
Professor of Plant Breeding /Genetics, College of Agriculture, effective 
7 July 2002 until 30 June 2003 

‘Edwin S. Luis, original appointment as San Miguel Corporation 
Professor of Poultry Nutrition, College of Agriculture, effective 1 July 
2002 until 30 June 2003 
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Noriel S. Nipales, original appointment as Metro Manila 
Commission Assistant Professor of Chemistry, College or Arts and 
Sciences, effective 1 July 2002 until 30 June 2003 

Susan A. Ong, original appointment as Metro Manila Commission 
Assistant Professor of Landscape Architecture, College of Agriculture, 
effective 1 July 2002 until 30 June 2003 

Diomedes A. Racelis, original appointment as Engineer Arsenio 
G. Espiritu Associate Professor of Forest Resources Management and 
Environmental Studies, College of Forestry and Natural Resources, 
effective 1 July 2002 until 30 June 2003 

Ma. Theresa H. Velasco, original appointment as Metre Manila 
Commission Associate Professor of Journalism, College of Development 
Communication, effective 1 July 2002 until 30 June 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Alice G. Guillermo, Professor 6, College of Arts and Letters, 
effective January 6, 2003 until 31 May 2003 

Merlin M. Magallona, Professor 12, College of Law, effective 1 
June 2002 until 31 May 2003 


U.P. Los Bafios 


Victoria S. Hernandez, Associate Professor 3, College of Arts and 
Sciences, effective 26 February 2003 until 7 Apri! 2003 


U.P. Manila 


Virgilio R. Oblepias, Professor 5 (part-time), College of Medicine, 
and Attending OB-Gynecologist, Philippine General Hospital, effective 
15 April 2002 until 14 April 2003 


U.P. Visayas 


George Bercades, Assistant Professor 4, College of Arts and 
Sciences, effective 22 February 2003 until 31 March 2003 

Leoncio Deriada, Professor 4, College of Arts and Sciences, effective 
14 January 2003 until 13 January 2004 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Manila 


Gregorio B. Patacsil, Jr., Professorial Lecturer 1, College of 
Medicine, effective 1 October 2002 until 31 May 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Salvador F. Reyes, Professorial Lecturer 5, College of Engineering, 
effective 4 November 2002 until 31 May 2003 


U.P. Open University 


Lydia N. Agno, Professorial Lecturer 4, Faculty of Education, 
effective 16 November 2002 until 21 April 2003 

Pacifico C. Payawal, Professorial Lecturer 5, Faculty of Social 
Sciences and Humanities and Faculty of Science and Technology, 
effective 9 November 2002 until 5 April 2003 

Paz Eulalia L. Saplala, Professorial Lecturer 5, Faculty of Education, 
effective 10 November 2002 until 21 April 2003 
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POLICY MATTERS APPROVED 


Waiver of the rule on sabbatical in favor of Dr. Nestor S. Pareja, 
Professor of Surgery and former Vice-Chancellor for Planning and 
Development, U.P. Manila 

Waiver of the rule on sabbatical in favor of Dr. Nestor S. Pareja, 
Professor of Surgery and former Vice-Chancellor for Planning and 
Development, U.P. Manila, to enable him ta go on sabbatical for the 
period 1 November 2002 to 31 October 2003 

Dr. Pareja is requesting that he be exempted from the provision of 
the rules on sabbatical that “in no case shall the sabbatical be granted 
within two years before the faculty member's sixty fifth birthday”. A 
portion of his proposed sabbatical period is within two years before his 
sixty-fifth birthday. He will be 63 years old in February 2003. 

Dr. Pareja could not go eartier than the said period because of his 
administrative assignments in the College of Medicine and in U.P. 
Manila. This is the first time that Dr. Pareja will go on sabbatical in his 
37 years of continuous service to the University. 


Proposed revision of the Rules on Honorific Scholarships (Art. 383 of 
the University Code) 

“Art. 383. In addition to the general average grade prescribed in 
the preceding two articles, a student to be eligible for a university or 
college scholarship (bracketed words are to be deleted) 

From To 
a. Must have taken during the a. Must have taken during the 


previous semester not less than 
fifteen units of academic credit 
or the normal academic load 
prescribed in the curriculum; 
Provided, That in the case of 

a student enrolled in graduate 
schools or colleges the normal 
load is not less than eight units; 


previous semester not less than 
fifteen units of academic credit 
or the normal academic load 
prescribed in the curriculum; 
Provided, That in the case of 

a student enrolled in graduate 
schools or colleges the normal 
load is not less than eight units. 


. Must be up to date with all the {b. Must be up to date with all the 


non-academic requirements, 
such as Physical Education, 
or Military Science; 


. Must have no grade below “3” c. 


in any academic dr non- 
academic subject. 


non-academic requirements, 
such as Physical Education, 

or Military Science]. 

Must have no grade below “3” 
in any academic or non- 
academic subject.” 


Honorific scholarships do not entitle the holders to any tuition fee waiver, 
cither partial or full. 

Note: The proposed revision of Article 383 of the University Code (bracketed 
portion to be deleted) was approved by the U.P. Dilanan University 
Council at tts 44th meeting on 22 July 1995, Due to oversight, the said 
proposal was not forwarded fo the Board of Regents, Hence, this request. 


Inclusion of additional guidelines on Thesis/Dissertation Advising 
Inclusion of the following additional guidelines on Thesis/ 
Dissertation Advising, specifically in Chapter 3.8.5, Change of Adviser/ 
Reader, of the General Rules for Graduate Program in U.P, Diliman 
(approved by the Board of Regents at its 1126th meeting on 26 November 
1998) 
Additional Guidelines on Thesis/ Dissertation Advising 
The completion of a thesis or dissertation within a reasonable length 
of time is the joint responsibility of both student and adviser. Both make 
a comnutment to work together to ensure that the output will be of 
acceptable merit and scholarship and that it is completed on an agreed 
upon date. Good working relationship between the two parties is thus 
crucial to this effort. To ensure the satisfactory progress and successful 
completion of this partnership, the following are suggested: 
1. Together, the adviser and the advisee shall devise a work plan which 
shall determine the amount, direction and pace of work involved 
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-for both parties. This may include a timetable (identifying the start 
and expected date of completion), schedule of consultations, 
mutually agreed upon deadlines for partial submissions of the work 
as well as the adviser’s schedule for returning the drafts with 
comments and suggestions for revision. 

2. While it is best to adhere to this timetable, particularly as deadlines 
are concerned, the work plan can be renegotiated by both parties in 
response to such circumstances as may arise in the course of work. 

3. Differences may arise between adviser and advisee. More often, 
these differences are easily dealt with and resolved to the satisfaction 
of both parties. However, there may be instances when these 
differences prove difficult to resolve and adversely affect both the 
relationship as well as the progress of work. In such an instance, . 
upon the request of the adviser and/or advisee, the head of the 
graduate program of the department or unit and/or the department 
chair/institute director will sit with both parties to discuss the 
problem and try to effect a resolution. 

4. One possible outcome of the mediation may be the decision to end 
the adviser-advisee relationship. The adviser may opt to withdraw 
from the project; the student may opt for a change of adviser or both 
may come to a mutual decision regarding the change. An instance 
wherein a change of adviser may be necessary will be when the 
student opts for another research topic which is outside the current 
adviser’s field of expertise. 

5. The department chair/ institute director will then inform the Dean 
of the situation and its resolution. in other cases, the Dean may 
have to sit with the parties involved to discuss the situation and 
arrive ata satisfactory solution. The student will then write the Dean 
a formal letter requesting change of adviser, which is noted by the 
adviser. As the Dean had previously been informed and/or involved 
in the discussion, there is no need to detail the reasons involved in 
the letter. ; 

6. The Dean then appoints a new adviser, following the usual procedure 

for appointment of an adviser. 

The head of unit (Dean, Chair or Head of Graduate Program) will 

sit with the previous and new adviser tojointly determine the sharing 

of honorarium, acknowledgment and use of the’ former adviser’s 
contributions. If appropriate, the previous adviser may be appointed 
co-adviser according to the usual rules on co-advising. 


™t 


Proposal of U.P. Visayas to allow first year students to shift to other 
programs after completing 15 units 

The above proposal was approved by the U.P. Visayas University 
Council at its 66th meeting on 7 December 2002. 

The same proposal has been approved by the Board of Regents at 
its 1164th meeting on 25 September 2002 for U.P. Manila and for U.P. 
Mindanao at its 1165th meeting on 31 October 2002. 


Policy guideline in connection with the implementation of the Revised 
General Education Program (RGEP) 

Policy guideline in connection with the implementation of the 
Revised General Education Program (RGEP) to the effect that “While 
all students under the RGEP will have free choice as to the GE subjects 
they may take (15 units each from the domains of Arts é& Humanities, 
Social Sciences and Philosophy, and Mathematics, Science and 
Technology) those indicated by the Office of Admissions as needing the 
Summer Bridge in Math and/or English will be required to take Math 2 
and/or English 1 which will be credited as part of the 15 unit requirement 
in the MST and/or Arts and Humanities domain, effective First Semester 
2003-2004” 

Math 2 and/or English 1 shall take the place of the Summer Bridge 
Program. 

This was approved by the U.P. Diliman University Council at its 
79th meeting on 11 December 2002. 
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Memorandum of Agreement entered into by and between the 
University of the Philippines and the Manila Water Company, Inc. 
(MWCI} 

Project: Provision and/or improvement of water and sewerage services 


of the Manila Water Company, Inc. to the U.P. Diliman Campus 
and the development of a joint training program for U.P. 
Engineering Students 


Particulars: 


1. 


ai 


U.P. owns and hoids title to the areas where the sewer lines and 
septic vaults within the U.P. Diliman Campus are presently located. 
MWCI shall, at its expense, construct, install, operate, manage, and 
maintain the Sewerage System and the Sewage Treatment Plant (STP) 
at the STP Area to service the requirement of the U.P. Diliman 
Campus, including the Science and Technology Park which will be 
developed by U.P. MWCI shall be responsible for the care and 
safekeeping of all temporary structures, goods, materials, tools, 
machinery, and equipment brought to the work areas in connection 
with, or for the purpose of executing and completing the construction 
and installation of the Sewerage System and the STP, as well as the 
adequacy, stability, and safety of all operations, temporary works, 
and methods of construction and installation of the same. 

MWCI shall bill, collect and receive payments from U.P. and/or 
homeowners/ locators in U.P. Diliman Campus for sewer charges, 
the rates of which shall be in accordance with the Concession 
Agreement. The rates of sewer charges to be billed or collected from 
U.P. and/or the homeowners/ locators in U.P. Diliman Campus will 
only be made upon prior consultation with the University and subject 
to final approval by the U.P. Board of Regents, which approval shall 
not be unreasonably withheld. The sewer charges shall be 
incorporated in the MWCI water bill commencing from the date of 
commissioning of the Sewerage System and the STP. 

MWCI shall provide a conference room within the STP Area, which 
shall be made available at no cost to the academic personnel of U.P. 
for the conduct of classes, training and learning sessions, and other 
similar assemblies related to the design, operations, management, 
and maintenance of the Sewerage System and the STP and other 
similar treatment facilities. 

MWCI shall, at its expense, construct a U-shaped collection pond 
which will be part of the 4.28-hectare open area within the vicinity 
of the National Hydraulics and Research Center Annex Laboratory 
to serve as a reservoir for the treated effluent from the STP. The 
design of the collection pond shall be subject to the approval of 
U.P. Further, MWCI shall construct a pump station and install a 
mainline extending from the collection pond to the existing lagoon. 
MWCI shall assume all costs related to the operation of the pump 
station. 

MWCI shall, at its expense, provide appropriate landscape to serve 
as a visual buffer zone around the STP and the collection pond. 
MWCI shall give priority to U.P. for the use of the bio-solids that 
will be generated by the STP. 

MWCI shall accommodate qualified U.P. Engineering students who 
will be interested in working as interns for MWC, subject to pertinent 
University rules and regulations, including those on internship and 
ownership of intellectual property rights. 


Effectivity: Effective on the date of its execution by both parties and shall 


be co-terminus with the Concession Agreement 


Date signed: 6 January 2003 
Note: This Memorandum of Agreement is subject to the approval of the Board 


of Regents since it involves the use of Untversity land and binds the 
Board in the provision on rate approval. 


U.P. Los Bafios Proposals for Reorganization 
1. Transfer of management of the U.P. Rural High School (UPRHS) 


from the College of Agriculture (CA) to the College of Arts and 
Sciences (CAS), effective 1 May 2003 


Justification 

UPRHS will serve as the laboratory school for practice teaching 
of students in the newly-instituted B.S. in Science and Math Teaching 
program of CAS. 

The former emphasis on vocational agriculture in the UPRHS 
curriculum has been phased out in recent years in favor of a science- 
oriented curriculum. Thus, CA has no appropriate program to justify 
management of the school under the CA Department of Agricultural 
Education and Rural Studies (DAERS). 

Reorganization of the College of Agriculture into functional 
clusters, with the AGRISYSTEMS CLUSTER to be set in place 
within the first quarter of 2003 

Justification 

Program-based clusters will be created to combine and 
complement the academic, RDE and administrative functions of CA 
units whose disciplinary orientations are interrelated. Each cluster 
will be headed by a director and the adminisirative positions such 
as chairs and directors of the units forming a cluster are to be 
abolished. While the specialized disciplinary orientation of some 
programs within the units within the cluster are retained, 
interdisciplinary programs within the cluster will be promoted. 

The Agricultural Systems Cluster (AgSysC) will include the 
Department of Agricultural Education and Rural Studies (DAERS), 
Department of Soil Science, and the Farming Systems and Soils 
Research Institute (FSSRI). The AgSysC is expected to develop 
integrated RDE programs to promote the implementation of 
midstream research, development and extension activities on 
agricultural systems and revised existing curricular programs to 
eventually evolve into a B.S. major in Agricultural Systems. 

The head of the AgSysC will concurrently serve as the FSSRI 
Director until such a time that the P.D. which created FSSRI is 
amended to reflect its new mandate designed for relevance to the 
present needs of the agricultural sector. The administrative posts of 
chair of DAERS and Department of Soil Science will be abolished. 
Reorganization of the Office of Public and Alumni Affairs (OPAA) 
into the following: 

a. Creation of the Office of Public Relations directly under the 
Office of the Chancellor 
Rationale 
There is a need toimplement a good public relations strategy 
for U.P. Los Bafias as it continues to establish its foothold in the 
areas of its traditional expertise as well as in other areas like 
engineering, information and computer science, environmental 
science, molecular biology and biotechnology, and food science. 
This need has become more crucial as the University prepares 
to assertits role in the discussion and debate on national policies 
even as it continues to provide general information service for 
its multi-sectoral publics through media liaisoning and through 
special communication materials. As one journalist pointed out, 
for a science community that boasts of the highest concentration 
of Ph.Ds in the Philippines, its silence on critical cortcerns that 
face the agriculture, forestry, and fishery sectors is disturbing. 
Within and outside the University, there is a need to project 
UPLB as a site of academic excellence by keeping its various 
publics informed on its academic programs, outstanding and 
useful research and technologies, faculty and researchers’ 
achievements of national significance and impact, and student 
achievements. There is also a need to make the expertise of faculty 
and researchers available and accessible to the general public as 
a source of informed opinions on important national issues. 
There is therefore a need to implement a focused public 
relations strategy for the University through the creation of the 
Office of Public Relations and by separating the performance of 
its public relations functions from that of its alumni affairs 


functions. 
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The Office of Public Relations 

The Office of Public Relations will serve as the University’s 
general information and communication resource unit through 
publications, media liaisoning, and visitors’ assistance program. 

It shall have the following functions: 

1. To serve as the general information service and resource 
office for inquiries emanating from within and outside the 
campus; 

2. To perform media liaisoning and facilitate the distribution 
of University press releases to various media outlets; 

3. To organize activities for special projects/events/ 
audiovisual support communication, 

4, To take charge of the visitors’ assistance program, and 

5. To perform such other functions as the Chancellor or other 
university authorities may assign. 

. Creation of the Office of Alumni Affairs under the Office of 
the Vice-Chancellor for Community Affairs 
Rationale 

The Office of Public and Alumni Affairs (OPAA) has even 
before the reorganization of U.P. Los Bafios, served as the link 
between the alumni and the University. 

It was here in UPLB where they were nurtured and educated 
to become the leaders that they are today and the professionals 
known for their competence and integrity. They are the 
University’s source of pride. Through their involvement in the 
nation’s affairs, whether in government or in the private sector, 
the University has remained relevant. And for them the 
University is their home. A home they can return to and a 
home they want to further improve or develop, through projects 
that will strengthen the University’s position as a center of 
excellence. 

The relationship can be further enhanced through a 
revitalized alumni affairs program. This program was started 
in 1979 with the construction of the UPLB Alumni Center. 
Through this program, the sharing of knowledge and resources 
could be pursued more vigorously and this can be 
operationalized through an office dedicated for this purpose. 
This office will facilitate a closer relationship between the alumni 
and the university. 

The Office of Alumni Affairs (QAA) 

The OAA will serve as the link between the alumni and the 
rest of the academic community. Through this office a closer 
relationship could be fostered between UPLB and the alumni, 
encouraging their maximum participation, commitment and 
support to the university’s mission. It will be the University’s 
principal office that will involve alumni in identifying, and 
cultivating institutional and alumni programs, events and 
activities both locally and abroad. 

The OAA shali be headed by a Coordinator who shall be 
appointed on an additional assignment basis from among the 
faculty and staff of the University in accordance with policies, 
rules and procedures of the University of the Philippines. 

The functions shall be the following: 

1. To assist the Chancellor in maintaining a synergetic 

relationship between UPLB and its alumni; 

2. To undertake programs and projects which shall serve the 
University and the alumni; 

3. To link with and support the activities of the UPLBAA 
and the UPAA; 

4, To provide services and information which will enhance 
the interest of the alumni in the affairs of UPLB; 

5. To maintain a listing of all alumni and update and 
maintain information about them; and 

6. To assist in the organization and development of alumni 
associations/ chapters. 


4. 
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The OAA under OVCCA 
The Office of the Vice-Chancellor for Community Affairs is 


the most suitable unit that can supervise the operations and 
management of the proposed Office of Alumni Affairs (OAA). 
The alumni constitute a heterogenous group which is part 
of the immediate community that the University should serve 
and whose welfare it should uphold. In the University alone 
there are eight alumni chapters under the UPLB Alumni 
Association. The UPLBAA has chapters in Asia and the USA 
and regional chapters in the country. 
c. Transfer of the cultural and social affairs functions of the 
former OPAA to the Office of the Chancellor 
For the Office of Public Relations to focus on its functions as 
enumerated, it must be relieved of supervising cultural and social 
affairs. These functions must be placed under the Office of the 
Chancellor, which for all intents and purposes has been directly 
involved in having these functions carried out. 
Integration of the Makiling Management Office (MMO) with the 
Makiling Center for Mountain Ecosystems (MCME), College of 
Forestry and Natural Resources (CFNR) 
Justification 

A review committee found that the mandates of MMO and 
MCME overlap in terms of formulating plans and strategies for the 
conservation and development of the Makiling Forest Reserve (MFR). 

Integration of the two offices will strengthen UPLB’s capability 
to manage and conserve efficiently and effectively the 4,344 hectare 
MFR by pooling resources and optimizing resource use. 

MMO was created by the BOR at its 1112th meeting on 25 
September 1997. It superseded the former Makiling Implementing 
Task Force (MITF) and was placed under the Office of the Vice- 
Chancellor for Community Affairs (OVCCA) which the BOR created 
at the same meeting.. 

MCME was established by the BOR at its 1121st meeting on 25 
June 1998. It replaced the former Institute of Forest Conservation 


(IFC). 


Board action: Approval of the aforementioned proposals. However, 


while the Board approved the reorganization of the 
College of Agriculture into functional clusters (No. 2 
above), it is requesting that it be furnished a 1-2 page 
paper explaining the whole idea of clustering, including 
other functional areas and the timetable for their 
operationalization. 


ACADEMIC MATTERS APPROVED 


Graduation of students for various degrees/titles from the different 


schools and colleges of the University System 


Graduation of students for various degrees/ titles from the different 


schools and colleges of the University System as of the end of First 


Semester, 2002-2003 or as of the end of the semester/ term indicated, as 


approved by their respective University Councils: 


1. U.P. Diliman 
2. U.P. Manila 

3. U.P. Los Baftos 
4. U.P. Visayas 

5. U.P. Baguio 


(Please see OSU Records for the lists of candidates for graduation.) 


Graduation of Ms. Jean P. Elegido for the degree of BA Communication 
Arts, U.P. Los Banos, as of Summer 1991 


The graduation of Ms. Elegido was taken up during the 91st UPLB 


University Counci] meeting on 6 December 2002. 
Background 


Ms. Elegido was a candidate for graduation during the Second 


Semester 1990-1991. However, she incurred a grade of INC in Theater 
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Arts 109 during the said semester. She completed Theater Arts 109 
during Summer 1991 but was not able to file for residency and was not 
included in the list of candidates for Summer 1991 nor in the succeeding 
year. Ss. 

The CAS faculty recommended the late filing of residency of Ms. 
Elegido for the current semester and enroll Theater Arts 109 in the next 
semester as the final academic requirement for graduation. The UPLB 
University Council Committee on Student Graduation however, feels 
that since Ms. Elegido is not solely responsible in not applying for 
residency during Summer 1991, her graduation should be retroactively 
conferred. 

After due deliberation and a division of the house on the separate 
recommendations made by the CAS faculty and the UPLB Student 
Committee on Graduation, respectively, the UPLB University Council 
endorsed with an overwhelming majority the graduation of Ms. Elegido 
as of Susruner 1991, 

This matter is endorsed by the Vice President for Academic Affairs 
and the University President. 


Establishment of the President Roxas Professorial Chair in U.P. 
Diliman 

Establishment of the President Roxas Professorial Chair in U.P. 
Diliman out of a donation of P1,090,000.00 from the President Manuel 
A. Roxas Foundation 

The donation is covered by a Deed of Donation and Acceptance 
executed by and between the U.P. Foundation, Inc. and the President 

Manuel A. Roxas Foundation on 3 October 2002. 

Implementing terms of the donation: 

1. The P1,090,000.00 gift shall be divided into: 

a. P1,000,000.00 to be the principal donation to create the 
endowment fund, and 

b. P90,000.00 to fund the honorarium for the initial holder/awardee 
of the professorial chair. 

2. The principal donation (and similar others that may be given in the 
future) shall be maintained and kept whole. Only the earnings of 
such donation may be used to support the professorial chair. 
Accordingly, appointment to the professorial chair shall be made 
provided adequate earnings had been accumulated to support such 
appointment, 

3. The honorarium for the holder of the professorial chair shall be up 
to P90,000.00 per annum, but not less than twice the level normally 
awarded to holders of other professorial chairs at the University of 
the Philippines. 

4. The professorial chair shall be annually awarded (in corresponding 

sequence) toa regular faculty member of the following units of U.P. 

Diliman: National College of Public Administration and 

Governance, College of Social Sciences and Philosophy, College of 

Law, College of Mass Communication and School of Economics. 

The professorial chair shall be named “The President Roxas 

Professorial Chair” in honor of President Manuel A. Roxas, third 

and last President of the Philippine Commonwealth and first of the 

New Republic. 

6. The professorial chair shall be granted based on policies/ guidelines 
adopted by the University of the Philippines not inconsistent with 
the above-enumerated terms. 

Board action: Notation with appreciation of the Deed of Donation and 

approval of the establishment of the professorial chair. 


ui 


Confirmation of the approval by the Board thru referendum of the 
conferment of the degree of Doctor of Laws (honoris causa) on His 
Majesty Paduka Seri Baginda Sultan Hajji Hassanal Bolkiah 
Mu'izzaddin Waddaulah Sultan and Yang Di-Pertuan of Negara 
Brunei Darussalam 
The conferment ceremony was held on 27 January 2003. 
Board action: Confirmation 


FINANCIAL MATTERS APPROVED 


Confirmation of the approval by the Board thru referendum on 16 
December 2002 of the request for authority of the President to approve 
the realignment and/or reprogramming of savings and/or excess 
income in the Revolving Fund 

Confirmation of the approval by the Board thru referendum on 16 
December 2002 of the request for authority of the President to approve 
the realignment and/or reprogramming of savings and/or excess income 
in the Revolving Fund to enable the campuses to pay the additional 
merit incentive of faculty and staff approved by the Board of Regents at 
its 1166th meeting on 2 December 2002 

Board action: Confirmation 


Increase of honoraria rates of faculty teaching in the MBA Program of 
the College of Business Administration, U.P. Diliman, effective on 
the Third Trimester, January 2003 

The last adjustment was in 1997. It is proposed that the current 
teaching honorarium be adjusted by the following multipliers, keeping 
the same rank and class size structure: 


Day (MBA, MS Finance, and Ph.D.) x 1.50 
The 6:30-7:50 p.m. classes x 1.75 
The 8:00-9:20 p.m. classes x 2.00 
Distribution of Courses 
The classes are distributed as follows: 
Day (MBA, MS Finance, and Ph.D.) 46 
The 6:30-7:50 p.m. Courses 22 
The 8:00-9:20 p.m. Courses 22 
Total Number of Courses 90 


This adjustment will result in total annual honoraria of P1.379 
Million chargeable against the Course Development and Teaching 
Enhancement of the Graduate Tuition Trust Fund. 

(Please see Appendix 1 on file at OSU, for the proposed U.P. CBA MBA/ 
MSF and Ph.D. Honoraritan Structure.) 

Justification 

The increase does not close but only narrows the gap of 
compensation rates of U.P. MBA professors relative to their counterparts 
in Ateneo de Manila University, De La Salle University and Miriam 
College. 

(Please see Table 1 in Appendix 1 for the Salary Survey as of December 2002.) 

The table shows that the increase in the current honorarium (in 
column c) will make U.P. CBA comparable to Miriam (in column f) but 
will still be well below Ateneo, DLSU, etc. Even with the increase in 
honoraria, the greatest disparity is seen at the professor level where the 
monthly salary of a DLSU professor can exceed his U.P. counterpart by 
+25,000 (column e’- column ¢). 


Reprogramming of CY 1999-2001 Accounts Payable (General Fund), 
UPLB 

Reprogramming of CY 1999-2001 Accounts Payable (General Fund) 
amounting to P10.84 M, certified as available by the UPLB Chief 
Accountant, as follows: 


Personnel Services - P 1,124,240 

MOOE - 7,135,760 

Capital Outlay - 2,580,000 
TOTAL - P10,840,000 


Note: It is understood that the disbursements from this programmed amount 
shall be subject to the usual accounting and auditing laws, rules and 


regulations, 
DONATIONS 


Deed of Donation and Acceptance with Leticia E. Canso for the 
establishment of the Leticia Enriquez-Canso Grant for the College of 


Pharmacy 
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Deed of Donation and Acceptance entered into by and between 
U.P. Manila and Leticia E. Canso for a donation of US$6,000 in favor of 
the U.P. Manila Development Foundation, Inc. for the establishment of 
the Leticia Enriquez-Canso Grant for the College of Pharmacy 

Board action: Confirmation 


Donations remitted to the U.P. Foundation, Inc. 
Acceptance with apprecia ‘ion of the following donations remitted 
to the U.P. Foundation, Inc. 

1. $722.00 from the Filipino Information Technology for the Filipino 
Information Technology Scholarship 

2. $508.62 from Dr. Byong Gyu Park as additional donation to the 
Dr. Byong Gyu Park Scholarship 

3. $12,000 from Dr. Jack C. Richards for the Jack C. Richards 
Professorial Chair on Language Education at the College of 
Education 

4. $1,000 from Mr. Felix Padlan for the U.P. Modernization Fund 

5. P20,000 from an anonymous donor for the Concepcion Dadufalza 
Award 

6, P457,768.32 from Dr. Ricardo C.H. del Rosario for the Heuristics 
Endowment Fund for the Mathematical Sciences 

7. 5,000.00 from Dr. and Mrs. Manuel B. Agulto for the Dadufalza 
Fund 

8. 200,000 from Tau Rho Xi Fraternity for the proposed “Chris 
Montes Scholarship Foundation” 

Board action: Notation 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. System 


Memorandum of Agreement with the Henan University (China) 
Memorandum of Agreement entered into by and between the 

University of the Philippines and the Henan University (China) 

Project: Academic and Cultural Exchange and Cooperation 

Particulars: 

Initially, the cooperation may cover the following: 
a. The exchange and visits of selected staff members of either 
institution to the other; 
b. The exchange and visits of students of either institution to the 
other; 
c. Academic projects, researches and seminars; and 
d. Other related affairs. 

Effectivity: Effective for at least three (3) calendar years from the day 
representatives of both universities sign it. In the event that 
one party may wish to terminate this Agreement, a formal 
notification shall be given six (6) months in advance of the 
mutual termination date. This Agreement is open to 
amendment with appropriate representatives of both 
institutions approving additions, changes, deletions or 
termination to the Agreement. 

Date signed: 13 December 2002 


Memorandum of Agreement with the Utrecht University (Netherlands) 
Memorandum of Agreement entered into by and between the 
University of the Philippines and the Utrecht University (Netherlands) 
Project: Academic and cultural interchange through mutual assistance 
in education, research and other areas 
Particulars: 
Assistance shall be carried out, subject to availability of funds and 
the approval of both parties through such activities or programs like: 
a. Exchange of faculty members 
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Exchange of students 

Joint research activities 

Participation in seminars and academic exchange meetings 

Exchange of academic materials, cultural, artistic, and other 

information 

f. Special short-term academic exchange programs 

Effectivity: Effective for a period of 5 years from the date of signing and 
approval or confirmation of the governing boards of Utrecht 
and U.P. 

Date signed: 10 December 2002 


ean 


U.P. Diliman 


Memorandum of Agreement with the Environmental Management 
Bureau of the Department of Environmental and Natural Resources 
(EMB-DENR) 

Memorandum of Agreement entered into by and between U.P. 
Diliman, through the National Institute for Science and Mathematics 
Education Development (NISMED), and the Environmental 
Management Bureau of the Department of Environmental and Natural 
Resources (EMB-DENR) 

Project: Knowledge, Skills and Attitudes of Selected Students and 
Teachers Related to Air Quality Concerns and Issues and a 
Training of Trainers 

Particulars: 

The EMB-DENR shall: 

a, provide access to available data/information necessary to the 
project in accordance with the relevant provision and 
requirements of the Clean Air Act of 1999; 

b. facilitate the convening of a multi-sectoral experts’ group 
consultation-meeting schedule; 

c. review and validate the pilot testing of the draft training module 
from time to time, or as the need arises; and 

d. through the Public Awareness Component funds of the DENR- 
led Metro Manila Air Quality Improvement Sector Development 
Program, pay U.P. Diliman, the contractor in accordance with 
the prescribed Term of Reference (TOR). 

The U.P. Diliman, through NISMED, shall: 

a. submit a project description proposal in capsule to EMB-DENR; 

b. submit a more detailed/ specified framework of the project course 


design; 

¢. submit final draft of the project course design and detailed budget 
requirements; 

d. submit to EMB-DENR the complete project outputs in final form 
on time; and 


e. undertake other activities as would be in the best interest of both 
parties and the project. 
Effectivity: Effective upon signing of both parties and shall continue to 
be in force until finally rescinded by both parties 
Date signed: 18 December 2002 


Memorandum of Agreement with the National Museum of the 
Philippines 
Memorandum of Agreement entered into by and between U.P. 

Diliman and the National Museum of the Philippines 

Project: Academic personnel exchange 

Particulars: 

a. On request of the University, the Museum shall permit its experts in 
recovery maintenance and preservation, and exhibit and display of 
natural and cultural resources as may be needed, to serve in the 
former on a “consultancy” basis in such capacity as may be desired 
by the University, subject to the rules and procedures of the 
University. 

b. Personnel of the Museum serving the University shall be given 
reasonable compensation by the latter institution, which is 
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commensurate with the task performed and in accordance with the 
latter's salary administration plan, policies and rules; Provided, that 
the experts or academic personnel given assignments at the 
University be appointed thereat to ranks not lower than those they 
occupy in the Museum. 

Effectivity: Effective upon the completion of the signature of both parties 

and shall remain in force and effect for 3 years 
Date signed: 9 January 2003 


U.P. Los Bafios 


Memorandum of Agreement with the Philippine Coconut Authority 
(PCA) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Philippine Coconut Authority (PCA) 
Project: Production of High Quality Vegetables in Support of the 


“Gulayan sa Niyugan” 
Particulars: 
a. PCA shail provide P2,000,000.00 for the implementation of the 
project. 


b. UPLB shall provide the certified and foundation seeds and technical 
assistance. 
Effectivity: Effective upon signing for a period of one year from the time 
the aforementioned amount is remitted to UPLB 
Date signed: 3 September 2002 


Two Separate Memoranda of Agreement with the Philippine Council 
for Advanced Science and Technology Research and Development 
(PCASTRD) 

1. Memorandum of Agreement entered into by and between U.P. 
Los Bafios and the Philippine Council for Advanced Science and 
Technology Research and Development (PCASTRD) 

Project: Molecular Characterization of Bacteriocins and DNA 
Fingerprinting of Bacteriocin-Producing Lactic Acid Bacteria 
from Indigenous Fermented Foods 


Particulars: 
a, PCASTRD shall grant P480,423.95 for the implementation of the 
project. 


b. PCASTRD shail provide technical assistance relevant to the 

achievement of the objectives. 

Effectivity: 16 August 2002 to 15 August 2003 unless sooner 
terminated when conditions for the undertaking are not 
satisfied 

Date signed: 12 September 2002 

2. Memorandum of Agreement entered into by and between U.P. 

Los Bafios and the Philippine Council for Advanced Science and 

Technology Research and Development (PCASTRD) 

Project: Identification of Molecular Markers in Locally Isolated High 
Alcohol Yeast Strains and Assessment of their Fermentation 
Performance 

Particulars: 

a. PCASTRD shall grant P1,097,134.40 for the implementation of 

the project. 

b. PCASTRD shall provide technical assistance relevant to the 

achievement of the objectives. 

Effectivity: 16 July 2002 to 15 July 2003, unless sooner terminated 

when conditions for the undertakings are not satisfied 


Date signed: 12 September 2002 


Memorandum of Agreement with the Department of Agrarian Reform 

(DAR) 
Memorandum of Agreement entered into by and between U.P. Los 

Baftos and the Department of Agrarian Reform (DAR) 

Project: Postharvest Training for Fruits and Vegetables 


Particulars: 

a. DAR shall provide P130,731.00 for the implementation of the project. 

b. UPLB shall extend technical services. 

Effectivity: Effective upon signing and shall continue throughout the 
conduct of 3 trainings to selected participants as agreed with 
DAR through the ARCP from September - November 2002 
but not later than 31 December 2002 

Date signed: 20 September 2002 


Memorandum of Agreement with the Department of Agriculture (DA) 
Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Department of Agriculture (DA) 
Project: Creation of the Agricultural Machinery Testing and Evaluation 
Center 

Particulars: 

a. DA shall provide P999,780.00 for the first year of implementation. 

b. The project shall undertake expanded activities on standards 
development, testing and evaluation, assessment of field 
performance and after-sales service, and information dissemination 
on performance of agricultural machinery. 

Effectivity: Effective upon signing until 31 March 2003 

Date signed: 5 September 2002 


Memorandum of Understanding with the Provincial Environment and 
Natural Resources Office (PENRO-Laguna), Department of 
Environment and Natural Resources (DENR) 

Memorandum of Understanding entered into by and between U.P. 

Los Bafios and the Provincial Environment and Natural Resources Office 

(PENRO-Laguna), Department of Environment and Natural Resources 

(DENR) 

Project: Creation and execution of the radio program, Lingap Kalikasan, 

to be aired thru the Radyo DZLB 

Particulars: 

a. UPLB, thru the College of Development Communication, shall allow 
DENKR the use of the broadcast studios and equipment and provide 
technical assistance. 

b. DENR shall provide the radio program proposal, host and logistics 
entailed in the production and airing of the program. 

Effectivity: Effective upon signing until 2 August 2003 

Date signed: 1 August 2002 


U.P. Manila 


Memorandum of Agreement with the Dr. Jose Fabella Memorial 

Hospital (Nursing Service) (FMHNS) 

Memorandum of Agreement entered into by and between U.P. 
Manila and the Dr. Jose Fabella Memorial Hospital (Nursing Service) 
(FMHNS) 

Project: Completion Program for Actual Obstetrical Deliveries for 
Undergraduate Nurses of UPM-CN in order to enhance their 
competencies and to enable them to meet the requirements 
necessary for application in the Nurses’ Licensure Examination 

Particitlars: 

a. The JFMH shall allow U.P. Manila Nursing students to have their 
actual obstetrical deliveries and completion in their institution with 
the supervision of an in-house clinical preceptor, subject to existing 
pertinent laws of the University and JFMH. 

b. The Related Learning Experience (RLE) Coordinator of UPM-CN 

shall be responsible to the JFMH Medical Center Chief through the 

Chief Nurse. 

The UPM Nursing Students shall pay an affiliation fee of P50/ 

delivery case and a preceptor's fee of P10/ delivery case to JFMH. 

d. Acopy ofall documents and evaluation forms written by the students 
in relation to their completion duties shall be submitted to the 
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Nursing Service of JFMH considering that the parties have agreed 
to undertake research consortium and other related activities. 

e. Subject to the needs of JFMH and UPM, the parties agree to allow 
each other the use of their laboratories and facilities for the purpose 
of instruction and demonstration, provided that their expenses 
beyond the normal operating costs shall be for the account of the 
party using the facilities, or; 

f. Subject to existing commitments, the parties further agree to provide, 
on request, such instruction, facilities and library privileges as may 
be necessary to upgrade, improve and further train their employees 
particularly in the field of health sciences. 

Date signed: 4 December 2002 


OTHER MATTERS 


Sulat para sa Lupon ng mga Rehente (21 ng Enero 2003) mula kay 
Ginoong Clodualdo “Buboy” Cabrera, Pangulo ng All-U.P. Workers 
Union 

Sulat para sa Lupon ng mga Rehente (21 ng Enero 2003) mula kay 

Ginoong Clodualdo “Buboy” Cabrera, Pangulo ng All-U.P. Workers 

Union, tungkot sa kahilingan ng Unyon para sa panimulang pagbabayad 

ng back pay ng COLA at follow-up para sa intervention ng U.P. sa Korte 

Suprema kaugnay ng back COLA. 

1. Ipinarating sa sulat na nabanggit na sa harap ng patuloy na 
pagbabayad ng iba’t ibang ahensiya ng pamahalaan ng back pay ng 
COLA, nais ng Unyon na muling hilingin na tugunan ng Lupon ng 
mga Rehente ang kahilingan nitong magbigay ng paunang bayad 
na P20,000 sa back COLA habang iginigiit sa pambansang 
pamahalaan ang pagiging makatarungan ng pagbabayad. 

2. Hinihiling din ng Unyon na sana’y muling balikan ang nakaraang 
desisyon at masusing aralin ang mga naging batayan ng iba’t ibang 
ahensiya na nagbayad na ng back pay ng COLA. Muling ipinaaabot 
ng Unyon na kung sakaling ma-disallow ito ng Komisyon ng Awdit, 
handa ang mga empleyadong magbalik ng halagang tinanggap sa 
pamamagitan ng pagbabawas sa buwanang suweldo. 

3. Inaantay na rin ng Unyon ang pagfile ng intervention ng U.P. sa 
Korte Suprema at handa itong sumuporta sa pamamagitan ng sama- 
samang pagkilos kasama ang iba pang empieyado sa sektor 
pampubliko. 

The University Counsel, in his Memorandum to the President dated 

27 January 2003, recommends that: 

a. the Board of Regents refer the new request of the All-U.P. 
Workers Union to the Labor Management Committee created 
by the Collective Negotiating Agreement (CNA). 

b. the U.P. Panel of the Labor Management Committee should be 
instructed to: 

First, explain in detail to the members of the Union, the Board of 
Regent's basis for its current position on the Cost of Living 
Allowance Controversy on the basis of the Minutes of the Board 
of Regents Meeting; 

Second, understand in detail the Union’s responses to the Board 
of Regent's reasons for its current position; 

Third, receive detailed proposals from the Union on how the 
University of the Philippines will be able to meet the concerns 
of the Board of Regents; and 

Fourth, report to the Board of Regents through the President of 
the University of the Philippines new solutions to this 
controversy, if any, before the meeting of the Board of Regents 
in March. 

Board action: The Board adopted the recommendations of the 

University General Counsel as its response to the 
requests of the All-U.P. Workers Union. 


The Board noted the following: 


Memorandum of Agreement entered into by and between U.P. 

Diliman (HEI-COE) and the Commission on Higher Education (CHED) 

Project: Establishment of a functional working relationship for the 

prompt and punctual delivery of services to the beneficiaries of 
the Student Loan Program (CHED Order No. 05 Series 2000) 
for Centers of Excellence 

Particulars: 

1. CHED shall transfer to the HEI-COE the amount of P960,000 for the 
educational loan of students in addition to the initia] amount released 
in SY 2001-2002; 

2. HEI-COE shall grant loan to qualified and deserving student 
borrowers. It shall return to CHED any unutilized amount during 
the school year or request authority from the CHED Chairman to 
use the savings or the income generated from the fund, if any, and 
the unexpended balances to create additional or new slots, and; 

3. The HEI-COE shall charge and collect 3% service fee on the first 
loan approved for every student. 

Effecttvity: Effective upon its execution and shall be in full force and 
effect until the program is terminated due to exhaustion of 
funds 

Date signed: 20 November 2002 


Academic Calendar 2003-2004 of U.P. Visayas (See OSL records) 


Claim for payment with Land Bank for the sale of the Basilan Land 
Grant 
1. The University General Counsel gave a brief background, as follows: 

a. The Basilan Land Grant which was formerly owned by the 
University consists of 3,920.5321 hectares and located in Lamitan 
and Isabela, Basilan. 

b. 1n1989, the Basilan Land Grant was identified for coverage uncer 
the Comprehensive Agrarian Reform Program (CARP). 

c. The purely agricultural portion consisting of 3,623.5997 hectares 
was turned over by voluntary offer of sale to the Department of 
Agrarian Reform (DAR) in the amount of P69,993,154.33. 

d. The remaining portion, together with the buildings, permanent 
improvements, facilities and equipment were subsequently 
identified for acquisition by DAR. 

e. This property was valued at P12,443,290.28 and was covered by 
a Deed of Absolute Sale. Payment was deposited by DAR with 
LBP in 1994 in favor of the University. 

f. However, the LBP has required additional documentation for 
the release of the proceeds of the University’s claim. 

2. Atty. Leonen reported that: 

a. As of 4 November 2002, all the documents required have been 
signed. 

b. On 2 December 2002, the final documents were transmitted to 
LBP. 

c. On the third week of December 2002, the Account Officer of LBP 
called and inquired about the real estate tax delinquency for the 
portion of the land covered by T 9125. 

d. On12 December 2002, the President, together with Vice President 
Rodriguez and Regent Hernandez, met with the LBP President, 
Mr. Margarito Teves, to discuss this claim. 

e. Through a follow up, it was reported that the Land Bank will 
pay for the real tax delinquency over the remaining U.P. property 
so that U.P. may be paid its claim. 

3. Regent Hernandez suggested the following: 

a. Assuming that there are certain items that are being disputed 
(i.e., personal properties, items owned by the joint venture and 
not belonging to U.P. itself), LBP can be requested to pay the 
undisputed portion which is easily more than 50% or 70% of the 
P10 Million plus, or 

b. A meeting be arranged for him and President Nemenzo with 
the LBP President to discuss the matter. 
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4. Atty. Leonen said, however, that there is no report yet on which 
portions of the improvements LBP would like to dispute. 

5. Atty. Leonen also reported that the OLS is also engaged in the 
litigation of the warehouse which is found inside the property. They 
are incurring some expenses because a lawyer in Zamboanga has to 
be hired to travel to Basilan for the hearings. 


Expiration of appointments 

1. The President informed the Board that the appointments of the 
following members of the Board have expired as of 31 December 
2002: 

Regent Raul P. de Guzman 

Regent Jose P. de Jesus 

Regent Carlos C. Baylon (Faculty) 
Regent JPaul S. Manzanilla (Student) 

2. The KASAMA sa U.P. has already recommended a new Student 
Regent. The faculty have also elected their Faculty Regent. These 
recommendations have already been forwarded to Malacafiang by 
the Office of the President. To date, there has been no response yet. 

3. In the meantime, the incumbents shall continue to serve on hold- 
over capacities. 

4. The Chair reminded those concerned to make sure that there would 
be no controversies on their recommendations. 


1168TH MEETING, 27 FEBRUARY 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. System 


Prof. Carmelita C, Ramirez, renewal of additional assignment as 
Director, Office of Alumni Relations, effective 7 February 2003 until 15 
April 2003 


U.P. Diliman 


Prof, Mauricia Borromeo, renewal of additional assignment as 
Dean, College of Music, effective 1 March 2003 until 23 July 2004 (date of 
her compulsory retirement) 


U.P. Los Bafios 


Prof. Zita V.J. Albacea, renewal of additional assignment as Vice- 
Chancellor for Administration, effective 1 November 2002 to serve at 
the pleasure of the Chancellor 

Ms. Josephine M. Bo, original additional assignment as Director, 
Office of Public Relations, effective 27 February 2003 until 31 October 


2005 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Jose S, Buenconsejo, Assistant Professor 7, College of Music, 


effective 27 February 2003 
Susan B. Pancho, Assistant Professor 1, College of Science, effective 


27 February 2003 
Ma. Patricia C. Silvestre, Assistant Professor 2, College of Music, 


effective 27 February 2003 
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PROFESSORIAL CHAIRS 
U.P. System 


Shelly Ann Francisco De La Vega, original appointment as Anita 
Beltran Chen Assistant Professor of Social Gerontology, Center for 
Integrative and Development Studies, effective 1 January 2003 until 31 
December 2003 


U.P. Diliman 


Wilfredo L. Barraquio, original appointment as Metro Manila 
Commission Professor, College of Science, effective 1 January 2003 until 
31 December 2003 

Sandra G. Catane, original appointment as Celestino Dizon 
Associate Professor of Geology, College of Science, effective 1 January 
2003 until 31 December 2003 

Cynthia T. Hedreyda, original appointment as Diamond Jubilee 
Associate Professor, College of Science, effective 1 January 2003 until 31 
December 2003 

Noel M. Morada, original appointment as Benigno Aquino 
Associate Professor of Political Science, College of Social Sciences and 
Philosophy, effective 1 January 2003 until 31 December 2003 

Ma. Lourdes G. Rebullida, original appointment as Federico 
Aguilar Alcuaz Professor of Political Science, College of Social Sciences 
and Philosophy, effective 1 January 2003 until 31 December 2003 

Cynthia P. Saloma, original appointment as U.P. Alumni Engineers 
Associate Professor, College of Science, effective 1 January 2003 until 31 
December 2003 

Teresa S.E. Tadem, original appointment as Gil J. Puyat Associate 
Professor of Political Science, College of Social Sciences and Philosophy, 
effective 1 January 2003 until 31 December 2003 

Marie Redina M. Victoria, original appointment as Philamuife 
Insurance Co. Assistant Professor of Mathematics, College of Science, 
effective 1 January 2008 until 31 December 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Jose N. Endriga, Professor 12, National College of Public 
Administration and Governance, effective 21 March 2003 until 31 May 


2004 
Teresita P. Ignacio, Associate Professor 3, College of Education, 


effective 28 January 2003 until 31 May 2003 
Anunciacion V. Lara, Professor 4, College of Education, effective 


25 March 2003 until 31 May 2003 
Carmelita C. Ramirez, Professor 11, College of Arts and Letters, 


effective 6 February 2003 until 15 April 2003 
Cecilia P. Serrano, Associate Professor 3, College of Social Sciences 
and Philosophy, effective 1 February 2003 until 31 May 2003 
U.P. Manila 


Leticia Barbara B. Gutierrez, Professor 12, College of Pharmacy, 
effective 10 March 2003 until 9 March 2004 


U.P. Visayas 


Hector Zosa, Assistant Professor 7, U.P. Cebu College, effective 24 
March 2003 until 30 April 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
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U.P. Diliman Lease Rate: P11,336.40/annum 
Particulars: 
Florencia M. De Guia, Professorial Lecturer 5, National College of The parties agree as follows: 


Public Administration and Governance, effective 14 November 2002 until 
31 May 2003 

Edgardo Ray G. Pedroche, Professorial Lecturer 1, College of Mass 
Communication, effective 1 November 2002 until 31 March 2003 


U.P. Manila 


Esperanza J. De Ocampo, Professorial Lecturer 4, College of 
Medicine, effective 1 June 2002 until 31 May 2003 


REAPPOINTMENT BEYOND AGE 65 


Consuelo J. Paz, Professorial Lecturer 5, College of Social Sciences 
and Philosophy, effective 2 January 2003 until 31 May 2003 


MATTERS ARISING FROM THE MINUTES OF THE 
1167TH MEETING (30 JANUARY 2003) 


On the reorganization of the College of Agriculture into functional 
clusters with the AGRISYSTEMS CLUSTER to be set in place within 
the First Quarter of 2003 

At its 1167th meeting, the Board approved the reorganization of 
the College of Agriculture into functional clusters. The Board requested, 
however, that it be furnished a 1-2 page paper explaining the whole 
idea of clustering, including other functional areas and the timetable 
for their operationalization. 

Chancellor David submitted a 2-page paper explaining the 
reorganization of the College of Agriculture into functional clusters. 

Board action: Notation 


POLICY MATTERS APPROVED 


Waiver of the rules for graduate programs in favor of Mr. Fhomas A. 
Wiedemann, graduate student of U.P. Extension Program in Pampanga 
taking up Master of Management in Business Management 

Waiver of the rules for graduate programs approved by the Board 
for U.P. Diliman on 26 November 1998, specifically the waiver of the 
TOEFL requirement of students whose native language, or who 
graduated from institutions where the medium of instruction is not 
English, in favor of Mr. Thomas A. Wiedemann, a graduate student of 
U.P. Extension Program in Pampanga taking up Master of Management 
in Business Management 

The University Registrar of U.P. Diliman, in his letter to the 
Chancellor dated 29 January 2003, stated that though the present rules 
for graduate programs approved in 1998 do not provide for exceptional 
cases or situations, the policy approved by the Board of Regents in its 
933rd meeting on 30 October 1980 includes the phrase “... at least 500 
TOEFL score or in exceptional cases, an equivalent certification from a 
duly authorized unit of the U.P. System...” This was in the System 
website up to a few months ago. 

Moreover, the information in the website is Mr. Wiedemann’s 
reason for not taking TOEFL inasmuch as he had taken the UPEP 
Qualifying Examination for Graduate Students. As certified by the 
Director of the U.P. Extension Program in Pampanga, English proficiency 
is one of the major components of the examinations. His request is also 
endorsed by the faculty of UPEP. 

Board action: Approval. The Board likewise authorized the President 
to act on similar cases in the future. 


Contract of Lease entered into by and between the University of the 


Philippines System and Dr. Domingo E. Angeles 
Leased Area: 6,298 sq. m. consisting of 2 lots which is a portion of TCT 
No. - 45716 


1. The land shall be planted with miracle fruit, rambutan trees, 
durian and “Lacatan” banana, and not with rice, corn or other 
annual crops: 

2 The land shall not be used for residential purposes and no 
permanent structure shall be built on the land; 

3. The land shall be fenced by the Lessee at his own expense with 
barbed wire and/or cyclone wire in order to prevent 
unauthorized entry of animals or people which can cause damage 
to the fruit trees or theft of the fruits; 

4. The land may be inspected by the Lessor at any time even without 
prior notice to the Lessee; 

5. That the annual rental fee shall be P11,336.40, payable within 
the first five (5) days after signing of this contract and every year 
thereafter. Any delayed payment has 10% surcharge monthly 
until full payment of the bill. 

6. That the rental shall be subject to a 10% yearly increase starting 
on the 3rd year and every year thereafter; 

7. That no existing big trees shall be cut and any alteration to the 
conditions of the site shall have to be approved by the UPLB 
Landscaping Committee; and 

8. That upon termination of the lease, al] improvements introduced 
by the Lessee, including the trees planted within the leased 
premises which are the subject of this Contract, shall pertain to 
the Lessor in full ownership, without any obligation to reimburse 
the Lessee for his expenses therefor. 

9. The Lessee holds the Lessor free and harmless from any claim or 
ability coming from third persons arising from the use of the 
leased property. Further, the Lessor shall not be responsible for 
any loss or damage to property, as well as injury or death, of 
any person in the leased premises. 

10. Itis understood that no employer-employee relationship exists 
between the Lessor and the Lessee or his agents. Neither is the 
Lessee or his agents considered as tenants over the leased 
premises. For this purpose, the Lessee undertakes not to file 
any claim or complaint against the Lessor with the DAR or any 
government agency regarding the use and/or ownership of the 
leased property or any portion. The Lessee also binds himself 
not to hire any tenant over the leased premises. The Lessee 
further binds himself to reimburse UPLB for any or all damages 
that the latter will incur or suffer which may be brought about 
by any tenancy claim that the Lessee’s agents or workers might 
bring against the Lessor in the future. 

Effectivity: 15 years starting from signing of this contract, renewable 
upon mutual consent of both parties 


Proposal to expand the coverage of the International Linkages Fund 

The Board of Regents approved the establishment of the 
International Linkages Fund at its 1150th meeting on 24 May 2001 to 
fund the membership fees of the University in international and 
regional associations of universities and other expenses that may be 
incurred by the President of the University or other officials duly 
authorized by the President to represent the University in meetings of 
these associations. 

The University’s involvement in international networks or 
associations extends beyond attendance of the President or his 
representative in meetings. The University also participates in other 
activities organized by these associations such as conferences, 
workshops, visiting lectureships and joint research projects. Moreover, 
participation is not limited to the President but an activity may involve 
participation of faculty, staff or students of the University. 

It is therefore proposed that coverage of the International Linkages 


Fund be expanded to allow not only Untversity officials, but also other 
faculty, staff and students duly authorized by the President to represent 
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the University in the associations’ meetings and other activities to use 
the Fund, subject to availability of funds and approval of the President. 


Internal Rules and Procedures Governing Teaching Outside U.P. 
1. Rules 
Teaching in another university shall be governed by the 
following rules: 

a. The other university must be one recognized by U.P. by means 
of a memorandum of agreement. 

b. The faculty member may teach in that university only with 
specific authorization from the Office of the Chancellor. 

c. Such authorization shall require the prior concurrence of the 
Dean and Chair of department, institute director or division head 
concerned and the written consent of the faculty member or 
academic’ staff whose services are being requested. 

d. Inevaluating the request for a faculty member to teach in another 
university, administrators shall consider the needs of the unit, 
the current level of the faculty member's responsibilities to the 
department and unit, and his/her overall load (teaching, research 
and, where applicable, extension). 

e. Department chairs/ institute directors shall be furnished copies 
of all communications between U.P. {at the level of the Dean 
and the Chancellor) and the other university regarding their 
faculty member(s) whose services are being requested. 

f. The authorization, whether original or a renewal, shail be for a 
period not exceeding one (1) semester at a time, provided the 
length of service shall not go beyond the term of the 
Memorandum of Agreement. 

g. The request to teach in another university shall be made at least 
(90) days before the start of the semester when the teaching is to 
take place. 

h. The maximum permissible outside teaching load is six units a 
semester, provided the total faculty load (teaching, research and 
extension, if any), including courses to be taught outside U.P., 
does not exceed 21 units a semester. 

i. Faculty members with study load, on fellowship or who are 
enrolled in graduate programs, including those preparing for 
comprehensive examinations or are at the thesis/ dissertation 
stage, may not teach outside U_P. 

j. Faculty members who submit grades late or are habitually absent 
for student consultation may not be allowed to teach outside 
UP. 

k. Faculty administrators may not teach outside U.P. 

1. Teaching hours in another university shall fall outside the unit’s 
regular office hours, provided exceptions may be made by the 
Chancellor in meritorious cases. 

m. Faculty members and academic personnel teaching in another 
university may not in any manner and capacity assume any 
administrative function or position in the other university. 

n. Teaching outside U.P. may not be used as a reason to beg off 
from committee or other assignments, attendance at meetings 
and more generally from responsibilities as U.P. faculty members 
or REPS. Neither may outside teaching commitments be used to 
justify failure or inability to undertake or complete research and 
other academic projects. 

o. A faculty member or staff who teaches in another university 
shall be liable to that university for any infraction of the latter’s 
rules and regulations committed while teaching in the other 
university. 

A faculty member or staff who violates any of these rules shall 
be subject to disciplinary action. 
2. Procedure 
Requests (initial or renewal) by another university for the 
teaching services of U.P. faculty members or academic personnel 
shall be processed in the following manner: 


p. 
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a. The President of the other university addresses his/her request 
for the services of U.P. faculty to the Chancellor, specifying, 
among others, the following: 

- Nameand unit of all faculty members or academic personnel 
whose services are sought; 
- Nature of projected assigrmment or involvement, including 
course title and number of units; 
- Projected service hours; and 
- Approximate duration of assignment. 
The request shall be submitted at least ninety (90) days in 
advance of the semester. 

b. The Chancellor refers the request to the unit concerned. 

c. The department Chair, institute Director or division head 
evaluates the request and (a) endorses it to the Dean together 
with the written consent of the faculty member concerned; or 
(b) finding that the services of the faculty member cannot be 
made available, communicates directly with the other university. 
In the latter case, the Chair need not forward the request to the 
Dean, 

d. The Dean either (a) endorses the request to the Chancellor, or 
(b) finding that the services of the faculty member cannot be 
made available, communicates directly with the other university. 
In the case of the latter, the Dean need not forward the request 
to the Chancellor. The Dean shall, however, inform the 
department chair and the faculty member concerned. 

e. The Chancellor approves or disapproves the Dean’s 
recommendation and informs the other university as well as the 
Dean and department chair of his/her decision in writing. 

All rules, issuances or decisions that are inconsistent with the above 
are hereby repealed or amended, as the case may be. 


FINANCIAL MATTERS APPROVED 


Institution of laboratory fees for courses at the College of Arts and 

Sciences, U.P. Visayas, effective the Second Semester 2003-2004 
Psychology 115 P 300.00 
(Experimental Psychology) 

Justification 

Since the B.A. (Psychology) program was implemented in 1989, no 
laboratory fee has been charged for students enrolling in a 5-unit course 
Psychology 115 (Experimental Psychology). The proposal to charge 
students with P300.00 laboratory fee is necessary in view of the 
completion of psychology laboratory at R218, CAS building. The fee is 
needed for the use of computer supplies, psychology testing materials 
and equipment, and maintenance of the psychology laboratory. The 
students were consulted. 

Economics 131 (Econometrics) 
Justification 

The B.S. Economics program was implemented last 1999. The new 
program includes a new course, Econ 131 (Econometrics) which involves 
studying economic phenomena in terms of mathematical and statistical 
models. An objective of the course is to provide students with hands- 
on learning opportunity on computerized processing of research data, 
e.g. regression analysis, necessary for their research subject(s) and in 
coming up with more in-depth economic term papers. 

In this light, there is a need to institute a laboratory fee of at least 
P300, subject to the changes in rates that will be proposed, to cover the 
expenses incurred for the use of the computer facilities for 3.0 hours per 
week. 

The aforementioned proposals were approved by the U.P. Visayas 
University Council on 7 December 2002. 


P 300.00 


Collection of a laboratory fee of P300 for Architecture 8 (Presentation 
Technique) at the College of Humanities and Social Sciences, UP. 


Mindanao 
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justification 

This proposal resulted from the reclassification of Arch 8 from 
“studio” to “laboratory” course as approved by the President on 15 
February 2003. 

Last schoolyear, the Department purchased a set of Airbrush 
Equipment to enhance the offering of Arch 8 because the program 
believes that the students would have an edge if they knew how to render 
in this medium. Since the equipment is quite expensive, the continued 
maintenance of said equipment is important and the charging of fees 
necessary; hence, the proposal to reclassify Arch 8 from studio to a 
laboratory course. 

The amount to be collected as laboratory fee will be the same, that 
is, P300.00 consistent with the BOR-approved rates. Only courses 
classified as “laboratory” will be charged laboratory fees. 


Creation of a trust fund to be called the Student Assistance Fund to be 
used as a loan program for students belonging to STFAP brackets 1-6 
of U.P. Baguio 

This trust fund shall be created out of a cash donation amounting 
to P89,546 from the faculty researchers for the Young Adult Fertility 
and Sexuality Study 3 - Cordillera Administrative Region (Y AFS3-CAR). 
This program shall be administered by the Office of the Director for 
Student Affairs in coordination with the Office of Scholarship and 
Financial Assistance of U.P. Baguio. 

It is understood that all disbursements from this fund shall be made 
in accordance with the usual accounting and auditing rules and 
regulations. 

The donation is covered by a Memorandum of Agreement entered 
into by and between U.P. College Baguio and the YAFS3-CAR on 15 
November 2002. 


Reprogramming of prior years savings of the U.P. System 
Administration for the U.P. Modernization and other priority projects 
of the System Administration 

Reprogramming of prior years savings of the U.P. System 
Administration for the U.P. Modernization and other priority projects 
of the System Administration in the total amount of P21,026,433.21, 
certified as available by the U.P. System Administration Chief 


Accountant 


Projects 
| Locally Funded Projects | 1. U.P. Modernization and 
other priority projects 
Capital Outlay P21,026,433.21 
Note: It ts understood that any obligation/disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 
Board action: Approval. The Board, however, requires that similar 
requests in the future should spell out the projects for 
which the reprogrammed funds shall be used. 


DONATIONS 
The Board accepted with appreciation the following donations: 


Donations remitted to the U.P. Foundation 

1. P300,000 from Tan Sui Lin Foundation, Inc. for the Tan Sui Lin 
Foundation Scholarship 

2. Individual donations for the Teacher Fund: 

P10,000 from Prof. Jacinto Gavino 

P10,000 from Ms. Raissa E. Robles 

P10,000 from Justice Francisco Tantuico, Jr. 

P1,000 from Mr. Filemon T. Berba 

P5,000 from Mr. Rene Domingo 

P20,000 from Mr. Edilberto B. Bravo 

P5,000 from Ms. Josefina Oliva Santamaria 

5,300 from Judge Gadofredo Quimsing 
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3. P10,000 from Dr. Ester Albano Garcia for the Centennial Fund 
4. P240,000 from PHINMA Foundation, Inc. for the PHINMA Faculty 
Supplement for CY 2003 


Deed of Donation and Acceptance with the U.P. Aguman Alumni 
Foundation, Inc. 

Deed of Donation and Acceptance executed by the U.P. Aguman 
Alumni Foundation, Inc. for a donation in favor of the U.P. Foundation, 
Inc. of two (2) units personal computers valued at P42,148 for the 
following: 

One (1) unit for the Department of Geodetic Engineering, College of 
Engineering, U.P. Diliman 

One (1) unit to be assigned at the discretion of U.P. President 
Francisco Nemenzo in U.P. Diliman 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. Diliman 


Memorandum of Agreement with the North Carolina State University 
(NCSU) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the North Carolina State University (NCSU) 

Project: Educational and scientific exchange and cooperation 
Particulars: 

U.P. Diliman, through its College of Home Economics, and NCSU 
shall develop their relationship and promote academic exchange and 
collaboration in the field of Food and Science and Technology and Food 
Engineering through the following programs: 

a. Joint research activities; 
b. Exchange of information, including, but not limited to, exchange 
of library materials and research publications; 
c. Exchange of faculty members for research, lectures, and 
discussions; 
d. Exchange of graduate and undergraduate students for study and 
research; and 
e. Efforts to incorporate other constituent departments/ units of the 
parties in the Agreement. 
Effectivity: Effective for 3 years from date of execution 
Date signed: 7 October 2002 


Memorandum of Understanding with the Myongji College (Seoul, 
Korea) 

Memorandum of Understanding entered into by and between U.P. 
Diliman and the Myongji College (Seoul, Korea) 
Project: Academic exchange and cooperation 
Particulars: 

Myongji College and U.P. Diliman have agreed to: 

a. Actively cooperate ina mutually beneficial association in a desire 
to strengthen the academic interaction between the two 
institutions as well as create a better understanding of each 
other's cultures; and 

b. Promote the éducation profile of both institutions amongst its 
local and overseas public as respected leaders in education and 
training in their respective regions. 

Effectivity: Valid for 3 years upon execution 
Date signed: 6 June 2002 


Memorandum of Agreement with the Universitat Dortmund 


(Germany) 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the Universitat Dortmund (Germany) 
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Project: Exchange program (Cooperation between the School of Urban 
and Regional Planning (SURP), U.P. Diliman and the Fakultat 
Raumplanung, Universitat Dortmund) 

Particulars: 

The parties shall promote the following programs, subject to their 
respective legal, financial and-administrative capabilities: 

a. Exchange of information and publications of mutual interests; 

b. Exchange of teaching and research staff; 

c. Cooperation in research; 

d. Organization of common seminars, workshops, conferences and 
exhibitions; and 

e. Efforts to incorporate other constituent departments/ units of the 
parties in the Agreement. 

Effectivity: Effective for 3 years from 1 October 2002 

Date signed: 21 January 2003 


Memorandum of Agreement with the Universite de Bretagne 

Occidentale (France) 

Memorandum of Agreement entered into by and between U.P. 

Diliman and the Universite de Bretagne Occidentale (France) 

Project: Exchange program 

Particulars: 

The universities agree to promote the following exchange activities 
based on their respective academic and educational needs: 
a. Exchange of scholars (professors, lecturers, or researchers); 

Exchange of graduate students; 

Exchange of academic information and materials; 

Exchange of periodical academic publications, 

Organization of joint research programs; 

Organization of joint conferences; and 

Other academic exchanges with mutual consent of both 

universities. 

Effectinity: Effective on the dates the representative of both universities 
have affixed their signatures and seal to the agreement and 
shall be in force for 3 years 

Date signed’ 22 January 2003 
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Memorandum of Understanding with the Suncheon First College 
(Jeonnam, Korea) 

Memorandum of Understanding entered into by and between U.P. 
Diliman and the Suncheon First College (Jleonnam, Korea) 
Project: Academic exchange and cooperation 
Particulars: 

Suncheon First College and U.P. Diliman, have agreed to: 

a. Actively cooperate in a mutual beneficial association in a desire 
to strengthen the academic interaction between the two 
institutions, as well as create a better understanding of each 
other’s cultures; and 

b. Promote the educational profile of both institutions amongst its 
local and overseas public as respected leaders in education and 
training in their respective regions. 

Effectivity: Valid for 3 years upon execution 
Date signed: 6 June 2002 


Memorandum of Understanding with the Hanyang Women’s College 


(Seoul, Korea} 

Memorandum of Understanding entered into by and between UP. 
Diliman and the Hanyang Women's College (Seoul, Korea) 

Project: Academic exchange and cooperation 
Particulars: 

Hanyang Women’s College and U.P. Diliman, have agreed to 
Actively cooperate in a mutual beneficial association in a desire 
trengthen the academic interaction between the two 
tter understanding of each 


a. 
to s 
institutions as well as create a be 


other's cultures; and 


b. Promote the educational profile of both institutions amongst its 
local and overseas public as respected leaders in education and 
training in their respective regions. 

Effectivity: Valid for 3 years upon execution 
Date signed: 6 June 2002 


Memorandum of Understanding with the Chunnam Techno College 
(Jeonnam, Korea) 
_ Memorandum of Understanding entered into by and between U.P. 
Diliman and the Chunnam Techno College (Jeonnam, Korea) 
Project. Academic exchange and cooperation 
Particulars: 

Chunnam Techno College and U.P. Diliman, have agreed to: 

a. Actively cooperate in a mutual beneficial association in a desire 
to strengthen the academic interaction between the two 
institutions as well as create a better understanding of each 
other’s cultures; and 

b. Promote the educational profile of both institutions amongst its 
local and overseas public as respected leaders in education and 
training in their respective regions. 

Effectivity. Valid for 3 years upon execution 
Date signed: 6 June 2002 


Memorandum of Agreement with the Metropolitan Waterworks and 
Sewerage System - Regulatory Office (MWSS-RO) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Metropolitan Waterworks and Sewerage System - 
Regulatory Office (MWSS-RO) 

Project. MWSS-RO Fuil Implementation of the Public Assessment of 
Water Services Project 

Under the Agreement, the U.P. National Engineering Center 

(U.P.-NEC) shall act as the Executing Agency for the MWSS 
Regulatory Office in the implementation of a full scale Public 
Assessment of Water Services (PAWS) [formerly Public 
Performance Audit]. The Agreement is only for Phase 1 of the 
implementation of a full scale PAWS. 

Project Cost: P10,293,712.00 

Effectivity: 1 January 2003 until 31 December 2003 

Date signed: 29 January 2003 


Extension of the Memorandum of Agreement with the Philippine Rice 
Research Institute (PHILRICE) and the NORFIL Foundation, Inc. 
Extension of the Memorandum of Agreement entered into by and 
among U.P. Diliman, the Philippine Rice Research Institute (PHILRICE) 
and the NORFIL Foundation, Inc. 
Project: Development of Thermally Processed Rice and Rice-Based 
Products 
Implementing Unit: Department of Food Science and Nutrition, College 
of Home Economics 
Particulars; 
Responsibilities of Norfil: 

a. Norfil will provide canning facilities for the pilot-scale 

production of canned rice. 

b. Norfil agrees that all expenses for the pilot-scale production and 

test pilot runs of canned rice shall be for its account. 

c. Norfil agrees to use the project technology developed by PhilRice 

and U.P. Diliman for canned rice using PhilRice cultivars PSBRc 
66 and PSBRe 40 only for canning and marketing purposes of 
products for disaster and military food rations, and not for any 
other purposes. 

d. Incase of a violation of the preceding paragraph (Par. No. 3 
above), Norfil will give appropriate remuneration to U.P. 
Diliman and PhilRice, to be determined by both U.P. Diliman 
and PhilRice as the case arises. 

Norfil acknowledges that U.P. Diliman and PhilRice are the 
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intellectual property owners of the project technology and will 
refrain from applying any patent in relation to the project 
technology. And, 

f. Norfil further agrees that it will not license, sell nor disclose to 
any third person any portion of the project technology that shall 
be provided to it by PhilRice and U.P. Diliman. 

Responsibilities of U.P. Diliman and PhilRice: 

a. UP. Diliman and PhilRice shall provide Norfil with the project 
technology, specifically the technology for rice canning of 
PhilRice Cultivars PSBRc 66 and PSBRc 40 in 307 x 409 tin cans. 

b. U.P. Diliman and PhilRice shall evaluate the quality and shelf 
stability of the test canned rice products produced during the 
pilot run production and during storage and distribution. 

c. For purposes of the Agreement, U.P, Diliman and PhilRice are 
the exclusive owners of the project technology and its possible 
process and product variations. And, 

d. U.P. Diliman and PhilRice have the sole right for patent 
application, licensing, selling or disclosure to any third person 
of the project technology for canned rice mentioned in the 
Agreement. 

Effectivity: Effective for 3 years from its execution 
Date signed: 27 January 2003 


Memorandum of Agreement with Bulacan State University (BSU) 
Memorandum of Agreement entered into by and between U.P. 

Diliman and Bulacan State University (BSU) 

Project: Exchange program 

Particulars: 

a. Upon invitation by the BSU, faculty member(s) and/or academic 
personnel of U.P. Diliman are allowed to go on special detail or 
secondment in the said institution. 

b. BSU shail provide office space, facilities and assistance to the faculty 
in the conduct of his academic work that includes teaching and 
research while on detail in the said institution, 

¢. BSU shall fumish U.P. Diliman with the copy of appointment issued, 
or contract of employment executed as the case may be, for each 
faculty member or academic personnel employed under the 
Agreement, two weeks after the official appointment allowing the 
special detail or secondment of the concerned U.P. personnel. And, 

d. Upon similar request by U.P. Diliman, BSU shall permit its faculty 
members and other academic personnel to serve in U.P. Diliman on 
a part-time or temporary basis, with compensation as may be agreed 
upon by both parties in writing in such capacity as may be allowed 
by UP. Diliman, 

Effectivity: Effective upon date of signing by both parties, for a period 

of 2 years 

Date signed: 2 November 2002 


U.P. Los Bafios 


Memorandum of Agreement with the Municipality of Los Bafios 

(MLB) 

Memorandum of Agreement entered into by and between U.P. Los 

Banos and the Municipality of Los Bafios (MLB) 

Project: Use of a 1,988 sq.m. portion of the UPLB Limnological Station 
for MLB’s Day Care Center, Sports Complex, and Rural 
improvement Club buildings 

Particulars: 

a. UPLB shall: 

1) Allow MLB to use 1,988 sq.m. portion of the UPLB Limnological 
Station for its Day Care Center, Sports Complex, and Rural 
Improvement Club buildings as indicated in the sketch plan. 

2) Designate the Director of the Limnological Station as the official 
overseer of the area being used by MLB. 

b. MLB shall do the following: 
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1) Survey the Limno area occupied by the above structures and 
provide UPLB with the survey plan with complete technical 
description duly signed by a licensed geodetic engineer. Said 
survey plan will form part of this MOA. 

2) Use the Limno designated area as the site of its Day Care Center, 
Mayondon Sports Complex, and Rural Improvement Center 
only. No other structure shall be constructed in the said area. 

3) Furnish the UPLB upon signing complete copies of the building 
plans and other documents covering these structures. 

4) Not to sub-lease any portion of the designated premises and/or 
any of the structures existing thereon, nor transfer its rights 
therein to any third party without the written approval of the 
UPLB. 

5) Allow UPLB or its agents to have access to the structures and 
shall be furnished copies of programs for their use to ensure that 
the Limno area is being used for the purposes for which the area 
is requested. 

6) Not allow any of its staff or employee or agent to occupy any 
portion of the Limno leased premises or to reside in any of the 
structures existing thereon. The MLB further undertakes to 
prevent the entry and/or occupation of any portion of the leased 
area belonging to the UPLB without any prior written permission. 

7) Inrecognition of the opportunity given by UPLB to use a portion 


of the Limnological Station for the above stated purposes, the. 


MLB agrees to assist the UPLB in solving the squatting problem 
in the other areas of the Limnological Station and to prevent 
new constructions with the help of the Los Baftos Police Force. 
Effectivity: Effective for aperiod of 3 years from its execution, renewable 
for periods of 3 years each 
Date signed: 24 October 2002 


Memorandum of Agreement with the Department of Trade and 

Industry (DTI) 

Memorandum of Agreement entered into by and between U.P. Los 

Bafios and the Department of Trade and Industry (DT]) 

Project: Transfer and turnover of the whole APEC Center for Technology 
Exchange and Training for Small and Medium Enterprises 
(ACTETSME) project to UPLB 

Particulars: 

a. DTI shall formally turnover the ACTETSME project to UPLB and 
aid UPLB in whatever way or manner it can to realize the objectives 
of the ACTETSME. 

b. UPLB shall also provide whatever available funds it can afford to 
help in the operation of ACTETSME. 

Effectivity: Transfer shall take effect upon signing 

Date signed: 11 December 2002 


Memorandum of Agreement with the Bureau of Animal Industry (BAI) 
Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Bureau of Animal Industry (BAI) 
Project: Establishment of Livestock Grades and Standards for Philippine 
Use 
Project Cost: P1,000,000.00 under the Agrikulturang MakaMasa 
Livestock Project, while the released funds that can be 
readily used is P870,000.00, and 
P1,000.00 honorarium each per month for three (3) UPLB 
staff who will provide the technical assistance, chargeable 
against BAI funds 
Particulars; 
BAI, among others, shall: 

a. Formulate, recommend and establish a grading system for 
livestock (cattle, carabao, and swine) suitable to Philippine 
condition which will encourage farmers to produce more 
uniform and high quality animals that will be competitive in 
the local markets and abroad; 
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b. Provide the funds and/or work out the sourcing of funds for the 
completion of the project, and be responsible for administering 
the project funds; and 

c. Provide traveling and incentive allowances to the UPLB 
personnel directly involved in the implementation of this project. 

UPLB, among others, shall: 
a. Provide consultants for the study, and 
b. Assist in the analysis of data 
Effectivity: Effective upon signing and shall continue to be enforced until 
the compietion of the project, but not later than 31 December 
2004 
Date signed; 10 October 2002 


Memorandum of Agreement with TJEI Swine Farms 
Memorandum of Agreement entered into by and between U.P. Los 
Banos and TJEI Swine Farms 
Project: Conduct of research program entitled “Performance Evaluation 
of Backcrosses of Landrace x Large White Crossbred Females 
for the Smatlholders” 

Particulars: 

a. TJEI allows the program proponent, Dr. Francisco F. Penalba of the 
1AS-CA, to conduct the research program at TJEI Swine Farm and 
agreed to the responsibilities stated in the Memorandum of 

- Agreement. 
b. UPLB shall: 
1) pay TIE Swine Farm P1,127,836 quarterly for the feeds for the 
whole 3-year duration of the research program, and 
2) buy two (2) boars from another swine farm to be delivered to 
TJEI Swine Farm 
Effectivity: 1 July 2002 until 30 June 2005 
Date signed: 14 January 2003 


Memorandum of Agreement with the Commission on Higher 
Education 
Memorandum of Agreement entered into by and between U.P. Los 
Bafos and the Commission on Higher Education 
Project: implementation of the Student Loan Program for Centers of 
Excellence (SLP-COE) 

Particulars: 

a. The parties agreed to establish a functional working relationship 
with conditions expected to institute prompt and punctual delivery 
of institution services to the beneficiaries of the Student Loan 
Program, through the assignment of their respective duties, functions 
and responsibilities. 

b. CHED shall transfer to UPLB P880,000 for the educational loan of 
students, in addition to the initial amount released in SY 2001-2002. 

c. UPLBshall grant loans to qualified and deserving student borrowers 
and shall collect/ charge 3% Service Fee on every approved student 
loan. 

Effectivity: Effective upon its execution and shall be in full force and 
effect until the program is terminated due to exhaustion of 
funds 

Date signed: 23 December 2002 


Two (2) Contracts for Technical and Professional Services with the 


Commission on Higher Education (CHED) 
Two (2) Contracts for Technical and Professional Services entered 
into by and between U.P. Los Baitos and the Commission on Higher 


Education (CHED) 
a. Project: “Mapping of Higher Education Institutions (HEIs) and 


Programs” 7 
Project Cost: The Commission shall pay UPLB the sum of P554,778.00 
in four (4) installments 


Particulars: 
1) UPLB designates Dr. David D. Manalo as the project leader who 


will be responsible in the delivery of expected project outputs. 
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2) UPLB agrees to undertake the project in accordance with the 
stipulated Terms of Reference (TOR) which is made an integral 
part of the agreement. 

Effectivity: Effective upon remittance of the first installment and shall 

continue to take effect until the last release of budget has 
been made but shall not be later than 30 April 2003 
Date signed: 23 October 2002 
b. Project: Commissioned research entitled “Corporatization of 
Selected State Colleges and Universities in the Philippines: 
A Pre-Feasibility Study” 

Project Cost: The Commission shall pay UPLB the sum of P800,000.00 

in five (5) installments 

Particulars: 

1) UPLB designates Dr. Salvador P. Catelo to lead the work who, 
in turn, irrevocably assigns to UPLB the copyright of the work 
to be accomplished. 

2) UPLB agrees to undertake said study in accordance with 
stipulated Terms of Reference (TOR) which is made an integral 
part of the agreement. 

Effectivity: Effective upon remittance of the first installment and shall 
continue to take effect until the last release of budget has 
been made 

Date signed: 25 October 2002 


Memorandum of Agreement with the Fiber Industry Development 
Authority (FIDA) 
Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Fiber Industry Development Authority (FIDA) 
Project: An Evaluation of the Marketing System and Demand 
Requirements for Abaca 
Project Cost: FIDA shall provide a total project cost of P1,504,000.00 to 
UPLB 
Effectivity: Effective upon signing of the parties and shall continue to 
be in force and effect for 18 months therefrom which shall 
not be later than 30 August 2004 
Date signed: 21 January 2003 


OTHER MATTERS 


Position Paper entitled “A call for redistribution of U.P. resources 
towards Mindanao” 

Regent Hernandez requested the Board to include in its deliberation 
the position paper entitled “A Call for Redistribution of U.P. Resources 
Towards Mindanao”, signed by a multisectoral group of U.P. alumni, 
faculty, students and staff of U.P. Mindanao. 

The position paper highlights the following: 

1. When U.P. Mindanao was created by law in 1995, it was seen by 
Mindanaoans as an opportunity to improve access to U.P. 
education. They saw it as an opportunity to benefit from U.P. 
presence through Mindanao-oriented academic programs and a 
pool of scholars who can serve Mindanao through their research 
and extension activities, 

2. Access by Mindanaoans to U.P. education had been limited in 
the past. Even with U.P. in Mindanao already in place, access 
had not substantially improved. Indeed, out of 52,566 students 
in the U-P. system in the first semester of 2001-2002, only 3,206 
(6.1%) were from Mindanao. This is clearly a disproportionate 
share, since Mindanao accounts for 24% of the Philippine 
population, and 18% of the nation’s gross domestic product. 

3. U.P. Mindanao’s ability to serve Mindanao is limited by its size 
and resources. 

4, If the national government does not increase U.P.’s budget, the 
only way that U.P. Mindanao can grow in the short term is for 
the Board of Regents to reallocate U P.’s resources to give a more 
equitable share to U.P. Mindanao. The other campuses can 

absorb reductions as they have developed the critical mass of 
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experts and resources to attract external funds. U.P. Mindanao 

has not reached this critical mass. 

5. Mindanao’s contribution to the country’s wealth has been on a 
decline, clearly because its development lags behind the rest of 
the country. 

6. There are certain sectors within and outside U.P. who are still 
questioning the wisdom of having a U.P. presence in Mindanao 
but they believe that this should not be a factor in formulating 
BOR action on their proposal. Debate on the issue of putting 
U.P. in Mindanao is already over; the decision was made 8 years 
ago in 1995 by the legislative and executive branches of the 
national government. 

7. The growth of U.P. Mindanao is an urgent concern that is best 
addressed in the short term through sacrifices of other units of 
the U.P. System, or through a deliberate effort of the U.P. System 
to reposition its resources into an area where enlightened 
leadership of the type that can be provided by resident UP. 
faculty and graduates is urgently needed. The impact of the 
small alumni group in Mindanao as well as that of the resident 
faculty, limited as it may be, has convinced them that a bigger 
U.P. Mindanao can substantially contribute to the island’s and 
the country’s peace and prosperity. 

The position paper presents the following proposals: 

1. Assignment of vacant faculty and. staff positions from other 
campuses to U.P. Mindanao 

2. Policy to allow faculty members and staff who wish to transfer 
from other campuses to U.P. Mindanao to carry their items, 
without replacement 

3. Allow U.P. Mindanao to offer new curricular offerings without 
requiring it to close existing ones (if the existing ones are shown 
to be well-subscribed and still relevant) 

4. Use the same criteria for rejection or acceptance of new curricular 
offerings proposed by U.P. Mindanao as those used in other 
campuses 

5. Increase allocation of existing operating, equipment and 
infrastructure funds to U.P. Mindanao 
6. Increase share of U.P. Mindanao in additional budget allocations 

to the U.P. System 
Regent Hernandez raised the following concerns: 

1. Just like the éntire university which needs to catch up with the 
rest of the ASEAN universities, U.P. Mindanao has also to catch 
up with the entire System. 

2. An alternative remedy to having no money as proposed is the 
reallocation of certain faculty members. For instance, some 
faculty members from the College of Agriculture may be 
reassigned to U.P. Mindanao considering that U.P. Mindanao is 
agriculturally-based. Luzon is no longer agriculturally-based 
due to the Land Reform Program. 

Regent Labadan also had the following concerns: 

1. The regents should have a comprehensive view of the entire 
system. U.P. Mindanao should not be looked at in isolation 
because it is one part of the system which must function as one. 

2. U.P. Mindanao certainly has its own comparative advantages 
on food sciences, etc. It is agriculturally-based and ecologically 
sound but it should be developed in relation with the other 
constituent units so that the comparative advantages of each CU 
is enhanced. 

3. Lf we want U-P, Mindanao to catch up fast within the university 
system, its priority disciplines should be kept alive if they are 
really still necessary. More resources should be put in those 
disciplines where it wants to become outstanding in relation to 
the whole system. 

Chancellor de Ungria said that when he came in U.P. Mindanao 
first as dean, he always had the impression and he was also told that it 
was the U.P. System that has to be responsible for allocating the budget 


Vol. XXXIV, No. 1 


but le realized after some time that it is really the duty of the state todo 
it because the campus was established through a legislation by the state. 
There were many people, though, who did not like to create a campus 
in U.P. Mindanao because there was not enough money to back it up 
and it is now proven true. 

On the other hand, there were also those who dreamt of U.P. 
Mindanao becoming a comprehensive university as quickly as possible. 

Chancellor de Ungria said that he is happy with the present set up 
and as long as they get the right faculty and the right laboratory 
equipment, they in U.P. Mindanao can make a difference. In fact, all 
the other universities in the area are looking forward to U-P. being on 
the cutting edge in the areas of biology, biosystem, biolife sciences, etc. 
The three other colleges in Mindanao are doing very well in agriculture 
and offering the same in U.P. Mindanao might be a problem again 
because these other universities will surely resist the opening of such 
programs. U.P. Mindanao, he said, will just have to invent new courses 
and is moving towards biosystem, agriculture, environment, humanities 
and social sciences, particularly anthropology. Biosystem, which is a 
new program, still needs time and resources because it needs more 
laboratories.- 

The Chancellor added that people still know very little about U.P. 
Mindanao. One of the projects being undertaken is an annotated 
bibliography of materials written on Mindanao since 1974 until the 
present time. There is also a plan for a national conference to talk about 
Mindanao, to include scholarships and researches on Mindanao. The 
establishment of a research center that is comparable or even better than 
the Islamic Center Study or the CIDS, he said, is very feasible because 
there are many good research fellowships especially for the indigenous 
communities. Chancellor De Ungria is supporting the Anthropology 
program and the students are very enthusiastic about this. 

Regent Labadan looked into the possibility of transferring to U.P. 
Mindanao faculty from other constituent universities. There may be 
some units where there are more faculty members than are necessary 
and there may be several of them who want to start settling in Mindanao. 
He inquired whether these faculty can bring their items to U.P. 
Mindanao. 

In anticipation of the questions to be raised by the alumni, and as a 
supplement to what Chancellor de Ungria said, President Nemenzo 
pointed out the following: 

1. It took a long time for the U.P. alumni in Davao to campaign for 
U.P. Mindanao. U.P. Mindanao was, however, set up ina hurry. 

2. The law creating U.P. Mindanao only appropriated P20 Million 
and even at the price level at that time, it would be impossible to 
run a university. 

3. Asa result, the other constituent universities were practically 
subsidizing U.P. Mindanao. 

4. When the President came in as President, there were rumors that 
he is out to extinguish U.P. Mindanao. He however told the 
alumni that U.P. Mindanao will stay for as long as he is the 
President but he will see to it that it is really U.P. and not U.P. 
only in name because it is unfair to the young people of Mindanao 
to offer something mediocre, something that is not comparable 
with the rest of the university. 

5. There was the ambitious plan to turn U.P. Mindanao into a 
comprehensive university. The creation of the programs in 
engineering and medicine was stopped when the President came 
in because he considered this waste of resources and certainly 
going to be mediocre. 

6. The College of Medicine is one of the most expensive units in 
U.P. It is clatmed that there are many U.P. doctors that are 
practicing in Mindanao but will they teach in U.P. Mindanao 
College of Medicine? 

7. Moreover, what makes U.P. medical education distinctive is that 
it has strong basic sciences, Pharmacology, Biochemistry, 
Anatomy, etc. This is where the U.P. College of Medicine excels 
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compared to other medical schools. It is not easy to get faculty 
members who will teach and would decide to become scientists 
instead of becoming medical practitioners. It is very difficult to 
find them even in Manila how much more in Mindanao. The 
President suggested the freezing of this program because U.P. 
Mindanao does not even have laboratories. 

8. The operating idea was that since students will be taking General 
Education subjects in the first two years, there will be time to 
look for faculty items and faculty members. It has been the policy 
of the present administration that no new programs shall be 
offered unless there are factilty members available to handle such 
programs. This is a policy imposed systemwide. 

9. U.P. Mindanao was established in haste so there was a lot of 
recklessness in the recruitment of faculty members and in the 
institution of courses. For example, the B.S. Economics was 
instituted with only two faculty members, good ones, with 
Ph.Ds, but then the two resigned. The courses now are taught 
by non-economics people and there are no suitable replacements. 
They have stopped taking in freshmen for this program. 

10. President Nemenzo said that if there is a good potential recruit 
in U.P. Mindanao, the System will do everything it can to find 
an item for the person. 

11. Inconnection with the question of Regent Labadan about faculty 
members who want to move to U.P. Mindanao, the President 
informed the Board that the University has provided all kinds 
of incentives since he took over, e.g., 35% of basic annual salary 
as incentive allowance, housing allowance, home visits twice a 
semester, etc. The problem is, there are very few takers. 

12. A bigger incentive package might be needed so as to attract those 
who are single, those with no family to attend to, etc. 

13. President Nemenzo informed the Board that there is now a bill 
filed by Congressman Lopez to give U.P. Mindanao P500 M fund 
over a five-year period. This could hasten the improvement of 
facilities and the grant of more incentives. 

14. U.P. Mindanao should have started as a college like U.P. Baguio. 
It may take sometime before the grant of CU status but at least 
the quality of education really deserves the name of the 
University of the Philippines. 

15. The President said the System is not averse to the institution of a 
new program provided there are resources and the curriculum 
is good. The System has funds for improvement of teaching, 
which U.P. Mindanao can avail of. 

16. The University does not distribute the budget of U.P. the way 
the budget is distributed in the national government. The 
distribution and allocation of the budget is goal-oriented. The 
President said that the units should present a plan for 
improvement to be provided with an additional budget. The 
administration is not being unfair to U.P. Mindanao. The rules 
are the same all over the University System. 

Regent Labadan, at this point, said that he has now a clear 
understanding of the position of the administration. He, however, 
wondered why the position paper was still presented. In other words, 
they have submitted something that has already been answered in the 

ast. 
’ President Nemenzo e- plained that the administration has been 
answering these questions every time they come to U.P. Mindanao for 
dialogues. . 

The President said that it is also good that they have put their 
concerns in writing so that they could also answer in writing. It was all 
oral before. 7 

Regent Labadan informed the Board of the Davao alumni’s proposal 
for the institution of programs in agriculture, forestry, and possibly 
marine biology. This could be an opportunity for U.P. Mindanao to help 
in the national effort to have national food security in the Philippines. 

Chancellor De Ungria relayed to the Board the plan to establish 


the Center for Tropical Fruits Research in Mindanao where U.P. 
Mindanao will be a key participant . 

As a footnote on the faculty items, Chancellor de Ungria said that 
many people came to U.P. Mindanao for a semester or one year but then 
they left because there were no faculty items. U.P. Mindanao was given 
the faculty items only last year and they are still in the process of weeding 
out some people in the faculty, a process which he started when he was 
a Dean. U.P. Mindanao is still very selective about the people that they 
get in, very strict about faculty recruitment. The Chancellor is happy 
now that they have faculty items to show to the faculty that if they are 
really that good, they can be given the item and eventually get tenured 
in the University. U.P. Mindanao needs probably just a few more items, 
he said. 

Vice President Diokno noted that the facts presented in the position 
paper are incorrect. For instance, she said, the “O” indicated for capital 
outlay for U.P. Mindanao is misleading. For the past several years, the 
University has not received any capital outlay from the National 
Government. The amount of P529.4 M indicated for the U.P. System is 
actually meant for PGH. The latter is the biggest beneficiary of CDF 
from congressmen who usually send their constituents there. 

The Vice President for Academic Affairs made it clear that treatment 
of academic programs is the same for all constituent universities. For 
instance, she said, the System returned a proposed Ph.D. program to 
U.P. Diliman twice because of the concern on the availability of the 
faculty who will handle the program. 

When a constituent university proposes a new program, one of the 
questions asked is how the proposal relates to existing program(s). If 
there is a concern that the existing program is weak, then, the suggestion 
is to strengthen it rather than institute a new one. 

Vice President Diokno informed the Board of efforts to straighten 
out curricular programs which U.P. Mindanao adopted from U.P. 
Diliman and U.P. Manila. 

Regent de Jesus proposed concrete action on the position paper. 
Obviously, he said, there is a need to put more information/ data on the 
concerns raised to make the whole thing actionable. 

Regent Hernandez suggested that a response to the paper be 
prepared considering that there are certain misstatements or 
misconceptions. Moreover, he said, there is a need to clarify certain 
facts. It is anticipated that the sectors would react to the U.P. System’s 
response. This, then could be the take off point for the Board’s action. 

The President informed the Board that the Executive Staff will draft 


the reply to the position paper. 
The Board noted the following: 


Memorandum of Agreement entered into by and between U.P. Los 

Bafios and the AMPHIL BIO Chemicals, Inc. 

Project: Appointment of LABORATORY as the exclusive reference 

laboratory for all special tests needed by the UPLB University 

Health Services (UHS) 

As enumerated in a schedule of fees made as integral part of 

the Agreement 

Effectivity: Effective upon execution and shall continue for a period of 
one year with a trial period of one month from date of signing 

Date signed: 13 November 2002 


Fees: 


Appointment of Ms. Gloria Theresa R. Cutab as Student Regent, U.P. 
Board of Regents, for a term expiring on 31 December 2003 vice JPaul 
§. Manzanilla, signed by Her Excellency, President Gloria Macapagal- 
Arroyo dated 31 January 2003 

The Student Regent was formally welcomed by the Board of Regents 
and was inducted into office by President Francisco Nemenzo. 


man University Council at its 80th [Special] 


Adoption by the U.P. Dili 
4 \ ary 2003 of the Statement entitled DEFEND 


meeting held on 12 Febru 
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OUR NATIONAL INTEREST, SAY NO TO WAR ON IRAQ (drafted 
by the University Council Committee on National Policies and 
Programs) (See p. 36) 


Academic Calendars for AY 2003-2004 (See OSU Records) 
1. UP. Diliman 
2. U.P. Manila 
3. U.P. Los Barios 


Letter of Dr. Ramon L. Arcadio, Dean, College of Medicine to Pres. 
Francisco Nemenzo 

Letter of Dr. Ramon L. Arcadio, Dean, College of Medicine, dated 
12 February 2003 to Pres. Francisco Nemenzo, informing him that his 
classmate, Dr. Jorge N. San Juan (U.P. Med “69), who died last 6 February 
2003, left a will donating his body to the U.P. College of Medicine for 
scientific purposes 

The cadaver is now in the care of the Department of Anatomy. 

In this connection, the Dean has enrolled his name in the highest 
category of membership in the DEAN’S INTERNATIONAL CIRCLE 
(Legacy Circle} and will include the same in the donor's board at the 
lobby of Calderon Hall (Main Building). 

An acknowledgment letter and a special message of condolences 
will be sent to his bereaved wife, Mrs. Marirose A. San Juan. 


1169TH MEETING, 27 MARCH 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


PROFESSORS EMERITI 
The following were recommended by the Committee on Professor 
Emeritus Appointments at its meeting on 3 March 2003 and have been 
endorsed by the President: 
UP. Diliman 
Prof. Napoleon V. Abueva, College of Fine Arts 
Prof. Meliton U. Ordiilas, Jr., College of Engineering 
Prof. Gerardo P. Sicat, Schoo! of Economics 
U.P. Los Bafios 
Prof. Belen Moralio-Rejesus, College of Agriculture 
Prof. Enrique P. Pacardo, School of Environmental Science and 
Management 
Prof. Mercedes Umali-Garcia, College of Forestry and Natural 
Resources 
U.P. Manila 
Prof. Ernesto O. Domingo, College of Medicine 
UNIVERSITY OFFICIALS 


U.P. Diliman 


Dr. Demetria C. Bongga, original additiona! assignment as Dean, 
College of Home Economics, effective 1 April 2003 until 31 March 2006 


U.P. Los Banos 


Vol. XXXIV, No. 1 


Prof. Evamarie P. Capareda, original additional assignment as 
Dean, Graduate School, effective 1 April 2003 until 31 March 2006 or 
until the reorganization of the School takes effect, whichever comes first 

Prof. Romeo R. Huelgas, original additional assignment as Vice- 
Chancellor for Community Affairs, effective 27 March 2003 to serve at 
the pleasure of the Chancellor 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Edna Aurora C, Culig, Assistant Professor 2, College of Music, 
effective 27 March 2003 

Cynthia Grace C. Gregorio, Associate Professor 1, College of 
Science, effective 27 March 2003 

Raymund Jose G. Quilop, Assistant Professor 1, College of Social 
Sctences and Philosophy, effective 27 March 2003 


U.P. Manila 


Teodoro J. Herbosa, Associate Professor 1 (subject to reversion to his 
part-time status after his term as Chair, Department of Emergency Medical 
Services), College of Medicine, effective 27 March 2003 


PROFESSORIAL CHAIRS 
U.P. Baguio 


Roberto P. Acosta, original appointment as UCPB Assistant 
Professor, effective 1 January 2003 until 31 December 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Carmelita C. Ramirez, Professor 11, College of Arts and Letters, 
effective 16 April 2003 until 31 May 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Ronald W. Nethercutt, Professorial Lecturer 1, College of Music, 
effective 1 June 2003 until 31 May 2004 

Wakaba Nishijima, Senior Lecturer 1, College of Music, effective 
1 June 2003 until 31 May 2004 


OATHTAKING OF NEW MEMBERS 
OF THE U.P. BOARD OF REGENTS 


The following individually took their Oath of Office as new 

members of the U.P. Board of Regents: 

1, Prof. Julius D, Mendoza, Faculty Regent, vice Prof. Carlos C. 

Baylon 

2. Engineer Filemon T. Berba, Jr., vice Dr. Raul P. de Guzman 

3. Mr. Edmundo M. Varona, vice Dr. Jose P. de Jesus 
(Note: Senator Francis N. Pangilinan was not present during the meeting due 

to an earlier commnitinent.) 


AWARD OF CITATIONS TO OUTGOING MEMBERS 
OF THE BOARD OF REGENTS 


The following received Citations for having served as members of 
the U.P. Board of Regents: 
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Mr. }Paul S. Manzanilla, Student Regent 
Dr. Carlos C. Baylon, Faculty Regent 
Dr. Raul P. de Guzman 
Dr. Jose P. de Jesus 
(See pp. 37-38 for their respective Citations.) 


PON re 


MATTERS ARISING FROM THE MINUTES OF THE 
1168TH MEETING (27 FEBRUARY 2003) 


On the Position Paper suggesting redistribution of U.P. resources 
towards Mindanao 

Regent Labadan followed up the request of Regent Hernandez that 
a response to the position paper referred to above be prepared. 

The President informed the Board that he is still reviewing the draft 
response. 


POLICY MATTERS APPROVED 


Proposed Revision of 2001 Tenure Rule 

On 30 August 2001 (1153rd meeting), the Board of Regents 
approved the revision of the tenure rule for the rank of Assistant Professor 
to now require, in addition to a Master’s degree and at least satisfactory 
teaching performance, the sole or lead authorship of a refereed journal 
article or academic publication or, in the case of visual arts, creative 
work that was exhibited and juried, or a similar requirement in music 
and other performing arts. The Board decided as follows: 

The revised rules shall apply upon approval by the Board 

of Regents. In meritorious cases, units may request the 

President to waive the rule for faculty on tenure track who 

require a reasonable, limited period of time to meet the 

requirements of tenure. (emphasis in the original) 

To underscore the purpose of the:revised rule, that is, to raise the 
standard for the grant of tenure, and in consideration of the fact that 
faculty have been given ample time to prepare for the new tenure 
requirement, it is proposed that the “reasonable, limited” period referred 
to above be applied: (a) only to faculty who are in the final year of the 
“up-or-out period” at the present time (March 2003), and (b) for a 
maximum period of one academic year. Faculty members who are not 
in the final year of the “up-or-out period” are, however, expected to 
comply with the publication requirement within the prescribed period. 

The proposed revision is as follows: 

The revised rules shall apply upon approval by the Board 

of Regents. In meritorious cases, [units may request] the 

President MAY, UPON THE REQUEST OF THE UNIT, 

GRANT [to waive the rule for] faculty on tenure track, WHO 

ARE AT PRESENT (MARCH 2003) IN THE FINAL YEAR OF 

THE “UP-OR-OUT PERIOD”, UNTIL 31 MAY 2004 [who 

require a reasonable, limited period of time] to meet the 

PUBLICATION requirement[s of] FOR tenure. HOWEVER, 

FACULTY WHO ARE NOT IN THE FINAL YEAR OF THE 

“UP-OR-OUT PERIOD” AS OF MARCH 2003 SHALL 

COMPLY WITH THE TENURE REQUIREMENT WITHIN 

THE PRESCRIBED PERIOD. 


Proposed Amendment of Policy on Leave Without Pay 

From: The Chancellor may, upon recommendation of the Dean or head 
of office, grant leave of absence without pay not to exceed one 
year at a time, provided it does not go beyond two consecutive 
years, the absence to be planned in advance so as not to interfere 
with the work schedule of the University. Within a reasonable 
time before the expiration of the leave duly taken, the University 
shall notify the employee of the expiration date and that failure 
to report shall be considered absence without leave. 

“New Rules to Govern Special Detail, Outside Activities, Leave without Pay and 


{Source: ¢ BOR during its 987th meeting, 24 April 1986.) 


Sabbaticals” as approved by th 


To: The Chancellor may, upon recommendation of the Dean or head 
of office, grant leave of absence without pay not to exceed one 
year at a time, provided it does not go beyond two consecutive 
years, the absence to be planned in advance so as not to interfere 
with the work schedule of the University. IF THE FACULTY 
HAS A TEMPORARY APPOINTMENT, THE LEAVE MAY BE 
GRANTED ONLY FOR THE PURPOSE OF STUDY, IN WHICH 
CASE EXISTING RULES ON STUDY LEAVE SHALL APPLY. 
[Within a reasonable time before the expiration of the leave duly 
taken, the University shall notify the employee of the expiration 
date and that] Failure to report BACK TO UP. shall be 
considered absence without leave. 

[N.B. Words in capital letters to be added. Those in brackets are to be 

deleted] 

Justification 

A temporary appointment is renewed or made permanent mainly 
on the basis of performance and other work-related accomplishment 
during the period of appointment. There will thus be no basis for 
evaluating performance of a faculty member with a temporary 
appointment who goes on leave without pay for reasons other than 
study. In the case of those on study leave, progress in the approved 
program of study shall be a primary basis for renewal. 


Proposal for the establishment of the Institute of Environmental 
Science and Meteorology (TESM) of the College of Science, U.P. 
Diliman 

Summary 

This proposal calls for the establishment of the Institute of 
Environmental Science and Meteorology ([ESM) as an academic unit of 
the College of Science, U.P. Diliman. It involves the merger of two 
existing units of the college, namely, the Environmental Science Program 
and the Department of Meteorology and Oceanography. The Institute 
will serve as a center of excellence in advanced education, research and 
development and extension services in the various disciplines of 
Environmental and Atmospheric Sciences. The proposal defines the 
goals, activities and structure of the Institute as it tries to develop 
comprehensive, viable, and indigenous programs that could help policy 
and decision-making for sustainable development of the country and 
the region. For the initial staffing, existing faculty members and 
administrative staff shall be retained. 

Vision Statement 

The Institute of Environmental Science and Meteorology: A center 
of excellence in the environmental sciences and meteorology in Asia- 
Pacific, investigating natural phenomena including human interactions 
with nature, contributing to major decisions sustainable development 
in the country and the region. 

Philosophy /Rationale 

Scientific research and technological innovations are crucial for 
economic development. The full potentials of emerging technologies 
need to be hamessed, together with a commitment to generate and utilize 
research outputs regarding their possible environmental and other 
effects. For a cohesive, multi and interdisciplinary approach towards 
this end, the Institute of Environmental Science and Meteorology (IESM) 
is being proposed. 

The Institute of Environmental Science and Meteorology is being 
proposed with the realization that the biological, chemical and physical 
features constitute the natural framework of the environment. However, 
the social, cultural, economic, and ethical dimensions may also play 
significant roles in determining the lines of approach and the means 
whereby people may understand nature better, make sound use of 
resources, and address positively environmental issues. This is of utmost 
concer since the Philippines is one of the most naturally disaster prone 
countries in the world. Most of the causal factors are environmental 
and meteorological and these phenomena are becoming more 
destructive. There are many reasons for this increasing destructiveness 
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and by far, the most significant reasons are environmental and societal 
in nature. Indeed environmental issues are no longer the monopoly of 
science to address, but need socio-cultural and institutional 
considerations as well. 

Recent years have seen the gradual accumulation of scientific 
capability in environmental and atmospheric sciences in U.P. Diliman. 
Commendable efforts have been expanded in the hope of harnessing 
the full potentials of these innovative sciences. However, national 
realities dictate the need to focus the enthusiasm of the faculty and 
personnel involved. The Institute needs to emphasize basic science as a 
core with a view towards regional and local applications that will 
integrate research, instruction and extension functions. 

The U.P. Diliman campus is in a unique position to become a 
flagship for environmental sciences. In the College of Science are 
institutes capable of world-class research. These institutes are 
complemented by colleges with expertise in engineering, economics, 
the social and legal aspects thus making possible the pre-evaluation of 
emerging and existing technologies and projects regarding their possible 
impacts to society. Such a collection of capabilities and talents is 
duplicated nowhere else in the country. 

Conceptual Framework Approach 

The core of the program resides in the strength of the College of 
Science. The programs of the Institute of Environmental Science and 
Meteorology are considered within the framework of thematic and 
methodological concerns and the approaches used to analyze the 
interrelationships between them. 

Mission and Goal 

The Institute of Environmental Science and Meteorology is 
committed: 

+ Toutilize basic and applied principles of environmental sciences 
and meteorology in understanding and addressing current and 
prospective issues considered within the framework of human 
and societal needs; and 

- To develop competent manpower for careers in environmental 
and meteorological science, research, education and extension; 
these programs are envisioned to fill the need for highly trained 
environmental scientists in government, private industry and 
educational institutions. 

Objectives 

In order to accomplish the mission and attain the goal, the IESM 
alms: 

* To provide quality undergraduate, e.g. revitalized G.E., and 
graduate academic programs in the environmental sciences. To 
strengthen existing research capabilities in the environmental 
sciences in the college e.g. the atmospheric component as an 
existing Regional Meteorological Training Center (RMTC) of the 
World Meteorological Organization for the Asia-Pacific. 

: To serve as the incubator for the development of new projects, 
technologies and help formulate policies that concern the 
protection and management of the environment and its 
resources; 

+ To provide technical services to government agencies, industry 
and private institutions; 

» To develop linkages with national and international institutions 
in order to enhance the institute’s research, education and 
extension programs; and 

* To promote the holistic and integrated approach in addressing 
environmental issues. 

(The detailed proposal is on file at the OSU.) 


Proposal to (1) Implement the 1994 BOR Resolution to Merge the 
College of Mass Communication Department of Film and Audiovisual 
Communication and the Film Center, into the U.P. Film Institute under 
the College of Mass Communication, U.P. Diliman, and (2) Approve 
the Implementing Guidelines 


Background of and Justification for the Merger 


The U.P. Film Center (UPFC) and the Department of Film and 
Audiovisual Communication of the U.P. College of Mass 
Communication (CMC) have common interests and goals in film 
teaching, research, production, and extension activities. 

Following the decision of the Board of Regents in 1982 to attach 
university research and extension centers to academic (degree-granting) 
units, the UPFC was attached to the CMC. However, in spite of the 
implementing guidelines issued by then President Edgardo J. Angara 
in 1983 and then Chancellor Emerlinda R. Roman in 1992, the attachment 
was not effected. 

In September 1993, in response to Senator Leticia Ramos Shahani‘s 
inquiry, President Emil Q. Javier created a committee to review the status 
of the attachment, including the institutional and academic problems of 
the UPFC. Chaired by Prof. Merlin Magallona and with Profs. Angela 
Sarile and Efren Abaya as members, the Committee recommended 
(March 1994) the formulation of a unified film program that would merge 
the functions, personnel and resources of the UPFC and the CMC’s 
Department of Film and Audiovisual Communication into one 
administrative unit under the CMC. As the Committee stated: 

Both in the pedagogical worth and its social implications, 

a film program of the university must be under a unified 

administration. This is desirable not only from the viewpoint 

of economy but also for reason of conceptual clarity for 

purposes of effective implementation and accountability. 

In May 1994, President Javier then recommended to the Board of 
Regents the merger of the UPFC and the CMC’s Department of Film 
and Audiovisual Communication into the U.P. Film Institute: 

+ The U.P. Film Institute would be a unit of the CMC. 

+ The unified film program, its corresponding faculty and staff, 
facilities, equipment and budget would henceforth be 
structurally reorganized into the Institute. 

The BOR approved the President's recommendation: 

After some deliberations, the Board approved the merger 

of the Film Department of the College of Mass Communication 

and the Film Center to constitute an autonomous unit which 

shall be called the U.P. Film Institute to be attached to the 

College of Mass Communication. (1077th meeting, 27 May 1994) 

But two months later, the Board deferred the implementation of its 
decision in order to “give the BOR a chance to reconsider its decision in 
view of anew proposal to make a ‘Film Academy’ out of the Film Center” 
(1079th meeting, 28 July 1994). The “Film Academy” (“Academy of 
Cinematic Arts and Technology” or ACINETEC) was proposed by Ms. 
Virginia Moreno, former UPFC Director and retired U.P. faculty member 
(since 1989). 

In a letter to the Board of Regents on 24 August 1994, the CMC 
Executive Board objected to the proposed ACINETEC and urged the 
Board instead to implement its decision to merge the units. On 22 
September 1994, Vice-Chancellor for Academic Affairs Amaryllis Torres 
chaired a meeting of faculty representatives of the College of Mass 
Communication and the Film Center staff to discuss the vision and 
objectives of a U.P. Film Institute. However, further meetings of the group 
were stopped by President Javier, pending BOR action on the proposed 
“Film Academy”, In fact, as Board records show, the BOR never 
discussed the new proposal and the merger was quietly buried. 

Hoping to revive the BOR decision, Chancellor Roger Posadas 
constituted the Transition Committee for the U.P. Film Institute in 
January 1996, chaired by Vice-Chancellor Torres with the following as 
members: CMC Dean and UPFC Officer-in-Charge Luis V. Teodoro, Jr.; 
Prof. Ellen J. Paglinauan, Chair of the CMC Department of Film and 
Audiovisual Communication, Prof. Virginia B. Dandan of the College 
of Fine Arts; and Dr. Anthony M. Juan, Jr. of the College of Arts and 
Letters. The Committee was to prepare the merger documents, including 
a draft executive order, for presentation to the Board of Regents. The 
Committee's recommendations, however, never reached the Board. 
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Nine years have passed since the BOR deferred the implementation 
of the merger. Notably, the Board has not rescinded its decision. The 
proposed “Film Academy” (ACINETEC), meanwhile, has become moot 
in light of the recent proposal by Ms. Moreno “for the Restoration of the 
U.P. Film Center’s Original Autonomy to the Original Creative 
Autonomy under the Office of the University President by Action of 
Amendment of the Honorable Members of the Board of Regents” (letter 
to President Nemenzo and the Board, 14 March 2003). More than an 
amendment, Ms. Moreno wants the Board to reverse itself and go against 
the University policy it approved in 1982 that requires all research and 
extension centers to be attached to degree-granting units. 

In contrast, the present proposal affirms University policy and asks 
the Board to lift the deferment of its 1994 decision—which it never 
rescinded —and to finally and unequivocally merge the two units into 
the U.P. Film Institute under the CMC. This document, which contains 
the implementing guidelines, is based, with modifications, on the 
recommendations of the 1996 Transition Committee and is submitted 
to the Board for approval. 

Vision and Mission of the U.P. Film Institute 

The philosophy underlying the U.P. Film Institute’s program is 
based on several interrelated considerations: 

1. The primary objective of a film program lodged within a 
university is to produce graduates with a well-rounded liberal 
arts education, equipped with creative and technical skills, and 
ethical social responsibility in the practice of their profession. 

2. The study of film as art, as popular culture, as technology, and 
as social communication requires a curriculum that is holistic 
and interdisciplinary. 

3. The study of film requires a curriculum grounded on a critical 
understanding of the global origins of the medium and of the 
historical local cultures that shaped its growth, including the 
processes and institutions of production, distribution, exhibition, 
and reception. 

4. Film education at the University of the Philippines can make a 
significant contribution to film literacy in the country as well as 
to the development of a genuinely Filipino national cinema. 

The objectives of the Institute are: 

1. To provide degree programs at the undergraduate and graduate 
levels that will train future filmmakers, film teachers and 
scholars, film historians, film critics and writers, film managers 
and policymakers. 

2. To provide a curriculum that integrates film theory and film 
production. 

3. To generate, through scholarly researches and publications, 
information on Philippine films and related topics which are 
necessary to advance theory building in the discipline within a 
Filipino context. 

4. Tocontribute to film literacy in the country and hopefully to the 
improvement of the quality of Filipino films through film 
training, production, exhibition, linkages, and other extension 
activities. 

Programs Under the U.P, Film Institute 


Degree Programs 
The U.P. Film Institute will offer the degree programs currently 


lodged in the Department of Film and Audiovisual Communication: 
» BA Film and Audiovisual Communication (since 1984) 
MA Media Studies (Film) (since 2002). 
There are about 250 undergraduate and graduate students currently 
enrolled in Film. 


Research and Publication 
Research and publication are functions essential to teaching. Asa 


relatively young discipline in the country, the study of film entails a 
number of research areas that need to be pursued with urgency by the 
faculty and other qualified staff in the U.P. Film Institute. Apart from 
the wider concerns of Filipino history, culture, and development in 


general, these include: 


1. Film history in allits aspects: aesthetic, technological, economic, 
and social, especially studies covering the early years; 

2. Critical analyses of Filipino films, genres, and auteurs; 

3. Audience viewing patterns, contextualized in terms of area (e.g. 
urban or rural), period, class, gender, and other factors; 

4. Industry ownership, production, exhibition, reception, etc.; and 

5. Issues of accommodation and resistance brought about by extra- 
national interventions such as wars, colonial occupations, 
hegemonic conflicts, and globalization (including so-called 
“Holly woodization’). 

Special Projects 

The U.P. Film Institute will undertake a variety of projects for 
practitioners in the industry, for teachers, students, and other interested 
groups and institutions. These activities will tap the expertise not only 
of the U.P. Film Institute faculty and staff but also filmmakers, scholars 
and resource persons outside the Institute. Sponsors and funding shall 
be sourced to carry out on a regular basis these costly film and video 
projects, some of which are already being implemented in both units 
(UPFC and CMC) as part of their respective extension services: 

1. Short training workshops that integrate theory and practice in 
directing, scriptwriting, acting, cinematography, production 
design, editing, sound, music, documentary film, experimental 
film, animation, computer graphics, etc.; 

2. Film and video productions, on a contractual basis; 

Research projects and publications; 

4. Seminars, lectures, conferences, and symposia on film and related 
topics; 

5. Filmand video screenings, including retrospectives and festivals 
with special themes; 

6. A regular student film and video festival competition; 

7. Film literacy (or “appreciation”} programs as part of media 
education for schools in Manila and the regions; and 

8. Linkages and exchanges of faculty, staff and students with 
national and international institutions and agencies concerned 
with film and related disciplines. 

Film Archives and Library 

The Film Archives and Library of the U.P. Film Institute will 
preserve, restore if necessary, Classify, and catalog its collection of films, 
videotapes, videodiscs, laserdiscs, compact discs, audiotapes, still photos, 
slides, posters, newspaper clippings, books, periodicals, and other related 
materials. Its comprehensive database of collections will be available to 
faculty, students, staff and practitioners within guidelines to be 
formulated by the Institute. 

The Film Archives and Library will form part of the CMC Library 
System under the CMC Librarian. Its staff will consist of a librarian as 
head of unit, an archivist, researchers, and technical and clerical support. 
A Faculty Library Committee will advise the Librarian about materials 
to acquire and will formulate policies and guidelines for the operation 
of this unit library. 

The Film Archives and Library will be housed in the CMC, close to 
its primary users—the film faculty, students, and researchers. The Film 
Archives’ celluloid collection could be located in the CMC Media Center 
Complex (with Bidg. No. 1 already completed and Bidg. No. 2 under 
construction), where the required temperature and humidity conditions 
could be provided to arrest the rapid deterioration of the films. However, 
the Archives’ celluloid collection will remain in its present location in 
the UPFC building until suitable premises are built. 

All materials in the Film Archives and Library are part of the 
University Library collection (as stipulated in the U.P. Manual) and 
subject to University guidelines pertaining to standard procedures for 
cataloguing, organizing, and classifying library materials. Films 
deposited with the Archives by their owners for safekeeping and 
preservation will be subject to special rules. 


The U.P. Film Theater 
The U.P. Film Center, here renamed the UP. Film Theater, is the 


800-seat theater and stage, including some office space, a projection 


» 
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booth, viewing gallery, kitchen, a small darkroom, storage rooms, toilets, 
and galleries for exhibits and display. The theater will continue to be a 
venue for film screenings, conferences, graduations, performances, and 
other activities. 

The Film Theater will be managed and operated by the U.P. Film 
Institute as an income-generating unit, even as it complements the 
viewing requirements of film students and provides alternative film 
programming for the U.P. community and the general public. 
Organizational Structure of the U.P. Film Institute 

The U.P. Film Institute will be one of the academic units of the U-P. 
College of Mass Communication, along with the departments of 
Journalism, Broadcast Communication, and Communication Research, 
and the Office of Graduate Studies. The Institute's organizational 
structure is shown below. 

Organizational Structure of the U.P. Film Institute 


PRESIDENT 
U.P. System 


CHANCELLOR 
U-P. Diliman 


DEAN 
College of Mass 
Communication 


College Executive 
Board 


DIRECTOR 
UP. Film Institute 


Administrative Services 


FACULTY COORDINATOR 
Academic Programs and 
Research 


FACULTY COORDINATOR 
Film Theater and Extension 


The staff of the U.P. Film Institute will consist of the following: 
From the Department of Film and Audiovisual Communication: 
11 faculty members, 13 lecturers, and three staff members. 
From the Film Center: 18 non-teaching staff members, who will 
be reassigned to the U.P. Film Institute as faculty, lecturer, REPS, 
or administrative staff, depending on their qualifications and 
expertise. UPFC staff who wish to be reassigned to other CMC 
departments or U.P. units are free to explore these possibilities. 

The main features of the proposed organizational structure of the 

U.P. Film Institute are the following: 

1. The Institute will be headed by a Director, whose appointment 
shail be recommended to the Chancellor by the CMC Dean 
through the usual search process for department chairs and 
directors. As academic leader and overall] administrator of the 
Institute, the Director shall oversee the essential functions of 
instruction, research and extension. 

2. The Director shall be assisted by two faculty coordinators: one 
for academic (degree) programs and research, and the other to 
manage the Film Theater and the Institute's extension activities. 

3. Office administration will be the responsibility of the 
administrative officer and staff, whose assignments shall cover 
property, personne] and finance. 

4. The Film Archives and Library shall be a unit under the CMC 
Library System. The unit shall be headed by a librarian-archivist, 
who will be supervised by the CMC College Librarian and the 
Institute’s Faculty Library Committee. 

5. Recommendations for faculty and staff appointments, 
promotions, tenure, leaves of absence, fellowships, and 
scholarships shall be initiated by the U.P. Film Institute’s 
academic and administrative personnel committee (APC), subject 


to review by the Dean and the CMC Executive Board, following 
the usual University procedures. 
Budget, Facilities and Equipment 
The following are the recommendations regarding the budget, 
facilities, and equipment of the U.P. Film Institute. 

1. The U.P. Film Center’s budget and the Film Department's share 
of the CMC budget shall be consolidated to become the budget 
of the U.P. Film Institute so as to accommodate the personnel 
items of faculty and staff, the MOOE, and various trust funds. 

2. The UPFC and the CMC Department of Film and Audiovisual 
Communication shall make available their equipment and 
material resources for the Institute’s academic programs. Special 
guidelines shall be formulated for the use of such resources in 
connection with academic activities. 

3. Suitable premises shall be provided by the CMC for the U.P. 
Film Institute’s Archives and Library collections. 

4. Classrooms, laboratories and offices of the UPFC and the CMC 
Department of Film and Audiovisual Communication shall serve 
the teaching, research, extension, and administrative needs of 
the Institute. 

Transitional Guidelines 
The merger shall be implemented according to these guidelines: 

1, Prior to the merger of the U.P. Film Center and the CMC 
Department of Film and Audiovisual Communication, the 
HRDO and SPMO shall conduct a comprehensive job audit and 
equipment inventory, respectively, of the two units. In addition, 
the Dean of the College of Mass Communication, in coordination 
with the Officer-in-Charge of the U.P. Fitm Center, shall appoint 
a committee qualified to conduct an inventory and evaluation 
of the Film Archives at the UPFC. 

2. The HRDO shall assist the CMC Dean and the U-P. Film Center 
OIC in drawing up the new plantilla of the U.P. Film Institute. 

3. The Diliman Budget Office and Accounting Office shall assist 
the CMC Dean and the U.P. Film Center OIC in preparing the 
budget of the U.P. Film Institute. 

4. The SPMO shall supervise the turnover of equipment and 
resources from the two units to the U.P. Film Institute. 

5. The CMC Dean and the U.P. Film Center OIC shall oversee the 
mechanics of transition, with assistance from the HRDO, SPMO, 
Budget, Accounting, Cash, and Auditing Offices. 

6. The U.P. Film Institute shall have a single registry of faculty, 
staff and resources. The names “U.P. Film Center” and “CMC 
Department of Film and Audiovisual Communication” shall no 
longer be used in all types of communication. Instead the merged 
unit will be referred to simply and consistently as the “U.P. Film 
Institute.” 

Board action: Approved with finality. 


ACADEMIC MATTERS APPROVED 


Graduation of Mr. Romulo B. Maggay for the degree of Bachelor of 
Science in Electronics and Communications Engineering, College of 
Engineering, U.P. Diliman, as of the end of the First Semester, 2002- 
2003 

His graduation was recommended by the Faculty of the College of 
Engineering and the University Council, ad referendum, on 12 February 
2003. The President approved his graduation on 3 March 2003. 

Board action: Confirmation 


Request for authority for the President to approve the graduation of 
students endorsed by the University Councils of the different 
Constituent Universities (CUs) 

Some of the CUs have set their Commencement Exercises ahead of 
the regular schedule of the Board of Regents’ meeting in April 2003, as 
follows: 
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a 


Commencement 


University Council 


Meeting Exercises 
U.P. Mindanao 15 April 2003 22 April 2003 (Tuesday) 
U.P. Manila 15 April 2003 23 April 2003 (Wednesday) 


U.P. Baguio 15 April 2003 24 April 2003 (Thursday) 
UP. Los Bafios 14 April 2003 26 April 2003 (Saturday) 


PUP. Visayas [Apa 
UP oi) |__| pa 208 Monday) | 

UPV (Cebu) [| 29 April 2005 (Tuesday) | 
UPV (Tacloban) |__| 0 Apri 2005 (Wednesday) 


U.P. Manila SHS 30 April 2003 (Wednesday) 


(Leyte) 

Moreover, the approval of the graduation of the students by the 
Board might be constrained by time even by referendum because of the 
proximity of the dates between the meetings of some University Councils 
and the dates of Commencement Exercises. 

Board action: Approval, but subject to confirmation by the Board of 
Regents. 


Establishment of the Dr. James Young Professorial Chair in the College 
of Dentistry out of a donation of US$10,000.00 

The fund is deposited at the U.P. Manila Development Foundation, 
Inc. This donation is covered by a Deed of Donation and Acceptance 
executed by Dr. James Young in favor of U.P. Manila on 14 February 
2003. 
Board action: Approval. The Beard also noted the Deed of Donation 

and Acceptance executed by the parties. 


FINANCIAL MATTERS APPROVED 


Adjustment in the course fee structure, effective April 2003, for the 
27th Summer Program in Economics (SPE) of the Department of 
Economics, College of Economics and Management, U.P. Los Baiios 
The prugram shall be offered this coming April-May 2003. The 
proposed tuition is presented below: 
Type of Participants | 1991 | 1995 | 2003 
Z (Proposed) 
Foreign | $350 | $600 | $750 


Locally Supported / 
Self-financed P5,000 | P6,000 


justification 

Instituted in 1977, the SPE is a two-month intensive program (Code 
86-805-30) designed to prepare prospective graduate students wishing 
to pursue graduate studies in the fields of Economics, Agricultural 
Economics, and related fields. Likewise, the program was also planned 
for individuals who are interested to be exposed to basic economic 
theories and principles. 

The SPE was designed to be self-sustaining, generating its own 
finances from tuition paid by participants who are self-financed or either 
financially supported by foreign or local funding institutions. However, 
anadjustment is requested due to the rising price level which pulled up 
the maintenance and operating expenses related to the SPE 
(approximately 60% increase from the 1995 prices). 

Basically, the proposal calls for pegging the course fee for se 
supported participants to a fixed dollar rate of $750 and a tae 
increase in tuition for locally supported and self-financed participants. 


% Increase 
from 1995 prices) 
25% 


30% 


Programming of U.P. Diliman’s CY 2002 Excess Income as of 31 
December 2002 sh 

mmin _ Diliman’s CY 2002 Excess Income as « 
ee Ake 164.35, certified as available 


Fund: Revolving Fund (164) 
Capital Outlays 


J. Building Structures Outlay P2,500,000,00 
Completion, repair and 
Rehabilitation of various UPD buildings 

I. Equipment 2,498,164.35 
Purchase of various equipment 
for academic and non-academic units 
TOTAL P 4,998,164.35 


Note: This amount will be used for various U.P. Dilinan projects. It is 
understood that the disbursements from this programmed amount shall 
be subject to the usual accounting and auditing laws, rules and 
regulations. 


Incremental increases in Graduate tuition of the UPLB Graduate 
School 

Effective SY 2003-2004 - P800 per unit 

Effective SY 2004-2005 - P1,000 per unit 

This is part of the original proposal submitted by the UPLB 
Graduate School in 2001. The proposal was made after conducting a 
series of consultations with the graduate students. The first increase, 
from P225 to P600 per unit was approved at the 1159th meeting of the 
Board of Regents on 21 March 2002. 

As of 30 July 2001, the Graduate School has received 211 
respondents of which 65% agreed that it is reasonable for UPLB to charge 
higher graduate tuition to improve its course offerings especially in terms 
of facilities and equipment. As to the mode of implementation of the 
tuition increase, 77% preferred incremental mode (initially at P600 per 
unit for First Semester 2002-2003 with gradual decrease in subsidy by 
5% from 70% as follows: SY 2003-2004 = P800; SY 2004-2005 = P1,000) 
while only 5% opted for a one-time payment of P1,000 per unit effective 
FS 2002-2003. 

The proposed rates are in accordance with the 2000 Report of the 
President's Committee to Review the Graduate Tuition, the analyses of 
cost incurred per student, computation for specific levels of subsidy, 
inflation rate, the survey done among graduate students and current 
fees in other schools. 

The additional income from graduate tuition will be used for the 
improvement of the University’s graduate program, specifically in terms 
of facilities and equipment. 

Hightights of the discussion: 

1. Student Regent Cutab informed the Board that there was no genuine 
consultation conducted on the proposed graduate tuition increase 
in U.P. Los Bafios. Out of about 250 graduate students, only 49 
attended the consultation. Moreover, the Student Regent said, 
Chancellor David was antagonistic towards the students. 

2. Regent Cutab proposed that a genuine and democratic consultation 
be conducted on this matter. She likewise suggested that UPLB be 
asked how the previous increase in graduate tuition was utilized. 
There might be no need for further increase at this point in time. 

3. Chairman Garcia noted that a series of consultations were done by 
the UPLB Graduate School on the proposed tuition increase. A 
survey was also conducted. The results of these consultations and 
the survey are contained in the document submitted by UPLB. 

4. Regent Cutab pointed out that the survey should also look into the 
capacity of students to pay the proposed tuition increase. It should 
not be limited to the mode of payment for the tuition increase. — 

5. The President made it clear that in any consultation, the authority 
belongs to the official. The official is expected to present his/ her 

proposal. If no one objects, that is consultation enough. Academic 
decisions cannot be done by voting. ; 
6. Chairman Garcia called the attention af the Board to a previous 

CHED memorandum defining the guidelines on the Liens . 

be followed by Higher Education Institutions (HEIs) intenaing 


increase their tuition. 
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7. Under the said memorandum, consultation shall mean actual 
meetings and/or discussions on the advantages and disadvantages 
of the proposed tuition increase where the participants will have an 
opportunity to air their objections, sentiments and the like, without 
fear and under a free and candid atmosphere. 

8. Vice President Cao informed the body that UPLB’s proposal is 
consistent with what the Board of Regents has already approved for 
the other campuses. 

9. It was made clear that the additional income from graduate tuition 
will redound to the improvement of graduate programs in the 
University. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 

Note: These contractsfagreements have gone through the standard University 
processes from the Constituent Untversities (CUs) concerned and the 
University System. In cases where there were trregularities or 
inconsistencies with present laws, niles, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Memorandum of Understanding on the Establishment of a Philippine 
Academic Consortium for Latin American Studies (PACLAS) 
Memorandum of Understanding on the Establishment of a 

Philippine Academic Consortium for Latin American Studies (PACLAS) 

entered into among the University of the Philippines (U.P.}, the Ateneo 

de Manila University (ADMU), the De La Salle University (DLSU), the 

Foreign Service Institute (FSI), the Philippine Institute for Development 

Studies (PIDS), the University of Asia and the Pacific (UA&P) and the 

University of Santo Tomas (UST) 

Project: Establishment of the Philippine Academic Consortium for Latin 
American Studies (PACLAS) which shall review, coordinate and 
exchange views on all efforts to promote and enhance Latin 
American studies in the Philippines 

Particulars: 

a. The Parties agree to maximize resources and opportunities by 
actively coordinating and cooperating in all relevant projects thereby 
maximizing the benefits of academic activities. 

b. The Consortium shall establish, revitalize and consolidate 
participation in direct academic agreements with counterpart 
institutions in Latin America. It may also participate in existing 
cultural and educational agreements that the Philippines may have 
with Latin American countries. 

c. The Consortium shall share information and matenals, and cooperate 
on projects with similar consortia or centers for Latin American 
studies all over the world. 

d. The Consortium shall establish a mechanism for joint research 
facilities, resource centers and materials, including books, journals, 
CD-Roms and documents. 

e. The Consortium shall organize and coordinate the periodic holding 
of a Semana Cultural Latinoamericana (Latin American Cultural Week) 
in collaboration with relevant diplomatic missions and honorary 
consulates, as well as other groups and entities; when a series of 
lectures, symposia and events could promote the rich diversity of 
the Latin American region. 

Effectivity: Effective upon signature and shall remain in force unless all 
of the Parties terminate it in writing with 6 months prior 
notice 

Date signed: 20 November 2002 


U.P. Diliman 


Memorandum of Agreement with the Research Institute for Tropical 
Medicine (RITM) 

Memorandum of Agreement entered into by and between U_P. 
Diliman and the Research Institute for Tropical Medicine (RITM) 
Project: Production of Recombinant Hepatitis B Core Antigen 
Particulars: 

Obligations of the University: 

a. Provide the laboratory facilities and hands-on laboratory training 
within the capacity of the Project; and 

b. Monitor the progress of the Project. 

Obligations of RITM: 

a. Allow NIMBB-UPD students to undertake research experiments 
related to the Project; 

b. Provide the laboratory facilities, supplies and hands-on 
laboratory training within the capacity of the Project, including 
those related to biosafety and the protection of the students 
directly involved in the Project; and 

c. Monitor the progress of the Project. 

Duration: 9 months covering the period 15 June 2002 to 15 March 2003 
Date signed: 18 February 2003 


Memorandum of Agreement with St. Scholastica‘s College 
Memorandum of Agreement entered into by and between U.P. 

Diliman and St. Scholastica’s College 

Project: Exchange program 

Particulars: 

a. Upon written request by St. Scholastica’s College approved by UP. 
Diliman, the latter shall permit faculty member(s) and/or academic 
personnel from the College of Social Sciences and Philosophy, 
College of Music, College of Mass Communication and the Center 
for Women’s Studies and other colleges or units as may be needed, 
to teach in the former on a part-time or temporary basis, subject 
strictly to the rules and procedures agreed upon. 

b. Such faculty member(s) and personnel of U.P. Diliman serving in 
St. Scholastica’s College shall be given reasonable compensation by 
St. Scholastica’s College in accordance with its faculty administration 
plan, policies and rules; provided, that the faculty member(s) and/ 
or academic personnel given teaching assignments at St. Scholastica’s 
College shall be appointed to the same or equivalent rank as that 
held by said faculty member(s) and/or academic personnel in U.P. 
Diliman. 

c. St. Scholastica’s College shall furnish U.P. Diliman with a copy of 
the appointment issued or contract of employment executed, as the 
case may be, for each faculty member or academic personnel 
employed under the Agreement, two weeks after the official 
appointment of the concerned U.P. personnel; and 

d. Upon similar request by U.P. Diliman, St. Scholastica’s College shall 
permit its faculty members and other academic personnel to serve 
in U.P. Diliman on a part-time or temporary basis, with compensation 
as may be agreed upon by both parties in writing, in such capacity 
as may be desired by U.P. Diliman. 

Effectivity. Effective upon the date of signing by both parties for a period 

of one (1) year 

Date signed: 21 February 2003 


U.P. Los Bafios 


Memorandum of Agreement with Benguet State University (BSU) 
Memorandum of Agreement entered into by and between U.P. Los 
Barios and the Benguet State University (BSU) 
Project: Contract seed production of semi-temperate vegetable crop 
species 
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Particulars: 

The UPLB, through the Institute of Plant Breeding, shall: 

a. whenever available, appropriate substantial seed stocks for BSU’s 
requirement on cash, and/or credit line basis; 

b. provide through its Technical Assistance Group the technical 
know-how on seed multiplication, processing, storage and 
packaging; 

c. serve as a marketing arm of BSU and will pay 100% of the 
produced seeds, after the seeds passed the necessary quality test 
to be conducted by the institute; 

d. produce seeds for BSU in case of seed shortage and likewise do 
the same for the Institute of Plant Breeding; and 

e€. agree to engage on a joint program in the seed multiplication of 
released crop varieties and marketing of produced seeds. 

The BSU shall: 

a. decide on the kind of crop, quantity and price of the seeds at 
least one month before the start of planting at BSU; 

b. undertake seed production of crops through its own budget; 

c. follow strictly the guidelines in the production of quality seeds 
with technical assistance from IPB through its quality control 
group; and 

d. be allowed to use IPB’s packaging materials and carry the name 
“UPLB-IPB SEEDS”, provided it gives credit to BSU as will be 
indicated at the back of the label and which will read as follows: 
“Produced, Packed, and Marketed by the Benguet State 
University in accordance with a Memorandum of Agreement 
signed with the UPLB, Institute of Plant Breeding”. 

Effectivity: Effective immediately upon signing and shall continue for 3 
years but not later than July 2004, subject to renewal upon 
mutual consent of both parties 

Date signed: 18 February 2003 


Memorandum of Agreement with the Philippine Coconut Authority 
Memorandum of Agreement entered into by and between U.P. Los 
Banos and the Philippine Coconut Authority (PCA) 
Project: Improvement of Productivity of Banana Farms in the 
Philippines: Technical Support System 
Particulars: 
The UPLB, thru the Department of Horticulture, shall: 

a. Implement the various activities of the program as contained in 
attachment A which is an integral part of this agreement; 

b. Deposit the fund transfer released by PCA to any authorized 
government depository bank under a Trust Fund Account; 

c. Disburse the fund in accordance with existing accounting and 
auditing rules and regulations; 

d. Submit a semi-annual and terminal accomplishment report; 

e. Submita quarterly report of liquidation/report of disbursement 
from the said fund which shall be certified by the Chief 
Accountant and verified and found correct by the COA auditor, 
and authors/researchers/ project leaders shall be identified and 
included in the report. 

The PCA shall: 

a. Provide the amount of P4,491,000 for the project. 

Effectivity: Effective upon signing by the parties and shall remain in 
force and effect within 1 year from the time the 
aforementioned amount is remitted to UPLB, unless earlier 
terminated by any party subject to written notice given 30 
days in advance. 

Date notarized: 27 December 2002 


Memorandum of Agreement with the Philippine Seed Industry 


Association (PSIA) 
Memorandum of Agreement entered into by and between U.P. Los 


Bafios and the Philippine Seed Industry Association (PSIA) 
Project: Selling of PSIA-produced vegetable seeds at the Horticulture 


Seed Display Room 


Particulars: 

a. The UPLB, through the Vegetable Crops Division, and PSIA shall: 
1) Sell vegetable seeds supplied by the Philippine Seed Industry 

Association (PSIA). 

2) Receive one (1) pack or item free for every ten (10) packs or items 
of seeds sold. The seeds shall be used for research study purposes, 
laboratory exercises and/or demo-plots. 

b. The UPLB shall be represented by Dr. Renato C. Mabesa and Mr. 
Albino T. Aquino as project leaders to spearhead the effective 
implementation of this project. 

c. Official receipts of PSIA affiliated companies will be used for the 
sale of their seeds except for the sale of Institute of Plant Breeding 
seeds wherein UPLB official receipt will be used. 

d. The seed companies shall periodically collect from the Vegetable 
Crops Division the cash amount for the seeds sold from their 
companies and in connection therewith, the Vegetable Crops 
Division Head shall assign one of its personnel to be in-charge of 
the cash collection who will tum over the said collection to the 
representatives of the said companies. 

Effectivity: Effective upon the signing of the Agreement until 31 

December 2003 
Date notarized: 20 February 2003 


Memorandum of Agreement with the Development Academy of the 
Philippines (DAP) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Development Academy of the Philippines (DAP) 
Project: Design and implementation of the “Training Course on Adult 

Teaching-Learning Techniques and Strategies” 
Particulars: 

The Parties have agreed as follows: 

a. That the Academy shail provide training, accommodation, and 
other facilities to the UPLB for a maximum of 20 persons in 
connection with the activity/purpose mentioned above, to be 
conducted at the Development Academy of the Philippines 
Conference Center at Tagaytay City, in accordance with the 
corresponding services as agreed upon. 

b. That for and in consideration of the actual services rendered and 
facilities provided during said training, UPLB shall pay the 
Academy the total amount of P350,000.00 for the 20 participants. 

Effectivity: Effective immediately upon signing by the parties for six 
months 
Date signed: 19 February 2003 
Note: The Chair inquired as to the reason for this training of U.P. Los Batios 
by the Acadenty. In this connection, the Secretary of the BOR requested 
Chancellor Wilfredo P. David to respond to this concern of the Chatr. 


CONTRACTS OF LEASE 
U.P. System 


Contract of Lease entered into by and between the University of the 

Philippines and the Globe Telecom, Inc. 

Location: Roofdeck of the Engineering Building, otherwise known as 
Melchor Hall, located at Osmefia cor. Roces Sts., U.P. Diliman, 
to be used as an Equipment Room and for the installation of 
telecommunication antennas, facilities, and appurtenances 
thereto at designated locations in the building, as described 
in the Installation/ Layout Plans 

Area: 15 sq.m., more or less 

Term: 10 years - 1 January 2003 until 31 December 2013 

Rentals: P20,000/ mo. 


Date signed: 7 January 2003 
Board Action: Notation 
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OTHER MATTERS 


Oral Report of the University General Counsel on the Back COLA 

The President requested for an executive session of the Board of 
Regents to consider a new approach proposed by his Executive Staff on 
the Cost of Living Allowance (COLA) issue being raised by the All-U.P. 
Workers Union. Aside from the Secretary of the University, the 
University General Counsel and the Vice President for Finance were 
requested to stay to shed light on the new proposal. 

After an extensive deliberation on the legality and funding sources 
of the proposed installment payments, the Board of Regents decided to 
continue with its current policy, i.e., follow through with the prosecution 
of U.P.’s intervention in the Supreme Court for a final and definitive 
ruling on the legality of payments of Cost of Living Allowances based 
on earlier legal opinions approved by the BOR. 


Panorama Article on the Philippine General Hospital (PGH) 

Regent Sarmiento called attention to a Panorama article in its 23 
March 2003 issue written by Ms. Beth Day Romulo, entitled “Who is 
Responsible for PGH.” He requested the U.P. Manila administration to 
respond to the said article, furnishing the Board a copy thereof. 

Note: tra letter on the sane day, the BOR Secretary relayed Regent Sarmiento‘s 
request to the U.P. Manila Chancellor. 


Prayer Rally 
Regent Cutab invited the members of the Board to join a Prayer 
Rally to be held the next day. The rally will be headed by Bishop Bacani. 
Regent Cutab also relayed the students’ request for financial support 
in mobilizing the students. 


The Board noted the following: 


Appointment of members of the U.P. Board of Regents 

1. Engineer Filemon T, Berba, Jr. (vice Dr. Raul P. de Guzman), for a 
term expiring on 31 December 2004 

2. Mr. Edmundo M. Varona (vice Dr. Jose P. de Jesus), for a term 
expiring on 31 December 2004 
Note: The appointment of the former members expired on 31 December 

2002 but they served on hold over capacities until recently (27 
February 2003) 

3. Sen. Francis N. Pangilinan, in his capacity as Acting Chairman of 
the Senate Committee on Education (vice Senator Renato L. 
Cayetano) 

4. Prof. Julius D. Mendoza as Faculty Regent, Board of Regents, 
University of the Philippines (vice Prof. Carlos C. Baylon), for a term 
expiring on 31 December 2003. 


Letter of Prof. Martin V. Gregorio, Vice President for Administration 
and Secretary of the University and of the Board of Regents to Dr. 
Angelita Trinidad-Reyes 
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Letter of Prof. Martin V. Gregorio, Vice President for Administration 
and Secretary of the University and of the Board of Regents, dated 3 
March 2003 to Dr. Angelita Trinidad-Reyes, acknowledging receipt of 
her letter addressed to Dean Ramon Arcadio, informing the latter of her 
decision to temporarily withhold the award “Gantimpala sa Kagalingan 
sa Pagtuturo ng Saligang Agham’” (Handog ni Angelita Trinidad-Reyes, 
MD ‘56) 

The remaining funds shall be used for the refurbishing of the Don 
Anselmo Trinidad, Sr. Room at the College of Business Administration, 
U.P. Diliman. 


Letter-reply dated 11 March 2003 of University General Counsel Marvic 
MVF Leonen to Atty. Edita Noe-Lacsamana 

Letter-reply dated 11 March 2003 of University General Counsel 
Marvic MVF Leonen to Atty. Edita Noe-Lacsamana regarding the 
demand of her clients Jorge H. Chin and Renato B. Mallari for the 
University to cease and desist from pursuing U.P.’s North Science and 
Technology (S&T) Park claiming that the affected land areas are 
registered in their names 

(The pertinent documents are on file at the OSU.) 


Letter of former Regent Jose P. de Jesus dated 26 March 2003 to 
President Francisco Nemenzo expressing gratitude on his stint as 
member of the Board of Regents 

(The letter is on file at the OSU.) 


U.P. Baguio Academic Calendar for SY 2003-2004 

The calendar was patterned after the U.P. Diliman Academic 
Calendar, except for a few changes, particularly the duration of the 
general and late registration and the date of the Commencement 
Exercises. 


U.P. Mindanao Academic Calendar for AY 2003-2004 


Changes in the approved U.P. Manila Calendar for Academic Year 
2002-2003 


From To 
Last day for submission of 
grades of graduating students April 11 (Fri) April 10 (Thurs) 
Deadline for colleges to submit 
approved list of candidates for 
graduation April 14 (Mon) — April 11 (Fri) 
University Council Meeting to 
approve candidates for graduation 
2nd semester 2002-2003 April2i (Mon) — April 15 (Tues) 


Note: These changes are necessary to give enough time for the printing of the 
commencement program, considering the non-working hol idays of the 
Holy Week. 
(The Academic Calendars are on file at the OSU.) 


SEPARATIONS FROM THE SERVICE 


U.P. Diliman 


Virgilio H. Acain, University Extension Specialist III, Institute of 
Small Scale Industries, effective 16 January 2003 (optional retirement) 

Romeo E. Almosara, Household Attendant II, Institute of Smal! 
Scale Industries, effective 9 February 2003 (compulsory retirement) 

Ricardo S. Bacabag, Utility Worker II, University Food Service, 
effective 12 February 2003 (compulsory retirement) 

Josefina B. De Guzman, Assistant Professor 6, U.P. Integrated 
School, effective 3 January 2003 (optional retirement) 


Wilfredo D. Desierto, Special Police Major, U.P. Diliman Police, 
effective 1 March 2003 (optional retirement) 

Dominador A. Espartero, Household Attendant II, University Fuod 
Service, effective 28 January 2003 (compulsory retirement) 

Maura S. Estanislao, Student Records Evaluator III, Office of the 
University Registrar, effective 15 January 2003 (computsory retirement) 

Azucena B. Flores, University Extension Associate II, Asian Center, 
effective 14 January 2003 (optional retirement) 

Zenaida M. Francisco, Household Attendant H, Iang-Ilang 
Residence Hall, Office of the Vice-Chancellor for Student Affairs, effective 
16 January 2003 (compulsory retirement) 


January - March 2003 


Alejandro G. Guinto, Carpenter I], Campus Maintenance Office, 
effective 31 March 2003 (optional retirement) 

Romeo F, Jamilosa, Driver, Office of Admissions, effective 25 
February 2003 (death) 

Salustiano P. Macatangay, HRMO III, Human Resources 
Development Office, effective 16 January 2003 (optional retirement) 

Eliseo P. Manaay, Cook II, College of Home Economics, effective 
15 January 2003 (compulsory retirement) 

Florentino T. Maramag, Special Police Captain, U.P. Diliman 
Police, effective 1 February 2003 (optional retirement) 

Rene E. Mendoza, Professor 12, Asian Center, effective 14 January 
2003 (optional retirement) 

Solito B. Molina, Painter I, Campus Maintenance Office, effective 
24 February 2003 (optional retirement) 

Purificacion O. Montes, Student Records Evaluator III, Office of 
the University Registrar, effective 2 January 2003 (optional retirement) 

Consuelo J. Paz, Professor 12, College of Social Sciences and 
Philosophy, effective 2 January 2003 (compulsory retirement) 

Liwayway M. Plata, Utility Worker II, U.P. Integrated School, 
effective 1 February 2003 (death) 

Corazon A. Ramos, Household Attendant II, Kamia Residence Hall, 
Office of the Vice-Chancellor for Student Affairs, effective 17 February 
2003 (compulsory retirement) 

Rodrigo L. Repalda, Utility Worker II, Campus Maintenance Office, 
effective 6 March 2003 (deat) 

Lourdes B. Rodriquez, Steward, University Health Service, effective 
14 February 2003 (compulsory retirement) 

Lilia S. Samonte, Nurse VI, University Health Service, effective 26 
March 2003 (compulsory retirement) 

Ma. Adela A. Santiano, University Extension Specialist V, Institute 
of Small Scale Industries, effective 16 January 2003 (optional retirement) 

Jean Marie A. Villar, Records Officer II, School of Economics, 
effective 16 January 2003 (optional retirement) 


U.P. Los Bafios 
4"* Quarter 2002 


Jose B. Bite, Jr., Human Resource Management Assistant, College 
of Forestry and Natural Resources, effective 31 December 2002 (optional 
retirement) 

Crispin T. Borja, Laborer I, Office of the Vice-Chancellor for 
Research and Extension, effective 23 December 2002 (death) 

Lilia T. Habacon, Associate Professor 2, College of Arts and 
Sciences, effective 16 December 2002 (resignation) 


1" Quarter 2003 


Jovito A. Agraan, Driver II, College of Forestry and Natural 
Resources, effective 15 January 2003 (death) 

Caridad J. Aquino, Administrative Assistant, College of 
Development Communication, effective 2 January 2003 (optional 
retirement) 

Rogelio H. Aquino, Computer Operator Ill, College of Engineering 
and Agro-Industrial Technology, effective 31 March 2003 (optional 
retirement) 

Alex E. Bagalanon, 
Chancellor for Research and Extension, effective 1 Jan 


tirement) 
° German V. Castillo, Computer Operator Ill, College of Arts and 


: . ; ) 
i _ effective 1 January 2003 ( optional rettremen 
ees B. Cayamanda, Legal Assistant II, Office of the 


i tional retirement) 
hancellor, effective 19 February 2003 (op 
: ” Catalina M. Del Mundo, Laborer 1, College of Agriculture, effective 


1 February 2003 (optional retirement) 


Laboratory Technician Il, Office of the Vice- 
uary 2003 (optional 
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Danilo B. Exconde, Human Resource Management Officer 1, Office 
of the Vice-Chancellor for Administration, effective 9 January 2003 
(optional retirement) 

Mario A. Lapitan, University Researcher 1, College of Agriculture, 
effective 5 February 2003 (transfer) 

Lope S. Larona, Heavy Equipment Operator I, Office of the Vice- 
Chancellor for Planning and Development, effective 7 January 2003 
(compulsory retirement) 

Rodolfo A. Larona, Driver II, Office of the Vice-Chancellor for 
Administration, effective 4 March 2003 (optional retirement) 

Wilfredo M. Macalindong, Nursing Attendant I, Office of the Vice- 
Chancellor for Community Affairs, effective 1 February 2008 (resignation) 

Renato Malapascua, Laborer I, College of Agriculture, effective 11 
January 2003 (death) 

Marissa B. Miranda, University Researcher I, College of 
Agriculture, effective 31 January 2003 (optional retirement) 

Filemon D. Nolasco, Legal Officer IV, Office of the Chancellor, 
effective 6 January 2003 (resignation) 

Amel M. Perez, Laboratory Technician Il, Office of the Vice- 
Chancellor for Research and Extension, effective 18 March 2003 (death) 

Violeta V. Quintana, Assistant Professor 2, College of Agriculture, 
effective 13 January 2003 (optional retirement) 

Mary Grace Y. Real, Nurse III, Office of the Vice-Chancellor for 
Community Affairs, effective 17 February 2003 (resignation) 

Editha M. Silva, Administrative Officer 1, College of Agriculture, 
effective 7 February 2003 (compulsory retirement) 

Celia B. Tabien, University Research Associate I, College of Public 
Affairs, effective 1 January 2003 (resignation) 

Jose T. Tinaco, Agricultural Technician I, College of Agriculture, 
effective 1 January 2003 (optional retirement) 

Eulogio M. Umali, Utility Worker II, College of Agriculture, 
effective 28 January 2003 (death) 

Bernardo L. Yumang, General Labor Foreman, Office of the Vice- 
Chancellor for Planning and Development, effective 1 February 2003 
(optional retirement) 


U.P. Manila 
3 Quarter 2002 


Loida Sundiam Evangelista, Nurse III, Philippine General Hospital, 
effective 1 August 2002 (resignation) 

Sharon Dizon Ignacio, Medical Specialist III (part-tine), Philippine 
General Hospital, effective 22 August 2002 (transfer to U.P. College of 
Medicine) 


4 Quarter 2002 


Romel T. Bermido, Medical Officer III, Philippine General Hospital, 
effective 2 December 2002 (resignation) 

Naida M. Castor, Pharmacist VII, Philippine General Hospital, 
effective 31 December 2002 (death) 

Edwin M. Daza, Mechanical Plant Operator I, Philippine General 
Hospital, effective 20 December 2002 (resignation) ae 

Amelia I. De Mesa, Medical Specialist 111, Philippine General 
Hospital, effective 31 December 2002 (optional retirement) 

Amah Lea Pascual De Leon, Nurse II, Philippine General Hospital, 


effective 4 November 2002 (resignation) 
1* Quarter 2003 


Florencia C. Adriano, Medical Technician I, College of Medicine, 


tive 3 March 2003 (retirement) ne 
cis Leah Florence C. Adricula, Medical Officer III, Philippine General 


Hospital, effective 1 January 2003 (completion of residency training) 
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Cecitle Y. Aguilar, Medical Officer III, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Leilanie Mae L. Aguilar, Medical Officer [V, Philippine Genera! 
Hospital, effective 1 January 2003 (completion of residency training) 

Jocelyn C. Alanguilan, Nurse II, Philippine General Hospital, 
‘effective 16 January 2003 (resignation) 

Rosario Julia Margarita Chantal S. Alejandrino, Medical Officer 
IV, Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Irma R. Alicias, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Ma. Cecilla D. Alinea, Medical Officer IH, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Michel Angelo L. Alvarez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

John Arnel H. Amata, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency tratning) 

Aimee Roni B. Ancheta, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Jennifer A. Andaya, Clinical Instructor, College of Allied Medical 
Professions, effective 1 February 2003 (resignation) 

Joseph P. Anlacan, Medical Officer V, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Veeda Michelle M. Anlacan, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training} 

Aileen Elizabeth Marie A. Antonio, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Dorothy Joy M. Antonia-Casama, Medical Officer III, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Michelie Marie P. Aportadera, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Eric Emmanuel T. Aragon, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Luis Juan R. Arroyo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Emmanuel R. Asedillo, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rico Romel M. Atienza, Medical Officer IH, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Grace Amor SC. Avillanoza, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Victor L. Aya-ay, Medical Officer III, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Agnes Castillo Ayap, Nurse Ii, Philippine General Hospital, 
effective 20 March 2003 (resignation) 

Juanito Arnel Q. Ayro, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Eduardo C. Ayuste, Jr., Medical Officer Il, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Kristine Margaret E, Bacsal, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rowella S. Bacwaden, Medical Officer HI, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Frederick C. Bandola, Medica! Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rosa Berces Banez, Nursing Attendant II, Philippine General 
Hospital, effective 1 March 2003 (optional retirement) 

Reginaldo R. Barbero, Nurse II, Philippine General Hospital, 
effective 17 January 2003 (resignation) 

Agnes B. Bausa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Vincent Anthony L. Belicena, Medical Officer III, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Maria Rowena N. Benitez, Nurse lV, Philippine General Hospital, 
effective 15 January 2003 (resignation) 
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Mary Claire Anne B. Bermejo-Sera Jose, Medical Officer IV, 
Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Janice M. Bernal, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Edgar S. Bertoso, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Orlino C. Bisquera, Jr., Medical Officer Ill, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training} 

Frances Martina J. Blanco, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Delia D. Bobadilla, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Benjie Sancho Boncodin, Medical Officer II, Philippine General 
Hospital, effective 10 March 2003 (resignation) 

Eduardo G. Borbon, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Joaquin Peter S. Borja IV, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Arvin G. Briones, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2008 (completion of residency training) 

Vanessa Mae C. Brozas, Occupational Therapist I], Philippine 
General Hospital, effective 31 January 2003 (resignation) 

Claire F. Bugayong, Medical Officer HI, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Patricia Anne I, Cabral-Prodigalidad, Medical Officer IV, 
Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Vivian Vicente Camero, Nurse Il, Philippine General Hospital, 
effective 16 March 2003 (resignation) : 

Leizl T. Canonigo, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Ma. Victoria Quiroga Carrillo, Nurse II, Philippine General 
Hospital, effective 3 March 2003 (dropped from the service) 

Salvador V. Castafieda, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Constantino T. Castillo [1I, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Annabelle Concepcion G. Castro-Enano, Medical Officer III, 
Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Maria Asela L. Catalla, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Florence I, Celzo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Richmond B. Ceniza, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Melissa Ann §. Cespedes-Cruz, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Carmen N. Chungunco, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Jose Roberto V. Claridad, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Elizel L. Claveria, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Joel Regino E. Contreras, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Tyrone Francis T. Coseip, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rainier A. Covar, Medical Officer V, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

James Phillip A. Cruz, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Pamela C. Cruz, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training} 


© 
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Esther F, Custodio, Ward Assistant, Philippine General Hospital, 
effective 21 January 2003 (compulsory retirement) 

Haydee D. Danganan, Medical Officer Ill, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Deborah Ignacia A, David-Ona, Medical Officer V, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Alfred Phillip O. De Dios, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Riza M. De Guia, Nurse {I, Philippine General Hospital, effective 
4 January 2003 (resignation) 

Maria Hannah Pia U. De Guzman, Medical Officer IV, Philippine 
Genera! Hospital, effective 1 January 2003 (completion of residency training) 

Maria Fe F. Declaro, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Adrian Peter E. Desquitado, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Rosario C. Diocales, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Cherry Ann D. Distor, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Reynaldo De Sagun Dizo, Plumber II, Philippine General Hospital, 
effective 11 February 2003 (death) 

Placido R. Dominguez, Jr., Radiologic Technologist H, Philippine 
General Hospital, effective 10 February 2003 (withdrawal of resignation) 
(This supersedes the report of separation dated 3 March 2003 from Mr. 
Dominguez who withdrew his resignation.) 

Marvi G. Dulnuan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Richard T. Escolar, Medical Officer V, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Ian Herman G. Escudero, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Maria Alexandra R, Esmundo, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Sheila B. Espina, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Francisca B. Espino, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Allan A. Esquivel, Utility Worker II, Philippine General Hospital, 
effective 16 January 2003 (resignation) 

Genevie Pereja Estales, Financial Analyst I, Philippine General 
Hospital. effective 22 January 2003 (optional retirement) 

Gene L. Estandian, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Arvin C. Faundo, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Edward Vincent S. Faustino, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Eileen Joy Ricafort Flestado, Nurse II, Philippine General Hospital, 
effective 15 March 2003 (resignation) 

Marie Delle N. Florenciano, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Mia C. Fojas, Medical Officer [V, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Francisco Mora Francisco, Jr., Nurse Ili, Philippine General 
Hospital, effective 16 March 2003 (resignation) 5 ee 

Ramces A. Francisco, Medical Officer Il, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Judith S. Galang, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Primavera B. Galinato, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Aura Mar M. Galino, Medical Officer IV, freee 

i ffective 1 January 2003 (completion of residency tratning, 
adie seas ba aia R. Gamboa, Medical Officer Il], PGH, 


effective 1 January 2003 (completion of residency training) 
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Millicent M. Ganon, Nurse II, Philippine General Hospital, 
effective 5 January 2003 (resignation) 

Esther Rhadamanthine V. Ganzon, Jr., Medical Officer IV, 
Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Manteuffel R. Gatan, University Research Associate 1, College of 
Public Health, effective 1 February 2003 (expiration of appointment) 

Ma. Cyril-Ann Mora Gaw, Physical Therapist [I, Philippine 
General Hospital, effective 19 March 2003 (resignation} 

Ronald Allan N. Geraldez, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Francis Ruel B. Geronimo, Medical Officer [V, Philippine Genera] 
Hospital, effective 1 January 2003 (completion of residency training) 

Dennis G. Go, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Joan J. Gotengco, Medical Officer II, Philippine General Hospital, 
effective 1 January 2003 (non-renewal of appointinent) 

Mania Cristina D. Gregorio, Nurse II, Philippine General Hospital, 
effective 2 January 2003 (resignation) 

Elizabeth R. Hollero, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Gaerlan D. Inciong, Medical Officer II, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Annette Jinky B. Jacildo, Instructor 4, College of Pharmacy, 
effective 2 January 2003 (resigned) 

Cindy P. Jao, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency trainitg) 

Perlita S. Jao, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Cynthia Hizon Joson, Nutritionist Dietitian II, Philippine General 
Hospital, effective 21 March 2003 (resignation) 

Anna Mae Tuliao Josue, Nurse III, Philippine General Hospital, 
effective 28 March 2003 (resignation) 

Grace K. Kaw, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Eduardo Malvin B. Lacuna, Jr., Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency 
training) 

Edward P, Lansang, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Napoleon §. Laya, Medical Officer II], Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Andrelita Bonielyn C. Lelina, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency tratning) 

Johaira B. Lidasan, Medical Officer [V, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Jackeline M. Lim-Santos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

April B. Llaneta, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Joanna Zerline C. Lozada, Medica! Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Adrian Nabor Lugue, Nurse II, Philippine General Hospital, 
effective 5 March 2003 (resignation) 

Jeffrey Thomas P. Luna, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Myra Michelle L. Macalalag-Cruz, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2008 (completion of residency training) 

Catherine Irene L. Maceren-Medina, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency train ing) 

Alma Lucita A. Madriaga-Gonzales, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Norman L. Maghuyop, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency trainin 8) 

Maria Margarita A. Maiquez-Lota, Medical Officer WV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 
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Erek Alfonso Ramon P. Malate, Medical Officer III, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Eva Orquiola Mallari, Nurse II, Philippine General Hospital, 
effective 15 March 2003 (resignation) 

Cesar Manzo Malveda, Assistant Chef, Philippine General 
Hospital, effective 7 March 2003 (compulsory retirement) 

Lourdes Gammuac Manalo, Ward Assistant, Philippine General 
Hospital, effective 11 March 2003 (optional retirement) 

Dennis Cristobal S. Mangoba, Medical Officer III, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Giovanni Joseph Martin C. Manguiat, Jr., Medical Officer III, 
Philippine General Hospital, effective 1 January 2003 (completion of 
residency training) 

Maria Patricia Deanna D. Maningat, Medical Officer [V, Philippine 
General Hospital, effective 1 January 2003 (completion of residency trairting) 

Cristita C. Manzano, Nursing Attendant II, Philippine General 
Hospital, effective 7 January 2003 (resignation) 

Imelda P. Marasigan, Medical Officer Ill, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

David V. Marcaida, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Melanie F. Mateo, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Donald Jude U. Meguizo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Jedeanne C. Mendoza, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Heidy Mauteon Mercado, Nurse III, Philippine General Hospital, 
effective 28 March 2003 (resignation) 

Mary Grace H. Mercado, Nurse II, Philippine General Hospital, 
effective 8 January 2003 (resignation) 

Ma. Pilita Easter M. Mijares-Gurango, Medical Officer III (part- 
time), Philippine General Hospital, effective 1 January 2003 (non-renewal 
of appointment) 

Charles Xonn E. Miranda, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Socrates C. Montalban, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Michael H. Montelibano, Medical Officer III, Philippine General 
Hospital, effective ] January 2003 (completion of residency training) 

Victor Michael R. Muiioz, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Winnie Joyce C. Ngan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rommel Santiago Obanil, Nurse II, Philippine General Hospital, 
effective 15 March 2003 (resignation) 

Elaine F. Obieta-Lopez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Myra Vita F. Ocubillo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Dennis S. Oh, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Daniel N. Ong, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Ma. Vincent Luis Jesus G. Ong, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Anthony Brando S. Opimo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ellen M. Palomares, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Wymie C. Pamienta, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Melissa M. Pangan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Hazel L. Paragua, Medical Officer III, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 


Arsenio C. Pasco, Jr., Medical Officer HI, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Cristina G. Pelaez, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Janessa I. Peralta, Medical Officer III, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Charlene Denise B. Perez, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Sofie Hope Guieb Pineda, Nurse II, Philippine General 
Hospital, effective 31 March 2003 (resignation) 

Jobert C. Pinlac, Clerk III, College of Allied Medical Professions, 
effective 17 January 2003 (expiration of appointment) 

Henrietta G. Plata, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Dante Cordero Polintan, Radiologic Technologist II, Philippine 
General Hospital, effective 16 March 2003 (compulsory retirement) 

Paolo Antonio R. Punsalan, Medical Officer V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Racel Ireneo C. Querol, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ayesa R. Rance, Nurse II, Philippine General Hospital, effective 
31 January 2003 (resignation) 

Sheila Marie R. Ranin, Medical Officer [V, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Evelyn V. Rebustes, Nurse III, Philippine General Hospital, 
effective 31 January 2003 (resignation) 

Lourdes Paula R. Resontoc, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Antonio C. Reyes, Nurse II, Philippine General Hospital, effective 
18 January 2003 (resignation) 

Marifee U. Reyes, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Dennis L. Sacdalan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Jo-Anne Marie R. Salangsang, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Veronica C. Salvador, Medical Officer III, Philippine General 
Hospital, effective 1 January 2008 (completion of residency training) 

Alexius Enrique G. Sandoval, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2003 (completion of residency training) 

Darby E. Santiago, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Alexander R. Santos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Sarah Claudine S. Santos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Charlyn P. Saunar, Clerk III, National Institutes of Health, effective 
3 January 2003 (expiration of appointment) 

Arthur C. Sebastian, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Manuel Hector U. Silos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Arlene Grace L. Simon, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Claudine G. Sinsioco, Medical Officer IH, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Melchor Alan L. Siriban, Medical Officer FV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Ma. Cecilia M. Sison, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Leilani L. Tajanlangit, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Dennis T. Tayo, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Flora L. Tecson, Medical Technologist II, Philippine General 
Hospital, effective 16 January 2003 (compulsory retirement) 
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Richard Henry P. Tiongco II, Medical Officer IV, Philippine 

General Hospital, effective 1 January 2003 (completion of residency training) 
Rommel N. Tipones, Medical Officer IV, Philippine General 

Hospital, effective 1 January 2003 (completion of residency training) 

Amel P. Tolentino, Medical Officer Ili, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Joy Trumata Tubosa, Nurse II, Philippine General Hospital, 
effective 3 March 2003 (resignation) 

Benedict Edward P. Valdez, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Antonio Guido F. Valencia, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Marie Jeanne Vera, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Crispin Allan T. Viado, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Dominic D. Villa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Evangeline K. Villa, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Beatriz M. Villanueva, Nursing Attendant II, Philippine General 
Hospital, effective 15 January 2003 (compulsory retirement) 

Maria Gracia H. Villanueva, Nurse II, Philippine General Hospital, 
effective 20 January 2003 (resignation) 

Clarissa D. Villarama, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Rose Lynne C. Vindolio, Nurse II, Philippine General Hospital, 
effective 3 January 2003 (resignation) 

Johnanrey S. Vinluan, Medical Officer III, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Pierette T. Yee-Kaw, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2003 (completion of residency training) 

Melissa L. Young, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 

Hazel Joan G. Yu, Medical Officer Ill, Philippine General Hospital, 
effective 1 January 2003 (completion of residency training) 


U.P. Visayas 


Sophia M. Beba, Clerk II, University Library, effective 9 January 


2003 (expiration of appointment) 
Primo G. Catalogo, Farm Foreman, U.P. Tacloban College, effective 


3 February 2003 (retirement) 
Fe S. Dureza, Assistant Professor 3, College of Arts and Sciences, 


effective 28 February 2003 (retirement) 

Sharon G,. Gargaritano, University Research Associate I, College 
of Fisheries, effective 1 January 2003 (expiration of appointment) 

Edilberto C. Gerez Jr., Carpenter II, U.P. Tacloban College, effective 
24 February 2008 (retirement) , 

Restituto A. Guangco, Supply Officer IH, U.P. Cebu College, 
effective 1 February 2003 (retirement) 

Manuel V. Ibarra, Engineer III, College of Fisheries, effective 13 
January 2003 (retirement) 

Lilia E. Tanaleon, Dormitory Manager III, Office of Student Affairs, 
Central Administration, effective 15 February 2003 (retirement) 


U.P. Mindanao 


Ferdinand F. Caraballe, University Researcher I, School of 
Management, effective 1 January 2003 (expiration of appointment) 

Genefer A. Dizon, University Research Associate [, School of 
Management, effective 1 January 2003 (expiration of appointinent) 

Nasier I, Dizon, Administrative Assistant, Ugnayan ng 
Pahinungod, effective 1 January 2003 (expiration of appointment) 

Ana Maria S. Gualberto, University Extension Specialist II], Office 
of Extension and Community Service, effective 1 March 2003 (expiration 
of appointment) 

Francis Gerard SJ. Hidalgo, Architect [I], Physical Plant Office, 
effective 1 January 2003 (expiration of appointment) 

Raul E. Margate, University Researcher I], College of Science and 
Mathematics, effective 1 January 2003 (expiration of appointment} 

U.P. Open University 


Marissa Reyes Morfe, Clerk III, Office of the Vice-Chancellor for 
Student Support Services, effective 8 March 2003 (resignation) 


U.P. Baguio 
4" Quarter 2002 
Teresita B. Cases, DEMO III, effective 31 December 2002 (retirement) 
1* Quarter 2003 
Arhcellei Bayasen, Nurse I, effective 14 March 2003 (resignation) 


Priscila D. Macaranas, DEMO III, effective 16 January 2003 
(retirement) 


HISTORICAL PAPERS AND DOCUMENTS 
Hands Off Iraq 


FRANCISCO NEMENZO 
President 
University of the Philippines 
10 February 2003 


In my personal capacity as a citizen of a supposedly democratic 
republic, | add my voice to the global chorus of protest against the 


impending US war on Iraq. 


The issue is not Saddam Hussein. He may be cruel and oppressive, 


but it is for the Iraqi people, not the US, to decide his fate. The issue is 
whether the US, ignoring the United Nations, has the moral authority 


to apply overwhelming force to change a regime in another sovereign 


state. 


We are all against weapons of mass destruction, but let us not 
forget that the US maintains the biggest stockpile of such weapons. We 
are all against terrorism, but no other nation surpasses the US record of 
terrorist acts. The CIA tried to assassinate Fidel Castro eight times and 
provided the logistics for bombing hotels and burning sugarcane fields 
in Cuba. The US is the only country to use nuclear weapons against 
5. It was also the first to make extensive use of chemical 


in 194 mG: 
oa Even Hitler desisted from engaging 1n 


weapons in the Vietnam War. 
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chemical and bacteriological warfare although Nazi Germany already 
had those! 

As the lone superpower in the world today, the US is bullying 
everybody, even its European allies, In the name of democracy, it has 
supported tyrants for as long as they serve its purpose. Saddam Hussein 
himself was once a protégé of the US. The US helped build his war 
machine make Iraq a counterforce to Iran. The US also armed, trained, 
and financed the Talibans to fight the Soviets in Afghanistan. 

Only when the Talibans got out of control did the US pursue them 
with hammer and tongs. After ousting the Talibans, the US installed as 
president of Afghanistan a former employee of a company the Bush 
family partly owns. But Afghanistan is not a very valuable trophy 
because it is devoid of strategic resources. George W. Bush now sets his 
eye on oil-rich Iraq. 

If, indeed, Iraq has weapons of mass destruction and Saddam 
Hussein is as crazy and heartless as Bush says he is, he might unleash 
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those weapons when pushed into a desperate situation. That will 
endanger the hundreds of thousands of Filipinos not only in Iraq but 
also in neighboring countries. 

Bush might also adopt a scorched earth policy and blast the Iraqi 
oil fields, one of the main sources of oil in the world. That will cause the 
price of oil to shoot up, making our lives more miserable and the oil 
business more profitable. 

If the peoples of the world applaud him as our government does, 
Bush will be encouraged to attack the other components of what he 
calls “the axis of evil.” The Texas cowboy seems bent on waging war 
wherever US power is challenged. North Korea and Cuba may be next 
in line. Peace is the unlikely outcome of such adventures. They are more 
likely to foment religious discord and a wave of retaliatory actions in weak 
states like the Philippines where the police is famous for incompetence. 

Let it not be said that U.P. stood silent as the Bush-fire grows into a 
conflagration. 


Defend Our National Interest, Say No to War on Iraq! 


Statement adopted by the U.P. Diliman University Council at its 80th [Special] Meeting held on 12 February 2003 
Drafted by the University Council Committee on National Polictes and Programs 


in these highly volatile times, the danger of a major global armed 
conflict breaking out in the Middle East is much closer than it appears. 
Already, some 150,000 American as well as British and Australian troops 
have massed in territories surrounding Iraq, just waiting for the signal 
to unleash their massive firepower on Saddam Hussein’s army and 
captive population. The question is no longer when, but how soon the 
attack will come. 

The gathering clouds of war threaten to overshadow our nation as 
well. There is little doubt that should the Philippines be sucked into 
this conflict halfway around the globe, our national interests will 
irrevocably suffer. 

Government officials themselves have warned about the grave 
economic crisis, which Philippine involvement in the war would entail. 
The massive repatriation of OFWs from the Middle East would put 
enormous strain on our resources and result in loss of livelihood and 
income. The rise in oil prices will trigger unbridled inflation and drop 
in the value of the peso. The perception that the attack on Iraq is another 
form of Islamic persecution will fan the flames of extremism that could 
aggravate the conflict in Mindanao. The logic of the bellicose policy of 
officials in Washington DC and Manila is rushing us all headlong to a 
crisis whose long-term effects we can only begin to speculate upon. 

Unsettling questions about territorial sovereignty and 
independence in foreign policy are routinely brushed aside by Philippine 
authorities. And yet our government leaders’ short-sightedness and 
long record of subservience to the overlords in Washington DC have 


yielded nothing of profit to our nation. Once more, today we see the 
life and livelihood of Filipinos abroad put at risk and our national 
pride and wellbeing bartered for a few million US dollars of military 
assistance. 

But it is not only from a national perspective that we base our 
opposition to the US-instigated aggression in Iraq. It seems that the 
suffering of the innocent civilian population of Iraq is of little import to 
Bush and his hawks, who have short memories where the Vietnam war 
is concerned. But for the rest of humanity, including several hundreds 
of thousands of concerned Americans, the US-led war of aggression 
against Iraq is a naked and arrogant display of power, the 
incontrovertible proof that an imperial hegemon is bent on imposing its 
egoistic norms and values on us all. 

We are against weapons of mass destruction. But we do not think 
war will rid the world of these weapons. We support the exhaustion of 
peaceful and multilateral efforts to achieve this aim not just in Iraq but 
in al] countries. 

We support Pope John Paul II, Nobel Peace Prize awardees Nelson 
Mandela and Jimmy Carter, Mohammad Mahathir, Vice President 
Teofisto Guingona, and other world leaders who are on record saying 
NO! to the US war of aggression. As peace-loving members of the U.P. 
Diliman community, we do not want our country involved in this conflict 
as an instrument of superpower violence and arrogance. 

Defend our national interest, say no to war on Iraq! Oppose America’s 
intent to use unilateral force and aggression! Fight for peace! 


@ 
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CITATIONS FOR THE OUTGOING REGENTS 


THE UNIVERSITY OF THE PHILIPPINES 
Awards this 
CITATION 
to 
Regent JPaul S. Manzanilla 


For serving unselfishly and with distinction as Student Regent from 
1 January 2002 to 31 January 2003; 

For consistently and conscientiously articulating the concerns and 
sentiments of the student sector in the deliberations and resolution of 
issues affecting the University in general and students in particular; 

For giving his time and energy to the various tasks the Board was 
called upon to exercise throughout his term; 

For lending his presence in support of the University’s various 
projects and activities thereby enhancing the relationship between the 
University and his constituency; 

Given in Manila, this 27th day of March two thousand and three. 


(Sgd.) ESTER A. GARCIA 
Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


Response 


Today, I bid farewell to the Board of Regents. I was rushing on my 
Comparative Literature thesis when | was selected Student Regent. It 
took me six years to finish my bachelor’s degree, only to be tussled at 
the homestretch by the position. 

The challenge was tremendous. As the highest decision-making 
body, the Board is the crystallization of the best minds of the university's 
officials. You cohabit the space of the arbiters of policies that affect the 
entire U.P. community. 

And so struggle I did. I raised the controversy in the editorial 
examination of Perspective, Los Bafios official student publication. 
Chancellor Wilfredo David's intervention was malicious, conducting 
an examination equipped with student and faculty jurors only to profess 
that there was a tied score and appointing the examinee who only ranked 
third. A domino of allegations then falls, the most destructive of which 
are the accusations against the then publication editor-in-chief and 
chairperson of the university student council. [four administrators want 
us to respect the university’s processes, we demand them first to respect 
the democratic institutions of student empowerment. These were not 
given to us, but militantly fought for against the pernicious conditions 
of martial rule. a 

1 studied the numerous memoranda of agreement the university 
entered into, inhibiting the balance between aggressive solicitation and 
principled cooperation. My engagement with students and the ae 
community continues to humble me in knowing the particularities e 

unit situations, assembling the general situation of the university an 
constructing a comprehensive program of action ete oo 
problems, inour own little way. Even the planning sessions an g 


seminars with various student formations afford immeasurable 
knowledge in leadership. 

Of course, there was the usual tete-a-tete with fellow regents and 
officials, allowing me to have a glimpse of their lives and personalities: 
that Regent Fatima Sinsuat is talkative and her command of regional 
and kinship politics is an inestimable historical source that needs to be 
codified. I am very much “pricked” by Vice President (VP) Maris 
Diokno’s libidinal gestures and utterances. Her strong character 
ceaselessly spawns conversational tactical offensives and counter- 
offensives. Credit is due VP Endriga for constantly involving me in the 
lobbying process of U.P.’s budget and VP Cao for informing us of our 
meticulous planning and finance operation. | enjoyed VP Rodriguez's 
mastery on cultural and artistic matters. Sir Martin Gregorio, thank 
you for being an understanding and perfecting Secretary of the Board. 
President Nemenzo’s unpretentious questioning of what I’m reading, 
what I’m thinking and what is bothering the studentry smoothens the 
roadbed of the students’ dialogue with the administration. His polemical 
disposition always invites debate. I thank Regents Hernandez and 
Labadan for helping the students materialize some of our projects, Regent 
Baylon provided ample discussion on some of the pressing faculty issues; 
this is of prime importance because students and teachers comprise the 
largest sectors of the university. Justice Sarmiento imparted me with 
some helpful legalese, Regents de Guzman and de Jesus for their 
proficiency in academic and governmental matters, our Chair, Madam 
Ester Garcia, thank you for the patience and competence in handling 
the Board. 

I will miss the Board of Regents. My duration as Student Regent is 
ineluctably personal and performative. You sharpen your skills in table 
battles and negotiations within, you ignite the role of a powerful mass 
movement without. The finest example in the recent past are the search 
process for the Chancellor, the release of the Cost of Living Allowance 
and community demolitions. This contest between the inside and outside 
of our collective ambitions will always be played out as we tease the 
complexities of our interests. 

Before I leave, I would impart some of the problems that beset us 
students which I hope the Board will organizationally address. We still 
pay a high amount for university facilities, stifling our energies for . 
academic and socio-political endeavors. Because raising the tuition cost 
per unit will inflame massive protest, the university has embarked on 
“decentrally” raising laboratory and graduate fees. This has become a 
stable mechanism in deflecting the course of our problem analysis and 
resolution. More than half of those who fail and drop out of their 
academic degrees have reason not only of personal, emotional and 
familial sort. They fail and drop on account of financial incapacity, the 
Socialized Tuition and Financial Assistance Program claims to help us 
in paying what we can, butit only forces us to accept the oft-peddled lie 
that the government doesn’t have enough money for our education. Save 
for the inutile income bracket assignment, we can only practically pay a 
lower amount if our parents die. 

| will be stepping down as Student Regent, but I will be assuming 
the position as Chair of Diliman’s University Student Council. | believe 
that this will be a more grounded position, a post comprehensive and 
rooted enough in service, solidarity and struggle from U.P.’s largest Umit; 
International forces now largely shape our national and university 
situations. As war in Iraq erupts, I hope for a productive engagement 
with you in disrupting the impossibilities of and for change. 

Thank you very much. 


JPAUL S. MANZANILLA 
Student Regent 2002 
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THE UNIVERSITY OF THE PHILIPPINES 
Awards this 
CITATION 
to 
Regent Raul P. de Guzman 


For serving the University of the Philippines unselfishly and with 
distinction as member of the Board of Regents from 14 January 1999 
until 27 February 2003; 

For bringing to the Board his wealth of experience as scholar and 
as administrator, providing a perspective that is national as well as 
international, relevant and holistic; 

For consistently manifesting a strong sense of fairness in tackling 
issues, particularly the contentious ones; 

For giving his time and energy to other tasks he was called upon to 
perform; and 

For his unwavering loyalty to the University of the Philippines; 

Given in Manila, this 27th day of March two thousand and three. 


(Sgd.) ESTER A. GARCIA 


Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 
Response 


Colleagues in the Board and the University of the Philippines 

Itis now more than fifty years ago that I have been connected with 
the University of the Philippines Family. First as a student in my 
formative years; then as a member of the faculty to impart my knowledge 
to other students which I once was Dean with the idea to invigorate the 
College of Public Administration, then as Vice President of the U.P. 
System, and as Chancellor of U.P. Los Bafios, finally now as a member 
of the Board of Regents. 

As my term expires as a member of the Board of Regents, I wish to 
impart some thoughts with you. These thoughts are not new, I am merely 
putting and repeating into words the unity of life to which I continually 
professed my unbounded concern for the university's interests. 

First, ] want to thank all of those people who served the university 
with me. | want to give special mention to the people who lived their 
lives in complete humility, recognizing that their position of 
responsibility is more a position of honorable service and sacrifice than 
a benefit of power. Dodong Nemenzo, you are one of them. I am 
referring to my colleagues in the Board of Regents, I enjoyed our 
deliberations, despite my impairment as an aphasic. And of course, 
without the cooperation of the Vice Presidents, Chancellors and College 
Deans there can be no effective Board of Regents, thank you. 

Second, J want to make special mention of my family in the National 
College of Public Administration and Governance, you are all very close 
to my heart, and I can indeed call you as part of my true family having 
intellectually grown up with many of you. We have just celebrated our 
50th Anniversary, congratulations to us, but there is more task at hand. 
We have a duty to be more relevant not only in national development 
but regionally as well and become a center for excellence in Asia Pacific. 
I will not be here anymore to see that, but that is my wish for the College. 

Third, i want to rally support for the policy reforms we have started 
in the University level. It is intended to place U.P. into the track of 
optimal development to compete with other universities. Technology 


advancement through private partnerships, devolution of colleges to 
institutionalize academic freedom, and the strengthening of the liberal 
arts program are just some of them. I hope they continue in the next ten 
years. 

Finally, let me tell you that there are no goodbyes for me in this 
small conversation. To say goodbye means to leave, but I am not leaving 
U.P. because my heart remains with the University. 

Dr, RAUL P. DE GUZMAN 
Professor Emeritus 


THE UNIVERSITY OF THE PHILIPPINES 
Awards this 
CITATION 
to 
Regent Carlos C, Baylon 


For serving unselfishly and with distinction as Faculty Regent from 
1 January 2002 to 27 February 2003; 

For consistently demonstrating independence of mind in probing 
into the nature, implementation and effects of the University’s major 
programs and projects, thus helping to ensure that they serve the interests 
not only of the faculty and the university, but also of the nation at large; 

For proving to be an effective and articulate spokesperson for the 
concerns and aspirations of the faculty; 

For giving his time and energy to the various tasks the Board was 
called upon to exercise throughout his term; 

Given in Manila, this 27th day of March two thousand and three. 


(Sgd.) ESTER A. GARCIA 
Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


Reponse 


Magandang umaga po sa inyong lahat. 

To be appointed as a member of the Board of Regents is one of the 
highest honors one can receive in the University. I then would like to 
thank the faculty, President Nemenzo and President Arroyo for my 
appointment to this position. 

This has been a very enriching experience for me which allowed - 
me to interact with the best minds in the country - the members of the 
Board and the administrators of U.P. 

it has also been a good learning experience because I became 
familiar with the system of governance in the University. 

To all the new regents especially the faculty regent, Regent Julius 
D. Mendoza, Welcome and Congratulations! I wish you all the best! 

Marami pong salamat. 


DR. CARLOS C. BAYLON 
Faculty Regent 2002 


(Note: Regent Jose P. de Jesus was not avatlable to receive his Citation. He was 
out of town.) 
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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-03-22: Creation of System Performance 
Evaluation Review Committee 


In order to provide an appropriate body that will be responsible 
for the review/resolution of appeals on performance evaluation from 
offices of the System and Constituent Universities, the following 
committees are hereby created: 

1. System Offices PERC (SOPERC) - for the review/resolution of 
appeals from system offices 

Assistant Vice President for Administration, or duly authorized 
representative - ex officio Chair 

MEMBERS: 

HRDO System Director (ex officio) 

One (1) representative from the first level employees nominated 
by the duly recognized sole and exclusive negotiating union; 
and 

One (1) representative from the second level employees 

2. Systemwide PERC (UPSPERC) ~ for the review/ resolution of 
appeals from the CUs Performance Evaluation Review 

Committee 

Vice President for Administration or duly authorized 
representative - ex officio Chair 

MEMBERS: 

One (1) representative from the first level employees nominated 
by the duly recognized sole and exclusive negotiating union, 
and 

One (1) representative from the second level employees. 

Any memorandum or administrative issuance inconsistent with 
this order is deemed revoked or modified accordingly. 

5 June 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


MEMORANDA 


@ Memorandum No. FN-03-16: U.P. Response to the SARS Crisis 


I. Introduction 

The outbreak of SARS in about a dozen countries including the 
Philippines has caused considerable damage to Asian economies as 
well as social suffering among affected communities. While there 
are larger and more urgent health and social issues in the country 
than that of SARS, the outbreak presents a unique opportunity to 
demonstrate an integrated, convergent and systematic response from 
the University of the Philippines System to address a real life crisis. 
The U.P. Partnerships on SARS Response aims to utilize the 
expertise of U.P. Manila and the other units in the U.P. System to 
respond to the SARS outbreak. 

In response to the Department of Health’s directive of the urgent 
formulation of clinical guidelines for the management of suspected 
SARS cases, a group of faculty members and physicians from the 
University of the Philippines Manila - College of Medicine and 
Philippine General Hospital spearheaded the formation of the 
Technical Working Group. This is composed of members of the 
Sections of Infectious Diseases and Pulmonary Medicine of the U.P. 
-PGH Department of Medicine, representatives of the Department 

of Health (National Epidemiology Center, National Center for 
|, and Research Institute for Tropical 


Disease Prevention and Contro 
Medicine}, Philippine Society for Microbiology and Infectious 


Diseases, Philippine Hospital Infection Control Society, Philippine 

College of Chest Physicians and Philippine College of Physicians. 

The Technical Working Group is headed by Dr. Mediadora Saniel. 

This initiative of U.P. Manila is hereby expanded into a UP. 

System Project. 

II. Composition of UPP-SARS Response 

Dr. Portia Fernandez-Marcelo, College of Medicine (Team Leader) 

Dr. Josefina A. Tuazon, College of Nursing and IPPAO 

Dr. Melecia A. Velmonte, College of Medicine 

Dr. Veronica Chan, College of Public Health 

Asst. Director Deogracia Valderrama, Philippine General Hospital 

Dr. Alexander O. Tuazon, College of Medicine 

Prof. Rudyard A. Avila HI, College of Law 

Prof. Theodore Te, College of Law 

HI. Functions 

1. Collate updated information from reliable sources on the 
progress of SARS control, especially in the country. 

2. Identify members of the U.P. System who can contribute to the 
partnership. 

3. Establish a hotline and a network of point persons in the 
university system who can address initial SARS inquiries, 
screening and possible training 

4. Adapt and/or develop: 

a. Guidelines for screening SARS cases (including guidelines 
for physical examination of incoming freshmen to the 
university) 

Guidelines for infection prevention and control 
Policy recommendations 
d. Information, education and communication (IEC) strategies 
and materials for U.P. and other partner groups and 
communities 

5. Develop partnerships with the government, private sector, civil 
society and community groups towards strengthening infection 
prevention and control, i.e. SARS, in the country including 
managing the social effects arising from the outbreak. 

IV. Major Messages to be Communicated 

1. Strengthen prevention and infection control measures at the 
levels of the: 

- individual 

- family 

- school 

- workplace 

- health care facilites 

- community 

2. Rationality and evidence-based action to deal with SARS 
outbreak 

3. A sense of community, social responsibility, consideration for 
others as key to action. 

20 May 2003 


os 


(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-17: SARS Response - Training of Trainers 


As part of the immediate activities to strengthen the UP. 
constituents’ efforts to prevent and control the spread of SARS, the U.P. 
Partnerships on SARS Response will hold a training of trainers tentatively 
set on 28 May, 9:00 a.m. to 4:00 p.m. at the U.P. Manila Social Hall, 8/F 
Philippine General Hospital. 

The training aims to equip concerned persons in each U.P. campus 
with the skills needed for screening possible SARS cases, applying basic 
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infection control procedures to prevent the spread of the disease, and 
educating the constituents on the prevention and control of the disease. 
Please send the following people to attend the training: 
- One Information Officer or a person holding the same 
responsibility in your campus 
- The director of your campuses’ infirmary or health service, and 
- The nurse of your campuses’ infirmary or health service 
Let us encourage these people to attend because they will echo the 
training to the people in their respective campuses and serve as point 
persons on SARS prevention. The other details of the training will follow. 
Please submit the names to the Office of the Chancellor, U.P. Manila. 
20 May 2003° 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-18: Use of the U.P. Homepage 


The University of the Philippines maintains a website on the 
Internet at www.up.edu.ph. This homepage, which is updated regularly, 
contains links to the websites of all the other U.P. Constituent 
Universities, the U.P. Alumni Association, and specific programs and 
activities. The most recent and most important U.P. news can also be 
found on this page. 

I urge everyone in the U.P. community - especially System and 
CU officials - to visit this website more regularly and, if possible, to use 
it as their homepage. | am directing all Administrative Officers in the 
System who have access to the Internet to check the website at least 
once a day for news or information that their heads of office might need 
to know. 

The U.P. homepage is our cheapest, fastest, and most efficient means 
of transmitting information across a system that now spans seven CUs 
and almost a dozen physical locations all over the country. Especially 
now that we are engaged in a vigorous campaign to get long-overdue 
revisions to the U.P. Charter passed in the Senate, we need to keep in 
constant touch. The homepage also provides a link you can use to give 
us instant feedback. 

Let's make better use of this important resource. Please visit the 
U.P. System homepage at www.up.edu.ph. 

22 May 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-21: Revised Authorized Signatories of U.P. 
System Administration Non-MDS Disbursement Checks 


Pursuant to the authority granted to the President by the Board of 
Regents at its 1120 meeting on 27 May 1998, the following officials are 
authorized to sign checks drawn against non-MDS bank accounts of the 
University of the Philippines: 


Signatory. Countersignatory: 

Mr. Ricardo V. Ozoa Prof. Arlene A. Samaniego 

OIC, UPS Cash Office Assistant Vice President for 
Administration 


Altemate signatory - 

up to P200,000: 
Director Victoria L.M. Catibog 
System Budget Office 


Alternate countersignatories: 


Prof. Martin V. Gregorio 
Vice President for Administration 


Vol. XXXIV, No. 2 
Alternate signatory - 
above to P200,000: 
Prof. Arthur S. Cayanan Dr. Sergio S. Cao 
Assistant Vice President for Vice President for Planning 
Planning & Finance & Finance 


This memo-order modifies Section I of Memorandum No. FN-01- 
48 dated 1 August 2001, As such this, memo covers only so-called 
commercial checks and does not apply to Modified Disbursement System 
(MDS) checks and warrants. 
4 June 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-23: Reminder on the Prohibition Against the 
Conduct of Prayer in Classrooms by Faculty Members 


On 04 September 2002, Marcelino C. Arias, Jr.,a student of the U.P. 
College of Law, filed an injunctive suit against the University, seeking 
to enjoin the U.P. from tolerating the practice of a faculty member of the 
College of Law, who was conducting prayers in her classroom. 

Before filing the case in court, however, Mr. Arias through counsel, 
sent a letter to me dated 24 August 2001, demanding that the University, 
its officials, academic and non-academic personnel “cease and desist from 
conducting or allowing the conduct of prayers or other such religious activities 
or exercise while in the discharge of official functions, or from otherwise 
committing acts respecting the establishment of religion.” 

Upon receiving the letter, | immediately coordinated with the Dean 
of the College of Law to verify the information and stop the practice. 

Dean Pangalangan met with the concerned faculty member to 
remind her of the University’s policy against the conduct of prayers in 
the classroom. In response, the faculty member immediately ceased to 
do so. Despite this, Mr. Arias nonetheless filed action to enjoin the 
University from allowing the conduct of prayers in the classroom. 

I wish to inform you that when this case was discussed during the 
Board of Regents meeting on 30 August 2001, the Board sustained my 
policy to assert and defend the secular nature of the University. I respect 
everybody’s freedom of religion, including the freedom to have one. 
One is free to pray silently to any God, but he/she cannot use his/her 
authority as a teacher to get the students to do the same. 

To prevent the filing of similar injunctive and damage suits against 
the University, all of its officials, unit heads, academic and non-academic 
personnel are called upon to observe the pertinent provision of the U.P. 
Charter, which specifically provides that - 

No instructor in the university shall inculcate 
sectarian tenets in any of the teachings, nor 
attempt, either directly or indirectly, under penalty 
of dismissal by the Board of Regents, to influence 
students or attendants at the university for or 
against any particular church or religious sect. 


Non-compliance with this provision of the University Charter will 
constrain me to exercise the appropriate power granted under the same 
provision, 

6 June 2003 
(Sgd.) FRANCISCO NEMENZO 
President 
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DECISIONS OF THE BOARD OF REGENTS 


1170TH MEETING, 14 APRIL 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. System 


Dr. Jose Y. Dalisay, Jr., original additional assignment as Vice 
President for Public Affairs, effective 1 May 2003 to serve at the pleasure 
of the President 


U.P. Baguio 


Dr. Priscilla Supnet-Macansantos, original additional assignment 
as Chancellor, effective 14 April 2003 until 13 April 2006 


TRANSFER TO PERMANENT STATUS 
U.P. Los Bafios 


Norriel S. Nipales, Assistant Professor 7, College of Arts and 
Sciences, effective 14 April 2003 


U.P. Visayas 


Jonnifer R. Sinogaya, Associate Professor 1, U.P. Cebu College, 
effective 14 April 2003 


RECLASSIFICATION 
U.P. Mindanao 


Reynaldo G. Abad, from Professorial Lecturer 4 to Professor 5, 
College of Science and Management, effective 1 April 2003 until 31 May 
2003 


PROFESSORIAL CHAIRS 


Judy M. Taguiwalo, original appointment as U.P. Foundation, inc. 
Assistant Professor of Women and Development Studies, College of 
Social Work and Community Development, effective 1 January 2003 
until 31 December 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Manuel S. Alba, Professor 6, College of Business Administration, 
effective 1 June 2003 until 31 May 2004 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


fessorial Lecturer 5, College of Home 


ia Y. De Leon, Pro 
Sonia ¥ until 31 May 2004 


Economics, effective 1 June 2003 


William A. Longacre, Visiting Professor (part-time), College of Social 
Sciences and Philosophy, effective 1 June 2003 until 31 October 2003 


ACADEMIC MATTERS APPROVED 


Graduation of students of U.P. Open University as of the end of the 
First Semester SY 2002-2003 as approved by the UPOU University 
Council at its meeting on 26 February 2003 

(Please see OSU Records for the list.) 


Request for modification of the professorial chair title of the Dr. 
Francisca Tolete-Velcek Professorial Chair in Physiology to Celedonio 
Alvarez Tolet rial Chair in Physiolo: 

The donor of this chair is Dr. Francisca Tolete-Velcek. The College 
of Medicine was requested that the title of the chair be corrected from 
Dr. Francisca Tolete-Velcek Chair in Physiology to Celedonio Alvarez 
Tolete Chair in Physiology. 

The Chair was established at the 1089th meeting of the Board on 
24 August 1995. 


FINANCIAL MATTERS APPROVED 


Reprogramming of prior year savings of the U.P. System 
Administration for the U.P. Modernization Projects 
Reprogramming of prior year savings of the U.P. System 
Administration for the U.P. Modernization Projects in the total amount 
of P187,231,076.95, certified as available by the U.P. System 
Administration Chief Accountant for the following: 


Locally Funded Projects }1. U.P. Modernization Projects 

“Completion of Construction 
Projects 

* Build-up a replacement/ 
maintenance endowment 
fund for the U.P. Moderni- 
zation Projects (e.g. laboratory 
modernization, computeri- 
zation projects) 


P137,231,076.95 


50,000,000.00 
P187,231,076.95 


against this appropriation shall be subject to the usual accounting and 
anditing rules and regulations. 
ighlights of iscussion 

1. Regent Labadan inquired whether the gym in U.P. Los Bafios is one 
of the construction projects for which the proposed amount for 
reprogramming will be used. 

2. The Regent requested the Board to give priority to the gym over the 
other buildings in UPLB. 

3, Regent Labadan observed that the present facilities of the gym are 
the same as 50 years ago and considering the big student population 
of UPLB and the diverse needs of the students, the gym really needs 
to be completed. A lot of people are going out of the campus or they 
go elsewhere just to play basketball, billiards, etc. 4 

4. Regent Berba suggested that completion of the buildings be 
prioritized with the money that is being set aside. He would rather 
see only some of those buildings completed and the others deferred 
50 that there could be some usable facilities as soon as possible instead 
of having them all lying idle for quite a period of time. The ihlene 

Department in U.P. Diliman, for example, has been there idle for 
quite some time now. The University should look at those projects 


which can be completed as soon as possible. 
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5. Vice President Cao reported that U.P. Diliman has submitted a 
priority list of buildings which include the NIP, Mathematics and 
the College of Architecture buildings. There are also two buildings 
in U.P. Manila and some others in the other campuses. U.P. Los 
Baftos wants a new building for the Infirmary. 

6. Regent Labadan said the UPLB Infirmary still looks good. It is the 
gym which really deserves to be a priority. It only needs flooring 
and roofing to make it usable. 

7. Vice President Cao promised to submit to the Board at its next 
meeting a report on the prioritization of construction projects. 


Reprogramming of U.P. Diliman’s CY 2001 Accounts Payable (PS and 
MOOE) under the General Fund (GF) and Revolving Fund (RF) 

Reprogramming of U.P. Diliman’s CY 2001 Accounts Payable (PS 
and MOOE) under the General Fund (GF) and Revolving Fund (RF) 
amounting toa total of P37,185,246.35, certified as available by the Chief 
Accountant 


Expense Class Purpose Amount 
A.1.a General 
Administration 
and Support 
Services 
MOOE Supplemental MOOE 
to pay Janitorial and 
Security Services up 
to 31 December 2008 P37,185.246.35 
TOTAL P37,185,246.35 


Note: Itis understood that any disbursement against this reprogrammed funds 
shall be made in accordance with the usual accounting and auditing 


rules and regulations. 
MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters 
Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Agent Agreement with the Japan International Cooperation System 

(ICs) 

Agent Agreement entered into by and between the University of 
the Philippines and the Japan International Cooperation System (JICS) 
Project: Japan’s Cultural Grant Aid for the supply of audio-visual 

equipment to the University 

Payment: 900,000 

Particulars: 

a. The Agent Agreement is pursuant to the Exchange of Notes dated 
12 February 2003, between the Republic of the Philippines and Japan, 
whereby the latter gave a Grant Aid for the supply of audiovisual 
equipment to the University. 

b. Through the Agent Agreement, the University is appointing JICS to 
be its agent in the procurement of the equipment to be purchased in 
Japan under the Grant Aid. The procurement of the equipment from 
Japan is exempted from the requirement of the public bidding under 
Section 4 of Republic Act No. 9184, as the conditions of the 
procurement is pursuant to an executive agreement between the 
governments of the Philippines and Japan. 

c. Nevertheless, under the Agency Agreement, JICS will still hold a 
bidding in Japan among qualified Japanese suppliers as required 


under the Exchange of Notes. JICS will prepare and distribute bid 
documents, publish bid notices, assist the Government of the 
Philippines in the opening and evaluation of the bids and facilitate 
the award of the contract to the winning bidder. For its services, the 
University will pay JICS an agency fee of Y900,000, which amount 
shall be taken from the Grant Aid. 
Effectivity: Effective upon and subject to the verification of the 
Government of Japan. JICS shall complete the services by 
31 March 2004 
Date signed: 4 April 2003 


U.P. Los Baifios 


Memorandum of Agreement with the Fiber Industry Development 
Authority (FIDA) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Fiber industry Development Authority (FIDA) 
Subject: Production of Antiserum of Bunchy Top, Bract Mosaic and 

Mosaic Viruses in Abaca 

Particulars: 

UPLB, through the Department of Pathology, shall: 

a. produce 30 ml anti-sera each of abaca bunchy-top, abaca mosaic 
and bract for a period of six (6) months for FIDA; 

b. train two FIDA personnel on the production of antiserum; and 

c. submit Financial Report post audited by the Resident Auditor 
after the completion of the project. 

FIDA shall: 

a. provide functional equipment in the conduct of this activity and 
shall continue to hold its ownership. 

b, release to UPLB the amount of P242,060.00 comprising of 
P197,000.00 for MOOE (excluding supplies and materials) for 
the production of the three anti-sera; and P45,000.00 for 
Administrative Cost. : 

c. provide the chemicals needed to produce the anti-sera. 

d. provide funds for travel expenses and others related to the 
training of the two (2) FIDA personnel on antiserum production. 

Effectivity: 1 October 2002 until 31 March 2003 
Date signed: 19 March 2003 


Memorandum of Agreement with the Philippine Council for Advanced 
Science and Technology Research and Development (PCASTRD) 
Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Philippine Council for Advanced Science and Technology 
Research and Development (PCASTRD) 
Subject: “Improvement of Bacillus thuringiensis Cry Protein Insecticidal 
Function by Directed Gene Evolution” 
Particulars: 
PCASTRD support for the project: 
a. Grant of P692,573.95 to UPLB for the conduct of the project 
b. Technical assistance relevant to the achievement of the objectives. 
c. Assistance in coordinating with other government agencies in 
matters requiring attention or cooperation in so far as these are 
relevant to the project and within PCASTRD’s capability. 
Effectivity: 1 February 2003 to 31 January 2004, unless sooner terminated, 
when conditions for the undertaking are not satisfied 
Date signed: 12 March 2003 


U.P. Manila 


Memorandum of Agreement with the Uniformed Services University 
of the Health Sciences (USUHS) 

Memorandum of Agreement entered into by and between U.P. 
Manila (Sending Institution) and the Uniformed Services University of 
the Health Sciences (USUHS) 

Project: Development and provision of quality, state-of-the-art medical 
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and surgical care and have a mutual interest in areas of research 
that promote the advancement of medical and surgical science 
and skill 

Particulars: 

U.P. Manila, through the Vice-Chancellor for Research, shall 
implement the project in accordance with the proposal contained in the 
Memorandum of Agreement. 

The U.P. Manila College of Medicine, shall: 

a. On each academic year, nominate one (1) surgeon to serve at 
USUHS as Visiting Scientist in the USUHS Department of Surgery 
to pursue research and teaching activities of mutual interest of 
both parties. 

b. Nominate only those surgeons who will meet the requirements 
- academic or otherwise - for appointment as Visiting Scientist. 

c. Oversee the Visiting Scientist during his/her time at USUHS, 
coordinating with USUHS and specific assignments given to the 
Visiting Scientist and coordinating the resolution of any problem 
or concern that may develop. 

USUHS Department of Surgery shall: 

a. Consider one (1) surgeon each academic year nominated by the 
College for appointment as Visiting Scientist in the USUHS 
Department of Surgery. Once USUHS accepts the College’s 
nomination, USUHS will seek an appointment for the nominee 
to the faculty of the Department of Surgery of the USUHS D. 
Edward Hebert School of Medicine. 

b. Afford the Visiting Scientist a salary and benefits commensurate 
to the academic rank of Research Instructor in Surgery and in 
accordance with applicable laws and regulations. 

c. Insure that at the end of the Visiting Scientist's one-year 
appointment, the Visiting Scientist returns to the Republic the 
Philippines. 

Effectivity: Effective upon signing of both parties until 30 June 2008 
Date signed: 25 March 2003’ 


OTHER MATTERS 


Sulat mula kay Clodualdo “Buboy” Cabrera, Pangulo, All-U.P. 
Workers Union, para sa Lupon ng mga Rehente (8 Abril 2003) tungkol 
sa kahilingan ng Unyon sa pagbabayad ng Back COLA 

Ayon sa sulat, ang posisyon o aksyon ng Lupon ng mga Rehente 
noong nakaraang pulong nito na hintayin na lamang ang desisyon ng 

Korte Suprema ay isang pagbale-wala at hindi makatarungan para sa 

mga ordinaryong kawani na umaasang ipagtatanggol sila ng mga 

nakatataas. 

Highlights of the discussion: 

1. Faculty Regent Mendoza informed the Board about the meeting 
which he had with the leaders of the All-U.P. Workers Union. 

2, The Union requested for a review of the Board’s decision to wait for 
the Supreme Court's ruling on the issue. It also reiterated its demand 
to the U.P. Administration to start the payment of the back COLA. 

3. The Faculty Regent presented the reasons/ bases put forward by the 
Union for reopening the discussion on the grant of back COLA to 
U.P. employees, as follows: 

“a. Since October 2001 when the Union first requested that the back 
COLA of U.P. employees for 1989 to 1999 be paid on the basis of 
the August 12, 1998 Supreme Court decision (G.R. No. 109023), 
the U.P. administration and the BOR have put forth varying 
reasons for its failure to take positive action to the Union's 
request. 
b. More than 27 government agencies have already released 
payment of BACK COLA including the CHED headed by U.P. 
BOR Chair Ester Garcia. The legal risk that the BOR and the 
Nemenzo administration are fearful of taking has been taken 
already by other administrators of different government agencies. 


c. THERE ARE NEW MEMBERS OF THE BOR FOR 2003 WHO 


10. 


11. 


12. 


13. 


14. 


15. 


16. 


17. 


WERE NOT PART OF THE DELIBERATIONS DURING THE 
PAST YEAR.” 

The Chair noted that the decision at the Board’s meeting on 27 March 
2003 to wait for the Supreme Court's ruling was arrived at with the 
new members of the Board. 

Regent Sarmiento clarified that from the very start it was agreed 
upon that the payment of COLA is legal but there are impediments 
to its payment. The Secretary of Justice has not given the necessary 
opinion to the Budget Commission and the Budget Commission has 
not granted the request for payment. 

Regent Sarmiento could not recall having proposed the setting aside 
of 1% of the payment of back COLA to set up a Legal Fund to meet 
legal expenses related to legal questions arising from payment of 
COLA. 

Atty. Leonen clarified that at the 30 January 2003 meeting of the 
Board, the Management of U.P. was instructed to talk to the Union 
via the Union Management Consultative Body (UMCB) which was 
created by the Collective Negotiating Agreement (CNA) for the 
following purposes: (1) for the Union to explain the reasons for early 
payment of COLA; (2) for the Management to convey to the Union 
discussions that have transpired in the BOR regarding the COLA; 
(3) to identify new solutions to the problem, if any. 

Atty. Leonen explained that he was only asked to relay the decision 
of the Board, and it was not his decision, that there was a deadline 
set for the DBM to transmit an opinion or a request to the Department 
of Justice. 

Furthermore, Atty. Leonen said that the 1% was never actually agreed 
upon during the UMCB meeting. It was suggested by the Union 
that a legal trust fund be created but it has not yet been accepted by 
U.P. since this needs consideration by the Board of Regents. 

The statement which reads “it was learned that the Board of Regents 
did not actually take a vote on the issue”, Atty. Leonen said, is not 
accurate. Although there was no roll cail vote, there was a consensus 
on the part of the Board members that were present at that time. He 
said this impression of the Union might have come about from the 
dialogue with the President which transpired after the Board of 
Regents meeting where the President explained that the Board 
decides usually unanimously, without a vote. 

The Chair explained that there were just a few instances when the 
Board has to vote, e.g., selection of the chancellors, deans, if there 
are controversies. 

Atty. Leonen requested the Chair for an update on the status of 
CHED’S payment of the back COLA. 
The Chair explained that CHED paid prior to any discussion in the 
University about COLA. It paid something like 15% but precisely 
because of what she has learned in this Board especially from Justice 
Sarmiento, CHED had become very careful and so it stopped 
payment of the COLA. 
The Chair relayed that she has also received several notices of 
disallowances in the other Boards that she chairs. She promised to 
identify the universities where there have been notices of 
disallowances in the next meeting of the Board. 
The Chair also informed that COA has changed its structure. It has 
one person responsible for education so they know, more or less, 
what is going on in the whole education sector. They are quite aware 
of what's going on in all the other agencies, including the other SUCs. 
Atty. Leonen noted that the issue of BACK COLA reveals some 
deficiencies in the drafting of the law, deficiencies in the action of 
the Secretary of Justice, and the interpretation of the Department of 
Budget and Management. He noted too that they have not yet 
encountered any legislative inquiry so he wondered if it might be 
acceptable to the Board of Regents to request that there be some 
kind of investigation in the legislature on this matter. 

Regent Pangilinan welcomed the suggestion that this matter be 
looked into. His office will coordinate with Atty. Leonen’s office to 
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see how this issue can be addressed, at least from the legislative 
standpoint, as soon as the Lenten break is over. 

18. Atty. Leonen apprised the Board of the present situation, that is, 
that the Commission on Audit has disallowed the payment of the 
back COLA and the pending case in the Supreme Court. He stated 
that his position on this matter is very clear as contained in his 
memoranda. 

19. A lengthy discussion ensued which delved on various means on 
how the back COLA as a “contingent liability” could be included in 
the budget of U.P. The BOR however, preferred not to take action 
yet until the Supreme Court rules. 

20. Regent Pangilinan pointed out that the Union’s argument that other 
agencies have already paid the back COLA has been rendered moot 
by recent developments, i.e. the disallowances these agencies are 
now facing. 

21. Regent Sinsuat cited the case of the Board of Investment (BOI) at the 
Autonomous Region of Muslim Mindanao (ARMM) which paid the 
COLA but is now being asked to return the money. She has the 
feeling that this will happen again with U.P. if it so decides to pay 
the COLA. 

22. Regent Hernandez reminded the Board that its position on the issue 
is clear. The Board is on the side of the Union but U.P. cannot pay 
until there is a positive action from the Supreme Court. He proposed 
that Regent Sarmiento wield his influence on the Supreme Court for 
an early/speedy resolution of the case. He noted that Regent 
Sarmiento has signed the Intervention as lead Counsel. The Regent 
has likewise volunteered to sign the Motion for an Early Resolution 
of the Case by the Highest Court of the Land. 

23. Atty. Leonen mentioned that the Solicitor General authorized Regent 
Sarmiento, the University General Counsel and the OLS to argue in 
this case. The Solicitor General normally represents U.P. in Supreme 
Court cases. 

24. Atty. Leonen also reported that there has been an order from the 
Supreme Court to the other parties to comment on the Intervention. 

Board action: There was consensus that the old position of the Board 

stays - to wait for the decision of the Supreme Court. 
Once the parties to the case have submitted their 
comments, U.P. will file a Motion for Early Resolution 
of the case. 


Request of President Francisco Nemenzo for authority to travel to 
Malaysia and Singapore to attend the ASAIHL and APRU meetings 
from 15-22 June 2003 

Expenses for the trip will be charged against the U.P. International 
Linkages Fund. 

The President also requests permission to use official passport and 
exemption from travel tax and endorsement of his request to the Office 
of the President, Malacafiang, by Dr. Ester A. Garcia, Chairperson of 
both the Commission on Higher Education and the U.P. Board of Regents. 

Board action: Approval 


The Board noted the following: 


On the article entitled “Who is Responsible for PGH,” written by Ms. 
Beth Day Romulo in the 23 March 2003 issue of the Philippine 
Panorama 

At its last (1169th) meeting on 27 March 2003, Regent Sarmiento 
called attention to the abovementioned article of Ms. Beth Day Romulo 
and requested the U.P. Manila administration to respond to the said 
article, furnishing the Board a copy thereof. 

U.P. Manila Chancellor Marita V.T. Reyes sent her response on 8 
April 2003. Ms. Pilar L. Singson-Malabunga, PGH Chief Nurse and 
President of PGH Nurses Association, Inc., also sent a Rejoinder to Ms. 


Beth Day Romulo’s column. Ms. Pip Josef Roxas also wrote Mrs. 
Deogracia M. Valderrama, PGH Assistant Director for Nursing, in 
response to this article. 


U.P. Open University Academic Calendar for AY 2003-2004 


Letters dated 14 March and 3 April 2003 of Prof. Virginia R. Moreno to 
the Board of Regents requesting that the U.P. Film Center be restored 
to its original, creative autonomy by action of amendment by the 
present members of the Board of Regents 
Note: The following proposals were “approved with finality” at the last 
(1169th) meeting of the Board on 27 March 2003: 
1. Implementation of the 1994 BOR resolution to merge the College of 
Mass Communication Department of Film and Audiovisual 
Communication and the Film Center into the U.P. Film Institute 
under the College of Mass Communication, U.P. Diliman, and 
2. Implementing guidelines. 


1171ST MEETING, 30 MAY 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. System 


Prof. Priscelina P, Legasto, renewal of additional assignment as 
Assistant Vice President for Public Affairs, effective 1 May 2003 to serve 
at the pleasure of the Vice President for Public Affairs and concurrently 
as Director of the U.P. System Information Office (UPSIO), effective 1 
May 2008 until 30 April 2004 

Prof. Carmelita C. Ramirez, renewal of additional assignment as 
Director, Office of Alumni Relations, effective 16 April 2003 until 30 
April 2003 

Prof. Arlene A. Samaniego, original additional assignment as 
Assistant Vice President for Administration, effective 1 June 2003 to serve 
at the pleasure of the Vice President for Administration 


U.P. Diliman 


Prof. Virgilio S. Almario, original additional assignment as Dean, 
College of Arts and Letters, effective 1 June 2003 until 31 May 2006 

Prof. Rhodora V. Azanza, renewal of additional assignment as 
Dean, College of Science, effective 1 June 2003 until 31 May 2006 

Prof. Cynthia T. Hedreyda, original additional assignment as 
Director, National Institute of Molecular Biology and Biotechnology, 
effective 1 June 2003 until 31 May 2006 

Prof. Julieta C. Mallari, renewal of additional assignment as 
Director, U.P. Extension Program in Pampanga, effective 1 June 2003 
until 31 May 2006 

Prof. Ernesto P. Pineda, original additional assignment as Vice- 
Chancellor for Administration (concurrently Director, institute for Smail 
Scale Industries), effective 1 June 2003 to serve at the pleasure of the 
Chancellor 

Prof, Nicanor G. Tiongson, original additional assignment as 
Dean, College of Mass Communication, effective 1 June 2003 until 31 
May 2006 

Prof. Gilda L. Uy, renewal of additional assignment as Dean, 
College of Human Kinetics, effective 30 March 2003 until 29 March 
2006 
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U.P. Visayas 


Prof. Carlos C. Baylon, original additional assignment as Vice- 
Chancellor for Research and Extension, effective 1 June 2003 to serve at 
the pleasure of the Chancellor ; 

Prof. Lorenza B. Padojinog, original additional assignment as Dean, 
College of Management, effective 1 June 2003 until 31 May 2006 

Prof. Augusto E. Serrano, Jr., renewal of additional assignment as 
Director, National Institute of Molecular Biology and Biotechnology, 
effective 1 June 2003 until 31 December 2005 

Prof. Mary Oveta L. Villareal, original additional assignment as 
Director, Information and Publications Office, effective 1 June 2003 until 
31 December 2005 


U.P. Baguio 


Prof. Benito C, Cardenas, original additional assignment as Vice- 
Chancellor for Administration, effective 1 June 2003 to serve at the 
pleasure of the Chancellor 

Prof. Ma. Nela B. Florendo, original additional assignment as Vice- 
Chancellor for Academic Affairs, effective 1 June 2003 to serve at the 
pleasure of the Chancellor 

Prof. Lorelei C. Mendoza, original additional assignment as Dean, 
College of Social Sciences, effective 1 June 2003 until 31 May 2006 

Prof. Teofina A. Rapanut, original additional assignment as Dean, 
College of Science, effective 1 June 2003 until 31 May 2006 

Prof. Delfin L. Tolentino, Jr., original additional assignment as 
Dean, College of Arts and Communication, effective 1 June 2003 until 
31 May 2006 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Eligia D. Clemente, Assistant Professor 2, College of Engineering, 
effective 30 May 2003 


U.P. Manila 


Celia M. Bonilla, Assistant Professor 1, College of Arts and Sciences, 
effective 30 May 2003 

Stella Marie L. Jose, Associate Professor 3 (part-time), College of 
Medicine, effective 30 May 2003 

Olympia Q, Malanyaon, Associate Professor 2 (part-time), College 
of Medicine, effective 30 May 2003 


U.P. Open University 


Melinda dP. Bandalaria, Assistant Professor 3, Faculty of Social 
Sciences and Humanities, effective 30 May 2003 


TRANSFER TO U.P. DILIMAN FROM U.P. LOS BANOS 
U.P. Diliman 


Ma. Concepcion C. Lizada, Professor 6, College of Home 
Economics, effective 4 November 2002 


REAPPOINTMENT 
U.P. Diliman 


Rolando P. Dayco, Professor 6 (part-time), Technology Management 
Center, effective 15 April 2005 until 31 May 2004 


PROFESSORIAL CHAIRS 
U.P. Los Bafios 


Leonardo M. Florence, original appointment as SEARCA Associate 
Professor, School of Environmental Science and Management, effective 
1 July 2003 until 30 June 2004 


U.P. Manila 


Alexander O, Tuazon, original appointment as Tomas B. Aguirre 
Associate Professor, College of Medicine, effective 1 January 2003 until 
31 December 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Emmanuel B. Gregorio, Assistant Professor 6, College of Music, 
effective 1 June 2003 until 31 May 2004 

Romeo B. Ocampo, Professor 12, National College of Public 
Administration and Governance, effective 1 June 2003 until 31 May 2004 


U.P. Manila 


Shirley C. Arquiza, Assistant Professor 7, College of Medicine, 
effective 18 July 2003 until 17 July 2004 

Lea A. Igaya, Professor 2, College of Arts and Sciences, effective 23 
March 2003 until 31 May 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Orlando L. Galang, Professorial Lecturer 1, College of Business 
Administration, effective 1 June 2003 until 31 May 2004 

Ma. Paz R. Hidalgo, Professor 1, College of Arts and Letters, 
effective 8 May 2003 until 31 May 2004 


U.P. Manila 


Lea A. Igaya, Professorial Lecturer 2, College of Arts and Sciences, 
effective 1 June 2003 until 31 May 2004 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Leopoldo V. Abis, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2003 until 31 May 2004 

Juan V. Cadiz, Jr., Senior Lecturer 2, College of Music, effective 1 
June 2003 until 31 May 2004 

Ibarra Cruz, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2003 until 31 May 2004 

Corazon C. Dioquino, Professorial Lecturer 4, College of Music, 
effective 1 June 2003 until 31 May 2004 a 

Ruben Garcia, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2003 until 31 May 2004 

Salvador Reyes, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2003 until 31 May 2004 

Ernesto G. Tabujara, Professorial Lecturer 5, Colle 
Engineering, effective 1 June 2003 until 31 May 2004 
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U.P. Manila 


Manuel P. Macapinlac, Professorial Lecturer 5, College of Medicine, 
effective 1 June 2003 until 31 May 2004 

Angelita G. Reyes, Professorial Lecturer 2, College of Medicine, 
effective 1 June 2003 until 31 May 2004 


MATTERS ARISING FROM THE 
MINUTES OF PREVIOUS MEETINGS 


1169th Meeting (27 March 2003) 


On the Memorandum of Agreement between U.P. Los Baftos and the 
Development Academy of the Philippines 

Under the Agreement, the Development Academy of the 
Philippines shall design and implement the “Training Course on Adult 
Teaching-Learning Techniques and Strategies”. The Chair inquired as 
to the reason for this training of UPLB by the Academy. The Secretary 
of the University and the Board of Regents (BOR) requested the UPLB 
Chancellor to respond to this concern of the Chair. 

in his letter which was forwarded by the UPLB Chancellor, the 
Dean of the College of Forestry and Natural Resources (CFNR) provided 
the following clarifications: 

a. The Teacher's Training, which is the subject of the said MOA, is 
part of the approved grant by the Commission on Higher 
Education (CHED) to the UPLB College of Forestry and Natural 
Resources (UPLB-CFNR) as one of the centers of excellence in 
forestry education in the country. It is designed as a capability 
building/ staff development program for CFNR faculty in view 
of the following: 

1) Most of the College faculty have the technical background 
in forestry but have little or no preparation and formal 
training in facilitation and in education/ classroom teaching 
principles and techniques; and 

2) Most of the College faculty are involved in extension and 
continuing professional education programs, through its 
Training Center for Tropical Resources and Ecosystems 
Sustainability (TREES), with adult learners as its major 
clients. It is desirable for the CFNR faculty to learn and adopt 
experiential learning methodologies developed by a 
recognized institution that has a track record in capability 
building through training. ; 

b. Incompliance with existing accounting and auditing procedures, 
the selection of a provider of said training was done through a 
standard bidding process. Initially, four potential training 
providers were requested to submit a preliminary proposal for 
the training which include the following institutions: 

* University of the Philippines School of Labor and 
Industrial Relations (SOLAIR) 

* Development Academy of the Philippines (DAP) 

* Asian Institute of Management (AIM) 

* Ateneo de Manila University (AdMU) 

c. All the institutions listed except for U.P. SOLAIR, submitted 
preliminary proposals. Based on the proposals, the three 
institutions were invited to participate in the sealed bidding. 

d. The UPLB Bids and Awards Committee, in consultation with 
CFNR, declared DAP as the winner, being the lowest bidder and 
in consideration of the quality of the proposal it submitted which 
matched the training needs of CFNR. 

Board action: Notation 


1170th Meeting (14 April 2003) 


On the Payment of Back COLA (Sulat mula kay Clodualde “Buboy 
Cabrera) 


a: At the last (1170th) meeting of the Board of Regents on 14 April 
2003, the Chair reported that CHED had paid something like 15% of 
the COLA to its personnel but precisely because of what she has 
learned in the Board, especially from Justice Sarmiento, CHED had 
become very careful and so, it stopped payment of the COLA. 

b, The Chair relayed that she has also received notices of disallowance. 
As promised, she transmitted a copy of the Notices of Disallowance 
of CHED’s and Benguet State University’s payment of the back 
COLA. 

c. Regent Sarmiento also denied that he ever proposed the setting aside 
of 1% of the payment of back COLA to set up a Legal Fund to meet 
legal expenses related to legal questions arising from payment of 
COLA, appearing as No. 6 on page 25 of the Minutes. As he stated 
in his Motion for Leave to Withdraw Appearance as Counsel, he 
was. working in favor of the employees but the employees do not 
seem to have trust and confidence in him. He has likewise lost his 
trust and confidence in the All-U.P. Workers Union and its officers 
and members who would be the ones effectively benefited by his 
appearance and representation as their counsel. 

Board action: Notation 


POLICY MATTERS APPROVED 


Proposed reorganization of U.P. Manila Executive Offices and Central 
Administration 
Historical Background 

U.P. Manila, the Health Sciences Center, is the country’s center of 
excellence in health education, training and research. Located in a 14- 
hectare area, U.P. Manila was organized around the College of Medicine 
and Surgery, which was originally established in 1907. It was granted 
autonomy as the Health Sciences Center in 1977 and renamed U.P. 
Manila in 1982. 

In 1988, U.P. Manila was reorganized in response to a clamor for a 
more democratic governance. The 1988 U.P. Organizational Chart shows 
the policy-making bodies: the University Council for academic matters 
and the University Assembly for administrative matters that are not 
within the jurisdiction of the University Council. Directly under the 
Chancellor are the Staff Offices and the Administrative Service Offices. 
Units with line functions were simply classified into: degree-granting 
units, academic service offices, university library and research units and 
the Philippine General Hospital. 

To effectively perform its mandate toward excellence in health 
sciences education, training and research, various units were created by 
the Board of Regents. Among these units was the National Institutes of 
Health (NIH) which was created in 1996. Subsequently, research 
institutes were established under the NIH, the latest of which was the 
Ear Institute in 2001. Other units were the Ugnayan ng Pahinungod, 
the Office of Extension and Continuing Education, the National Graduate 
School for the Health Sciences, Learning Resource Center, the U.P. Manila 
Creche and Child Center. 

In 2000, the position of the Assistant for Research was created. This 
was subsequently changed to Vice-Chancellor for Research, together with 
the Assistant for Academic Affairs, for Planning and Development and 
for Administration when the title of Vice-Chancellors was restored in 
2001. Other units were additionally created such as the National 
Telehealth Center and the Office of the Health Futures. 

U.P. Manila consists of Executive Offices (Office of the Chancellor 
and the Vice Chancellors), ten degree-granting units with 48 academic 
departments, 16 PGH clinical departments, eight NIH research institutes, 
and 21 central administration offices. 

The U.P. Manila academic units have a total enrolment of 4,606 
undergraduate students and 652 graduate students. There are 1,106 
faculty members and 511 administrative staff and REPS in the academic 
units. 

The degree-granting units are as follows: 
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- College of Allied Medica! Professions 
- College of Arts and Sciences 
- College of Dentistry 
- College of Medicine 
- College of Nursing 
- College of Pharmacy 
- College of Public Health 
- National Graduate School for Health Sciences 
- National Teacher Training Center for Health Professions 
- School of Health Sciences 
The Research Institutes in the National Institutes of Health are the 
following: 
- Institute of Biotechnology 
- institute of Child Health and Development 
- Institute of Clinical Epidemiology 
- Ear Institute 
- Institute of Health Policy 
- Institute of Human Genetics 
- Institute of Ophthalmology 
- Institute of Pharmaceutical Sciences 
The Philippine General Hospital has a total of 3,666 personnel 

composed of 1,190 medical personnel; 1,432 nursing personnel, 1,190 

administrative staff and REPS, and 390 paramedical personnel. 

The Proposal 

Because of the increases in the number of offices and units through 
the years, there is a need to rationalize and harmonize functions of offices 
and balance responsibilities of staff members. In so doing, the 
organization structure approved in 1988 will have to be updated and 
amended following the management values of simplicity, efficiency and 
economy. 

(The detailed proposal is on file at OSU.) 

Highlights of the discussions: 

1. The proposed reorganization of U.P. Manila executive offices and 
central administration was presented to the Board by U.P. Manila 
Chancellor Marita V.T. Reyes. She stated at the outset that the 
proposed reorganization is not really a major reorganization but only 
an updating of the last organizational structure that was approved 
by the Board of Regents in 1988. Some of the proposed changes/ 
amendments are the following: 

1.1 Restoration of the University Assembly, the policymaking body 
on matters not falling within the jurisdiction of the University 
Council 

1.2 Merger of the OECE and the Ugnayan ng Pahinungod 

1.3 Conversion of the National Graduate School for the Health 
Sciences to National Graduate Office for the Health Sciences 

1.4 Creation of the GE Program Office and the NSTP Office 

1.5 Replacement of the Resource Generation Office by the 
Institutional Development Committee 

1.6 Abolition of the Media Relations Office 

1.7 Abolition of Health Futures Office 

1.8 Creation of the Office of Anti-Sexua] Harassment 

1.9 Creation of the following: Intellectual Property Rights Office, 
Health Research Information Office, Research Dissemination and 
Utilization Office, Resource Generation and External Linkages 
for Research Office, Bioethics Committee, Biosafety Committee, 
Research Technical Review Committee, U.P. Manila Research 
Executive Committee. 

2. The following were the comunents and suggestions from the floor: 
2.1 On the proposed renaming of the National Graduate School for 

the Health Sciences to National Graduate Office for the Health 
Sciences, President Nemenzo suggested dropping the word 
“National”. Chancellor Reyes explained that this was initially 
their proposal but the consensus in the University Council was 
to retain the word “National” as this would seen paselioons 
to get a better funding in the future. The President poin 
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that the word “National” is not an assurance that they will get 
more funds. 


2.2 On the proposed creation of the National Service Training 


Program (NSTP) Office, the Chair suggested that this be merged 
with Pahinungod. 


23 On the proposed organizational chart and the University 


Assembly (Pamantasang Asamblea): 

2.3.1 The Chair noted that in the proposed organizational chart, 
the Pamantasang Asamblea is on the same level as the 
Chancellor. Under the 1988 Reorganization, the Asamblea, 
together with the University Council, was placed above 
the Chancellor. Chairman Garcia noted further that while 
the functions of the University Council are clearly spelled 
out by the University Charter, those of the University 
Assembly are not. It is simply stated in the proposal that 
the University Assembly will be a policymaking body on 
matters not falling within the jurisdiction of the University 
Council. One is therefore given the impression that the 
University Assembly is more powerful than the Council. 

2.3.2 The Chair likewise inquired on the powers of the University 
Research Executive Committee. 

2.3.3 Chancellor Reyes clarified that the University Assembly 
was a product of the 1988 reorganization. Under the 
reorganization, the Assembly, subject to the approval of 
the Board of Regents, shall have the following functions: 
a. To provide the direction of the thrust of the University 

to insure relevance to national (country) goals in related 
fields. 

b. To formulate policies for U.P. Manila for 
implementation by the Chancellor. These policies shall 
dwell on matters affecting and peculiar to U.P. Manila 
only and shall be consistent with Board of Regents 
policies; provided, however, that in all matters falling 
within the jurisdiction of the University Council, the 
Council's decision shall prevail. 

c. To serve as the principal forum for the discussion of 
issues affecting U.P. Manila, including the U.P. Manila 
budget and the long/medium - range development 
plans. 

d. To nominate to the U.P. President members of the 
nominating committee which shall supervise the 
process of democratic selection of nominees for deans, 
directors and equivalent positions of units of U.P. 
Manila. 

2.3.4 Chancellor Reyes informed the Board that in its first few 
years, the Assembly was very useful in discussing issues 
such as the criteria for the selection of heads of units, 
including deans and the chancellor; tuition fee increases, 
etc., since all sectors were represented. There is no such 
forum now where the faculty, administrative personnel, 
REPS and students can discuss pressing issues together. If 
the Assembly were active at this point, it would have been 
a good venue for discussing the U.P. Charter. 

2.3.5 Regent Hemandez pointed out that in the organizational 
structure, the Chancellor is placed in between two policy- 
making bodies. One is the statutory policy-making body 
which is the University Council and the other one is the 
forum for ali matters not covered by the statutory council. 
He wondered why the Chancellor will need two councils 
- the UC and the UA. 

2.3.6 Regent Hernandez said that if there are two parallel 
organizations, there is danger that there will be conflicting 
advices or conflicting recommendations. 

2.3.7 He also pointed out that when there is a law, the Jaw must 
be followed and that if another body is created that will 
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absorb certain other functions which are suppletory to the 
principal functions created by the statutory body, one sort 
of denigrate that law. 

2.3.8 Regent Hernandez advised the Chancellor to look into the 
matter of the Assembly seriously. He said that at some 
points in time, the Assembly could be a shock absorber. 
At certain times, however, the shock absorber can be an 
impediment. 

2.3.9 The regent said that an effective administrator who knows 
where to go, whom to consult, does not need too many 
councils. 

2.3.10 Chancellor Reyes clarified that the Assembly is not really 
a big body. For quite sometime, it has not been functional 
because it did not have the support of the administration. 
It was viewed as something that would undermine the 
power of the head of the unit. But since it was part of the 
1988 reorganization, the present administration thought 
it should make a go of it. 

2.3.11 President Nemenzo cautioned the Chancellor in making 
the University Assembly a policymaking body since there 
are areas of great ambiguity. He cited the case of the 
budget which is not discussed in the University Council 
but which has tremendous impact on the academic 
programs. A lot of decisions at the PGH do not fail within 
the purview of the University Council and yet such 
decisions are crucial to the training of students, interns, 
residents and fellows. 

2.3.12 The President informed the Board that in the case of U.P. 
Baguio, they have their own forum for discussing issues. 
This has been set up informally, different from the formal 
structure that U.P. Manila wants. 

2.3.13 Regent Berba agrees that there is a need for a body where 
discussions of various issues not falling within the 
jurisdiction of the UC can be taken up. He had the 
presumption that the intention for the UA is not really to 
develop policies butjust to serve as a venue for discussing 
and ventilating various issues so that the appropriate 
policies can be formulated by the Board of Regents, 
through the recommendation of the Chancellor to the 
President. 

2.3.14 President Nemenzo advised Chancellor Reyes to redefine 
the powers and functions of the Assembly. If it is meant 
to be a forum, it should be so stated. 

2.3.15 Vice President Diokno noticed that one of the committees 
under the University Assembly is the grievance 
committee. She said that if there is a problem with the 
grievance procedure, what can be done is to re-examine 
the procedure all together. Her concern is that decisions 
on tenure, promotion, grant of fellowship and award 
which are usually decided by collegial academic bodies 
might shift to the Assembly where there is broader 
representation. 

2.3.16 Taking into consideration the points raised by the Regents, 
Chancellor Reyes amended the proposal, to make the 
University Assembly simply as a forum, not a 
policymaking body. She also informed the Board that 
once the Assembly is organized, the committees will have 
to be redefined. 

2.3.17 Chairman Garcia pointed out that if the Assembly is 
simply a forum, it does not have to be in the 
organizational chart. 

2.3.18 President Nemenzo suggested that the proposal of U.P. 
Manila be approved with the condition that the functions 
of the Assembly are spelled out. 

Board action: Approval of the proposed reorganization of U.P. Manila 


Executive Offices and Central Administration. The 
Board, however, agreed that the University Assembly 
should simply be a forum for ventilating issues and not 
a policymaking body. Even as a forum, the functions of 
the Assembly should be clearly defined. The defined 
functions will have to be submitted to the Board of 
Regents for approval. 


Proposed abolition of the Management Education Council 

Established in 1973 (per Administrative Order No. 120 issued on 
11 October 1973 and confirmed by the Board of Regents in its 916" 
meeting on 26 July 1979), the Management Education Council (MEC} 
was assigned the task of reviewing and developing academic and non- 
degree programs in management education and initiating collaborative 
projects among various academic units of the University. Over the years, 
the membership of the Council expanded to now include academic units 
in business management and public administration and units in other 
fields such as Asian studies, mass communication, social work and arts 
and sciences. , 

Following the systemwide review of management programs in 2001 
and the subsequent reform by the CUs of most of these programs (a few 
have yet to be revised), there is no longer a need for the Council. Its 
abolition is therefore proposed. 


Uniformity in the nomenclature of position titles for incumbents of 
headship positions which have no specific items and position titles in 
the unit’s piantilla 

Ithas been observed that in the University, there is no uniformity 
of position titles for the position of Head/ Chief of administrative units 
when these positions have no specific items in the unit's plantilla. 
However, similar positions in the other units have specific items and 
position titles, such as Director or Chief of Unit/ Office. 

To ensure consistency and uniformity in the nomenclature of 
position titles for the above-mentioned position, and to avoid confusion 
regarding entitlements, it is proposed that the incumbents of headship 
positions which have no specific item and position title in the plantilla 
be giventhetitleof’Chief, _—_— [name of unit]” (e.g. Chief, Human 
Resources Development Office or Chief, System Supply and Property 
Management Office), on temporary additional assigrument basis. They 
shall be entitled to appropriate benefits for said positions (including 
honorarium and ALC for faculty appointees) that have been approved 
by proper authorities. 


Policy on U.P. Academic Journals 

Campus and college journals exist to contribute to the stock of 
knowledge and provide a venue for faculty to share their research 
findings, It is the University’s responsibility to ensure that a journal 
that bears its name and/or enjoys its support meets established standards 
of scholarship. The journal, too, must appear on time as proof of its 
capacity to draw upon (attract) a wide enough pool of contributors who 
can keep the journal going. 

While publishing units may differ in the composition and size of 
their Editorial Boards, all campus and college journals must meet the 
minimum standards set forth in this policy statement. 

1. The Publisher 
a. The following factors shall be considered in evaluating the plan 

or request of a unit to use its MOOE or central (CU} 

administration funds to publish a journal: 

* Faculty profile in terms of highest degree and size of graduate 
student population in the last three years. 

¢ Track record of the unit's faculty in academic, peer-reviewed 
publications in the last five years. (This and the foregoing 
will show the unit's capacity to sustain the journal, which 
requires a pool of faculty who actively publish.) 

¢ Editorial policy, including procedure for peer review. 
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Journals that intend to take in external reviewers (outside 
the college) are preferred. Professional colleges may invite 
members of professional societies to serve as reviewers. 

* Prior expetience in publishing (previous journals, if any, and 
track record of journals). 

* Other similar journals published in the college, campus or 
by other universities and professional societies in the country. 
The applicant unit must be able to demonstrate its potential 
contribution vis-a-vis other journals in the field. 

b. The Chancellor, in consultation with the Deans, shall determine 
the evaluation process and who will conduct the evaluation. This 
is to ensure that University funds are properly used. 

c. Ajournal that has failed to appear in the last three (3) years may 
no longer be funded by U.P. 

d. journals whose articles are not refereed may not use U.P. funds 
and the U.P. name. 

e. To assist faculty who wish to solicit comments prior to sending 
out their papers for publication, units are encouraged to print 
discussion papers of research findings (not refereed) for internal 
circulation and/or comment by peers. 

2. The Author 

a. The author may only submit a manuscript to the journal that 
has not been published before and is not being considered for 
publication elsewhere. 

b. The author shall be responsible for obtaining permission to use 
copyrighted materials. 


Admission of Ms. Mikaela Irene Fudolig into the University this 
Academic Year 2003-2004 in the B.S. Physics program, under special 
circumstances 

Dr. Maria Serena I. Diokno, Vice President for Academic Affairs 
endorses the request of Ms. Mikaela Irene Fudolig for admission into 
the University this Academic Year 2003-2004, under special 
circumstances. 

1. Mikaela isa gifted 12-year old who completed first year high school 
at the Quezon City Science High School. 

2. Education Department Secretary Edilberto C. de Jesus has approved 
her entry into college without a high school diploma and supports 
her request for admission into U.P. 

3. Mikaela enrolled in U.P. as a non-degree student in Summer last 

year. Since then, she has taken a total of 31 units as follows: 


Course Grade 
Summer 01-02 Math 11. College Algebra 1 


1* Sem 2002-03 | Math 14. Plane Trigonometry 
Chem 16. General Chemistry 
English 10. College English 
Math 53. Elementary Analysis 1 
Physics 101. Fundamental Physics 1 
Kas II. Ang Asya at ang Daigdig 
Biology 11. Fundamentals of Biology 1 


F Sem 2002-03 


L 


4. Dean Leticia Pefiano-Ho of the College of Education has monitored 
Mikaela’s progress from the outset. Recently, Mikaela was 
interviewed along with her parents. Dr. Jose Balmaceda and Dr. 
Jose Magpantay were also present, upon the request of the President, 
because of Mikaela’s expressed interest in Physics or Math. (She 
prefers Physics.) They all agree that U.P. should take her in. 

5. As the Vice President has no doubt about her intellectual ability — 
Mikaela also rates highly in verbal reasoning—her concern is 
Mikaela’s emotional adjustment to campus life and students. She 
apparently has struck friendships with some classmates and takes 
the ikot to move around in the campus. If she will be admitted, Vice 
Pres. Diokno recommends that Dean Ho continue to monitor her 
academic and emotional development. Taking her in also means 

identifying a good adviser (Dean Ho suggests a theoretical physicist) 


and finding good teachers who can challenge her and stoke her 
curiosity further (gifted children tend to slide if not challenged 
enough). 

6. Dean Ho expects that there are other gifted children (also in the 
arts) who might ask to enter U.P. in the future. Vice Pres. Diokno 
has therefore asked Dean Ho to draft a program for gifted students. 
This will be the first of its kind in the country at the university level. 

Board action: Approval. The Chair emphasized that the University 

should provide the necessary support to the student. 


Admission policy statement allowing the University of the Philippines 
Integrated School (UPIS) to admit students in excess of the 60 slots 
allocation but only in case of a tie for the last few slots 

The Board of Regents has resolved to limit admission to UPIS to 
100 per year. Of this number, 60 slots are allotted to children of U.P. 
personnel. This year, the UPIS has already qualified the top 58 children 
of U.P. personnel. Two slots remain unfilled because of a 4-way tie. 
The principal suggested the drawing of lots to break the tie. 

Chancellor Roman recommends for endorsement to the Board of 
Regents a policy that will allow the UPIS to exceed the 60 slots allocation 
but only in case of a tie for the last few slots. The policy may read: 

In case of a tie for the last few slots, all students with the 
tied score may be admitted provided the number of admitted 
students does not exceed 5% of the number of slots allowed. 

In the event that the number of students with the tied score exceeds 
5%, drawing of lots will be done to determine who will fill up the 
remaining 60 plus 5% stots. 

This policy, if approved, will stretch the privilege/ benefit extended 
to U.P. personnel. 

This proposal has been discussed with the Principal. The Principal 
interposed no objection to the suggestion. 


Proposals for (1) Revision of the Minimum Requirements for the 
Establishment of a Constituent (Autonomous) University; (2) 
Institution of Requirements for the Creation of a College 

(The proposal is on file at the OSU Records.) 


Revision of rules pertaining to the U.P. Presidential Scholarship and 
the Scholarship for Elementary and Secondary Teachers from Less 
Developed Provinces 
1. UP. Presidential Scholarship 
At present, the thesis/dissertation allowance may only be 
granted within the period of the scholarship, as follows: 
* Master’s program: 2 ¥2 years 
* Doctoral program: 4 years 
However, the periods above usually cover only course work; 
research and thesis/dissertation writing take more time. The 
Committee therefore, recommends that the grant of the thesis/ 
dissertation allowance, which is a one-time grant in the amount of 
P3,000 and P6,000 for the Master’s and Doctoral programs, 
respectively, be given anytime within the maximum residence period 
allowed for the degree program. 
2. Scholarship for Elementary and Secondary Teachers from Less 
Developed Provinces 
Despite recent revisions of the scholarship rules and benefits, 
the number of applicants remains low (this year, one applicant for 
14 slots). The Committee believes, that another way to maximize 
the use of the grant is to broaden the geographic origin of the 
applicants so as to allow teachers from poor areas that are outside 
the identified provinces to apply for the scholarship. These provinces 
were named on the basis of their revenue position years ago as 3rd, 
4th, 5thand 6thincome class provinces, a position that no doubt has 
changed over time. The problem is that because the provinces were 
identified, even if they have improved or other provinces have 
declined, the list of less developed provinces remains fixed. 
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A better measure would be the level of poverty incidence as 
defined by the National Statistics Office (NSO). The Committee 
suggests that “less developed” provinces be re-defined as those 
whose poverty incidence is higher (worse) than the most recent 
national average as determined by the NSO. 


Proposed Governing Principles and Policies on Intellectual Property 
Rights of the University of the Philippines System 
(The proposal is on file at the OSU Records.) 


Proposed amendments to the By-Laws of the U.P. Provident Fund, 


inc. 
(The proposal is on file at the OSU Records.) 


ACADEMIC MATTERS APPROVED 


Graduation of Students for various degrees/titles from schools and 
colleges of the U.P. System as of the end of the Second Semester, 2002- 
2003, as recommended by their respective University Councils 
1. UP. Diliman 
U.P. Manila 
U.P. Los Bafios 
U.P. Baguio 
U.P. Visayas 
6. U.P. Mindanao 
(Note: The lists of candidates for graduation are filed at the OSU Records.) 


a Pen 


Establishment of professorial chairs for the College of Business 
Administration 
Name of 
Professorial Chair 


Amount Donated to 
U.P. Business 
Research 
Foundation, Inc. 

1.ROPALI Group 
Professorial Chair in 
Business Administration 


ROPALI Corporation 
and Philippine Rural 
Banking Corporation 


(c/o Roberto Alingog 
MBA 1974; BSBA 1971) 
C.L. Manabat & Co. 
Foundation, Inc. 

Professorial Chair in (c/o Conchita L. 

Accounting Manabat BSBA 1967) P500,000.00 

The donations were made to U.P. Business Research Foundation, 

Inc. (UPBRF). The Foundation will augment the honoraria needed to 
support these chairs. 


2.C.L. Manabat & Co. 
Foundation, Inc. 


Establishment of U.P. Medical Alumni Society in America (UPMASA) 
Faculty Incentive Grants intended for the College of Medicine 
Casimiro Garcia in Obstetrics and Gynecology 
Benjamin Albano in General Surgery 
Zenda and Emmanuel Lat in Basic Sciences 
U.P. Medicine Class 1959 in Basic Sciences 
U.P. Medicine Class 1975 in Microbiology / Parasitology 
U.P. Medicine Class 1966 in Internal Medicine 
U.P. Medicine Class 1962 in Community Medicine 
Wilfrido Feliciano in Emergency Medicine 

The funds for the grants are deposited at the U.P. Medical Alumni 
Society in America-Permanent Endowment Fund (UPMASA-PEF), In 
accordance with the requirement of the US-Interna] Revenue Service 
(US-IRS), the funds will be sent annually to the UPCM Dean’s Office in 
the form of checks payable to the grantees. The honorazium shall be 
determined by UPMASA but not less than P15,000.00 per annum for 
each grantee. 
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FINANCIAL MATTERS APPROVED 


Proposed U.P. Internal Operating Budget (LOB) for CY 2003 
As a backgrounder, Vice President Cao presented a short report on 
the budget for the year 2002, as follows: 

COE Cash Releases 

1. The General Appropriations Act (RA 9160) provided a COE 
[Personnel Services (PS) + Maintenance and Other Operating 
Expenses (MOOE)] budget of P4.14 Billion. Including Retirement 
and Life Insurance Premium (RLIP), the budget is P4.41 B. 

2. Cash releases for COE amounted to P4.023 B. 

3. Cash releases to the Bureau of Internal Revenue for Withholding 
Taxes of COE cash releases amounted to P279 M. 

4. The total COE Cash Releases for CY 2002 amounted to P4.3 B. 

5. COE Cash releases to budget percentage is 98%. 

Total Budget Cash Releases 

1. The General Appropriations Act (RA 9160) provided for a budget 
of P4.34 B. Including Retirement and Life Insurance Premium, 
the budget is P4.61 B. 

2. Total Cash Release for CY 2002 budget amounted to P4.4 B. 

Total Cash Release to budget percentage is 94%. 

4. Prior to 1999, the University has been getting less than 90% of 
the budget in the form of cash releases. 

JOB FOR THE YEAR 2003 
Vice President Cao presented the proposed IOB, as follows: 

1. The President proposes a budget of P5.594 B. 

2. The IOB is prepared for the following purposes: 

21 To allocate the U.P. budget provided by the National 
Government in the GAA (General Fund) to the various 
Constituent Universities (CUs) and other units of the 
University. 

2.2 Toallocate income (Revolving Fund) to CUs and U.P. System 
Administration's various programs and projects. 

3. The University got a total budget of P4.34 B. The PGH has a 
separate line item budget. Including some insertions of 
congressmen and senators for some of the projects of the 
University, the total appropriation of the University is P4.627 B. 

4. Sometimes, after the DBM or the Office of the President has 
submitted the proposed budget to Congress, some congressmen 
or senators may insert a few items for some projects in the 
University. Some of the insertions this year include a total of P5 
M fund from some congressmen, for the National College of 
Public Administration and Governance (NCPAG) ie., for the 
modernization of its facilities and for the acquisition of 
information technology equipment. 

5. The MOOE for the academic units (excluding PGH) decreased 
by almost 20%. The administration decided that the budget cut 
will be borne by the U.P. System Administration. The level of 
MOOE released to the campuses will be the same as last year. 

6. The Revolving Fund (RF) comes from income (tuition, interest 
income, rental income from housing and other properties, legal 
research fees, residential hall and dormitory fees, income from 
other auxiliary services, other miscellaneous sources, hospital 
fees). The RF is distributed according to expenditures. 

7. The OB is prepared to serve as a plan for the current year, 
specifically to see how much will be spent for instruction, and 
research; as a bridge to the future; as a control tool: a 
coordinating device, and as an operational plan. 

8. The IOB is prepared subject to budget and program ceilings. 

9. The General Fund provides for the following benefits: Clothing 
Allowance, Cash Gift, Productivity Incentive Bonus (PIB), 13th 
Month Pay, Terminal Leave, Magna Carta and Retirement and 
Life Insurance Premium (RLIP). 
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10. The estimated budget for these employee benefit items (including 
PGH) is P762,512,000. 

Detai 

1. The budget of P5.594 B consists of the General Fund (GF) of 
P4,627 B which is 83% of the IOB and estimated income 
(Revolving Fund (RF]).for the year of P967 M which makes up 
17% of the total budget. 

2. The IOB this year is slightly higher than the IOB last year, 
although there is a 12.6% decrease in the MOOE. 

3. The breakdown of the IOB by object of expenditure is as follows: 
PS - 73%, MOOE - 20%; and CO - 7%. 83% comes from the 
General Fund (GF) and 17% comes from income (RF). 

4. The IOB is distributed to the different campuses as follows (in 

thousand pesos): 

po Total | of Grand Total | 

UPD 
460,044 | 9m 


321,118 6% 
96,970 


182,273 


| Misc. 135,875 
| Sub-Total : 3,775,848 


| PGH 1,531,539 
Grand Total 


5. The IOB is also distributed to the different campuses by expense 
class (PS, MOOE and CO) (in thousand pesos): 


Total 
1,506,358 
975,596 
460,044 


1,116,626 
. UPLB 805,951 
'UPM —_|_—(371,467 
| we | 274,424 
UPOU 


361,917 
164,026 
88,577 
46,044 


38,115 0 53,195 

66,498 18,321 0 

87,134 90,139 5,000 182,273 
135,875 | 0 | 0 135,875 


1,531,539 | 


3,827,131 5,307,387 


za 100% 


* This Internal Operating Budget excludes Retirement and Life Insurance 

Premiums (RLIP) government share amounting to P287.322 M. 

6. The campuses use, for the most part, the Revolving Fund (RF} to 
augment the government subsidy for MOOE, as shown below 

{in thousand pesos): 


‘of | TOTAL 


: 39% | 558,435 


7. For example, 


the U.P. Diliman budget for MOOE is P270 M and 
73% of the P270 M comes from RF. This means that the 
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government provides only 27% which represents the General 
Fund (GF). Similarly, for U.P. Los Baiios, its MOOE is supported 
by income which is as much as 71% of the total MOOE expense. 
This means that only 29% comes from the GF. The PGH, 
however, proposes to use 34% of income to augment its MOOE 
and 66% to augment personnel benefits. 

8. In 2001, the minimum amount provided by the government is 
P116 M and PGH used P26 M of it for Magna Carta benefits. 

9. In 2002, the government provided the same amount but the level 
of Magna Carta benefits was increased. Vice President Cao 
emphasized that when an agency gives beyond the minimum, it 
must be subject to availability of funds and must have Board 


approval. PGH actually paid the maximum Magna Carta 
benefits without approval by the Board. This has resulted to 


shifting much of their income to personnel benefits. 
9.1 PGH’'s proposal to use 66% of the RF for PS would leave a 


smaller percentage for the MOOE. 

9.2 The concern raised by the Board is that this ratio might 
compromise patient care at the PGH. 

9.3 There was a proposal to set a ratio of 50-50 for PS and MOOE 
charged to PGH RF. 

9.4 Itis the consensus that the PGH Director be asked to explain 
in writing why he paid the increased Magna Carta benefits 
last year without authorization from the Board of Regents. 

9.5 It was made clear that subsequent increases in the level of 
benefits be approved by the Board before implementation. 

9.6 If possible, PGH should not have more contractuals that will 
eat up the revolving fund. 

(The detailed [OB is on file at the OSU.) 
Board action: Approval of the Internal Operating Budget (OB) of the 
University for CY 2003. 

Moreover, the Board approved the payment of 
increased Magna Carta benefits to PGH personnel, 
retroactively to last year. It was made clear, however, 
that the PGH Director should be asked to explain why 
he paid the increased benefits without prior 
authorization from the Board of Regents. The Board also 
would like to find out how such act of the Director 
affected patient care in the hospital. 


The Budget Allocation Formula for MOOE' 

In CY 2000 the University adopted a budget allocation formula for 
the distribution of the Maintenance, Operating and Other Expenses 
(MOOE) budget to the different constituent universities. The proposed 
allocation formula was used in the fiscal years 2000, 2001, and 2002 and 
is also applied to the Internal Operating Budget (1OB) for 2003.” 

The MOOE component of U.P.’s budget has been the object of recent 
cuts by Congress. MOOE is a relatively small component of the 
university's total budget. (In 2003, MOOE is just 12% of the U.P. budget 
from government.) However, of all items in the budget from 
government, MOOE is the portion which administrators in U_P., at all 
levels, have the greatest flexibility in allocating and spending (e.g., for 
supplies, travel, utilities, etc). The allotment for Personal Services (much 
larger than MOOE) is generally used to pay government personnel 
occupying tenured positions and therefore as a rule cannot be spent for 
other purposes. 

In the period 1991-1993, the MOOE budgets of the CUs appeared 
to be allocated on the basis of historical trends. Whether by design or 


1 Extracted from the paper “Budgeting Reforms in the University of the 
Philippines” by Dr. Erlinda Echanis, 2001. 

2 In 2002, CHED started to use an allocation formula to distribute the budget 
to state universities and colleges, using enrollment, accreditation status, 
faculty profile, passing percentage in board examination among the 


allocation variables. 
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not, the budget shares, to some degree, corresponded with their share 
in total enrollment. The historical shares of the CUs in total MOOE 
changed substantially in the period 1994-1999. (For example, while U.P. 
Diliman’s enrollment share remained steady at 54% to 56% during the 
period, its share of MOOE declined from 38.6% in 1994 to 13.1% and 
19.6% in 1996 and 1997, respectively.) No clear historical pattern for 
allocating MOOE, however, is apparent in the IOBs during this period. 

One of the earliest reforms in the administration of President 
Nemenzo was the introduction of an explicit formula for allocating the 
MOOE budget among CUs. The method uses several variables as a 
basis for allocation (these variables are referred to as “Cost Drivers” in 
Cost Accounting®’ Using these variables, a CU’s total MOOE budget 
was “built up” using the following sub-allotments: 

1. MOOE for Instruction - Based on Weighted Full-time Equivalent 
Students (WFTES) 

2. MOOE for Laboratory Expenditures - Based on WFTES in 
science-related laboratory courses enrollment 

3. MOOE for Research - Based on the number of personnel (faculty 
and REPS*) 

4. MOOE for Extension - Based on the number of faculty, REPS 
and administrative staff 

5. MOOE for Building Maintenance - Based on a scale of 1 to 4: 
Maximum of 4 points for the campus with the most number of 
buildings and 1 point for the campus with the least. 

6. MOOE for Campus Maintenance ~ Based on a scale of 1 to 4 (1 
point per campus); maximum of 4 points for four campuses and 
higher. 

7, MOOE for Fire Insurance Premiums - Shared pro-rata based on 
CUs’ policy premium payments. 

Because of the apparently arbitrary allocations of MOOE to the 
CUs during the years prior to CY 2000, the immediate application of the 
above formula would have resulted in very drastic realignments in the 
relative MOOE shares of the CUs. To cushion this, two “transition” 
factors were initially also applied: 

1. Stage 8 - Adjustment to CU’s MOOE - These are additional 
MOCOE allocations to U.P. Mindanao, U.P. Open University and 
U-P. Visayas during the transition period. 

2. Stage 9 ~ Academic Program Improvement - This item is for 
CUs' projects for the improvement of course offerings of existing 
programs, e.g., instructional materials development, training ~ 
seminar of faculty, technical notes, case-writing, etc. For these 
projects, the President's approval is needed. 

The following table shows the MOOE distribution for the period 
2000-2002 during which the above allocation formula was used. 

University of the Philippines 
MOOE (GF) Budget (in Thousand Pesos) 


CY 2002 
M OOE 
91,546 


59,218 
30,090 
28,597 


63,952 
30,090 
29,344 


11,300 


14,300 


> Cost Drivers - the reason which causes costs to increase or decrease whether 
this is volume of production, activity level, distance travelled, etc. (from 
Management Accounting & Control: Text & Philippine Cases, 2002) 

+ Research, Extension and Professional Staff (REPS) 

> The implementation of the new formula in CY 2000 resulted to drastic cuts 
in the MOOE budgets of some campuses relative to CY 1999. The 
adjustment of an arbitrary amount serves as a safety net during a transition 
period of say, three years, to enable affected CUs to adjust their projects/ 
programs. 


U.P: Mindanao! 10,723 
UP. age 11,791 


16,474 | 474 


ee 77, aaage| 77,889 92,462 


| Total ‘| _409,402 | sng caus soar aon ae | 405,537 | = 


te = Nan 
268,010 224,546 


248,117 
icean | once | 
aoe JOB 677,412 653,654 

IGAA ‘| 653,654 | 653,654 
es many variables were now used to allocate MOOE, a CU’s 
share in the MOOE budget would no longer, in principle, be simple 
correlated to any single factor, e.g., campus enrollment. When allocating 
MOOE budgets to the CU’s, the method should ideally show “the 
MOOE” discernible relation to the “activity level” or other “cost drivers” 
in the campuses. Otherwise the allocation may result in “unpredictable” 
or arbitrary MOOE budgets for the CUs. 

The present allocation formula for MOOE budget could be 
improved further by refining the bases for allocation. Some possible 
tefinements are shown below: 

1. MOOE for Research - should also be based on research/ 
publication outputs and profile of faculty and REPS based on 
advanced degrees. The inclusion of ‘advanced degrees’ of faculty 
and REPS in the formula will signal to CUs the importance of 
faculty and staff development. Furthermore, REPs that are not 
involved in research should be excluded from the variables used 
in the allocation formula. 

2. MOOE for Building Maintenance - should also be based on floor 
area and physical conditions of buildings. 

Conclusion 

The proposed formula allocates MOOE based on various indicators 
of “activity level.” It clearly does not allocate funds for future 
“development” ofa CU. Ina sense, this is appropriate because allocating 
MOOE for “development” requirements will reduce or divert funds from 
a CU whose needs (.e., “activity level”) has not necessarily been reduced. 


STFAP Income Sharing Formula 

1. Under the Socialized Tuition and Financial Assistance Program 
(STFAP), undergraduate tuition income is pooled and shared pro- 
rata subject to the following: 

1.1 CUs that collected above the baseline tuition (or the minimum) 
fee of P200/ unit will retain the excess. 

1.2 The pool is net of expenditures by CUs for STFAP allowances 
and grants. 

1.3 The net tuition income for distribution is shared according to 
CUs enrollment. 

1,4 The basis for the computation for the undergraduate tuition 
income distribution to CUs in CY 2003 is AY 2002-2003 data. 

2. Other fees collected by CUs such as library and laboratory fees are 
retained by CUs and are in tum redistributed by CU’s units following 
“Full Return Policy.” CUs are required to submit their Expenditure 
Budgets from these income-supported Trust Funds for approval by 
the President. 

3. Cash transfers will be made after the start of the first and second 
semesters. 

4. UP. Visayas is expected to transfer the share of U.P. Cebu and U.P. 
Tacloban. 


Programming of U.P. System Administration Excess Income 

Programuning of U.P. System Administration Excess Income in the 
amount of P4,167,900, certified as available by the Chief Accountant of 
U.P. System, broken down as follows: 


April - June 2003 


General Administration & Support Services 


PS P 720,000 
MOCE 2,017,900 
Equipment 1,430,000 

TOTAL P. 4,167,900 


The above programming is necessary to fund the proposed U.P. 
Transition Program to Open Source. 

It is understood that the disbursements from this programmed 
amount shali be subject to the usual accounting and auditing laws, rules 
and regulations. 


Reprogramming of U.P. Diliman’s CY 2002 Accounts Payable, 80% 
Interest Earned on Trust Accounts and Endowment Fund 
Reprogramming of U.P. Diliman’s CY 2002 Accounts Payable, 80% 
Interest Earned on Trust Accounts and Endowment Fund in the total 
amount of P116,065,683.29, certified as available by the U.P. Diliman 
Chief Accountant, to be utilized as follows: 
Alfa, Advance and Higher Education 
Maintenance and Other Operating 
Expenses 
(From: 80% Interest Earned on Trust 
Accounts 
For: Payment for Meralco bills) 
Building and Construction Outlay 
(From: Endowment Fund (P43,000,000.00) 
& Prior Year's Accounts 
Payable (P42,063,468.29) 
For: Construction of New Faculty Center/ 
Renovation and Repatrs of various 
buildings/Construction of covered 
walks & fence) 
Equipment Outlay 
(From: Prior Year's Accounts 
Payable (P6,002,215) & 
Endowment Fund (P6,000,000) 
For: Equipment for NIP/CSWCD, 
for faculty offices, for laboratory 
classes, DILNET 6 & Computerized 
Registration Systent) 
TOTAL P116,065,683.29 
It is understood that the disbursements from this programmed 
amount shall be subject to the usual accounting and auditing laws, rules 
and regulations. 


P19,000.000.00 


P85,063,468.29 


12,002,215.00 


Programming of U.P. Manila’s CY 2001 unappropriated income 
Programming of U.P. Manila’s CY 2001 unappropriated income in 
the amount of P20,000,000, certified as available by the U.P. Manila Chief 
Accountant, to be utilized as follows: 
A. Programs 
Ill. Operations 
Maintenance & Other 
Operating Expenses P20,000,000 
The amount shall be utilized to augment the University’s meager 
allotment for MOOE. 
Any obligations/ disbursements from this amount shall be subject 
to the usual accounting and auditing rules and regulations. 


Reprogramming of U.P. Los Banos CY 1983-2000 Accounts Payable - 


Foreign Assisted Fund 
Reprogramming of U.P. Los Bafios CY 1983-2000 Accounts Payable 
- Foreign Assisted Fund amounting to P16,048,763.00, certified as 
available by the UPLB Chief Accountant, to be utilized as follows: 
Maintenance & Other Operating Expenses -  P 4,048,763.00 


Laboratory & Office Equipment - a a 
Capital Outlay - 10,000,000. 
TOTAL -  P16,048,763.00 
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The above reprogramming is necessary to augment deficiency in 
MOOE, for various equipment and improvement of facilities. - 

It is understood that disbursements from the reprogrammed 
amount shall be subject to the usual accounting and auditing laws, rules 
and regulations. 


Establishment of the U.P. Open University Computer Loan Program 

(CLP) 

The UPOU proposes to establish the UPOU Computer Loan 
Program to assist the faculty and staff of the University in their 
computing needs. The Program is an adaptation of the U.P. System’s 
and U.P. Diliman’s approved programs, except for the inclusion of Article 
X in the Joint Undertaking. The program is further proposed to be 
implemented by June 2003. 

Rationale: 

Computer is one of the basic needs of the University staff today. 
Faculty members are using computers in their teaching, research and 
extension functions. REPS are likewise using it in their research and 
extension activities and in some instances, also in teaching. The computer 
skills of the administrative staff as well should be continuously enhanced. 
This will lead to an efficient administrative support to the faculty and 
REPS. Also, the computing needs of their family members can also be 
addressed. 

With the current thrust of the U.P. Administration of equipping all 
staff with modem technology, an equivalent support should also be given 
to them. 

Being in a distance education institution, all UPOU employees 
should be well-versed on the use of computers. Due to some financial 
difficulties, employees are having a hard time in acquiring such 
equipment. To address this problem, a computer loan program is being 
proposed to help the U.P. Open University employees. 

Characteristics of the Loan: 

a. Anamount of P500,000.00 will be set aside as seed money to finance 

, the program. The amount will be taken from the UPOU Endowment 
“ Fund. Initially, there will be 10 grantees for this program. 

b. Maximum amount of loan will be P50,000.00 which will be solely 
used to buy computer and/or parts and/or accessories. 

c. Interest for 12-month repayment period will be 8% and for a 24- 
month period will be 9%. 

d. The Program will be under the Office of the Vice-Chancellor for 
Finance and Administration specifically the Human Resources 
Development Office. 

Qualifications of the Borrower: 

a. Must bea permanent staff of the University or faculty with temporary 
appointment. In case of temporary appointment, the staff should 
be guaranteed by a permanent staff of the University who has the 
capacity to pay the loan. 

b. He/She must have served the University for at least one year as 
permanent employee and for two years for temporary appointments; 

c. There is an established need of the borrower for a computer for 
capability building. 

d. Net take home pay must be sufficient to cover the loan repayments. 
After deduction, the net take home pay must not be less than 
P4,000.00. 

e. No pending application for loan from other agencies (Credit Coop, 
GSIS, HDMF, UPPFI, etc.) 

f. Must not have availed of this benefit for the last four years. 

Procedures: 

a. Applicants shall properly fill-xp the CLP application form, together 
with the Joint Undertaking for Computer Loan. 

b. Accounting Office will certify the following: 

1) That the net take home pay is more than P4,000 after deducting 
the required amortization, and 

2) Nopending application to the following agencies - GSIS, UPPFI, 
HDMF, Credit Union. 
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c. The application will be queued at HRDO for priority listing. 

d. The Vice-Chancellor for Finance and Administration will approve 
the application for loan. 

e. HRDO will endorse the application to Accounting Office for voucher 
preparation. The pro-forma invoice should be attached to the 
application. 

f. Accounting Office shal! prepare and process the Voucher. 

g. Beneficiary must purchase the computer unit not later than seven 
calendar days after the release of check and must fill-up the Report 
of Purchase and submit to HRDO together with the Original Copy 
and Photocopy of the receipt for records purposes. 

h. The Official Receipt must be presented to HRDO who will retain a 
photocopy of such. 


DONATIONS 
The Board noted the following donations: 


Deed of Donation with the Peace Development Foundation (PDF) 

Deed of Donation entered into by and between U.P. Manila and 
the Peace Development Foundation (PDF) for a donation of one (1) unit 
CD player amounting to P7,499.00 and books and periodicals amounting 
to P5,657.50 for the School of Health Sciences, U.P. Manila 


Donations remitted to the U.P. Foundation, Inc. 

1. US$ 100 from Dr. Teofilo O. Odulio for the Centennial Fund 

2. US$249.35 from Mr. Kitani Makiko for the local staging of the 
“Kanjincho” Play by the Center for International Studies and the 
Dulaang U.P. 

3. US$168.92 from Ms. Rica Tanaka for the local staging of the 
“Kanjincho” Play by the Center for International Studies ard the 
Dulaang UP. 

4. US$165.35 from Mr. Yushikawa Uchicho for the local staging of the 


“Kanjincho” Play by the Center for International Studies and the, 


Dulaang UP. 

5. US$10,000 from the Friends of U.P. Foundation in America (FUPFA) 
for the College of Social Work and Development 

6. US$360 from the Friends of U.P. Foundation in America (FUPFA) 

for the Philippine Technological Society of Michigan Scholarship 

US$1,500 from Ms. Laura Chen-Schultz for the U.P. Diliman 

Sangandaan 2003 Conference 

8. US$500 from the Friends of U.P. Foundation in America (FUPFA) 
for the College of Fine Arts 

9. P3,000 from the Japan Foundation Manila Office for the Center for 
International Studies 

10. P317,500 from the Embassy of Japan for the local staging of the 
“Kanjincho” Play by the Center for International Studies and the 
Dulaang U.P. 

11. P10,000 from the Nippon Steel Philippines for the Dulaang U.P. 

12. P25,000 from the Nippon Steel Composit for the Dulaang U.P. 

13. P1,000 from Dr. Marita V.T. Reyes for the Teacher Fund 

14. P10,000 from Dr. Vivencio R. Jose for the Teacher Fund 

15. P1,000 from Mr. Sancen D. Caroro from the U.P. Modernization Fund 


™ 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 

Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
itconsistencies with present laws, niles, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned, 
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U.P. System 


Memorandum of Agreement with the Tsuda College (Japan) 
Memorandum of Agreement entered into by and between the 
University of the Philippines and the Tsuda College (Japan) 
Project: Educational and Scientific Exchange 
Particulars: 
a. The parties agreed to encourage the development of the following 
programs, based on their respective academic and educational needs: 
1) Exchange of graduate and undergraduate students for study and 
research. Credits earned in courses taken by an exchange student 
in the host institution shall be recognized by the student’s home 
institution, provided that this is acceptable to the latter; 

2) Exchange of faculty members for teaching and research; 

3) Organization of joint research activities; and 

4) Exchange of academic and research information, publications 
and other materials. 

b. The parties recognize that the implementation of any exchange 
program will depend upon the academic interest and expertise of 
individual faculty members and upon availability of financial 
resources. Accordingly, the details of every program pursued under 
this Agreement shall be separately negotiated and formalized in 
subsequent cooperative agreements between the parties. 

Effectivity: Effective an the day when the representative of both 
institutions affix their signatures and seal to the Agreement 
and shail be in force for five (5) years 

Date signed: 1 November 2002 


Memorandum of Agreement on Student Exchange with the Tsuda 

College (Japan) 

Memorandum of Agreement on Student Exchange between the 

University of the Philippines and the Tsuda College.(Japan) 

Project: Student exchange 

Particulars: 

a. The participating institutions will exchange one (1) student each for 
a period of five (5) years starting school year 2003-2004 

b. Students” participating in this program will be selected by their home 
institution on the basis of the following general criteria: 

1) Academic excellence 

2) Seriousness of interest in the study proposed 
3) Language competence** 

4) Ability to adjust to other cultures 

c. Students from Tsuda College may enroll in any of the Departments 
or Campuses of the U.P, System 

d. Students from the University of the Philippines may be selected from 
any of its Departments or Campuses 

e. Each student selected to participate in this program will be admitted 
as a special student by the host institution upon submission of: 

1} an application for admission 

2) an official college transcript 

3) two (2) letters of recommendation 

4) in the case of Tsuda College students, a TOEFL certificate of 
English Language Proficiency 

f. Each student in the exchange program will agree to pursue an 
academic program which is acceptable to the host institution. 

g. Tsuda College agrees to provide the University of the Philippines 
students participating in this program with a tuition waiver, a 
dormitory room with fee*** and Y80,000.00 per month for ten (10) 
months to cover living expenses; 


* 


Tsuda College accepts only women students. 
* 1, For Tsuda College students, English language proficiency as shown by a TOEFL 
score of 500 or better. In addition, some proficiency in Filipino is desirable. 
2. For the University of the Philippines students, a working knowledge of Japanese. 
*** Students will, however, be expected to pay a miscellaneous fee to cover gas, electricity, 
water, telephone, etc. in the dormitory. This averages to approximately Y8,000 - 


Y9,000 per month. 


April - June 2003 


U.P. GAZETTE 17 


h. Both institutions agree that specific academic advisors will be 
assigned to students coming from the other institutions under this 
program. Each institution will also assign personnel to meet the 
students at the airport to guide them to their respective campuses. 


Memorandum of Agreement with the Linaheim Corporate Services, 

Inc. (LCS]) 

Memorandum of Agreement entered into by and between the 
University of the Philippines System and the Linaheim Corporate 
Services, Inc. (LCSI) 

Project: Development of the Asia Pacific Economic Cooperation Center 
for Technology Exchange and Training for Small and Medium 
Enterprises (ACTETSME) as alternative site for IT training and 
software development purposes to serve the present as well as 
the future needs particularly of the electronics and semi- 
conductor industry 

Particulars: 

a. With the exception of the 2nd floor offices of the ACTETSME 
Executive Director, Support Staff and the Administrative Officer, as 
well as the 4"" floor which will be retained by UPLB, the U.P. System 
shall allow the use of the ACTETSME building to LCSI with an 
aggregate floor area of 750 sq. m., including any and all furniture 
and fixtures situated therein. 

b. Forand in consideration of the lease of the said premises, LCSI shall 
pay to the U.P. System through UPLB an aggregate lease amount of 
P1,750,000.00 a year, payable in 12 equal monthly installments of 
P145,833.33 at the end of each month. The Lease Amount shall be 
automatically increased by 3% on the third anniversary of the 
Contract and every 3 years thereafter. 

c. The U.P. System shall lease out the said premises for a period of 10 
years, subject to renewal upon such terms and conditions as may be 
agreed upon by the parties. 

d. LCSI shall, in addition to the monthly lease, pay an equivalent of 
two months advance rental and maintain a security deposit 
equivalent to one month rental to answer for any and ail unpaid 
utility bills and damage to the premises (normal wear and tear 
excepted). 

e. LCS understands that the property shall be delivered by the U.P. 
System AS IS WHERE IS and therefore shall shoulder the expense 
for maintenance and improvements on the building and surrounding 
areas (if necessary) in order to make the same suitable for its intended 
purpose. LCSI shall likewise shoulder the expenses for security of 
the facility. Actual delivery of the premises shall be 30 days from 
approval of this Agreement by the U.P. System. 


Memorandum of Agreement with the Ateneo De Manila University 
and the De La Salle University 

Memorandum of Agreement entered into by and among the 
University of the Philippines, the Ateneo De Manila University, and the 


De La Salle University 
Projects: Establishment of cooperation links and academic exchanges 


Particulars: 

a. Within fields that are mutually acceptable and subject to the 
requirements of each university's own academic programs, research 
activities and other academic undertakings, the following forms of 
cooperation may be pursued: 

1) joint research 

2) Consultancy services - 

3) Exchange of information, including, but not limited to research 
publications 

4) Participation in seminars, lectures and academic meetings 

5) Exchange of faculty for part-time teaching 

b. The parties shall identify specific academuc projects that they may 
decide to undertake collaboratively within the period of effectivity 
of this Agreement. The details and other implementing guidelines 


shall be agreed upon in writing by the parties in subsequent specific 
agreements, which shall form integral part/s of this main Agreement. 

c. In the case of part-time teaching of faculty of one university in 
another, the rules and procedures governing such activity are 
embodied in Annex A, which shall form an integral part of this 
Agreement. 

d. Acknowledging that each of them has invested in the development 
and training of their respective faculty members and academic 
personnel, the parties agree not to solicit for employment or “pirate” 
each other’s faculty members and academic personnel. Any 
recruitment of a faculty shall require the prior written consent of the 
university to which the faculty member belongs, subject to the 
following pre-requisites: 

1) the transfer of the faculty shall not result to the disruption of 
ongoing academic programs or project of his/her university; 

2) the faculty shall be required to settle any outstanding obligations 
with his/her university; and 

3} the recruiting university shall be required to guarantee the 
payment of any outstanding obligations of the said faculty, in 
behalf of the latter’s university. 

e. All research/ project outputs, discoveries and/or inventions/ 
innovation produced by virtue of and pursuant to this Agreement 
shall be jointly owned by the parties. The details of the terms and 
conditions concerning intellectual property rights shall be agreed 
upon by the parties in subsequent specific agreements, subject to 
the parties’ respective policy guidelines on the matter, which shall 
form integral part/s of this main Agreement. Each party shall respect 
the academic freedom of the other in utilizing any intellectual output 
in accordance with the academic policies, programs and thrusts of 
each institution. 

f. Iz order to ensure proper implementation and management, each 
university shall appoint a representative to act as liaison officer for 
purposes of this Agreement. 

Effectivity: Effective upon signing by the parties for a period of 3 years 

Date signed: 15 May 2003 


U.P. Diliman 


Memorandum of Agreement with the Ayala Foundation, Inc. (AFI) 
Memorandum of Agreement entered into by and between U_P. 
Diliman and the Ayala Foundation, Inc. (AFI) 
Project: Establishment of the Java Research and Development Center 
GRDC) 
Particulars: 
Obligations of ULP.: 

a. Provide a hospitable environment for R&D in Java and related 
technologies; 

. Designate an adequate and functional space for the JRDC; 

c. Spearhead and supervise, through the JRDC Steering Committee, 
the activities of JRDC; 

d. Assist in the promotion of the JRDC; 

e. Responsible for hiring, supervising, and compensating a faculty 
coordinator who would monitor the student, faculty and industry 
projects at the JRDC. The faculty coordinator shall be primarily 
responsible for ensuring provision of technical support for these 
projects when necessary, under terms and conditions to be 
subsequently agreed upon by the parties concerned; 

f. U.P. shall waive its share in the lease rental of JRDC at the 15.P.- 

Ayala Technology Business Incubator until 31 December 2003; 
and 

U.P. shall pay for the electricity expenses of the JRDC until the 

project achieves self-sustaining status or 31 December 2003, 

whichever comes first. 


Obligations of AFI: 


a. Responsible for the administrative aspects of undertaking the 


18 U.P. GAZETTE Vol. XXXIV, No. 2 


Project in such manner as it may deem fit and necessary for the 
attainment of the objectives of the Parties; 

b. Responsible for the overall administrative activities for JRDC 
including maintenance and security of JRDC facilities; 

c. Responsible for hiring, compensating, and monitoring the 
performance of personnel hired for/deployed to the RDC, 
including but not limited to a full-time business development 
manager and a systems administrator; 

d. Waive its share in the lease rental and the common area 
maintenance fee for JRDC until 31 December 2003; 

e. Shoulder all operational and incidental expenses related to JRDC, 
except for equipment maintenance and electricity expenses, until 
the JRDC achieves self-sustaining status or 31 December 2003, 
whichever comes first; 

‘f. Administer and maintain the space to be occupied by JRDC ina 
manner that shall not in any way diminish the value of the real 
property included therein nor that of contiguous or nearby real 
properties owned by U-P,, that shall not have deleterious effect 
on the environment, and that shall not compromise the overall 
security of the campus where it is located; 

g. Primarily responsible for promoting the JRDC as a center that 
supports the local IT industry and nurtures local industries to 
develop innovative Java-based products, applications and 
services; 

Duration: Effective upon signing by the parties for a period of 2 years 
Date signed: 3 March 2003 


Memorandum of Agreement with the Research Institute for Tropical 
Medicine (RITM) and the National Kidney and Transplant Institute 
(NKTI) 

Memorandum of Agreement entered into by and among’U-P. 
Diliman, the Research institute for Tropical Medicine (RITM) and the 
National Kidney and Transplant Institute (NKTI) 


Project: Development of a Targeted Efficacious Immunosuppressant, 


Bioconjugate of a Marine Metabolite 
Particulars: 
Obligations of U.P. Diliman: 

a. Hire personnel, procure reagents and supplies to propagate the 
microorganism, produce and purify the marine metabolite, 
through the Marine Science Institute (MSI); 

b. Hire personnel, procure reagents and supplies to produce, purify 
and characterize the bioconjugates, through the Institute of 
Chemistry; 

c. Hire personnel, procure reagents and supplies to test the ix vitro 
bioactivity of the bioconjugate and its components and variants 
through MSI; 

d. Supervise and coordinate the Project, call regular meetings and 
prepare and compile quarterly and final technical and financial 
reports through Dr. Gisela P. Concepcion of MSI; 

e. Receive project funds from NKTI and MSI shall manage and 
disburse these funds appropriately for MSI- and IC-based 
activities based on the budget and schedule indicated in the 
Project Proposal through the MSI; and 

£, Submit quarterly and final audited financial reports to NKTI. 

Obligations of RITM: 

a. Assign personnel, procure reagents and supplies to generate and 
purify monocional antibodies and their fragments; 

b. Assign personnel, procure animals, reagents and supplies to 
conduct animal toxicity studies on products generated by the 
Project; and 

c. Participate in regular meetings and prepare quarterly and final 
technical and financial reports. 

Obligations of NKTI: 

a. Provide funds to U.P. Diliman, through MSI, for the Project in 

the amount of P2,100,000; 


b. Provide access to and use of its existing equipment and facilities 
at cost and part of the projects expense, if these are not available 
at U.P, Diliman and RITM and are essential to the activities in 
the Project; 

c. Provide clinical samples with appropriate patient informed 
consent to U.P. Diliman for in vitro assays, and 

d. Provide clinical expertise and advice to the Project. 


Effectivity: Effective upon its execution until the completion of the Project 
Date signed: 10 February 2003 


Memorandum of Agreement with various government agencies 


Memorandum of Agreement entered into by and among the following: 

University of the Philippines Diliman (UPD) through the Marine 
Science Institute (MSI) 

Department of Agriculture (DA) through the Bureau of Fisheries 
and Aquatic Resources (BFAR) 

Department of Environment and Natural Resources (DENR) through 
the Environment Management Bureau (EMB) 

Department of Interior and Local Government (DILG)} through the 
Bureau of Local Government Development (BLGD) 

Department of Science and Technology (DOST) through the 
Philippine Council for Aquatic and Marine Research and 
Development (PCAMRD} 

Department of Trade and Industry (DTI) through the Bureau of 
Export Trade Promotion (BETP) 

Land Bank of the Philippines (LANDBANK) 

Seaweed Industry Association (SIAP) 


Project: National Integrated Seaweed and Seaweed Products 


Development and Promotion Program 


Particulars: 


Commitments of Parties: 

a. The UPD-MSI agrees to be the lead academic institution in 
addressing the research and development needs of the seaweed 
and seaweed products industries; 

b. The DA-BFAR agrees to be the lead implementing agency 
responsible for promoting and increasing quality seaweed 
production nationwide; 

c. The DENR-EMB agrees to be the lead implementing agency 
responsible for the protection, preservation and management of 
the environment for the sustainable development of seaweed 
and seaweed products; 

d. The DILG-BLDG agrees to be the lead implementing agency 
responsible for supervising compliance and proper 
implementation by local government units (LGUs) of fishery 
laws, municipal ordinances, rules and regulations to protect the 
seaweed industry, and provide the business environment 
conducive for its growth and development; 

e. The DOST-PCAMRD agrees to be the lead implementing agency 
responsible for planning, monitoring, evaluation of Seaweed 
Research, Development and Technology Transfer program; 

f. The DTI-BETP agrees to be the lead implementing agency 
responsible for developing and promoting trade of seaweed and 
seaweed products to enable Philippine producers to compete 
with world-class products, especially in the international 
marketplace. The DTI-BETP further agrees to be the lead 
coordinating and monitoring agency for the Program; 

g. The LANDBANK agrees to be the lead institution for the credit 
financing requirement of the Program consistent with the 
provisions of the AFMA, subject to its qualifications criteria, 
credit policies and guidelines; 

h. The SIAP agrees to be the legitimate private sector partner of 
government and government-owned or controlled institutions 
in planning and implementing the Program; 

i. The parties agree to encourage other government and academic 
institutions to participate in, and support, the Program; and 
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j. DA-BFAR, DENR-EMB, DILG-BLGD, DOST-PCAMRD, DTI- 
BETP, LANDBANK, U.P.-MSI, and SIAP shall allocate 
manpower and financial resources to implement their respective 
projects and activities under the Program. All government 
agencies involved agree that all financial appropriations for the 
projects shall be negotiated consistent with the General 
Appropriations Act and government prescribed accounting and 
auditing rules and regulations. 

Effectivity: Effective upon approval and/or confirmation by appropriate 
authorities, and shail remain in force for 3 years 
Date signed: 28 April 2003 


Memorandum of Understanding with the Singapore Management 

University (SMU) 

Memorandum of Understanding entered into by and between U.P. 

Diliman and the Singapore Management University (SMU) 

Project: Academic exchange and cooperation in teaching and research 

Particulars: 

a. The parties agree to promote, facilitate and implement cooperation 
in the following manner: 

1} Exchange of information and academic materials; 

2) Visits by and exchange of research and teaching staff; 

3) Visits by and exchange of students; 

4) Development of collaborative research projects; and 

5) Organization of joint academic activities, such as lectures, 
seminars, conferences and courses. 

b. Toimplement the collaborative activities envisaged, representatives 
of the Universities may propose, negotiate and conclude specific 
agreements. The details, including the financial arrangements, will 
be set out.in the specific agreements. The Universities acknowledge 
that in the absence of any provision to the contrary in the specific 
agreement(s), all expenses of salary, travel, accommodation, living 
and other related costs will be the responsibility of the visitor's home 
university. 

Effectivity: Shall commence on the date of its signing by the parties for3 

years 

Date signed: 29 April 2003 


U.P. Manila 


Memorandum of Agreement with the InWent Capacity Building 
International (ICBI) 

Memorandum of Agreement entered into by and between the 
University of the Philippines Manila and the InWent Capacity Building 
International (ICBI) 

Project: Organization and implementation of a one-month training 
course on “Management for District Health Systems” 

implementing Unit: College of Public Health 

Particulars: 

Responsibilities of InWent Building International: 

a. Recruiting and contracting the Lead trainers from the German 
side, based on the existing pool of trainers from former courses 
held in Germany during last years; 

b. Deatailed finalization of the existing course’s curriculum for 
agreements with UPM-CPH; _ _ 

c. Final section of participants among arriving application, giving 
special consideration to recommendation from UPM-CPH's side 

taff; 

d. ae available and administration of necessary funds for the 
preparation and organization of the course, and the 
accommodation and maintenance of participants, through 
InWent's Regional Coordination Office in Manila, Philippines, 

e. Concluding, in full agreements with UPM-CPH rules and 
requirements, contracts of temporary service with co-trainers and 
necessary service personnel from UPM-CPH for the preparation 
and implementation of said course. 


Responsibilities of UPM-CPH: 

a. Making available the use of the facilities and equipment of the 
University of the Philippines Manila, for the sake and according 
to necessities of said training, for a modest fee, according to the 
general rules of the University; 

b. Making available appropriate working areas both for the trainers 
and for the participants, for their preparation, studies and 
assignments, within the facilities of CPH or other departments 
of the University; 

c. Present proposals for additional elements of the training and for 
resource persons for seeking agreement with InWent; 

d. Nominate administrative staff which would cooperate with 
InWent’s Regional Coordination Office in the organization until 
the completion of the training, and which would advise and 
accompany the participants on any necessary matters. 

Effectivity: Upon signing until 11 July 2003 
Date signed: 11 April 2003 


U.P. Baguio 


Memorandum of Agreement with the Palawan State University 
Memorandum of Agreement entered into by and between the 
University of the Philippines Baguio (Sending Institution) and the 
Palawan State University (Requesting Institution) 
Project: Academic assistance in graduate education 
Particulars: 
The Parties agreed as follows: 

a. Onrequest by Palawan State University, U.P. Baguio shall permit 
its faculty to serve in the former institution as visiting lecturers 
for the period AY 2003-2064 in such capacity as may be desired 
subject to the University Rules and Procedures Governing 
Teaching Outside U.P. and other rules and procedures stipulated 
by the U.P. Board of Regents; 

b. Faculty and/or personnel of the U.P. Baguio serving in Palawan 
State University shall be given reasonable compensation by the 
latter institution, in accordance with its salary administration 
pian, polices and rules; Provided, that U.P. Baguio faculty and/ 
or personnel with teaching assignment at the Palawan State 
University be appointed thereat to ranks equivalent to those in 
U.P. Baguio; 

c. Palawan State University shall furnish U.P. Baguio a copy of the 
appointment issued, or contract of employment executed, as the 
case may be, for each faculty member or academic personnel; 

d. Any intellectual property or output that may arise from the 
service rendered by the U.P. Baguio faculty / personnel in relation 
to his/her teaching activity at Palawan State University shall be 
jointly owned by both institutions. The specific terms and 
conditions of the said joint ownership shall be embodied in a 
separate agreement executed for the purpose, taking into account 
University rules and policies on intellectual property; 

e. Any advertisement/ announcement in both print and non-print 
issued by Palawan State University on the course offering(s) 
handled by U.P. Baguio Faculty should include a notation/ 
acknowledgment “Lecturer from U.P. Baguio” in recognition of 
the home unit of the U.P. Baguio faculty; and 

f. The U.P. Baguio Executive Council headed by the Chancellor, 
the College Dean of the U.P. Baguio Faculty concerned, and all 
Deans, Heads and Officials of Palawan State University shall be 
informed of this agreement in its entirety; Provided, that a faculty 
member and/or personnel whose service is sought should give 
his/her written consent to the request; Provided, the U.P. Baguio 
Faculty should seek a permit to teach at Palawan State University 
from the U.P. Baguio Chancellor upon the endorsement of the 
University Academic Personnel Committee, the College Dean 
in consultation with the Discipline Head, Discipline Faculty and 

the College Executive Committee. 


20 U.P. GAZETTE 


Vol. XXXIV, No. 2 


Effectivity: Effective for the Academic Year 2003-2004 commencing from 
signing by the parties and renewable for another year 
Date signed: 28 March 2003 


OTHER MATTERS 


The Editorial of the Philippine Star on 28 May 2003, entitled, “A 
National Emergency” 

Regent Sarmiento brought to the attention of the Board the editorial 
of the Philippine Collegian of 28 May 2003, entitled “A National 
Emergency.” The editorial deplored the deterioration of the quality of 
Philippine education. It made mention of the phasing out of 114 public 
and private colleges and universities nationwide by the Commission on 
Higher Education, for their dismal performance in licensure 
examinations from 1997 to 2001. 

Chairman Garcia assured Regent Sarmiento that U.P. is not one of 
those being referred to in the editorial. In fact, she said, U.P. is one of 
the top 100 schools of the country. She cannot remember the exact 
ranking, but U.P. would easily land among the top 5 universities. 

President Nemenzo informed the Board that the University has 
consistently performed well in licensure examinations. The batting 
average is almost always 100%. While there is slight decline in the passing 
rate for the bar exam this year, the U.P. College of Law is still ranked 
number one. For Dentistry and Pharmacy, it is not only 100% passing 
rate, U.P. graduates occupy the top ten positions in the licensure 
examinations. 

Regent Sarmiento suggested that U.P.’s performance in licensure 
exams be publicized to help the parents decide which school to send 
their children. 


Concerns of the Faculty Regent Sent Through E-Mail 
Because of the difficulty in traveling from Baguio to Manila, Regent 
Mendoza e-mailed the Secretary of the University that he would not be 


able to attend the meeting of the Board of Regents scheduled on 30 May,. 


2003. He likewise sent the following comments/ concerns: 
1. Under Agenda A-1: POLICY MATTERS 
a. On the Proposal for (1) Revision of the Minimum 
Requirements for the establishment of a Constituent 
{Autonomous} University; (2) Institution of Requirements 
for the Creation of a College 
Observation: 

U.P. Baguio is the newest constituent university of the 
System, I would like to underscore an important point that 
most people miss when they consider the elevation of what 
was then the ‘U.P. College Baguio’ to the constituent 
university of ‘U.P. Baguio’. It is this: the U.P. Baguio 
underwent a REVIEW and a ‘STREAMLINING’ of all its 
programs before its autonomy was finally approved. it 
defined its vision. (In fact, it has defined its unique thrust in 
the region via the Cordillera Studies Center, established in 
1980 - long before it formally made a proposal for its 
autonomy.) Inits ‘streamlining’, it matched its programs with 
faculty, facilities, and resources. In my observation, this 
review and rethinking is most significant. It was a painful 
process. My discipline of philosophy was not spared. But 
we realize (at least | can say this of the College of Social 
Sciences) that nobody would want to be identified with a 
program nobody respects. The review was experienced as a 
condition for autonomy. Autonomy and being a Constituent 
University has nothing to do with size. This is certainly true 
in the case of U.P. Baguio. The underlying principle imposed 
onits autonomy is academic excellence. Autonomous status 
however is not the same as real autonomy. Sustaining real 
autonomy is the challenge that faces U.P. Baguio from here 
on. 


2. Under Agenda A-3; APPOINTMENTS 
a. Regarding the appointment of U.P. Baguio Deans for the 
College of Arts and Communication, College of Social 
Sciences, and College of Science 
Comments: 

The Search Committees conducted the search process as 
it should be conducted. There was a general assembly called 
for the three colleges before the nomination proper to gather 
opinions from the public on the qualities that they want from 
the future deans. Interviews were conducted with the 
nominees and meetings with individuals and groups were 
called and conducted. Yet another general assembly with 
the public was called to present the visions of the nominees 
and to gather questions from the audience. 

The recommendation letter of the UPB Chancellor 
describing the difficulty being experienced in the College of 
Science seems to me to reflect the condition there. 

My only question— which the BOR and proper bodies 
might want to consider is —how compelling and necessary 
a Ph.D. degree is for an administrative position. (The 
President pointed out that a Ph.D. degree is nota compelling 
and necessary requirement for an administrative position.) 

3. Under Agenda B-3; Matters for INFORMATION 
A. Motion for Leave to Withdraw Appearance as Counsel 
submitted by Regent Abraham F. Sarmiento to the Supreme 
Court on 23 May 2003 and the ‘BACK COLA’ Issue 

lam saddened by how the COLA issue tumed out to be. 
I was perhaps lucky that [ was not subjected to such abuse 
by the All-U.P. Perhaps I am lucky now. What after the 
BOR decision on its last meeting on COLA! 

My comment is that all these started with a LEGAL BASIS 
for payment of COLA. Regent Sarmiento has defended this 
legal basis. And with the time and the amount of ink spilled 
by the BOR and university staff on COLA, it is unfortunate 
that the ALL-U.P. has adopted a perception that places BOR 
in a bad light. I know that the decisions and actions taken 
by the BOR were CONSISTENTLY IN FAVOR OF THE U.P. 
WORKERS AND FACULTY. As far as strategy is concerned, 
I cannot see how the legal path can at all be avoided at each 
step of the way. 


The Board noted the following: 


Motion for Leave to Withdraw Appearance as Counsel submitted by 
Regent Abraham F. Sarmiento to the Supreme Court on 23 May 2003 
(Please see document filed at the OSU.) 


Letter of Brother Rolando R. Dizon, FSC, President of the De La Salle 
University System (DLSU), to President Francisco Nemenzo 

Letter dated 14 May 2003 of Brother Rolando R. Dizon, FSC, 
President of the De La Salle University System (DLSU)}, to President 
Francisco Nemenzo in connection with his appointment by the President 
of the Republic of the Philippines as Chairman of the Commission on 
Higher Education effective 1 June 2003 until 20 July 2006 

Bro. Rolando R, Dizon’s term as DLSU System President ended on 
15 May. He will be succeeded by an Officer-in-Charge for one year, in 
the person of Dr. Carmelita Quebengco. Bro. Armin Luistro, FSC, will 
then take over as the DLSU System President, effective April 2004. 


Use of the UPOU Doctoral Hood beginning in its upcoming graduation 
ceremonies in August 2003 

The U.P. Open University Council has approved the adoption of 
the “Sablay” as the official academic costume for UPOU graduates. The 
UPOU University Council, moreover, has approved the introduction of 
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a doctoral hood, specifically designed as combination of the “Sablay” 
for those graduating with doctoral degrees from the UPOU. 
Description 

The hood is to be placed on Ph.D. graduates of the U.P. Open 
University. It is made of a piece of fabric shaped like a hood, with a 
medallion in front. The medallion has the University of the Philippines 
seal. The colors of the hood are green and maroon, the colors of the 
University of the Philippines, and gold, symbolizing academicexcellence. 
The horizontal stripes symbolize provision of access to quality education, 
the mission of the U.P. Open University. 


University of the Philippines Provident Fund, Inc. 2002 Annual Report 
The important features of the report include: 

1. Membership stands at 9,654 as of 31 December 2002 which 
declined from 31 December 2001, due to the withdrawal of some 
663 members. 

2. More members availed of the benefits given by the Provident 
Fund in terms of higher retirement/separation and death 
benefits. 

3. A greater number of members availed of loans given by the Fund. 
While this is a secondary benefit, it is actually the most popular. 
Total Joans to members almost hit the P100 million mark. More 
than 5,000 loans were given out. A new loan window was 
opened to members whose take home pay is P3,000 or less. 

4. Assets of the Fund registered more than P430 million as of 31 
December 2002, from an initial U.P. contribution of P30 million 
in 1996, 

5. Members’ equities amounted to more than P350 million at the 
end of 2002 despite continuous payment to retiring, resigning, 
deceased and withdrawing members. 

6. For the year under review net income was P41 million, 
representing 83% of total revenues and registering a 10% increase 
from 2001 income and 200% of 1999 income. 


7. Asaresult of healthy performance, the Fund was able to transfer 
a total of P52 million to members’ equities, resulting in higher 
benefits to retiring and resigning members. 

8. While the accumulated contributions of U.P. are still higher than 
those of the members, the yearly contributions of members now 
far exceed those of U.P. In 2002, the members’ contributions 
were twice that of U.P. contributions. In fact, every year the 
members are asking for an increase in the U.P. share from P1,200 
per year to a higher amount. 


Reports of U.P. Los Bafios Chancellor Wilfredo P. David 

1. Repair and renovation of comfort rooms of U.P. Los Barios 

2. Construction of the UPLB Gymnasium (Centenary Fieldhouse) 
(Please see documents filed at the OSU.) 


Papers on U.P. Mindanao 

1. Paper entitled “A Real U.P. for Mindanao” (reply of President 
Francisco Nemenzo to the U.P. Mindanao position paper presented 
by U.P. Mindanao-based alumni, faculty, staff and students during 
the BOR meeting in U.P. Mindanao on 27 February 2003) (See p. 26.) 

2. Paper entitled “Believe it or Not: We are a Real U.P. for Mindanao 
{comment of Prof. E.T. Rasco, Jr., Professor and Dean, College of 
Science and Mathematics, U.P. Mindanao, on President Nemenzo’s 
response to the U.P. Mindanao position paper) 

(Please see document filed at the OSU.) 


Open letter from President Francisco Nemenzo entitled “Ang 
Katotohanan sa COLA” (See p. 28.) 


Resignation letter dated 22 May 2003 of Atty. Marvic M.V.F. Leonen 
as U.iversity General Counsel, effective 1 June 2003 (The President 
accepted his resignation with deepest regret.) 

(Please see letter filed at the OSU.) 


SEPARATIONS FROM THE SERVICE 


U.P. Diliman 
2001 


Lourdes U. Agbing, Instructor III, College of Home Economics, 
effective 20 August 2001 (compulsory retirement) 

Ermelina B. Kalagayan, Director, Cash Office, effective 1 June 2001 
(compulsory retirement) 

Lydia O. Premadas, Bookkeeper, College of Home Economics, 


effective 1 January 2001 (optional retirement) 
2002 


Carmencita T. Aguilar, Professor 6, College of Social Sciences and 
Philosophy, effective 31 October 2002 (compulsory retirement) 
Avelino M. Julian, Carpenter II, College of Arts and Letters, 
effective 9 November 2002 (compulsory retirement) ' 
Rosalinda H. Justo, Student Record Examiner I, Office of the 
University Registrar, effective 1 March 2002 (optional retirement) 
Eduardo M. Manalang, Driver IJ, Campus Maintenance Office, 
effective 12 December 2002 (death) 
Editha V. Maslang, Professor 2, College of Social Work a 
j j 2 (optional retirement 
Community Development, effective 31 May 200 ' 
seth dJ. Pagsaligan, Administrative Officer III, NSRI, effective 6 
November 2002 (optional retirement) 
Elisa S. Sula, University Research Associa 
School, effective 30 May 2002 (compulsory retirement) 


te 1, UP. Integrated 


Jonathan T. Villalonga, University Research Associate II, NEC, 
effective 5 September 2002 (optional retirement) 


1" Quarter 2003 


Mark R. Antonio, School of Statistics, effective 3 February 2003 


(resignation) 
Charlymagne R. Aquino, College of Engineering, effective 31 


January 2003 (resignation) 
Rochelle D, Bagalso, Human Resource Development Office, 


effective 10 January 2003 (resignation) 
Ma. Carmen B. Gerundio, NCTS, effective 17 March 2003 


(resignation) A 
Myrfi S. Gonzalez, College of Law, effective 5 January 2003 (resignation) 
Tita T. Mina, College of Arts and Letters, 16 January 2003 


(resignation) 
Jorge A. Rofiles, U.P. Diliman Police, effective 15 January 2003 


(resignation) 
Jazelyn M. Salvador, College of Science, effective 28 February 2003 


(resignation) 


24 Quarter 2003 


Bartolome M. Adel, Steward, University Food Service, effective 1 


April 2003 (optional retirement) 
Romeo O. Anden, Driver Il, Asian Insti 


May 2003 (compulsory retirement) 


tute of Tourism, effective 4 
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Elisa Paqueo Arreza, College of Education, effective 3 June 2003 
(death) 

Angelina D. Belen, Utility Worker II, Law Complex, effective 15 
April 2003 (compulsory retirement) 

Sharon Claire D. Cabrera, Office of the Vice President for 
Administration, effective 1 April 2003 (resignation) 

Domingo M. Candado, Photographer IV, System Information 
Office, effective 1 May 2003 (compulsory retirement) 

Orland P. Cantada, Campus Maintenance Office, 25 April 2003 
(resignation) 

Jose F. Castro, DEMO III, U.P. Integrated School, effective 1 May 
2003 (optional retirement) 

Raymundo Cipriano P. Cayabyab, College of Music, effective 31 
May 2003 (resignation) 

Sonia Y. De Leon, Professor 12, College of Home Economics, 
effective 30 April 2003 (compulsory retirement) 

Julio B. Dela Cruz, Laboratory Technician II, College of Home 
Economics, effective 1 April 2003 (optional retirement) 

Ma. Rosario O. Esguerra, College of Arts and Letters, 23 May 2003 
(resignation) 

Catalino S. Esteban, Mechanic III, National College of Public 
Administration and Governance, effective 30 April 2003 (compulsory 
retirement) 

Felicidad S. Gabriel, Utility Worker II, U.P. Integrated School, 
effective 11 April 2003 (optional retirement) 

Rolando G. Garcia, Professor 2, U.P. Extension Program in 
Pampanga, effective 31 May 2003 (compulsory retirement) 

Alice G. Guillermo, Professor 6, College of Arts and Letters, 
effective 31 May 2003 (compulsory retirement) 

Rita U. Gunabe, Administrative Officer II, Population Institute, 
effective 1 April 2003 (optional retirement) a 

Maybelle K. Guzman, Professor 1, College of Arts and Letters, 
effective 1 June 2003 (optional retirement) 

Ma. Paz R. Hidalgo, Professor 1, College of Arts and Letters, 
effective 8 May 2003 (compulsory retirement) 

Rosa Maria M. Icagasi, Professor 7, College of Arts and Letters, 
effective 16 June 2003 (optional retirement) 

Flor R. Lacanilao, College of Arts and Letters, effective 1 June 2003 
(resignation) 

Lita D. Lebig, NISMED, effective 12 May 2003 (resignation) 

Aurora A. Lianko, Professor 6, U.P. Integrated School, effective 31 
May 2003 (optional retirement) 

Artemio P. Magabo, Professor 3, College of Engineering, effective 
9 June 2003 (optional retirement) 

Angelita F. Manalo, SRE I, Office of the University Registrar, 
effective 31 May 2003 (optional retirement) 

Rosa M. Manzala, Chief Accountant, System Accounting Office, 
effective 1 June 2003 (optional retirement) 

Meto F. Miranda, Dormitory Manager II, Office of the Vice- 
Chanceilor for Student Affairs, effective 16 June 2003 (compulsory 
retirement) 

Jesusa A. Mislang, College Librarian, University Library, effective 
30 June 2003 {optional retiretnent) 

Zenaida G. Mocorro, Associate Professor, U.P. Integrated School, 
effective 31 May 2003 (optional retirement) 

Felicitas C. Nebres, DEMO IV, Population institute, effective 1 
April 2003 (optional retirement) 

Jayme T. Ngo, College of Business Administration, effective 16 
April 2003 (resignation; 

Meliton U. Ordillas, Professor 12, College of Engineering, effective 
31 May 2003 (compulsory retirement) 

Judith C. Pambid, Professor 6, U.P. Integrated School, effective 31 
May 2003 (optional retirement) 

Edmund Alan N. Piquero, Jr., College of Science, effective 1 June 
2003 (resignation) 


e, 


Andre S, Publico, College of Engineering, effective 1 June 2003 
(resignation) 

John P. Rabe, HRMO V, Human Resources Development Office, 
effective 18 April 2003 (compulsory retirement) 

Carmelita C. Ramirez, Professor 11, College of Arts and Letters, 
effective 31 May 2003 (compulsory retirement) 

Constantino R. Resultay, Utility Worker II, College of Arts and 
Letters, effective 12 April 2003 (compulsory retirement) 

Jose Ildefonso U. Rubrico, College of Engineering, effective 1 April 
2003 (resignation) 

Amanda DP. Sales, Office of the Campus Architect, effective 15 
May 2003 (resignation) 

Reynaldo C. Saludes, Printing Press Supervisor, U.P. Printery, 
effective 5 April 2003 (death) 

Arturo M. Santos, Associate Professor College of Engineering, 
effective 31 May 2003 (optional retirement) 

Teodoro M. Santos, Professor 12, National Institute of Geological 
Sciences, effective 13 April 2003 (compulsory retirement) 

Cecilia P, Serrano, Associate Professor, College of Social Sciences 
and Philosophy, effective 31 May 2003 (compulsory retirement) 

Federico B. Silao, Professor 9, School of Urban and Regional 
Planning, effective 30 April 2003 (compulsory retirement) 

Happy Mar J. Solas, College of Science, effective 1 June 2003 
(resignation) 

Von Ryan C. Sy, College of Science, effective 21 April 2003 
(resignation) 

Teresita M. Tagayon, DEMO III, U.P. Integrated School, effective 
1 May 2003 (optional retirement) 

Purita G. Tenorio, Administrative Officer, U.P. Integrated School, 
effective 1 June 2003 (optional retirement) 

Cecille V. Verzola, College of Science, effective 15 April 2003 
(resignation) 

Ma. Theresa Villalonga, College Librarian II, School of Urban and 
Regional Planning, effective 20 May 2003 (optional retirement) 

Corazon J. Villarivera, DEMO II, College of Arts and Letters, 
effective 6 May 2003 (compulsory retirement) 


U.P. Los Bafios 


Roderick Nazario M. Agbisit, Assistant Professor 1, College of 
Engineering and Agro-Industrial Technology, effective 2 May 2003 
(resignation) 

Famela Alejandro, Assistant Professor 2, College of Veterinary 
Medicine, effective 2 May 2003 (transfer) 

Santiago M. Alviar, Professor 7, College of Arts and Sciences, 
effective 23 May 2003 (compulsory retirement) 

Eliseo V. Ana, Instructor 2, College of Engineering and Agro- 
Industrial Technology, effective 31 May 2003 (resignation) 

Elleonor Rio C. Andaya, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Felicitas Aquino, Instructor 1, College of Arts and Sciences, effective 
30 May 2003 (resignation) 

Marifleur Bacud, Assistant Professor 1, College of Engineering and 
Agro-Industrial Technology, effective 31 May 2003 (resignation) 

Janne C. Calica, Instructor 2, College of Arts and Sciences, effective 
31 May 2003 (expiration of appointment) 

Mary Dawn Celiz, Assistant Professor 1, College of Arts and 
Sciences, effective 1 June 2003 (termination of appointment) 

Leonardo A. Chua, Professor 7, College of Agriculture, effective 
31 May 2003 (compulsory retirement) 

Emmanuel T. Cuaresma, University Researcher II, College of Public 
Affairs, effective 21 June 2003 (compulsory retirement) 

Ma. Pacita S. del Rosario, Assistant Professor 7, College of Human 
Ecology, effective 17 May 2003 (optional retirement) 
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Delfin B. dela Cueva, Agricultural Technician II, College of 
Agriculture, effective 2 May 2003 (death) 

Violeta G. Demillo, Instructor’2, College of Arts and Sciences, 
effective 31 May 2003 (resignation) 

Jasmine E, Dimayuga, Instructor 1, College of Arts and Sciences, 
effective 31 May 2003 (resignation) 

Ma. Rochelle G. Divinagracia, Assistant Professor 6, College of 
Economics and Management, effective 31 May 2003 (resignation) 

Bernarda M. Elec, Assistant Professor 7, College of Arts and 
Sciences, effective 1 May 2003 (resignation) 

Luisito C. Eroles, Laboratory Technician II, College of Agriculture, 
effective 18 April 2003 (compulsory retirement) 

Ma. Victoria O. Espaldon, Professor 2, SESAM, effective 1 June 
2003 (transfer) 

Menchie R. Gapasin, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Felisa U. Garcia, Utility Worker II, Office of the Vice-Chancellor 
for Community Affairs, effective 18 May 2003 (optional retirement) 

Jofelle Gascon, Instructor 4, College of Engineering and Agro- 
Industrial Technology, effective 31 May 2003 (resignation) 

Elvis Geneston, Instructor 2, College of Arts and Sciences, effective 
1 June 2003 (resignation) 

Ann Inez N. Geronilla, Professor 12, College of Arts and Sciences, 
effective 1 June 2003 (optional retirement) 

Redentor D. Isles, Instructor 1, College of Arts and Sciences, 
effective 31 May 2003 (resignation) 

Casiano Jaurigue, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Aureliano T. Javier, Cashier I, Office of the Vice-Chancellor for 
Administration, effective 1 June 2003 (optional retirement) 

Jonalou SJ. Labor, Instructor 2, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Elino A. Lagman, Laborer II, College of Agriculture, effective 2 
May 2003 (optional retirement) 

Raquel Lapiz, University Research Associate 1, College of Arts and 
Sciences, effective 28 April 2003 (resignation) 

Charisma V. Lattao, Intructor 2, College of Arts and Sciences, 
effective 1 June 2003 (termination of appointment) 

Leonell Lijauco, University Research Associate 1, College of 
Engineering and Agro-Industrial Technology, effective 5 May 2003 
(resignation) 

Mark Oliver S. Llangco, Instructor 2, College of Arts and Sciences, 
effective 1 June 2003 (expiration of appointinent) 

Susan Lucero, Assistant Professor 4, College of Public Affairs, 
effective 29 May 2003 (resignation) 

Atanacio $. Magpantay, Records Officer 1, Office of the Vice- 
Chancellor for Administration, effective 2 May 2003 (optional retirement) 

Christiane Lee T. Malumag, Instructor 1, College of Arts and 
Sciences, effective 1 June 2003 (termination of appointment) 

Felipe S. Manalo, Jr., Security Guard III, Office of the Vice- 
Chancellor for Community Affairs, effective 1 May 2003 (optional 
retirement) 

Anna Christina C. Manuel, Instructor 2, College of Economics and 
Management, effective 23 May 2003 (expiration of appointment) 

Amando A. Melodillar, Utility Worker I, College of Agriculture, 
effective 17 April 2003 (death) 

Mario S. Miranda, information Technology Officer 1, College of 
Agriculture, effective 24 May 2003 (compulsory retirement) 

Ma. Cristina C. Morales, Instructor 2, College of Arts and Sciences, 
effective 31 May 2003 (expiration of appointment) 

Gregorio G. Nalzaro, Laborer II, College of Agriculture, effective 
30 April 2003 (death) : 

Ligaya P. Neri, Administrative Officer 1, College of Veterinary 
Medicine, effective 4 May 2003 (compulsory retirement) 

Angelita S. Obordo, Associate Professor 7, College 
Sciences, effective 8 May 2003 (compulsory retirement) 


of Arts and 


Neila M. Paglinawan, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (termination of appointment) 

Aldwin Chester A. Palomo, Instructor 1, College of Arts and 
Sciences, effective 1 June 2008 (resignation) 

Ma. Theresa T. Payongayong, Assistant Professor 3, College of 
Arts and Sciences, effective 15 June 2003 (transfer) 

Florencia B. Penamora, College Librarian III, College of Forestry 
and Natural Resources, effective 16 April 2003 (optional retirement) 

Jocelyn A. Pineda, Instructor 2, College of Arts and Sciences, 
effective 1 June 2008 (resignation) 

Isagani R. Ramos, Budget Officer II, Office of the Vice-Chancellor 
for Planning and Development, effective 28 June 2003 (compulsory 
retirement) 

Jerome Robles, Instructor 3, College of Arts and Sciences, effective 
1 June 2003 (termination of appointment) 

Ma. Rovilla D. Sudaprasert, Assistant Professor 1, College of 
Development Communication, effective 30 June 2003 (resignation) 

Jay F. Ticar, Instructor 1, College of Arts and Sciences, effective 1 
April 2003 (resignation) 

Florece O. Tolentino, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (expiration of appointment) 

Jacqueline P. Velasco, Instructor 2, College of Arts and Sciences, 
effective 31 May 2003 (expiration of appointinent) 

Neilyn O. Villa, Assistant Professor 1, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 


U.P. Manila 
2002 


Pgnnis Adalla Asantor, Nursing Attendant II, Philippine General 
Hospital, effective 1 November 2002 (optional retirement) 

Loida Sundiam Evangelista, Nurse III, Philippine General Hospital, 
effective 1 August 2002 (resignation) 


1* Quarter 2003 


Wilma Favila Brillantes, Nursing Attendant I, Philippine General 
Hospital, effective 28 February 2003 (resignation) 

Elnora E. Duque, Professor 8, College of Public Health, effective 
15 March 2008 (retirement) 

Christopher P. Espina, Authority to Teach, College of Public 
Health, effective 28 March 2003 (expiration of appointinent) 

Consuelo Gigante Estavillo, Nutritionist Dietitian V, Philippine 
General Hospital, effective 1 January 2003 (resignation) 

Oliver CA. Ilanan, Lecturer 1, College of Arts and Sciences, effective 
28 March 2003 (expiration of appointment) 

Melba Brozala Laeno, Nursing Attendant li, Philippine General 
Hospital, effective 28 February 2003 (resignation) 

Prosperidad C. Luis, Authority to Teach, College of Public Health, 


effective 28 March 2003 (expiration of appointinent) 
Mary Jane R. Montemor, Full-time Fellow, Central Administration, 


effective 31 March 2003 (expiration of appointment) 
Gary Louie A. Nicomedes, Clinical Associate Professor and 
Attending Family Physician, College of Medicine, effective 28 March 


2003 (resignation) 1. 
Margarita Gerarcas Polizon, Nursing Attendant I], Philippine 


General Hospital, effective 27 January 2003 (resignation) 
Joy Christopher Madrigal Ruedas, Radiologic Technologist II, 
Philippine General Hospital, effective 31 March 2003 (non-renewal of 


appointment) 


2°4 Quarter 2003 


Mary Anne Barcelon Adona, Nurse Il, Philippine General Hospital, 
effective 1 April 2003 (resignation) 


24 U.P. GAZETTE 


Vol. XXXIV, No. 2 


Catherine A. Albano, Clerk II, College of Arts and Sciences, 
effective 1 May 2003 (expiration of appointment) 
Sheila S. Aliangan, Guidance Services Specialist I, Central 
Administration, effective 1 June 2003 (resignation) 
Mylene Franco Ampeso, Physical Therapist II, Philippine General 
Hospital, effective 21 May 2003 (resignation) 
Glenda Rivera Ancheta, Nurse Hl, Philippine General Hospital, 
effective 30 May 2003 (resignation) 
Angelito Cruz Andaya, Cash Clerk I, Philippine General Hospital, 
effective 6 May 2003 (dropped from the rolls) 
Amelia A. Aniceta, Student Records Evaluator II, College of Public 
Health, effective 11 May 2003 (retirement) 
Edgar Mamaradlo Antonio, Radiologic Technology II, Philippine 
General Hospital, effective 23 June 2003 (resignation) 
Emelita Villalon Arellano, Nurse I], Philippine General Hospital, 
effective 1 April 2003 (transfer to Supreme Court) 
Cherrie Tabufiar Aresta, Nurse II, Philippine General Hospital, 
effective 14 April 2003 (resignation) 
Remedios Labalan Baguio, Nursing Attendant II, Philippine 
General Hospital, effective 21 April 2003 (optional retirement) 
Deanna P. Baje, Information Officer I, College of Arts and Sciences, 
effective 1 May 2003 (resignation) 
Lilia Manalo Bautista, Nurse IV, Philippine General Hospital, 
effective 21 April 2003 (resignation) 
Odessah Fajardo Bautista, Nurse II, Philippine General Hospital, 
effective 30 June 2003 (resignation) 
Desiree Benjamin Bulaquifta, Nurse II, Philippine General 
Hospital, effective 15 May 2003 (resignation) 
Michael James Canonoy Busa, Medical Officer III, Philippine 
General Hospital, effective 9 April 2008 (resignation) 
Maria Verce! Siao Carreon, Nurse II, Philippine General Hc spital, 
effective 12 June 2003 (resignation) 
Maylene Hazelle Anne DF. Castell, Senior Lecturer 1, College of 
Arts and Sciences, effective 31 May 2003 (expiration of appointment) 
Chonalyn RE. Catacutan, Clerk 1, College of Pharmacy, effective: 
1 May 2003 (expiration of appointment) 
Jesusa Hernandez Chua, Nurse II, Philippine General Hospital, 
effective 20 May 2003 (resignation) 
Norberto C, Cruz IE, Lecturer 2, College of Arts and Sciences, 
effective 31 May 2003 (expiration of appointment) 
Lorade! Tecson Cua, Nurse 1, Philippine General Hospital, effective 
1 April 2003 (resignation) 
Cynthia Mendoza Decial, Nurse H, Philippine General Hospital, 
effective 1 April 2003 (resignation) 
Julie Ann Sison De Dios, Nurse IJ, Philippine General Hospital, 
effective 15 April 2003 (resignation) 
Maria Tracey R. De Guzman, Instructor 3, College of Pharmacy, 
effective 1 June 2003 (resignation) 
Ma. Lourdes Geronimo De Jesus, Nurse IV, Philippine General 
Hospital, effective 7 April 2003 (resignation) 
Maria Elisa Allado Dela Cruz, Medical Officer Il, Philippine 
General Hospital, effective 8 May 2003 (resignation) 
Manuel Julio D. Delos Reyes, Professorial Lecturer 1, College of 
Medicine, effective 1 June 2003 (expiration of appointment) 
John Dexter Remolador Diao, Nurse II, Philippine General 
Hospital, effective 21 May 2003 (dropped from the rolls) 
Lyzander A. Dilag, Lecturer 1, College of Allied Medical 
Professions, effective 31 May 2003 (expiration of appointment) 
Corazon S. Dimapilis, Utility Worker II, College of Arts and 
Sciences, effective 16 April 2003 (rettrement) 
Amalia Fua Domingo, Nurse II, Philippine General Hospital, 
effective 30 June 2008 (resignation) 
Paciencia Balo Duran, Public Relations Assistant, Philippine 
General Hospital, effective 2 May 2003 (compulsory retirement) 
Virgilio Mateo Eduardo, Nursing Attendant II, Philippine General 
-Hospital, effective 27 June 2003 (compulsory retirement) 


Rhodora Ong Escalada, Nurse II, Philippine General Hospital, 
effective 7 April 2003 (resignation) 

Rosemarie Ricafrente Esplana, Nurse II, Philippine General 
Hospital, effective 15 June 2003 (resignation) 

Liberty B. Fajutrao, Associate Professor 5 (part-time) College of 
Medicine, effective 1 April 2003 (resignation) 

Maritess Roda Ferriol, Nurse Il, Philippine General Hospital, 
effective 9 June 2003 (resignation) 

Tarlochan Kaur P. Gailan, Associate Professor 7 (part-time), 
National Teacher Training Center for the Health Professions, effective 
30 June 2003 (restgnation) 

Marilyn Ducay Galac, Nursing Attendant II, Philippine General 
Hospital, effective 23 April 2003 (optional retirement) 

Ace Victor B. Garcia, Lecturer 1, College of Allied Medical 
Professions, effective 31 May 2003 (expiration of appointment) 

Bramante Calapini Garcia, Data Entry Machine Operator II, 
Philippine General Hospital, effective 12 May 2003 (optional retirement) 

Natalia Davin Garcia, Clerk II, Philippine General Hospital, 
effective 14 April 2003 (non-renewal of appointment) 

Redd Charles Balisican Gauna, Nurse Il, Philippine General 
Hospital, effective 27 April 2003 (resignation) 

Macaria Campos Go, Laboratory Technician III, Philippine General 
Hospital, effective 11 April 2003 (compulsory retirement} 

Celeste Leiden G. Gruezo, Instructor 2, College of Arts and 
Sciences, effective 1 June 2003 (expiration of appointment) 

Donna Joy Carpio Gurne, Nurse H, Philippine General Hospital, 
effective 2 May 2008 (resignation) 

Elizabeth Defensor Ingal, Medical Technologist II, Philippine 
General Hospital, effective 17 May 2003 (resignation) 

Rosalynne Torres Javier, Nurse II, Philippine General Hospital, 
effective 10 June 2003 (resignation) 

Ireneo V. Labilles, Instructor 1, College of Allied Medical 
Professions, effective 31 May 2003 (expiration of appointment) 

Consuelo Manjares Latayan, Communication Equipment Operator 
IH, Philippine General Hospital, effective 11 April 2003 (optional 
retirement) 

Ma. Elma B. Lim, University Research Associate II, Central 
Administration, effective 14 April 2003 (resignation) 

Ernesto Pinili Limbo, Utility Worker IL, Philippine General 
Hospital, effective 12 May 2003 (resignation) 

Patrick Martinez Maglalang, Nurse II, Philippine General Hospital, 
effective 30 May 2003 (resignation) 

Anthony M. Magsino, Instructor 6, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Ronald Allan Diaz Magsombol, Nurse Ii, Philippine General 
Hospital, effective 8 April 2003 (death) 

Janette Lubos Manguilin, Nurse I, Philippine General Hospital, 
effective 23 June 2003 (resignation) 

Deanna Kathrina Z. Maranion, Instructor 3, College of Allied 
Medical Professions, effective 31 May 2003 (expiration of appointment) 

Dannette Referente Marbella, Nurse Il, Philippine General 
Hospital, effective 1 April 2003 (resignation) 

Julieta Sagon Marquez, Master Tailor IJ, Philippine General 
Hospital, effective 8 April 2003 (compulsory retirement) 

Caroline A. Meriales-Fischl, Assistant Professor 1, College of Allied 
Medical Professions, effective 1 June 2003 (resignation) 

Luningning Santos Mijares, Master Tailor H, Philippine General 
Hospital, effective 23 June 2003 (compulsory retirement) 

Maria Theresa ES. Montales, Instructor 2, College of Arts and 
Sciences, effective 1 June 2003 (resignation) 

Rogelio Roco Nicolas, Jr., Nurse II, Philippine General Hospital, 
effective 30 April 2003 (resignation) 

Virgilio R. Oblepias, Professor 5 (part-time), College of Medicine, 
effective 15 April 2003 (retirement) 

Romulo Erwin Dela Cruz Oca, Nurse IIL, Philippine General 
Hospital, effective 21 April 2003 (resignation) 
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Sharon Reyes Ofiaza, Medical Officer III, Philippine General 
Hospital, effective 14 April 2003 (resignation) 

Ola Marie T. Olalia, Instructor 4, College of Pharmacy, effective 1 
June 2003 (resignation) 

Dominic Torralba Paguio, Nurse il, Philippine General Hospital, 
effective 2 June 2003 (transfer to UPCN) 

Marie Chris D. Palafox, Instructor 2 (part-time), College of Allied 
Medical Professions, effective 31 May 2003 (expiration of appointment) 

Romeo Le Poblete, Nurse II, Philippine General Hospital, effective 
15 May 2003 (resignation) 

Alfredo T. Ramirez, Professor 12, College of Medicine, effective 
13 April 2003 (death) 

Amelia Barrera Regida, Accounting Clerk II, Philippine General 
Hospital, effective 1 June 2003 (resignation) 

Edmunda B, Rillon, Associate Professor 3, College of Public Health, 
effective 15 April 2003 (retirement) 

Rina Cameglia Roldan, Nurse III, Philippine General Hospital, 
effective 20 April 2003 (resignation) 

Edwin Tan Rondina, Utility Worker II, Philippine General 
Hospital, effective 2 April 2003 (resignation) 

Elmira Cuya Saguil, Medical Officer II, Philippine General 
Hospital, effective 31 May 2003 (resignation) 

Pierre Hannah Angelin Say, Physical Therapist II, Philippine 
General Hospital, effective 1 April 2003 (resignation) 

Mary Grace Dimitui Sinio, Nurse II, Philippine General Hospital, 
effective 1 April 2003 (resignation) 

Caroline Helen Bumatay Sytian, Medical Officer III, Philippine 
General Hospital, effective 1 June 2003 (resignation) 

Rona Dimaculangan Tolentino, Project Development Officer I, 
Philippine General Hospital, effective 17 May 2003 (non-renewal of 
appointment) 

Belia Santos Venturanza, Nurse II, Philippine General Hospital, 
effective 4 May 2003 (resignation) 

Mirasol R. Verallo, Lecturer 2, College of Arts and Sciences, 
effective 31 May 2003 (expiration of appointment) 

Rodelina Deriada Verzosa, Nurse II, Philippine General Hospital, 
effective 22 April 2003 (resignation) 

Shiela Guita Viado, Nurse II, Philippine General Hospital, effective 
5 June 2003 (resignation) 

Christopher Quiambao Victorio, Medical Officer iil, Philippine 
General Hospital, effective 21 April 2003 (resignation) 

Alexander Bacatio Villaluna, Nurse II, Philippine General Hospital, 
effective 26 April 2003 (resignation) 

Orestes Tampoc Villegas, Nurse Ii, Philippine General Hospital, 
effective 5 June 2003 (resignation) 

Roberto §. Vitancol, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (resignation) 

Carlo Jose Lopez Zenarosa, Medical Officer III, Philippine General 
Hospital, effective 4 April 2003 ( resignation) 


U.P. Visayas 
1° Quarter 2003 


Marco Antolin M. Encomio, Computer Technician, U.P. Tacloban 
College, effective 1 January 2003 (expiration of appointment) 

Efren Eduardo C. Flores, Professor 7, College of Fisheries and Ocean 
Sciences, effective 11 February 2002 (retirement) 

Sharon G. Gargaritano, University Research Associ Col 
of Fisheries and Ocean Sciences, effective 1 January 2003 (expiration of 


ate 1, College 


intment) 
‘a Lemuel I. Gatchalian, Medical Consultant (part-time), U.P. Tacloban 


College, effective 1 January 2008 (expiration of appointment) 


2-4 Quarter 2003 


Faith L. Alcantara, University Research Associate I, College of 
Fisheries and Ocean Sciences, effective 16 April 2003 (expiration of 
appointment) 

Roberta V. Babali, Household Attendant II, U.P. Tacloban College, 
effective 7 June 2003 (retirement) 

Ed Christian G. Ballada, Clerk II, Campus Development and 
Maintenance Office, effective 1 May 2003 (expiration of appointment) 

Ida A. Batan, Assistant Professor 3, U.P. Tacloban College, effective 
28 April 2003 (retirement) 

George B. Bercades, Assistant Professor 4, College of Arts and 
Sciences, effective 1 April 2003 (retirement) 

Danilo L. Billanes, Assistant Professor 1, College of Arts and 
Sciences, effective 1 June 2003 (retirement) 

Olivia O. Butalid, Clerk II, U.P. Cebu College, effective 1 June 2003 
(resignation) 

Arnold G. Diaz, Instructor 1, College of Arts and Sciences, effective 
1 June 2003 (expiration of appointment) 

Queenielyn B. Dorado, Clerk Il, Supply & Property Office, effective 
9 June 2003 (expiration of appointment) 

Teresa Gigi F. Eboras, Assistant Professor 3, U.P. Cebu College, 
effective 16 June 2003 (resignation) 

Lucil B. Gabucan, Instructor 1, U.P. Cebu College, effective 1 June 
2003 (expiration of appointment) 

Edgar Y. Germa, Instructor 2, College of Arts and Sciences, effective 
1 June 2003 (retirement) 

Lavenia E. Gomez, Clerk II, Sentro ng Wikang Filipino, effective 9 
May 2008 (expiration of appointment) 

Ma. Liezl O. Lanante, Instructor 1, U.P. Tacloban College, effective 
1 June 2003 (expiration of appotntiment) 

Roel B, Lauron, Assistant Professor 1, U.P. Cebu College, effective 
1 April 2003 (resignation) 

Christopher J, Misajon, Instructor 1, U.P. Cebu College, effective 
J} yune 2003 (resignation) 

Mervyn J. Misajon, Associate Professor 5, College of Management, 
effective 1 June 2003 (retirement) 

Jera Marie S. Oporto, Dentist (part-time), U.P. Cebu College, 
effective 16 April 2003 (resignation) 

Urbana J. Paman, Associate Professor 5, College of Arts and 
Sciences, effective 1 June 2003 (retirement) 

Cristabel Rose F. Parcon, Instructor 1, College of Arts and Sciences, 
effective 1 June 2003 (expiration of appointment) 

Henry E. Rendaje, Supply Officer III, Supply & Property Office, 
effective 4 June 2003 (retirement) 

Myra S. Simba, Clerk I, College of Management, effective 5 May 
2003 (transferred to other government agency) 

Cherry Lyn C. Sta. Romana, Assistant Professor 1, U.P. Cebu 
College, effective 1 April 2003 (resignation) 

Cynthia J. Ticao, Associate Professor 1, College of Arts and Sciences, 
effective 30 June 2003 (retirement) 

Ralph E. Townsend, Visiting Professor, College of Fisheries and 
Ocean Sciences, effective 1 April 2003 (expiration of appointment) 

Pio G. Yap Jr., Associate Professor 1, U.P. Tacloban College, 
effective 31 March 2003 (retirement) 

Hector D. Zosa, Assistant Professor 7, U.P. Cebu College, effective 


1 May 2003 (retirement) 
U.P. Mindanao 


Esteban A. Acasio II, Clerk 11, UL-OECS, effective 1 June 2003 


(non-renewal) 
Rhoda P. Agdeppa, 
Mathematics, effective 1 June 2003 (no 


Assistant Professor 1, College of Science and 
n-renewal) 
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Melbourne Angelo, HRM Aide, HRDO, effective 1 April 2003 
(resignation) 

Agnes H. Antone, Instructor 3, College of Science and Mathematics, 
effective 1 June 2003. (non-renewal) 

Isilyn C. Cabbarubias, Instructor 5, College of Science and 
Mathematics, effective 1 June 2003 {non-renewal) 

Josephine K. Calag, University Extension Specialist II, OECS, 
effective 1 June 2003 (non-renewal) 

Rogelio V, Cuyno, Professor 12, College of Humanities and Social 
Sciences, effective 14 April 2003 (retirement) 

Tiffany Freires, Instructor 6, College of Humanities and Social 
Sciences, effective 1 June 2003 (non-renewal) 

Lorina A. Galvez, Instructor 6, College of Science and Mathematics, 
effective 9 April 2003 (resignation) 

Yevgeny L. Honrade, University Extension Specialist I, OECS, 
effective 1 May 2003 (resignation) 

Belen P. Inderio, Instructor 3, College of Science and Mathematics, 
effective 1 June 2008 (non-renewal) 


Manuel L. Javier, Associate Professor 1, School of Management, 
effective 1 June 2003 (non-renewal) 


U.P. Open University 


Alessandro Gibe Torres, Information Systems Analyst I, ONTELL, 
effective 1 April 2003 (end of contract) 


U.P. Baguio 


Juan L. Agoo, Jr., Mechanic IIL, effective 23 May 2003 (retirement) 

Marcelino M. Tamayo, Construction & Maintenance General 
Foreman, effective 6 April 2003 (retirement) 

Elmer Antonio Ursolino, Instructor 1, effective 1 June 2003 (non- 
renewal of appointinent) 

Rose Natalie Frances Yabes, Instructor 7, effective 1 June 2003 
(resignation) 


HISTORICAL PAPERS AND DOCUMENTS 


A REAL U.P. FOR MINDANAO 
Reply to the U.P. Mindanao Position Paper 
Francisco Nemenzo 
President 
University of the Philippines 
21 April 2003 


I would like to thank you, authors of the position paper on UP. 
Mindanao that was presented to the Board of Regents in Bago Oshiro 
on 27 February 2003. The issues you raised are not unfamiliar to us 
because you had repeatedly raised them in our previous visits. Obviously 
we failed.to convince you, but { am very glad you have put your 
arguments in writing. This gives mea chance to explain at greater length 
and in greater depth. 

The underlying misconceptions in your position paper probably 
stem from a lingering suspicion that I am unsympathetic to U.P. 
Mindanao. My decisions and those of my Vice Presidents seem to be 
interpreted in this light, as if we are deliberately treating your school 
with benign neglect. Let me therefore face this issue squarely before | 
respond to your main points. 


The Quest for Academic Excellence 


During the search for U.P. President, the rumor circulated that I 
was out to abolish U.P. Mindanao. Worried that this would cause undue 
anxiety, I took the first opportunity to go to Davao, At the 1999 alumni 
reunion I gave a public assurance that U.P. Mindanao is here to stay 
and promised that it will not be just U.P. in name but U.P. in reality, 
U.P. in substance. 

In line with that promise, U.P. Mindanao is always taken into 
account in our efforts to stop the drift to mediocrity. One of my earliest 
instructions to all CUs called for a reexamination of their academic 
programs with the view to improving the deficient ones and discarding 
those that are beyond repair. Sub-standard programs have no place 
anywhere in the U.P. System. Their existence devalues the U.P. diploma 
and they are also a grave injustice to the students whose parents expect 
us to provide them good education. With the support of the Board of 
Regents, I also laid down the policy that henceforth no degree program 


would be instituted unless the proponent unit can show it has an 
adequate core faculty in place and a realistic pian for acquiring the 
necessary instructional facilities, 

Since the former U.P. Mindanao Chancellor persistently pleaded 
for the institution of new degree programs, including medicine and 
engineering, the Vice Presidents and I patiently explained to him the 
need for U.P. Mindanao to define its focus. While his vision of a 
comprehensive university is worth pursuing as a long-term goal, the 
better path of wisdom is to develop first its capability in a few areas that 
are most relevant to the region. It is unwise to venture into several 
areas at once, especially if there is no assurance of sustainability and 
little prospect of achieving academic excellence. 

Furthermore, we reminded him of our commitment to the other 
education institutions in Mindanao that initially viewed our entry as a 
threat. We had assured them that U-P. is going there not to compete but 
tocomplement. U.P. Mindanao should only offer innovative programs, 
not duplicate what the other schools in the region are already doing 
and doing well. 

Being newly established is no excuse for having programs with 
skeletal facilities and inadequate faculty. Of course, a new unit deserves 
special assistance. I will show how the U.P. System has gone out of its 
way to assist U.P. Mindanao to rise up to the University’s academic 
standards, not to relax these standards to accommodate its inadequacies. 
Precisely because it is new, U.P. Mindanao should be concerned about 
its reputation. Having programs that suffer in comparison to those of 
other schools in Davao is an invitation to ridicule. 

On several occasions the Vice Presidents had to give the U.P. 
Mindanao officials some kind of personalized tutoring on how things 
are done according to government and University regulations. Once 
we had to set aside the prescribed procedure because U.P. Mindanao 
recommended students for graduation without its University Council 
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instituting the subjects that were copied from the other Constituent 
Universities (CUs). 


Distribution of Resources 


You ask that U.P.’s resources be redistributed to favor U.P. 
Mindanao. I can only go so far as to assure you that we will try our best 
to procure funds from other sources, and stretch whatever we have now 
to provide U.P. Mindanao with what it needs to implement a focused 
development plan. But this should not be done at the expense of other 
U-P. units. 

Since the law creating U.P. Mindanao appropriated only P20 
million, funds from elsewhere in the U.P. System had to be diverted. 
The financial records show that in 1996 (when U.P. Mindanao began 
full swing operation) U.P. Diliman suffered the most severe cut in its 
MOOE allotment. This engendered considerable misgivings. Itis unwise 
to put U.P. Mindanao in that light because as a young institution, it will 
need the help of the older units of the University. 

In exploratory talks with potential funding agencies, I always try 
to interest them in U.P. Mindanao; but almost always they prefer to 
collaborate with departments and colleges that already have a track 
record. When Pacific Consultants, a Japanese firm that built a new 
campus for the University of Gadja Mada in Indonesia, responded 
positively, I brought the CEO of its Philippine subsidiary to Davao. He 
was quite impressed, but the sharp downturn of the Japanese economy 
dimmed the immediate prospect of assistance from that end. The best 
prospect at the moment is House Bill 5252 filed by Congressman Ruy 
Elias Lopez. This seeks to appropriate P500 million for U.P. Mindanao 
over a five-year period. | strongly endorsed this bill, which has been 
approved by the House committee on higher education. Let us all work 
for its passage. 

As you know, the Senate finance committee slashed the U.P. budget 
in 2000. This prompted us to take a hard look at our system of financial 
management, and exercise that resulted in the adoption of a rational 
allocation formula for MOOE. We pared down our administrative 
expenses to protect the academic programs from bearing the burden of 
the budget cut. If U.P. Mindanao had its total budget reduced, it was 
because in previous years it was spending a disproportionate amount 
for administration. Let me emphasize, however, that its academic 
programs were spared. 

Most badly hit by this financial management reform was my own 
office and the other System offices. I didn’t see the logic of having an 
enormous discretionary fund since the Office of the President is not 
running any academic program. As well, many programs under my 
office were devolved to the CUs where they properly belong. What we 
saved as a consequence of these measures augmented the CU budgets. 
These measures also enabled us to create special funds that all CUs can 
access by submitting realistic proposals in line with our modernization 
program. If U.P, Mindanao comes up witha focused development pian, 
it can tap these special funds. 

The MOOE allocation formula was never applied mechanically. It 
cannot be said that the small CUs - like U.P. Mindanao - were 
disadvantaged by the application of this formula because, in fact, we 
have made adjustments for them. For example, every year U.P. 
Mindanao gets P4.39 million in addition to its due according to the 
formula. In the last two years we have also given P1 million a year to 
enrich its library collection. Only U.P. Mindanao and other small 
campuses enjoy this privilege because we realize that, having fewer 

students (many of whom are STFAP beneficiaries) the library fees they 
collect are insufficient. For the same reason, we have been giving UP. 


Mindanao additional funds for computers. 


Size and Quality 


Your position paper argues that “UP. Min’s ability to serve 


Mindanao is limited by its size and resources.” Of course, the larger the 
CU, the larger its total budget. U.P. Diliman has the largest budget 
because it has the largest student population, more than half of the 
students in the U.P. System. But more important than the total budget 
is its proportion to recurrent expenditures. On a per capita basis, U.P. 
Mindanao gets P69,000 per student per year. Itranks third in per capita 
allocation, surpassed only by U.P. Los Barios and U.P. Manila (the latter 
have several laboratories which are very expensive to maintain). 
Contrary to your assumption, enlarging the student population will not 
necessarily enhance a school’s capacity to serve. Some diploma mills 
are very large but they are doing great disservice to the country by 
creating an abundance of unemployable (because half-baked) graduates. 

You equate “resources” with funds. But more important are the 
human resources, i.e., a strong faculty. A massive infusion of funds will 
not necessarily attract the faculty who can do justice to U.P.’s name. We 
will not relax the standards of faculty recruitment, promotion and tenure 
just to enlarge a particular unit. My stand on this issue is clear and 
unequivocal: “Better small but excellent.” 

Theoretically we can assemble a strong faculty if our salaries are 
big enough to entice well-trained people with scholarly inclinations. 
Unfortunately, the Salary Standardization Law makes it difficult to 
recruit the best and brightest of our own graduates, and even more 
difficult to retain them. Of course, the problem is greater in U.P. 
Mindanao because of the opportunity cost that relocation would entail, 
and this is worsened by the recent spate of bombings. 

Yet we have tried. Upon my recommendation the Board of Regents 
increased the financial incentives for faculty members of other CUs to 
teach in U.P. Mindanao. I talked to young faculty members who have 
the pioneering spirit, especially those who come from the south. | even 
hosted a dinner for them at the Executive House where Chancellor de 
Ungria and I tried to excite them about the challenges of teaching in 
U.P. Mindanao. Some of those who responded to this recruitment drive 
are now with you (including your Vice-Chancellor for Academic Affairs), 
nonetheless they are still too few to justify a significant increase in the 
size of U.P. Mindanao. 

Please do not ask me to take away from the older and larger CUs 
the resources they need for modernization. J have to worry about U.P. 
in general. For U.P. to catch up with its counterparts in Asia, we must 
pour in resources to departments and colleges whose faculty profile and 
performance hold the brightest promise of matching the best in Asia. If 
we spread our resources evenly without regard for potential for 
excellence, we will get stuck in the mire of mediocrity. 


BS Economics and Biosystems Engineering 


You complain about our decision to phase out the popular BS 
Economics program. Do not forget the reason for suspending the 
admission of freshmen to this program. We were compelled to make 
this painful decision because the only economists in the faculty resigned. 
I would have been remiss in my duty had I turned a blind eye at the 
monumental anomaly of economics being taught to economic majors 
by non-economists! | am glad that some properly-trained economists 
(including a Ph.D. who did his graduate studies in the universities of 
Purdue and Sydney) have since joined (or expressed the intention to 
join) the U.P. Mindanao faculty. Once we are convinced that they mean 
to stay, we will consider resuming the intake of new students to BS 
Economics. 

It was not out of prejudice that we rejected U.P. Mindanao’s 
proposal for a five-year undergraduate program 1n Biosystems 
Engineering. We had to be consistent with the principle 1 explained 
earlier, We insist on having enough qualified faculty in place to ensure 

inability of a program. 
ia tigate Laas proposal was doubtless innovative, 
but also unrealistic. It would require more than 200 academic units, 
which is way beyond the requirements of courses normally offered in 
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U.P. Furthermore, it would need seven laboratories, which implies 
enormous funding. As described, the program is extremely specialized 
and it would admit only the “best students.” Where will the “best 
students” come from, considering that the cut-off for admission to U.P. 
Mindanao in the UPCAT is the lowest in the U.P. System? 


Capital Outlay 


You made a big issue of the fact that U.P. Mindanao received zero 
capital outlay in 1999-2002, while the System received P529.4 million. 
Let me inform you that part of this amount came from the Country wide 
Development Funds of some legislators for buildings in Diliman. They 
could not be used for any other purpose. But the biggest bulk is a 
donation of the Spanish Government to the Philippine General Hospital 
for the construction and equipment of the Jose Rizal Eye Center. We 
would have been involved in an international scandal had we diverted 
even a small portion of that to U.P. Mindanao. 

As we repeatedly explained in our previous dialogues, the 
Department of Budget and Management refuses to grant capital outlay 
to any government agency, U.P. included. Since the DBM adopted this 


austerity measure, the only way to get capital outlay is by special 
legislation, or by persuading some senators or congressmen to donate 
their pork barrel. U.P. Mindanao has, in fact, utilized the latter method 
for the Robert Jaworski Sports Center. Congressman Ruy Elias Lopez’ 
bill, as mentioned earlier, is our best hope. 


In Conclusion 


Itis prudent for U.P. Mindanao to grow through the natural process. 
U.P. Baguio is a model for institution building. It was recently elevated 
to the status of a Constituent University after several decades of existence 
as a college. [t gradually built up a fairly strong faculty, identified its 
niche in the Cordillera region and, in response to our call, reviewed and 
reformed its curricula. Such a unit will have no problems continuing its 
programs or attracting a steady stream of students. 

Let me reiterate: It was never the intent of my administration to 
abolish U.P. Mindanao. But we insist that U.P. Mindanao meet the 
academic standards for which U.P. is known. What we want to build is 
an authentic U.P. in Mindanao, an institution that the people of this 
region expect and deserve. 


ANG KATOTOHANAN SA COLA 
Mula kay Pangulong Francisco Nemenzo 
29 Mayo 2003 


Bago lumala ang umbagan at samaan ng loob sa ating pamantasan nang 
dahil sa usapin sa Cost of Living Allowance o COLA, alamin natin ang 
katotohanan: ‘ 


1. PABOR ANG BOARD OF REGENTS (BOR) sa pagbabayad ng back COLA. 
Batid ng ating pamunuan kung gaano kahirap ang buhay ngayon, kung kaya’t’ 
sinisikap nitong mahanapan ng lunas ang mga karaingan ng ating mga 
empleyado. 

2. Ngunit HINDI LAMANG ANG BOR ang magdedesisyon sa COLA. 
Kailangan ring sumang-ayon ang Commission on Audit (COA), na 
nagpapasya kung legal o hindi ang ating mga binabayaran. At nariyan pa 
ang Department of Budget and Management (DBM), na nagpalabas ng 
kanilang sariling circular na nagbabawal sa mga ahensiya ng pamahalaan na 
magbayad ng back COLA. 

3. Sakaranasan ng mga ahensiya ng pamahalaan na nagbayad na ng back COLA 
sa kanilang mga kawani, IPINAGBAWAL AT PINABABAWI NG COA ANG 
COLAng naibigay na. Nangyari na ito sa Commission on Higher Education, 
sa Department of Social Welfare and Development, at sa Benguet State 
University. Kahit mismo ang Philippine Association of Corporate State 
Auditors ay hindi rin pinayagan ng COA na magbayad ng back COLA. 
Malapit nang KALTASAN ANG SAHOD ng mga empleyadong binayaran 
ng back COLAng ipinagbawal ng COA. 

4. Dahil dito, minabuti ng BOR na DUMULOG SA KORTE SUPREMA at 
himukin itong isaisantabi ang posisyon ng DBM at ng COA. Maigi nang 
matiyak natin mula sa pinakamataas na hukuman ng bayan kung legal nga 
ba talaga o hindi ang pagbayad ng back COLA. Malaking bagay sana ang 
tulong na ibinigay sa atin ni Regent Abraham Sarmiento, na dating miyembro 
ng Korte Suprema at nakauunawa sa mga pamamalakad nito. Subalit nasaktan 
si Regent Sarmiento sa ipinamalas sa kaniya ng ilang demonstrador noong 
Abril 14, kaya nagbitiw siya bilang ating abugado. Sana’y hindi na maulit 
ang nga ganitong pangyayari, na walang naitutulong sa ating kaso. 

Gayunpaman, irerekomenda ko sa BOR na ipagpatuloy natin ang ating laban 
sa Korte Suprema upang mabigyan tayo ng kapangyarihang magbayad ng back 

COLA. Ito pa rin ang pinakamahusay at pinakamaayos na paraan upang ating 

matamo ang tunay na hustisya. 

Magpakahinahon tayo, at magkaisa tayo sa ating mithiin. KUMILOS TAYO 

NANG MAAYOS, HINDI NANG PADALOS-DALOS. Maraming salamat po. 
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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-03-42: Modified Task Description 
TO: Members of Search Committees 


In previous issuances, the Search Committees were instructed to 
select three (3) nominees for recommendation to the President. This is 
now being modified to reduce pressures on you to screen out some names 
or ensure the inclusion of others. You should now concentrate on the 
most important task of gathering information which, in your judgment, 
will help the appointing authorities make a wise choice. Please submit 
the names of ALL nominees and assess their qualifications in relation to 
the needs of the unit concerned. 

Thank you. 

3 September 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-03-44: Reconstitution of the Personnel 
Committee for University Administration Offices 
TO: The Vice President for Administration, Chairman - ex officio 
The Director, HRDO Diliman, Member - ex officio 
Ms. Azucena Cabrales - Member 
Representative of AUPWU - Member - ex officio 


The Personnel Committee for University Administration offices is 
hereby reconstituted effective immediately to serve as advisory body to 
the President on the following personnel concerns: 

1. Original appointment/renewal/ permanency 
2. Promotions/Reclassification/ Upgrading of positions 

Non ex officio members of the Committee shall serve for a period 
of two years unless sooner terminated. 

The committee and its support staff shall be entitled to honoraria 
at rates approved by the Board of Regents for standing committees. 

11 September 2003 
(Sgd.) MARTIN V. GREGORIO 
Officer-in-Charge of the University 


Administrative Order No. FN-03-45: Renewal of Designation as 
Chairman and Members of the Board of Overseers 


Your designation as Chairman and members of the Board of 
Overseers of the University Hotel is hereby renewed until further notice. 
You shall continue to receive the same entitlement as you used to enjoy. 

I expect you to make the Hotel more hospitable and efficient in 
delivering quality service to its guests and clients and at the same time 
maximizing its contribution to the University. 


15 September 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-03-49: Establishment of the System 
Committee on Interactive Learning 
TO: Vice President for Academic Affairs (ex officio) 
Director/ Coordinator of the Interactive Learning Center of 
all CUs (ex officio) 
Director/Coordinator of CU Computer Center or its 
equivalent 


With the Vice President for Academic Affairs as Chair, please 
constitute yourselves into the System Conunittee on Interactive Learning 
with the following functions: 


1. To recommend to the President policies and standards that will 
govern the quality and production of learning materials; 

2. ‘To formulate guidelines for the implementation, monitoring and 
evaluation of instructional media projects; 

3. To recommend to the President the approval of proposals for 
the development of learning materials; 

4. To enforce the University’s intellectual property rights policy 
and settle issues relating to it; 

5. To provide opportunities for sharing materials across CUs; and 

6. To organize system-wide workshops or gatherings to discuss 
new technologies and their applications, present materials 
developed by the various Centers and related concerns. 

The Committee shall meet at least once a semester and shall be 
entitled to honoraria at rates set by the Board of Regents for standing 
committees. When the Committee sits as a review body to evaluate 
proposals for grants, its members shall be entitled to the honorarium 
rate of the Level 2 ad hoc committee. Other expenses shall be charged 
to the Office of the Vice President for Academic Affairs. 

25 September 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


MEMORANDA 
Memorandum No. FN-03-32: Selection of Nominees for Faculty Regent 


Pursuant to the provisions of Executive Order No. 204-A of 
President Corazon C. Aquino appointing one Regent to represent the 
faculty, I ask the faculty members, through their respective Chancellors, 
to participate in the selection of the next Faculty Regent, whose term 
will begin on 1 January 2004. 

The selection is rotated among the constituent universities and this 
time, it is the turn of a faculty regent from U.P. Diliman. 

Procedures/ Schedule to be followed: 

1. U.P. Diliman shall prepare a list of faculty members who are 
qualified as nominees and submit the same to the Office of the 
Vice President for Academic Affairs on or before Friday, 10 
October 2003. 

2. Each constituent university shall conduct the nomination process 
on Monday, 20 October 2003.” 

3. The names of all nominees from each constituent university and 
the number of endorsements received by each nominee shall be 
submitted to the Office of the Vice President for Academic Affairs 
on or before Wednesday, 29 October 2003. 

4, The Top five (5) nominees shall be determined by the Office of 
the President on the basis of the total results from ail the 
constituent universities. These nominees shall be requested to 
submit their biodata to the Office of the Vice President for 
Academic Affairs on or before Tuesday, 4 November 2003. 
Moreover, each of the final nominees shall be requested to submut 
his/her proposed plan for faculty welfare which he/she plans 
to push during his/her incumbency as Regent. Part of this paper 
shall be a statement on his or her understanding of the office of 
the Faculty Regent in the context of the condition of the 
University and the problems facing it. 

5. During the second and final round of nominations for the whole 


system on Wednesday, 12 November 2003, each faculty member 


shall choose only one name from among the top nominees. 


* Moved to Thursday, 23 October by virtue of MemorandumNo. FN-03-34: 
Extension of Deadline, Nomination Process for Faculty Regent, Round 1 


dated 16 October 2003 
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6. The results of the second and final rounds shall be submitted to 
the Office of the Vice President for Academic Affairs on or before 
Friday, 14 November 2003. The U.P. President shall recommend 
the top nominee to President Gloria Macapagal-Arroyo who shall 
appoint the faculty regent in accordance with law. 

7. Allregular faculty, full-time or part-time, permanent, temporary 
-or substitute, in active or on official leave (excluding lecturers, 
professorial lecturers, visiting professors/ lecturers, clinical 
professors, without compensation) are qualified to participate 
in the nomination process. In the case of professors emeriti, they 
may not be nominated. 


The nominee for faculty regent must be a permanent faculty 
member of the University and must have served the University for at 
least ten (10) years as faculty. Not eligible for nomination are those 
holding administrative positions (unless he/she resigns from his/her 
position before the second round of nominations) nor those on such 
leave from the University as would prevent them from serving as faculty 
regent. 

Thank you for your cooperation. 

22 September 2003 
(Sgd.} FRANCISCO NEMENZO 
President 


DECISIONS OF THE BOARD OF REGENTS 


1172ND MEETING, 1 JULY 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 

UNIVERSITY OFFICIALS 
U.P. System 

Prof. Evelyn (Leo) D. Battad, original additional assignment as 
University General Counsel, effective 1 July 2003 to serve at the pleasure 
of the President 

UP. Baguio 

Prof. Anavic M. Bagamaspad, original additional assignment as 
Director, Office of Student Affairs, Office of the Chancellor, effective 1 
June 2003 until 31 May 2006 

TRANSFER TO PERMANENT STATUS 
U.P. Diliman 

Allen Andrew A. Alvarez, Assistant Professor 1, College of Social 
Sciences and Philosophy, effective 1 July 2008 

Jonas A. Baes, Assistant Professor 6, College of Music, effective 1 
July 2003 . 

Cresencio M. Montalbo, Jr., Associate Professor 1, School of Urban 
and Regional Planning, effective 1 July 2003 

U.P. Manila 


Raquel dR. Fortun, Associate Professor 4, College of Medicine, 
effective 1 July 2003 


U.P. Visayas 


Nathaniel C. Afiasco, Assistant Professor 1, College of Fisheries 
and Ocean Sciences, effective 1 July 2003 


REAPPOINTMENT 
U.P. Open University 


Alexander G. Flor, Professor 1, Faculty of Social Sciences and 
Humanities, effective 1 June 2003 until 31 May 2004 


RENEWAL OF APPOINTMENT 
U.P, Mindanao 


Reynaldo G. Abad, Professor 5, College of Science and 
Mathematics, effective 1 June 2003 until 31 May 2004 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Danilo A. Arao, original appointment as Hernando Abaya 
Assistant Professor of Journalism, College of Mass Communication, 
effective 1 January 2003 unti] 31 December 2003 

Fernando D.C. Paragas, original appointment as Maria Kalaw 
Katigbak Assistant Professor of Mass Communication, College of Mass 
Communication, effective 1 January 2003 until 31 December 2003 

Jose Hernani S. David, original appointment as Ramon Cojuangco 
Assistant Professor of Broadcast Communication, College of Mass 
Communication, effective 1 January 2003 until 31 December 2003 

Jose P. Tabbada, original appointment as Don Andres Soriano 


‘Professor of Public Administration, National College of Public 


Administration and Governance, effective 1 July 2003 until 30 June 2004 
U.P. Los Bafios 


Virginia L. Barraquio, reassignment as Jorge Bocobo Associate 
Professor of Dairy Microbiology /Food Science, College of Agriculture, 
effective 1 July 2003 until 30 June 2004 

Orville L. Bondoc, reassignment as UPFI Professor of Animal 
Science, College of Agriculture, effective 1 July 2003 until 30 June 2004 

Inecencio E. Buot, original appointment as UPFI Associate 
Professor of Botany, College of Arts and Sciences, effective 1 July 2003 
until 30 June 2004 

Ayolani V. De Lara, renewal of appointment as Elpidio Quirino 
Associate Professor of Biological Sciences, College of Arts and Sciences, 
effective 1 July 2003 until 30 June 2004 

Ernesto J. Del Rosario, reassignment as Vicente Cinco Professor of 
Chemistry, College of Arts and Sciences, effective 1 July 2003 until 30 
June 2004 


U.P, Manila 


Efren J. Domingo, original appointment as Dr. Mamerta V. Andaya 
Professor of Obstetrics and Gynecology, College of Medicine, effective 
1 July 2002 until 30 June 2003 

Angelita S. Galban, original appointment as Dr. Democrito M. Jose 
Assistant Professor of Dentistry, College of Dentistry, effective 1 July 
2003 until 30 June 2004 
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Eduardo C. Lim, original appointment as Dr. Lino Ed Lim Associate 
Professor of Immunology, College of Medicine, effective 1 July 2002 until 
30 June 2003 

Gilda G. Martinez, original appointment as Mercedes Vila Planas 
Associate Professor of Obstetrics and Gynecology, College of Medicine, 
effective 1 July 2002 until 30 June 2003 

Cecilia SC. Montalban, original appointment as Dr. Jose V. Andaya 
Associate Professor of Infectious Diseases, College of Medicine, effective 
1 July 2002 until 30 June 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 

Rolando A. Danago, Professor 12, School of Economics, effective 1 
June 2003 until 31 May 2004 

Norma B. Chico, Professor 2, College of Architecture, effective 1 
June 2003 until 31 May 2004 

Anunciacion V. Lara, Professor 4, College of Education, effective 1 
June 2003 until 31 May 2004 

U.P. Los Baiios 


Myrna C. Belarmino, Professor 5, College of Arts and Sciences, 
effective 14 June 2003 until 31 October 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 
Carmelita C. Ramirez, Professorial Lecturer 5, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 
Edwin M. Varona, Professorial Lecturer 1, College of Mass 
Communication, effective 1 June 2003 until 31 May 2004 
RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Carmencita T. Aguilar, Professorial Lecturer 3, College of Social 


: Sciences and Philosophy, effective 1 June 2003 until 31 May 2004 


Carmencita C. Arambulo, Senior Lecturer 2, College of Music, 
effective 1 June 2003 until 31 May 2004 

Cesario A. Azucena, Jr., Professorial Lecturer 3, School of Labor 
and Industrial Relations, effective 1 June 2003 until 31 May 2004 

Benjamin N. Cervantes, Professorial Lecturer 5, College of Arts 
and Letters, effective 1 June 2003 until 31 October 2003 

Prospero R. Covar, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2003 until 31 May 2004 

Felicidad M. Dacayanan, Professorial Lecturer 2, College of Social 
Sciences and Philosophy, effective 1 June 2003 until 31 May 2004 

Edna M. De la Cruz, Professorial Lecturer 2, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Nanette G. Dungo, Professorial Lecturer 2, College of Social 
Sciences and Philosophy, effective 1 June 2003 until 31:May 2004 

Silvino V. Epistola, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2003 until 31 May 2004 

Dluminada G. Espino, Professorial Lecturer 5, College of Home 
Economics, effective 1 June 2003 until 31 May 2004 

Winifreda A. Evangelista, Professorial Lecturer 4, College of Arts 
and Letters, effective 1 June 2003 until 31 May 2004 

Albina P. Fernandez, Professorial Lecturer 2, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Frank G. Flores, Professorial Lecturer 5, College of Arts and Letters, 
effective 1 June 2003 until 31 May 2004 


Magelende M. Flores, Professorial Lecturer 3, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Dolores T. Gicaro, Professorial Lecturer 3, College of Science, 
effective 1 June 2008 until 31 May 2004 

Alice G. Guillermo, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Aurora R. Lim, Professorial Lecturer 4, College of Arts and Letters, 
effective 1 June 2003 until 31 May 2004 

Belen T. Medina, Professorial Lecturer 5, College of Social Sciences 
and Philosophy, effective 1 June 2003 until 31 May 2004 

Felipe G. Medina, Professorial Lecturer 1, College of Mass 
Communication, effective 1 June 2003 until 31 May 2004 

Frances F. Morillo, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Lena S. Pareja, Professorial Lecturer 2, College of Mass 
Communication, effective 1 June 2003 until 31 May 2004 

Edgardo Ray G. Pedroche, Professorial Lecturer 1, College of Mass 
Communication, effective 1 June 2003 until 31 May 2004 

Grace P. Perdigon, Professorial Lecturer 1, College of Home 
Economics, effective 1 June 2003 until 31 May 2004 

Ma. Clara V. Ravina, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Ma. Lilia F. Realubit, Professorial Lecturer 3, College of Arts and 
Letters, effective 1 June 2003 until 31 May 2004 

Ernesto T. Santos, Professorial Lecturer 5, College of Science, 
effective 1 June 2003 until 31 May 2004 

Remedios T. Santos, Professorial Lecturer 5, College of Science, 
effective 1 June 2003 until 31 May 2004 

Abdulrafih H. Sayedy, Professorial Lecturer 1, Institute of Islamic 
Studies, effective 1 June 2003 until 31 October 2003 

Cecilia P. Serrano, Senior Lecturer 3, College of Social Sciences 
and Philosophy, effective 1 June 2003 until 31 May 2004 

Andres G. Sevilla, Professorial Lecturer 1, College of Mass 
Communication, effective 1 June 2003 until 31 May 2004 

Carminia A. Yaptengco, Professorial Lecturer 3, College of Arts 
and Letters, effective 1 June 2003 until 31 May 2004 


U.P. Manila 


Carmencita S. Loyola, Professorial Lecturer 3, College of Public 
Health, effective 1 June 2003 unti] 31 May 2004 


U.P. Open University 


Silverio S. Obungen, Professorial Lecturer 2, Faculty of Education, 
effective 7 June 2003 until 3 November 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Los Bafios 


Remedios V. Nartea, Professorial Lecturer 2, College of Arts and 
Sciences, effective 16 June 2003 until 31 March 2004 


U.P. Manila 


Luis Q. Trinidad, Professorial Lecturer 1, College of Arts and 
Sciences, effective 1 June 2003 until 31 May 2004 


U.P. Open University 


Milagros Ibe, Professorial Lecturer 5, Faculty of Education, effective 


14 June 2003 until 3 November 2003 
Lilia T. Rabago, Professorial Lecturer 5, Faculty of Education, 


effective 14 June 2003 until 3 November 2003 
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The President, in behalf of the members of the Board of Regents, 
formally welcomed Bro. Rolando R. Dizon, the new Chairman of the 
Board of Regents, replacing Dr. Ester A. Garcia whose term expired. 

The President relayed the request of Regent Francis N. Pangilinan, 
Acting Chairman of the Senate Committee on Education, to allow his 
Chief of Staff, Miss Pilar Dulay, to sit as observer. The President clarified 
that the Béard has not allowed proxies even in the past. Miss Dulay 
was allowed as observer with no voting rights. 

The Chairman thanked the President for the warm welcome. His 
coming to the University, he said, is almost a homecoming. He studied 
in this University but only for two years because he was sent to the 
States. 


MATTERS ARISING FROM THE 
MINUTES OF THE 1171ST MEETING 


On the Proposed U.P. Internal Operating Budget (IOB) for Calendar 
Year 2003 

When the Board of Regents approved the Internal Operating Budget 
(IOB) for Calendar Year 2003, it also approved the payment of increased 
Magna Carta benefits to PGH personnel, retroactively to last year. It 
was made clear, however, that the PGH Director should be asked to 
explain why he paid the increased benefits without prior authorization 
from the Board of Regents. The Board also would like to find out how 
such act of the Director affected patient care in the hospital. 

Ina letter dated 16 June 2003 and addressed to the Secretary of the 
Board, PGH Director Juan Ma. Pablo R. Naflagas made the following 
points/ clarifications: 

1. There was no increase in Magna Carta benefits of PGH employees 
with Salary Grades 1-19. What really transpired is that, 
consonant with the verbal understanding between U.P. Manila 
and PGH, the latter has no other option but to make the benefits 
of PGH employees at par with those of U.P. Manila employees. 
Thus, this entailed increasing the hazard pay of those with Salary 
Grade 20 and above as well as the subsistence and laundry 
allowance. 

2. Itis the position of PGH that there is no need for approval of its 
action since it was presumed that U.P. Manila has duly secured 
an approval from the proper University authorities and so does 
PGH by transference. 

3. The amount required for the “increased benefits” was duly 
included in the IOB submitted by the Hospital and approved by 
the Board of Regents. 

4. The “increased benefits” in terms of subsistence allowance was 
done in consonance with the Revised Implementing Rules and 
Regulations formulated by the DOH in November 1999 with 
regard to the said Magna Carta for Health Workers (RA 7305). 

5. There was no deliberate attempt on the part of hospital 
authorities to circumvent rules nor bypass university authorities 
since this action was taken after due discussion with the 
appropriate U.P. Manila authorities during the incumbency of 
the late Chancellor Alfredo T. Ramirez. 

6. Itis the sad truth that the payment of the Magna Carta benefits 
does indeed have an indirect effect on patient care. This is so 
since the funds made available for this purpose came from the 
revolving fund which would otherwise have been allocated for 
other items like drugs and reagents that will be used directly by 
patients. 

7. This incident just proves that, at one point in time, administrators 
must put their feet down and set their priorities right. 

At its 1172™ meeting held on 1 July 2003, this matter was taken up 
again in the presence of Chancellor Marita V.T. Reyes and PGH Director 
Juan Pablo Nafiagas. Highlights of the discussion are as follows: 

1. Director Nafiagas informed the Board that fortunately or 
unfortunately, it is only PGH that gives so much Magna Carta 


benefits. He pointed out that in many provincial health systems, 
health workers are limited to P600 per month. Other health 
workers do not receive benefits at all. 

2. While PGH is complying with the law, Director Nafiagas made 
it clear that it is not full compliance with the law. 

3. Secretary Gregorio reiterated that when the President endorsed 
the request of the U.P. Manila Chancellor for authority to pay 
the hazard allowance for Calendar Year 2002, it was with the 
understanding that subsequent payment of the hazard allowance 
that will be charged against savings must first be approved by 
the Board of Regents to enable the latter to evaluate if the use of 
savings will not affect the operations of the constituent university. 

4. The Chair proposed that the Board come up with a policy on the 
use of savings to pay for Magna Carta benefits for PGH personnel. 

5. Vice President Cao recalled that in the last meeting of the Board 
of Regents, there was a decision to aim for a ratio of 50:50 for PS 
and MOOE charged to PGH Revolving Fund. Moreover, under 
the GAA, there are general guidelines on the use of savings, i.e., 
what expenditures can be charged to savings. 

6. Director Nafiagas offered to give the Board of Regents data on 
how much PGH has been using in terms of savings for Magna 
Carta benefits and how much for the MOOE. 

Update: In a letter dated 7 July 2003, the Vice President for Administration 
and Board of Regents Secretary reminded the PGH Director to forward 
the data he promised to the Office of the Secretary of the University on 
or before Friday, 18 July 2003, for inclusion in the agenda of the july 
meeting of the Board. 


POLICY MATTERS APPROVED 


Waiver of Article 80 of the University Code in favor of Dean Rhodora 
Azanza of the College of Science 

Waiver of Article 80 of the University Code in favor of Dean 
Rhodora Azanza of the College of Science to enable her to act as Officer- 
in-Charge of the Institute of Environmental Science and Meteorology 
effective 1 April 2003 up to 30 June 2003 until the appointment of a 
director of the Institute, whichever comes first 

The search for a new director is ongoing. Rather than appoint a 
faculty member, the Chancellor recommends that the Dean continue to 
serve as Officer-in-Charge of the Institute. 

Art. 80 does not allow any dean or director to “serve as academic 
head of any department or division or institute in his college, school, or 
institute.” 


Change of the position title of the head of the Office of Alumni Affairs 
(OAA) in U.P. Los Bajios from Coordinator to Director 

The creation of the Office of Alumni Affairs under the Office of the 
Vice-Chancellor for Community Affairs of U.P. Los Bafios was approved 
by the Board of Regents at its 1167" meeting on 30 January 2003. It shall 
be headed by a Coordinator who shall be appointed on an additional 
assignment basis from among the faculty and staff of the University in 
accordance with its policies, rules and procedures. 

The proposed change in position title is consistent and conforms 
with the U.P. Diliman title for the position and allows compensatory 
entitlements to be granted the faculty member or staff appointed to the 
position as an additional assignment. 


ACADEMIC MATTERS APPROVED 


Graduation with honors ad referendum of students of U.P. Diliman 
As of the end of the First Semester, 2002-2003 

Mercado, Daiza Anne O. 

Bachelor of Arts (Political Science) 

Cum Laude, GWA = 1.59 
As of the end of the Second Semester, 2002-2003 
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Mandocdoc, Ava Karen E. 

Bachelor of Arts (Political Science) 

Cum Laude, GWA = 1.65 

De Lumen, Hannah V. 

Bachelor of Arts (Psychology) 

Cum Laude, GWA = 1.48 

Their graduation was recommended by the University Council and 

approved by the then Officer-in-Charge of the University, Dr. Sergio S. 
Cao. Their honors, however, were inadvertently omitted in the 
recommendation submitted by the College of Social Sciences and 
Philosophy, hence, their honors were also omitted in the list of candidates 
for graduation which was forwarded to the President. 


Graduation ad referendum of Mr. Joven C. Salut for the degree of Master 
of Management (Public Management) as of 5 November 2002 

Mr. Salut was recommended for graduation by the U.P. Extension 
Program in Olongapo but his name was inadvertently omitted in the 
list of candidates for graduation which was forwarded to the President. 


Graduation of thirteen (13) candidates for graduation of the University 
of the Philippines in Mindanao for Summer 2002-2003 
Graduation of thirteen (13) candidates for graduation of the 
University of the Philippines in Mindanao for Summer 2002-2003, as 
recommended by the U.P. in Mindanao University Council by way ofa 
referendum 
College of Humanities and Social Sciences (2) 
1. BA Communication Arts (1) 
Diampon, Rosie J. 
2. BA Social Science (2) 
Cleto, Fina Delice A. 
College of Science and Mathematics (11) 
1. BS Biology (6) 
Badelles, Yasmin Dalisay A. 
Bernal, Grace A. 
Limjuco, Mabel A. 
Mangelen, Sheila Farisha K. 
Maquilan, Mary Ann D. 
Quidlat, Roselyn S. 
2. BS Computer Science (1) 
Clarito II, Bernard S. 
3. BS Food Technology (2) 
Java, Melody P. 
Tagubase, Jackielou J. 
4. MS Food Science (2) 
Rivera, Remedios H. 


Tavarro-Quiz, Joy Marie T. 


Establishment of six professorial chairs to be named as 2000 Manila 
East Asian Insurance Congress Professorial Chair 
Establishment of six professorial chairs to be named as 2000 Manila 
East Asian Insurance Congress Professorial Chair out of a donation of 
P6 M from the 2000 Manila East Asian Insurance Congress to the U.P. 
Business Research Foundation, Inc. 
Note: The Chair commended the President for having obtained this donation. 
The President informed the Board that this project was initiated by former 


Regent Angelita T. Reyes. 
FINANCIAL MATTERS APPROVED 


Request of the Department of Mining, Metallurgical, and Materials 
Engineering, College of Engineering, U.P. Diliman for the increase/ 
institution of laboratory fees 


1. Laboratory Fees (per course) for Metallurgical Engineering Courses 


Units |e | 
Units (PAP) | (PnP) 


CO eT a 
MetE 13 Methods of Metallurgical Anal sis) 2 | 100 | 800 | 


Met.E 18 |Metallurgical Thermodynamics 
Laboratory 100 


[MetE 128 [Mineral Processing Laboratory__| 2 | 100 | 800 | 
[Met E 135 | Extractive Metallurgy Laboratory | 2 | 100 | 800 | 
[MetE 148 [Physical Metallurgy Laboratory | 2 | 100 | 800 | 
[Met.E 156 [Metallurgical Plant Design | 2 _| none 
lustification 

' The laboratory fees have not been increased since more than twenty 
years ago. It is now necessary to increase these fees because of rising 
cost of chemicals and supplies, and the incorporation of new experiments 
using sophisticated equipment acquired through the DOST-ESEP 
projects. The increase in laboratory fee will ensure proper maintenance 
of the equipment as well as continuous supply of reagents, chemicals, 
and other laboratory materials. The proposed P400 per unit is in fact 
way below the estimated cost of P1800 per course per semester. 
Consultation 

About 76% of the Met.E student population were consulted in a 

survey on whether they are in favor of the proposed increase. Ninety- 
six percent (96%) are in favor of the proposed increase. 


2. Laboratory Fees (per course) for Materials Engineering Courses 


Course Title No. of| From | To 
[MatE3 — | Measurements in Materials Eng’g | [None | 400 | 
Mat 102_ | Thermodynantics of Materials Lab. _1__| None 400 | 


Mat. E 106 Analytical Techniques in Materials None 
Enp’g Lab. 


Mechanical Properties Laborato 11 | None | 400 
MatE115_|Materials Forming Laboratory | 1 | None! 400 


|Mat.E 123. | Thin Films Processing Thin Films Processing Laboratory | Thin Films Processing Laboratory [| 1 | None | 400 | 


Mate E127 [Semiconductor Device Fabrication Pee eee| 
Lab. 


Mateo [Seminar | | None 00 


There are no laboratory fees charged to these courses. It is now 
necessary to institute laboratory fees because of rising cost of chemicals 
and supplies. The proposed laboratory fee of P400 per unit is in fact 
way below the estimated cost of P2000 per unit. This amount is within 
the range of laboratory fees charged by other departments in the College. 
It does not even include the cost of repair, maintenance and operating 
expenses of the equipment used. 

Consuitation 

About 76% of the Met. E. student population were consulted in a 
survey on whether they are in favor of the proposed increase. Ninety- 
eight percent (98%) are in favor of the proposed increase. 


3. Laboratory Fees (per course) for Materials Science and Engineering 
(MSE) Laboratory Courses (Graduate Level) offered at the College 


of Engineering 
fsa Unit |(ene [eam 
De eee. os ae 
a= eee ete 
Electron Microscop 
pee | Metaloganh 
= 
_ Anat 
Semiconductor Device —_— 


baa Electron Microscopy 
MSE 287.1 stal Growth Laborato 


Re eet. oS Title 
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lustification 

The Materials Science and Engineering (MSE) Graduate Program 
is a joint offering of the College of Engineering (COE) and the College 
of Science (CS). Some of the MSE courses are offered by the COE and 
the rest by the CS. At present, the MSE courses offered by the CS charge 

P1500 per unit while those offered by the COE charge only P500 per 

unit. This proposal seeks to standardize the fees offered by both colleges. 

This is just fair inasmuch as all MSE courses are common to both 

programs whether the student is from the COE or CS. There really isno 

reason why there is a discrepancy between the two rates. 

Consultation 

About 50% of the MSMSE students were consulted in a survey on 
whether they are in favor of the proposed increase. Ninety-four percent 

(94%) are in favor of the proposed increase. Of the 8 PhD students, 4 

were consulted and all of them are in favor of the increase. 

Highlights of the discussion 

1. Regent Cutab requested for a deferment of the discussion on the 
proposals of the College of Engineering, U.P. Diliman, to institute/ 
increase laboratory fees for certain courses. She is requesting that 
the following documents be submitted to her office for “perusal, 
analysis and verification:” 

1.1 Work and financial plan of the Department of Mining, 
Metallurgical and Materials Engineering; 

1.2 Indicative budget of the aforementioned department; 

1.3 Cost breakdown of chemicals, supplies and the incorporation of 
new experiments; 

1.4 Original survey sheets filled up by the respondents/ students; 

1.5 Method by which the survey was conducted. 

2. The President pointed out that the Student Regent should have 
requested for these documents herself prior to the meeting of the 
Board. President Nemenzo cited the case of the former Student 
Regent who would come to the meeting prepared to make decisions 
because he himself consulted the students concerned. 

3. Vice President Diokno suggested that the Board come up with a 
clear policy on how to deal with such a request because this is 
something that must be discussed with the deans and department 
chairs since requests for institution/ increase in fees emanate from 
these academic units who really know best what they need. The 
matter has passed through appropriate levels and they have all been 
satisfied with the justifications and other informations submitted. 
She pointed out that verifying would be like questioning or insulting 
the integrity of the deans. 

4. Vice President Cao informed the Board that the University is 
following the CHED guidelines on the implementation of fee 
increases. As pointed out in a previous meeting of the Board, under 
the CHED guidelines, consultation shall mean actual meetings and/ 
or discussion on the advantages and disadvantages of the proposed 
increase in tuition wherein the participants will have an opportunity 
to air their objections, sentiments and the like, without fear and under 
a free and candid atmosphere. There is no requirement that the 
students must agree. The proponents must simply show proofs that 
they have informed the students. The Board has gone beyond this 
requirement of CHED since it requires proofs that majority of the 
students favor the proposal. 

5. Vice President Cao likewise pointed out that there is no need to 
review the survey results. There is just the question asked: “Are 
you in favor of the increase? There is no statistical analysis required. 

6. On the request for the indicative budget, the Vice President for 
Planning and Finance noted that when he presented the IOB in the 
last meeting of the Board, he discussed the factors affecting the 
distribution of the budget in the different units. There is simply not 
enough funds from government. 

7. The Vice President for Planning and Finance also called the attention 
of the Board on the Reports submitted on how laboratory fee 
increases and graduate tuition increases in the past have been 


utilized. Under the “full-return” policy of the University, the 
increases redounded to the benefit of the students in terms of 
improvement of facilities and services. 

Board action: The Board turned down the Motion of Regent Cutab that 
discussion of this request be deferred until pertinent 
documents are submitted to her office. 

The Board approved the following: 
1. Increase of laboratory fees for Metallurgical 
Engineering Courses (Met. E 12, Met. E 23, Met E 18, 
Met. E 128, Met E 135, Met E 148, Met. E 156). 


2. Institution of laboratory fees for Materials © 


Engineering Courses (Mat. E 3, Mat. E 102, Mat. E 
106, Mat. E 113, Mat. E 115, Mat. E 123, Mat. E 127, 
Mat. E 190, Mat. E 196). 

3. Increase of laboratory fees for Materials Science and 
Engineering (MSE) Laboratory Courses (Graduate 
Level} offered at the College of Engineering (MSE 
217, MSE 218, MSE 219, MSE 283.1, MSE 285, MSE 
287.1) 

There was a consensus in the Board to require a 
review of laboratory fees every three years so that drastic 
increases could be avoided. Furthermore, there will be 
better adjustment in the budget of the students. 


Increase in the laboratory fees of Computer Science/Information 
Technology courses of U.P. Los Baftios from P300/semester to P500/ 
semester 

Justification 

Students in computer science/ information technology currently 
pay laboratory fees of P300/semester/course or P6.25/hour. Since this 
is not enough to cover the maintenance cost, U.P. pays a subsidy ot an 
equivalent amount (P6.25). However, the maintenance cost of computers 
has spiraled with the acquisition of more units to increase the student: 
computer ratio for important courses at the Institute of Computer Science. 
Meanwhile, the acquisition of about 71 computer units that will be 
stationed in initially seven dormitories is expected to increase the 
maintenance cost even more, 

It is therefore proposed that the laboratory fees for Computer 
Science/Information Technology courses be increased from P300/ 
semester to P500/semester or P10.41/hour. The proposed increase is 
still way below the P20-25/hour rental fees charged by private computer 
shops outside UPLB. 

Increasing the computer laboratory fees will also prepare the 
University for the gradual reduction in appropriations for Maintenance 
and Other Operating Expenses (MOOE) as a cost cutting measure by 
the government. 

This proposal is also based on the results of a referendum conducted 
among computer science students. Of the total 700 computer science 
students, 411 agreed to the increase in laboratory fees. The students 
who did not sign either disagreed or were not covered by the survey. 
Highlights of the discussion 
1. Student Regent Cutab read to thé Board the statement of the UPLB 

University Student Council on the proposed fee increase: 

“With the advent of undemocratic consultation for 
graduate fee increases in UPLB, another instance will take 
effect as the Institute of Computer Science (ICS) will charge 
new laboratory fee increases. Again, students will suffer 
due to the inability of the U.P. administrators to demand 
for a higher subsidy and the government to implement what 
the constitution says - highest priority to the educational sector. 

“No democratic consultation was held with the students. 

To illustrate this, ICS Director Eliezer Albacea just went to 
different rooms, explained the reasons, and let the students 
sign his document (as if you cannot complain as one of the 
computer science students said). There were no general 


e 
3. 
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assemblies of Computer Science students held in order to 
hear different voices, different sides. Furthermore, the 
College of Arts and Sciences Student Council, being the 
highest student body of the college, was by-passed and not 
informed in the proposed increase. Not all computer science 
majors were informed. 

“UPLB{'s] ‘noble reason’ again was to improve the 
facilities. However, this is the duty of our government and 
the UPLB administration, never the students to pay for the 
increase. Desperately, ICS director compared U.P. Manila’s 
and U,P. Diliman’s lab fees to UPLB’s. But, we are an 
autonomous unit that cannot be compared to other U.P. 
units. 

“Once and for all, we call the attention of the Board of 
Regents to freeze the approval of the laboratory fee 
increase in ICS, mandate the UPLB administrators to have 
a genuine democratic consultation with the Computer 
Science students and the Student Council as a student 
institution.” 

2. Vice President Gregorio presented to the Board a list of students 

(with their signatures) who are in favor of the increase in the 

laboratory fee of Computer Science courses from P300.00 to P500.00. 

The Chair noted that there seemed to be enough consultation. He, 

however, invited some more comments from the other members of 

the Board. 

4. Regent Labadan had no objection to the proposed rates but he 
suggested that the administration should conduct a periodic review 
of laboratory fees so that drastic increases could be avoided. 
Moreover, there will be better adjustment in the budget of the 
students. 

Board action: The Board turned down the proposal of the UPLB 
University Student Council “to freeze the approval of 
the laboratory fee increase in ICS, mandate the UPLB 
administrators to have a genuine democratic consultation 
with the Computer Science ‘students and the Student 
Council as a student institution.” 

The Board approved the increase in the laboratory 
fees of Computer Science/Information Technology 
courses of U.P. Los Bafios from P300/semester to P500/ 
semester. 

There was a consensus in the Board to require a 
review of laboratory fees every three years. 

Update: in a memorandum dated 3 July 2003, the Vice President for 

Administration and Secretary of the Board of Regents informed the 
Chancellors about the Board's requirement that there should be a review 


of laboratory fees every three years. 


Programming of UPM-PGH’s interest income for drugs and medicines 
in the amount of P66,415,587.61, certified as available by the U.P.-PGH 
Chief Accountant 
The amount shall be utilized to augment the deficiency in the 
Maintenance and Other Operating Expenses of the Hospital. It shall 
not be utilized for Personal Services, Equipment Outlay or Capital 
Outlay. 
Any obligations/ disbursements from this amount shall be subject 
to the usual accounting and auditing rules and regulations. 
Highlights of the Discussion 
1. Vice President Cao explained that in PGH the revenues from sales 
of drugs and medicines are put in an account called drugs and 
medicines. Part of the amount is invested or kept in the bank. PGH 
is now requesting authority to use the accumulated interest income 
from the drugs and medicines account to augment the Hospital's 
deficiency in their Maintenance and Other Operating Expenses 
(MOOE) 
2. Regent Labadan inquired into the principal of the interest income of 
P66,415,587.61. 
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3. It was clarified that the principal that has been accumulated through 
the years now amounts to P120 M. This amount is put in time 
deposit. 

4. Director Nafiagas informed the Board that this is the first time they 
are using the interest income to cover their deficiency in the MOOE. 
in the past, they used about P20 M for a computerization program 
and a small amount for the vaccination of the employees. 

5. The PGH Director explained that while they have incurred deficits 
in the past, it is not as much as what they have at present. For 
instance, he said, the GAA gives the Hospital an average of P4.5 M 
monthly for electricity. Actual expenses for electricity amount to P7 
M. in electricity alone, the deficit is already substantial, according 
to Director Nafiagas. 

6. IfMERALCO does not remove the PPA, Director Nafiagas informed 
the Board that the deficit for electricity alone will be about P24 M a 
year. 

7. The Chair is concerned that in a few more years PGH would not 
have anything to cover its deficiency. 

8. Regent Labadan inquired if next year’s projected interest of P6 M 
from the P120 M will be sufficient to cover the Hospital’s deficit. 

9. Director Nafiagas informed the Board that the projected interest for 
next year will not be enough. This is the reason why PGH is trying 
to increase its revenues. While the Government gives PGH P1 B 
from the GAA, the IOB of the Hospital is about P1.3 B. Therefore, 
they have to earn about P300 M a year. 

10. The Chair suggested that the request be approved. However, PGH 
should look at the coming years, project the deficits and plan on 
how to meet such deficits. 

11. Regent Varona requested that PGH provide the Board a breakdown 
of where the P66 M will go. 

Board action: Approval. The Director of PGH, however, should 
furnish the Board, for consideration in its next meeting, 
the following: 

1. The projection of deficits in the coming years and 
the plan on how such deficits are going to be met. 
2. A breakdown of where the P66 M will go. 

Update: In a letter dated 7 July 2003, the Vice President for Administration 
and Secretary of the Board of Regents requested the PGH Director to 
furnish the Board the aforementioned data on or before 18 July for its 
consideration at the next meeting. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Untversities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Amendment No.1 of the Memorandum of Agreement with the Spanish 
Agency for International Cooperation and the Filipinas Eye Center 
Foundation, Inc. 

Amendment No. 1 of the Memorandum of Agreement entered into 
by and among the U.P. System, the Spanish Agency for International 
Cooperation and the Filipinas Eye Center Foundation, Inc. on 14 
December 2001 


Particulars: 
a. The parties wish to amend the Agreement in order to change the 


amount of the soft loan of US$1,560,000.00 in lieu of US$ 1,153,500.00. 
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b. The following provisions of the Agreement are therefore being 
amended to read as follows: 
“Article II.1.B. Procurement of the equipment to furnish the 
building 

The procurement of new equipment for the JRNERC will be 
guided by the Directive Plan, which includes in the Inventory Report 
a list of required equipment for the functioning of the Referral Center. 

It will be funded by grant and a soft loan from the Spanish 
Government to the Philippine Government, amounting to a total of 
2,713,500 US$ (composed of 1,560,000.00 US$ as soft loan and the 
rest as grant). 

The list can be found in Annex “A-5” entitled “List of 
Equipment and Instruments”. 

Separate agreements shall be entered into to acquire this 
equipment. An agreement shall be executed between the PGH and 
the awarded bidder covering the loan component of the fund and 
another covering the grant between the Foundation and the awarded 
bidder. 

All other terms and conditions of the MOA, except as amended 
herein, shall remain unchanged and shall continue in full force and 
effect.” 

Date signed: 16 December 2002 


Memorandum of Understanding with the Philippine Long Distance 

Telephone Company (PLDT) 

Memorandum of Understanding entered into by and between the 
University of the Philippines and the Philippine Long Distance 
. Telephone Company (PLDT) 

Project: Collaborative projects involving R&D and technical training 

programs 

Particulars: 

a. The parties agree to cooperate and collaborate by engaging in projects 
on the subject of ICT, which include but are not limited to the 
following areas: 

1) Rural Telecommunicaticns; 

2) Internet Protocol version 6 (Ipv6); 
3) Mobile Telecommunications; 

4) Broadband Networking; 

5) Toll On-line Billing System, and 
6) Wireless Communications. 

b. The parties shall identify specific Projects that they may decide to 
undertake collaboratively within the period of effectivity of this 
Agreement. Each Project shall be subject of and covered by a separate 
and specific agreement and program of cooperation prior to the 
implementation containing among other matters financing for such 
Project, intellectual property ownership and rights and 
confidentiality obligations which shall form part of this Agreement. 

c. The funding for a Project shall be in accordance with the relevant 
Project Agreement. 

Effectivity: Effective upon signing for a period of 3 years 

Date signed: 17 June 2003 


U.P. Diliman 


Memorandum of Agreement with the Miriam College Foundation, 

Inc. 

Memorandum of Agreement entered into by and between U.P. 

Diliman and the Miriam College Foundation, Inc. 

Project: Exchange program 

Particulars: 

a. Upon written request by Miriam College approved by U.P. Diliman, 
U.P. Diliman shall permit faculty member(s) and/or academic 
personnel from the College of Science, College of Social Sciences 
and Philosophy, National College of Public Administration and 
Governance, College of Education, School of Urban and Regional 
Planning and other colleges or units as may be needed, to teach in 


the former on a part-time or temporary basis, subject strictly to 
stipulated rules and procedures; 

b. Such faculty member(s) and personnel of U.P. Diliman serving in 
Miriam College shall be given reasonable compensation by Miriam 
College in accordance with its salary administration plan, policies 
and rules; provided, that the faculty member(s) and/or academic 
personnel given teaching assignments at Miriam College shall be 
appointed therein to the same or equivalent rank as that held by 
said faculty member(s) and/or academic personnel in U.P. Diliman; 

c. Miriam College shall furnish U.P. Diliman with a copy of the 
appointment issued or contract of employment executed, as the case 
may be, for each faculty member or academic personnel employed 
under the Agreement, two weeks after the official appointment of 
the concerned U-P. personnel; and 

d. Upon similar request by U.P. Diliman, Miriam College shall permit 
its faculty members and other academic personnel to serve in U.P. 
Diliman on a part-time or temporary basis, with compensation as 
may be agreed upon by both parties in writing, in such capacity as 
may be desired by U.P. Diliman. 

Effectivity: Effective upon date of signing by both parties for a period of 

2 years 
Date signed: 13 December 2002 


Memorandum of Agreement with the Philippine Council for Industry 

and Energy Research and Development (PCIERD) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Philippine Council for Industry and Energy Research 
and Development (PCIERD) 

Project: Geophysical, Geological and Geochemical Investigations of the 
Are-Continent Collision Zone in Romblon, Tablas and Sibuyan 
Islands, Romblon Province 

Particulars: 

The PCIERD shall: 

a. Administer the funds provided for by the DOST for the project 
in the amount of P3,619,462.00 covering a period of one (1) year 
to be expended as allocated in the Project-Line-Item Budget and 
any additional funds that shall be made available upon renewal 
of the project every year; and 

b. Monitor the implementation of the project and schedule the 
release of funds subject to the requisite provision of the 
memorandum of agreement. 

The Implementing Agency, through the Project Leader, shall: 

a. Exert efforts to attain the stated objectives of the Project; 

b. Submit to PCIERD quarterly expenditures report, semi-annual 
progress report, annual progress and financial reports; 

c. Submit to PCIERD within 30 days from the completion of the 
Project a project Terminal Report and make an oral presentation 
of the results to PCIERD within one (1) month after submission 
of the Terminal Report; 

d. Exertail efforts to transfer the resulting technologies of the project 
if proven successful and viable; 

e. Shall be responsible for the overall project management, 
coordination and supervision, 

f. Retum to PCIERD the unexpended balance of the grant or request 
reprogramming of any savings realized; and 

g. Report to PCIERD any activities conducted after completion of 
the project (i.e. technology transfer, technology adapters). 

Effectivity: Effective upon signing and upon the release of the first bud get 

allocation for 1 year 

Date signed: 8 April 2003 


Renewal of the Memorandum of Agreement with the University of 
Shizuoka (Japan) 

Renewal of the Memorandum of Agreement entered into by and 
between U.P. Diliman and the University of Shizuoka (Japan) 


Project: Exchange program 


July - September 2003 


Particulars: 

a. The parties entered into a Memorandum of Agreement on 23 July 
1998, establishing an academic cooperation for the exchange of 
faculty and students, and other educational academic exchanges. 

b. The MOA expired on 31 March 2003. The parties agreed to renew 
the MOA for another three (3) years, to commence on 1 April 2003 
until 31 March 2006 

Date signed: 30 April 2003 


Memorandum of Agreement with the University of Macau (UM) 
(China) 
Memorandum of Agreement entered into by and between U.P. 

Diliman and the University of Macau (UM) (China) 

Project: Exchange programs 

Particulars: 

Reciprocal Student Exchange 

a. Qualifying students are those holding high academic standards who 
are in the third or final year of their U.P. Diliman Bachelor’s degree 
and those students from UM in the final two years of their Bachelor's 
(licentiatura) degree. 

b. A maximum of two students will be sent to the partner institution 
each academic semester. 

c. The exchange will be on a short-term semester basis with equal 
numbers of incoming arid outgoing students. 

d. Incoming students from the partner institution shall be responsible 
for their respective accommodation and medical care. 

e. UM students shall pay the foreign student fee (Educational 
Development Fund) in U.P. Diliman. 

a Ex e 

a. Both institutions agree to promote exchange among their respective 
faculties of Business Administration under the form of short-term 
guest lecturing, visiting professorships for the duration of a semester 
and joint research. 

Effectivity: The present Agreement is in effect for 2 years from the date 

of signing 
Date signed: 26 May 2003 


Memorandum of Agreement with JGC Philippines, Foundation, Inc. 
Memorandum of Agreement entered into by and between U.P. 

Diliman and JGC Philippines, Foundation, Inc. 

Project: Scholarship program for academically-deserving students in the 

field of Engineering 

Particulars: 

a. The scholarship program shall be known as the JFI Scholarship 
Program and shal] be open to applicants who meet the qualifications 
set by the Foundation and pertinent requirements of the University. 

b. The scholarship program will cover the school expenses of a grantee 
during his/her 4" year and 5“ year up to maximum amount of 
P50,000 per scholar per school year. The money should cover the 
actual regular tuition and other related expenses (i.e., books, study 
materials, study equipment, special allowances), 

c. The Foundation shall prescribe the guidelines to be observed in the 
implementation of the scholarship program. The JFI Scholarship 
Program Guidelines shall form an integral part of the Memorandum 
of Agreement. 

d. The JFI Scholarship Program shall be implemented by the Foundation 
in coordination with the University. The JFI Board of Trustees shall 
provide directives and decide on policy issues raised on the program. 

e. The Foundation shall remit all payments to the grantee through the 
University at the start of each academic year. 

Effectivity: Effective as of the date of completion of the signa 

parties 

Date signed: 26 May 2003 

Note: The Board wanted to 
Inc. 


tures of the 


know more about the JGC Philippines Foundation, 
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Update: On 2 july 2003, the Secretary of the University and of the Board of 
Regents requested the Chancellor of U.P. Diliman for pertinent details 
about the ]GC Philippines Foundation, Inc. 


Memorandum of Subsidiary Arrangement with the Center for 

International Economics (Australia) 

Memorandum of Subsidiary Arrangement entered into by and 
between U.P. Diliman and the Center for International Economics 
(Australia) 

Project: ACIAR Project No. ASEM/2001/108 Improving Delivery of 

Extension Services in the Philippines 

Particulars: ; 

a. The Memorandum of Subsidiary Arrangement expresses the 
understanding of the Government of Australia and the government 
of the Republic of the Philippines concerning the responsibilities 
and contributions of the two governments in regard to the activity 
of Collaborative Research in Agricultural Research for Development 
for ASEM/2001/108 “Improving delivery of extension services in 
the Philippines”. The project is intended to set out a framework for 
the appropriate financing and delivery of public extension services 
and in addition, will pilot test new extension techniques identified 
via this action learning cycle over a period of 2.5 years. 

b. The Memorandum is concluded pursuant to and is subject to the 
provision of the General Agreement on Development Cooperation 
between the Government of Australia and the Government of the 
Republic of the Philippines signed at Sydney on 28 October 1994. 
Unless otherwise provided in this Memorandum, the Agreement 
applies to the Project. 

Effectivity: Effective from 1 July 2003 and the Project will be deemed to 
have commenced from that date unless agreed otherwise in 
writing by the parties. The Australian contribution to the 
Project and all the undertakings given will cease on 31 
December 2005 or on any such other date as may 
subsequently be arranged between the designated authorities. 

Date signed: 9 April 2003 


U.P. Manila 


Memorandum of Understanding with the Australian International 
Health Institute (ATHI) 

Memorandum of Understanding entered into by and between U.P. 
Manila and the Australian International Health Institute (ATHI) 
Project: Development of the Sir Gustav Nossal International Leadership 

in Health Program in the Philippines and Across the Region 
Particulars: 
a. AITHI and U.P. Manila jointly agree to work in concert towards the 
following goals: 

1) The development and implementation of an externally-funded 
project to build leadership capacity in the field of health sector 
reform in the Philippines and across the region; 

2) The design and planning of an intensive training course in the 
foundations of health sector reform to be offered initially in 
Manila and later in other Asian regional centers, 

3) The development of a network of key players in the fieid of health 
sector reform to exchange views and experience both through 
electronic means and through participation in seminars and 
workshops both in Australia and in Asian regional centers. 

b. The parties shall work jointly to present plans, course curricula, and 
submissions for funding (in whole or in part) to other organizations 
with interests in the field of health reform. 

A representative of U.P. Manila shall be a member of the Leadership 
Project International Advisory Panel. The rojes and functions of 
members of the International Advisory Panel shall be set out in the 
letter of appointments. Any costs consequent on requests made to 
the International Advisory Panel by the ATHI shall be met by the 


ATH. 
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d. The Memorandum of Understanding does not commit either party 
to any specific expenditure or to the delivery of any specific services, 
and any such commitment shall be the subject of a separate 
agreement between the parties. Any such agreement shall fully 
reimburse U.P. Manila for any activity undertaken under the terms 
of the agreement. 

e. The MOU does not commit either party to an exclusive relationship, 
and either party may work with other organizations in the 
Philippines or internationally to further the aims of the agreement. 

Effectivity: Effective upon signing of the agreement 

Date signed: 29 May 2003 


OTHER MATTERS 


Confirmation of the approval by the University President of the U.P. 
Manila Chancellor’s request for authority to proceed with the partial 
implementation of the Hazard Allowance benefit component of the 
Magna Carta of Public Health Workers (RA 7305) to the remaining 
24% of the employees and staff of U.P. Manila, effective CY 2001 

On 28 January 2002, upon the recommendations of the Vice 
President for Planning and Finance and the Vice President for 
Administration, President Francisco Nemenzo approved the request of 
then Chancellor Alfredo T. Ramirez for authority to proceed with the 
partial implementation of the hazard allowance benefit component of 
the Magna Carta of Public Health Workers to the remaining 24% of the 
employees/ staff of U.P. Manila, effective CY 2001, chargeable against 
its savings. It was made clear in the approval that U.P. Manila shall 
adhere to the conditions set by the DBM Secretary that any funding 
requirement relative to the grant of such benefits not within the approved 
budget for the previous year and the current year shall, in no case, be 
requested from the DBM but shall be charged against savings of U.P. 
Manila. Furthermore, payment shall be in accordance with the 
provisions of RA 7305 and its revised Implementing Rules and 
Regulations (IRR) and to pertinent budgeting and accounting rules and 
regulations. 

This matter was not submitted to the Board of Regents due to 
oversight. 


Request of the Chancellor of U.P. Manila for authority to pay the hazard 

allowance for Caleridar Year 2002 

Due to oversight, this request was not submitted to the Board of 
Regents. Payment of the hazard allowance has been made for CY 2002. 
The basis for payment was President Nemenzo’s approval for CY 2001. 
This was charged to U.P. Manila’s P24 M prior year’s unappropriated 
income which formed part of the previous year’s revolving fund. 

This request has been endorsed by the President. It was made clear, 
however, that subsequent payment of the hazard allowance that will be 
charged against savings must first be approved by the Board of Regents 
to enable the latter to evaluate if the use of savings will not affect the 
operations of the constituent university. 

Highlights of the Discussion 

1. Vice President and University Secretary Gregorio explained to the 
Board the need to confirm the approval by the University President 
of the U.P. Manila Chancellor’s request for authority to proceed with 
the partial implementation of the Hazard Allowance benefit 
component of the Magna Carta of Public Health Workers (RA 7305) 
to the remaining 24% of the employees and staff of U.P. Manila in 
CY 2001. This would be necessary to put things in order. 

2. The approval by the University President of the hazard pay in CY 
2001 was used by the Chancellor as basis to pay the hazard allowance 
in CY 2002. Hence, the need also to approve the request of the 
Chancellor for authority to pay the hazard allowance for CY 2002. 

3. Regent Labadan asked Chancellor Reyes if there is some way in 
which people could question the channelling of savings to personnel 
benefits instead of the requirements of the PGH. 


4. Chancellor Reyes informed the Board that the funds of U.P. Manila 
are separate from PGH. Funds cannot be transferred from PGH to 
the U.P, Manila academic units or vice versa. 

5. Vice President Rodriguez said that the demarcation of the financial 
domain of the PGH Director and the U.P. Manila Chancellor is a 
result of the further delegation of authority to the PGH Director 
which was approved by the Board of Regents at its 1154" meeting 
on 27 September 2001. 

6. Regent Mendoza clarified from the U.P. Manila Chancellor if the 
claim of the All-U.P. Workers Union that her campus has not paid 
yet the anniversary bonus is true. 

7. Chancellor Reyes pointed out that U.P. Manila academic units have 
to wait for PGH to raise enough funds. Since U.P. Manila is a 
community and even if the academic units have the money, there is 
a need to wait for PGH to raise the funds so everybody can receive 
the anniversary bonus at the same time. The payment of the 
anniversary bonus will come from savings. 

8. it was made clear that subsequent payment of the hazard allowance 
that will be charged against savings must first be approved by the 
Board of Regents to enable the latter to evaluate if the use of savings 
will not affect the operations of the constituent university. 

Board action: The Board confirmed the approval by the University 
President of the U.P. Manila Chancellor's request for 
authority to proceed with the partial implementation of 
the Hazard Allowance benefit component of the Magna 
Carta of Public Health Workers (RA 7305) to the 
remaining 24% of the employees and staff of U.P. Manila 
in CY 2001. The Board, likewise, granted the request of 
the U.P. Manila Chancellor for authority to pay the 
hazard allowance for CY 2002. 

Subsequent payment of the hazard allowance will 
need BOR approval. 


The Board noted the following: 


“Of Graduate Studies and Fee Increases” 

Letter to Pres. Francisco Nemenzo, dated 25 June 2003, of Christian 
L. Mercado, Chairperson, U.P. Los Bafios University Student Council 
(USC), forwarding the USC’s statement regarding graduate tuition 
increase, entitled “Of Graduate Studies and Fee Increases” 

The Statement calls upon President Nemenzo and the Board of 
Regents to freeze the increase in graduate fees, refund the additional fee 
paid by the students and, first and foremost, have a thorough study and 
true democratic consultation with the students in this issue. 


Grant of an Anniversary Bonus of P3,000.00 to officials and employees 
of the University of the Philippines for CY 2003 

Grant of an Anniversary Bonus of P3,000.00 to officials and 
employees of the University of the Philippines for CY 2003, in accordance 
with the provisions of Administrative Order No. 263 by the President of 
the Philippines issued on 28 March 1996, to be paid on or before 30 June 
2003 
Update: All constituent universities, except U.P. Manila, have paid the 

Anniversary Bonus. 


Report on the utilization of Graduate Tuition Increase for AY 2001- 
2002 and AY 2002-2003 systemwide (on file at the OSU) 


Report on laboratory improvements funded by laboratory fee increases 

for AY 2002-2003 systemwide (on file at the OSU) 

Note: The Student Regent requested that these reports be disseminated to the 

students, 

Update: In a memorandiim dated 3 July 2003, the Vice President for 
Administration and Secretary of the Board of Regents provided copies 
of the abovementioned reports to the Chancellors for dissemination to 
students. 


@ 


July - September 2003 
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1173RD MEETING, 31 JULY 2003 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


REAPPOINTMENT 
U.P. Manila 


Lina A. Cabanlig, Professor 1, College of Nursing, effective 2 June 
2003 until 31 May 2004 


TRANSFER TO PERMANENT STATUS 
U.P. Los Bafios 


Willie P. Abasolo, Assistant Professor 3, College of Forestry and 
Natural Resources, effective 31 July 2003 


U.P. Visayas 


Lucifino V. Firmo, Assistant Professor 4, College of Arts and 
Sciences, effective 31 July 2003 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Myrna Benita Z. Luna, original appointment as Leonor Virata 
Assistant Professor of Home Economics, College of Home Economics, 
effective 1 July 2003 until 30 June 2004 

Leonora N. Panlasigui, original appointment as Leonardo Ty 
Professor of Home Economics, College of Home Economics, effective 1 
July 2003 until 30 June 2004 


U.P. Manila 


Cynthia P. Cordero, original appointment as Dr. Rosita Sison 
Associate Professor of Medicine, College of Medicine, effective 1 July 
2003 until 30 June 2004 

Kenneth Y. Hartigan Go, original appointment as Dr. Jose M.A.R. 
Navato Professor of Pharmacology, College of Medicine, effective 1 July 
2003 until 30 June 2004 

Portia Grace F. Marcelo, original appointment as Go-Kim Pah 
Equitable Bank Corporation Associate Professor of Family Medicine, 
College of Medicine, effective 1 July 2003 until 30 June 2004 

Merle F. Mejico, original appointment as Julita V. Sotejo Assistant 
Professor of Nursing, College of Nursing, effective 1 July 2003 until 30 
June 2004 


U.P. Visayas 


Estela O. Fernandez, original appointment as Jose Asuncion Joya 
Assistant Professor of Arts, U.P. Cebu College, effective 1 July 2003 until 


30 June 2004 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Fredegusto G. David, Professor 12, College of Social Sciences and 
Philosophy, effective 1 June 2003 until 31 May 2004 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Myrna S§. Feliciano, Professorial Lecturer 4, College of Law, 
effective 1 June 2003 until 31 May 2004 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Rosvida R. Rosal, Professorial Lecturer 1, Institute of Library and 
Information Science, effective 1 June 2003 until 31 May 2004 

Herminia H. Santos, Professorial Lecturer 1, Institute of Library 
and Information Science, effective 1 June 2003 until 31 May 2004 


U.P. Manila 


Erlinda S. Germar, Professorial Lecturer 3, College of Medicine, 
effective 1 June 2003 until 31 May 2004 

Lena S. Pareja, Professorial Lecturer 2, College of Arts and Sciences, 
effective 1 June 2008 until 31 October 2003 

Gregorio B. Patacsil, Jr., Professorial Lecturer 1, College of 
Medicine, effective 1 June 2003 until 31 May 2004 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Rica G. Panganiban, Professorial Lecturer 5, College of Science, 
effective 1 June 2003 until 31 May 2004 


Oathtaking of Regent Alejandro R. Roces 


Regent Alejandro R. Roces took his oath of office as new member 
of the Board of Regents for a term expiring on 31 December 2004. He 
took the place of former Regent Edmundo M. Varona who resigned. 

The Chairman welcomed the Regent in behalf of the whole Board. 


MATTERS ARISING FROM THE MINUTES 
OF THE 1172ND MEETING (1 JULY 2003) 


On the U.P. Internal Operating Budget 
As he promised at the last meeting of the Board, the PGH Director 
submitted data on items charged to savings/income, particularly on 
how much PGH has been using in terms of savings for Magna Carta 
benefits and how much for the MOOE. 
The pertinent documents are filed at the OSU. 
Board action: Notation 


On the programming of UPM-PGH’s interest income for drugs and 
medicines in the amount of P66,415,587.61 
At the last meeting, the PGH Director was requested to furnish the 
Board the following: 
1. The projected deficits in the coming years and the plan on how 
such deficits are going to be met, and 
2. A breakdown of where the P66 M will go. 
In compliance, the PGH Director sent the documents as requested. 
These documents are filed at the OSU. 
Highlights of Discussion 
1. PGH Director Juan Ma. Pablo Nafiagas was called in to answer 
queries from the members of the Board of Regents. _ 
2. Regent Sarmiento recounted his stay at the Presidential Suite of PGH. 
The suite was a very big one but was very dirty and unkept. There 
were rats at the garbage can. Moreover, there was no water so he 


decided to stay only for a night. 
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3. Regent Sarmiento suggested that the Presidential Suite and other 12.3 PGH services about 750,000 people a year. Because of this large 
suites be divided so that there will be more rooms for use by more number, equipment (Radiology equipment, etc.) tend to be 
peopie. overused and deteriorate easily. 

4. Director Nafiagas reported that: 12.4 Only 10% of the patients are paying and 90% use these 

4.1 The Presidential Suite is the least used among the rooms because equipment/ facilities for free. PGH is the only tertiary hospital 
it is the most expensive. It is usually reserved, in case of that is accessible to the poor. 
unforeseen circumstances, for visiting heads of states and other 12.5 PGH is not only servicing the U.P. College of Medicine. More 
dignitaries. than half of the resident doctors are graduates of other schools. 

4.2 The Presidential Suite was divided into two suites that can be In this sense, PGH is helping these graduates of other medical 
used by ordinary patients. schools update their medical skills. 

4.3 The smaller suites were also divided into two rooms for 12.6 PGH provides the interns extremely good practice because it 
economies of scale. never runs out of charity patients. 

4.4 The single rooms are the ones which are occupied first. Pay 13. These, the President said, can be used as very strong arguments that 
wards have less occupancy. PGH needs additional funding. 

4.5 With the full implementation of the Philhealth Law (RA 7875) 14. The Chair thanked Director Nafiagas for his reports. He noticed 
seven years from now, all Filipino citizen patients will be that the Director projected very substantial operating deficits for the 
classified as paying patients and will be covered by Phithealth. next three years. He proposed that U.P. go back to Congress and 
The Charity wards will be converted into private wards. ask for a special allocation for PGH. 

Presently, only the 4", 5 and 7" floors of the Central Block are 15. The Chair proposed the creation of a special task force with the 
private/pay wards. The other floors are for special services. President, Director Nafiagas and Regent Roces as members, to really 

4.6 The Cardiovascular facilities have recently been renovated. As look at the PGH problem and prepare a proposal for consideration 
of now, PGH offers the cheapest in the country in terms of bypass by Congress. 
surgery. PGH hopes to be able to perform specialized procedures 16. Regent Labadan suggested that the two regents from Caveieas be 
like liver transplant but it would cost at this time about P2 Million requested to assist. 
for a charity patient. 17. Regent Roces proposed the following approaches: 

4.7 Even now, indigent patients are covered by Phithealth through 17.1 To get popular support, the public should be made aware of 
a program wherein the premiums of the indigents are shared by this plight of the PGH. To do this, there should be a special 
the local and the national governments. This is already being public relations program utilizing the media (television and 
implemented in Pasay City and in several provinces. press). 

5. Regent Berba raised the concern that the Presidential Suite should 17.2 Another approach is to request a person like Senator Flavier to 
not be left dirty and unkept since it is being reserved for dignitaries. take the initiative to request for additional funding. Regent 

In case of emergencies, seeing it in very bad state will be an Roces believes that PGH’s funding should not only come from 

embarrassment to the government. the budget for education but also from the budget for health 

6. Director Nanagas reported that the Presidential Suite was inspected (Department of Health) since PGH offers health services. 
and has been kept clean after Regent Sarmiento’s stay. 18. The President is wary, however, about getting the money from the 
7. Regent Hernandez inquired on the prevailing condition of the charity Department of Health because PGH is very jealous about its 
wards written about by Beth Day Romulo in the Philippine autonomy from the other hospitals. 
Panorama. 19. Moreover, the President clarified that while the fund is supposed to 
8. Director Nafiagas informed the Board that: be classified as education, it does not usually come from any other 

8.1 The article was unfortunate. There are more people who tell fund. It is appropriation from Congress. 
them that they are satisfied with the facilities of PGH. Janitorial 20. The President also stated that Senator Flavier does not have a great 
services are available 24 hours a day. Millions are spent to keep sympathy for PGH or any other hospital. He prefers public health 
the hospital clean. and he even criticizes the College of Medicine for being too hospital- 

8.2 The wards are undoubtedly crowded because PGH cannot refuse based. 
to accept patients. The wards, however, are kept clean. 21. The President proposed that the University try to work for a special 

9. Regent Berba suggested that PGH consider applying for an ISO appropriation that will be integrated into the next year’s budget. 
certification. 22. The President agrees with Regent Roces that a public information 
10. Director Nafiagas informed the Board that they have several offers campaign about PGH is a good starting point. 

for ISO certification. Because of the complexity of the hospital, this 

might be difficult and expensive since they will have to hire On the JGC Philippines Foundation, Inc. 

consultants who will assist them in the process. This can, however, At the last meeting, the Board confirmed the Memorandum of 

be done by department. The Pharmacy Department is ready forISO Agreement entered into between U.P. Diliman and the Foundation 

certification. After this, PGH can have its Department of Emergency concerning the offer of the latter of a scholarship program for 

Services and the Pay Patient Services ISO-certified. academically-deserving students in the field of Engineering. The Board, 

11. Regent Labadan clarified that ISO certification is not really that however, requested for some information about the JGC Philippines 
expensive. It would eliminate problems like rooms being neglected. | Foundation, Inc. 

He advised the PGH Director to take a look at it again. The Office of the U.P. Diliman Chancellor submitted the following 

12. The President gave the following information about the PGH: information: 


12.1 PGH does not lag behind other private hospitals because it has 
fairly up-to-date equipment, except for the long queues. The 
President was happy to note, however, that pay patients have 
to queue together with the indigent patients. 

12.2 One-fourth of the U.P. budget goes to the PGH. In addition, 
PGH gets grants from congressmen and senators but these funds 
are still grossly inadequate. 


1. JGC Corporation’s presence in the Philippines dates back to 1970 
when it was first awarded with a refinery construction project. 
Since then, it has collaborated with Philippine engineering and 
construction firms. Realizing the Filipinos’ exceptional capability 
in technical and communication skills, and the country’s 
proximity to Japan, Technoserve International Co., Inc. (TIC) 
was established in 1989, 
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2. TIC’s goal is to provide support to projects being engineered 
and managed by JGC worldwide. 

3. JGC Philippines, Inc., an ISO 9001 accredited company, has 
more than 500 employees and has expanded its services into 
Engineering, Procurement and Construction (EPC). Its long term 
objective is to offer services ranging from feasibility studies to 
construction management and facility maintenance. 

Board action: Notation 


POLICY MATTERS APPROVED 


Change of position title of the head of the U.P. Manila Alumni Office 
and Sentro ng Wikang Filipino from Chair to Director 

The change of designation will not only place the incumbents 
parallel with the heads of the offices of Alumni and Sentro ng Wikang 
Filipino in other constituent universities but will also give these offices 
the importance that are due them. 


Waiver of the rule prohibiting faculty administrators from teaching 
outside the University in faver of Dr. Rowena R. Boquiren 

Dr. Boquiren has agreed to teach “Applied Research in the Social 
Sciences” for the first semester, 2003-2004 at the Palawan State University. 
A Memorandum of Agreement between U.P. Baguio and the Palawan 
State University signed 11 April in Puerto Princesa and on 6 May in 
Baguio covers this commitment. The Board of Regents approved the 
MOA at its meeting on 30 May 2003. 

The nomination process for the Department Heads of the College 
of Social Sciences, U.P. Baguio, was held on 11 June 2003. The Dean 
wishes to recommend Dr. Boquiren as Department Head of the 
Department of History and Philosophy, hence, this request to seek a 
waiver of the rules on outside teaching for the following reasons: 

1. The Department Faculty has strongly endorsed her leadership. The 
term of office for the Department Head is from 16 June 2003 to 31 
May 2005. Dr. Boquiren’s teaching commitment is only for the first 
semester, 2003-2004. She has assured that this commitment will not 
jeopardize the discharge of her administrative duties as Chair. She 
informed the Dean that she will handle the class during three 
weekends during the entire semester, After this semester, her 
appointment as Department Head will constrain any further 
involvement in outside teaching following U.P. rules, 

The arrangements for outside teaching were negotiated beginning 
19 March 2003 with the letter of Teresita Salva, President of Palawan 
State University. This occurred way before the process for the choice 
of Department Chairs took place. 

The President endorsed this request, subject to the conditions 


stated by the Dean. 


Request for waiver of the policy on the maximum years allowable for 
a faculty member to enjoy full study leave with pay in favor of Profs. 
Ma. Eloisa T. Rowshangah and Rosemary M. Gutierrez 

Both professors will be on their sixth year in the Ph.D. Biology 
program on study leave with pay. Both are pursuing the doctoral 
program after having earned their M.S. Biology/Zoology degrees. The 
policy on study leave with pay provides that faculty members pursuing 
a doctoral degree may enjoy a fellowship or full study leave with pay 
up to four years (48 months) after a masters degree or its equivalent has 


been earned. 


Request for waiver of the policy of a two-year service requirement for 
faculty members who have enjoyed a sabbatical in favor of Prof. 
Estrellita T. de Luna . 

Prof. de Luna is an Associate Professor of the U.P. Baguio who has 


ne on a sabbatical and has so far served one and a half years of her 
f the First Semester, AY 2003-2004. 
on optional terms, 


go) 
return service obligation by the end o 
She plans to retire from the government service, 


effective 1 November 2003. 


The waiver is being requested for health reasons. Prof. de Luna 
was medically certified as having a case of uncontrolled hypertension, 
which is being aggravated by the condition of her daughter who has 
been diagnosed of Idiopathic Thrombocy tosis. 

The Vice President for Academic Affairs and the President endorsed 
the request (without setting precedent). 


ACADEMIC MATTERS APPROVED 


Graduation of Students 

The Board APPROVED the graduation of students for various 
degrees from the different schools and colleges of the following 
constituent universities of the U.P, System as of the dates indicated in 
the lists, as approved by their respective University Councils: 


1. U.P. Diliman 

2. U.P. Manila 

3. U.P. Visayas 

4. U.P. Open University 
5. U.P, Baguio 


(The lists of students are filed at the OSU.) 


Retroactive graduation with honors of students from U.P. Manila, as 

of the end of Second Semester, 2001-2002 

1. Escala, Imelda E. - BA Soc Sci (Beh Stud.) 

Cum Laude 
2. Duaman, Elaine Joyce P. - BA Soc Sci (Beh Stud.) 
Cum Laude 
The unapproved rule on graduating honor students without grades 

of 4”s and 5”s was inadvertently applied for AY 2001-2002. 

Highlights of the discussion 

1. The Chair asked for clarification regarding the rule on graduating 
honor students without grades of 4’s and 5’s which was inadvertently 
applied for AY 2001-2002 on the students named above. 

2. The Vice President for Academic Affairs informed the Board that 
there is a pending proposal that candidates for honors must not have 
a grade of 4.0 or 5.0. U.P. Manila overlooked the fact that this has 
not been approved yet at the level of the System and inadvertently 
applied this for Academic Year 2001-2002. 

3. Under the present rules, students Escala and Duaman should 
graduate with honors. Hence, the proposal for their retroactive 
graduation with honors. 

4. Speaking as a faculty, the President said he is not too happy with 
the very high percentage of graduating students with honors. There 
are just too many of them who graduate summa cum laude, magna 
cum laude and cum laude. 

5. The Chair also believes that there should only be a small elite group 
that could get these honors. The Chair suggested that the matter be 
reviewed. 

6. Vice President Diokno said that in U.P. Diliman, the giving of grades 
really varies from college to college. There are some which are very 
strict and some which are quite lax. 

7. Vice President Cao also said that maybe, one of the reasons why 
there are too many honor students is that, the grading scale has been 
revised. The grades originally run by multiples of 50s, i-e., 1.0, 1.5, 
2.0, etc., whereas now, a student can even receive a grade of 1.25 
and 1.75. One who is not really excellent can get 1.25 instead of 
1.50. 

Board action: Approval of the graduation with honors of Imelda E. 

Escala and Elaine Joyce P. Duaman. 


Graduation of Ms. Agnes Flores for the degree of Bachelor of Science 
in Business Administration, major in Marketing, College of 
Management, U.P. Visayas, as of the end of Summer 2003 

Ms. Flores appealed for waiver of the provision of Article 408 
requiring one year residence work prior to graduation. She was on 
absence without official leave (AWOL) for two semesters of AY 2002- 
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2003 due to some health problems. She suffered emotional and 
psychological problems in her desperate attempts to pass Math 100 which 
she took seven times in a span of three years. Ms. Flores’ graduation 
was approved by the UPV University Council at its 68" meeting on 19 
July 2003. 


FINANCIAL MATTERS APPROVED 


Proposal of U.P. Visayas to increase the monthly stipend of fellows 
under the Faculty Fellowship Grant from P3,500 to P5,000 

The increase in the stipend would help ease the expenses of the 
CU’s faculty fellows for their basic subsistence especially the daily meais 
and monthly rental for housing. 

This proposal is in response to the appeal of UPV local faculty 
fellows who are residing in U.P. Diliman campus to review and reassess 
the current incentives and benefits given by the UPV Local Faculty 
Fellowship Grant. Most affected are the faculty fellows who are pursuing 
their master’s or Ph.D. degrees in other constituent universities (U.P. 
Diliman or U.P. Los Baftos) and those who are pursuing their Ph.D. 
degrees in other non-U.P. but equally reputable academic institutions 
within the country. 

_ The last increases currently enjoyed by U.P. faculty members under 
the local faculty fellowship program were approved by the Board of 
Regents nearly ten years ago (28 July 1993). The current stipend of 
P3,500.00 has already become way below acceptable living standards. 
The proposed adjustment will improve it a bit. Those who will pursue 
their doctorate degrees will be encouraged to apply to the Doctorate 
Studies Fund (DSF) of the U.P. System. 

UPV can cover the additional requirement by controlling the 
number of feliowship slots over the succeeding years. This may mean a 
reduction in slots because U.P. Visayas’ faculty development funds are 
largely influenced by the interest rates (which have been declining) on 
the endowment fund for this purpose. 


Proposal of the U.P. Diliman Chancellor for the establishment of two 
endowment funds for U.P. athletes and coaches 

U.P. Diliman Chancellor Emerlinda R. Roman proposes the 
establishment of two endowment funds for U.P. athletes and coaches: 
one to be managed by the University and the other, by the U.P. 
Foundation. 

The U.P. athletes and coaches belong to that sector of the academic 
community who unselfishly dedicate their time, talents and skills in 
inspiring the youth to turn to sport as a healthy and productive activity. 
They compete in national and international competitions, most often, 
with inadequate financial support. Hence, this proposal for a fund that 
will help sustain their activities. 

To date, the following funds have been raised: 


P500,000 = - Donation from Senator Edgardo J. Angara 
{to be managed by the University) 

P197,100 - Donation from the U.P. Alumni Association 
{to be managed by the Foundation) 

P100,000 - Donation from PAGCOR 
(to be managed by the University) 


U.P. Diliman plans to embark on an aggressive fund-raising 
campaign to increase the size of the fund. Members of Congress, the 
alumni and friends of the University shal] be requested to help. 


Allocation of funds from the interests of the Student Guaranty 
Deposits Fund for use of the University Student Council (USC) and 
the Philippine Collegian 

The U.P. Diliman Chancellor recommends that part of the income 
from the Student Guaranty Deposits Fund be set aside for the use of the 


University Student Council and the Philippine Collegian. More 
specifically, the Chancellor recommends that income from P4 Million 


of the Fund be allocated. 


All incoming students of the University are required to pay a deposit 
of P100 which they may get back after they leave the University, more 
specifically after they complete the clearance form. Because only very 
few of the students actually get back the deposit, the fund has grown 
through the years. As of today, the fund has a balance of P9,480.355.53. 

Technically, the fund belongs to the individual students. The 
University, therefore, cannot use it for any other purpose. This school year, 
there are 28,000 students. Any one or all of these students may decide to 
get back the deposit. Graduates in the last five years, about 25,000 of 
them, may also decide to get back the deposit anytime. In fact, any one 
of those who have not collected may, at any time, get back the deposit. 

The fund, however, eams interest. It is a part of the interest that is 
being proposed to be set aside for the USC and the Philippine Collegian. 
The income will be shared by the two organizations on a 50:50 basis. 

The USC is proposing to use the income as follows: 

Renovation of USC office and tambayans 
Maintenance of USC Center and Library 
Publication of Oblation - USC official publication 
Subsidy for conference and other activities 

The Philippine Collegian will use its part of the income for the 
printing and other expenses related to the publication of the paper. 

The allocation of these funds will reduce the dependence of the 
USC and the Philippine Collegian on the U.P. Administration. Every 
year, U.P. Diliman gets letters of solicitation from them for their activities 
such as conferences, the Student Fair, and printing of their respective 
papers. 

The two organizations shall be required to submit a budget at the 
start of the year for the use of their share of the fund. 

Itis also proposed that use of the fund shall be covered by pertinent 
accounting and auditing rules. 


Reprogramming of prior years savings of the U.P. System 
Administration for the U.P. Modernization Projects 

Reprogramming of prior years savings of the U.P. System 
Administration for the U.P. Modernization Projects in the total amount 
of P5,591,703.10, funds certified as available by the U.P. System 
Administration Chief Accountant 


Locally Funded 


1. Capital Outlay 
Completion of On-going { P5,591,703.10 
Construction Projects 
TOTAL 
Note: It is understood that any obligation/disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 


Projects 


DONATIONS 
The Board noted the following donations: 


Donations remitted to the U.P. Foundation, Inc. 

1. P25,000.00 from Mr. Takao Kamai for the Dulaang U.P./Center for 
International Studies 

2. P50,000.00 from Mr. Enrico Umali for the Dulaang U.P./Center for 
International Studies 

3. 75,000.00 from Ms. Sally Baylon for the Dulaang U.P./Center for 
International Studies 

4. US$200.00 from Aprodicio Laquian for the Teacher’s Fund 

5. US$2,000,00 from the U.P. Alumni Association of Nevada for the 
renovation of a classroom in Palma Hall; replace tables and chairs, 
repainting, and purchase of electric fans and blackboards 

6. US$6,000,00 from Dr. Helen C. Toribio for the Sangandaan 2003 
Conference 

7. 550,000.00 from the Amspec Foundation, Inc. for the Lotus Ballpen 
Perpetual Scholarship Grant 
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MEMORANDA OF AGREEMENT bligations of the University: 
; a. Prepare the experimental design for the Project, as approved by 
The Board confirmed the following agreements: the DA-BAR, 
Note: These contracts/agreements have gone through the standard University b, Provide the DNA vaccine to be used in the immunization of the 
processes from the Constituent Untversities (CUs) concerned and the pigs; 
University System. In cases where there were irregularities or c. Purchase the materials required for immunization of the pigs 
inconsistencies with present laws, rules, regulations and processes, the and collection of samples; 


documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Supplemental Agreement with the University Athletic Association of 

the Philippines (UAAP) 

Supplemental Agreement entered into by and between the 
University of the Philippines and the University Athletic Association of 
the Philippines (UAAP) 

Particulars: 

a. On19 April 2002, the parties executed a Memorandum of Agreement 
whereby they established a permanent secretariat for the promotion 
of their programs. 

b. The MOA was effective for one (1) year and expired on 18 April 
2003 and the parties desire to extend its validity for three (3) more 
years. 

c. The parties agree to extend the validity of their 19 April 2002 MOA 
for a period of three (3) years from 19 April 2003 to 18 April 2006. 


Amendment of Agreement with the Japan International Cooperation 
System (JICS) on 10 March 2003 
Amendment of Agreement entered into by and between the 

University of the Philippines and the Japan International Cooperation 

System (JICS) on 10 March 2003 

Particulars: 

a. This Amendment of Agreement is being made in accordance with 
the Note Verbal between the Government of the Republic of the 
Philippines and the Government of Japan dated 31 March 2003 for 
the extension of the Exchange of Notes dated 12 February 2003 for 
the supply of audio-visual equipment to the University of the 
Philippines. 

b. The parties agree to include the following article: 

ARTICLE 5. PERIOD OF EXECUTION 

JICS shall complete the services by 15 March 2004. 

All the other articles of the Original Agreement shal] remain 
unchanged. 

c. This Amendment of Agreement shall become effective upon and 
subject to the verification of the Government of Japan. 


U.P. Diliman 


Memorandum of Agreement with the International Training Center 

for Pig Husbandry {ITCPH) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the International Training Center for Pig Husbandry 
(ITCPH) . 

Project: Development of DNA vaccines against hog cholera, funded by 
the Department of Agriculture-Bureau of Agricultural Research 
(DA-BAR) 

Particulars: 

Obligations of ITCPH: . 

a. Provide the pigs to be used in the Project free of charge; 

b. House the pigs to be used in the Project free of charge; 

c. Collect serum samples from the immunized pigs and provide 
les to NIMBB-UPD for analysis, free of charge; and 


these samp: 
g. Fulfill the above obligations in accordance yet the experimental 


design of the Project, as approved by DA- 


d. Compensate the ITCPH for expenses specified in the budget; 

e. Compensate the ITCPH for the extra labor required to care for 
the pigs to be used in the Project, as approved by the DA-BAR 
and the U.P. Accounting Office, in accordance with rules on 
research expenditures; 

f. Reimburse the ITCPH for any unforeseen expenses that may be 
incurred in connection with the Project, such expenses being 
approved by the DA-BAR and the U.P. Accounting Office in 
accordance with the rules on research expenditures; 

g. Have the serum samples provided by ITCPH analyzed; and 

h. Monitor the progress of the Project. 

Duration: Contemplates a total study completion of one (1) year covering 
the period 1 May 2003 until 30 April 2004, Provided that the 
agreement regarding co-authorship, shall be valid for at least 
ten (10) additional years following the termination of the 
Agreement, or as otherwise agreed upon by the parties 

Date signed: 16 June 2003 


Loan for Use Agreement with Sony Corporation 

Loan for Use Agreement entered into by and between U.P. Diliman 
and Sony Corporation 
Equipment: Professional Video Shooting System 

Non-Professional Video Shooting Camera System 
Non-Linear Editing System 

Particulars: 

In line with the “Training on Video Production” of the Research 
and Extension for Development Office (REDO), College of Social Work 
and Community Development (CSWCD), which will be conducted on 
end of July 2003 at the REDO-CSWCD), SONY Japan agrees to loan, 
free of charge, the electronic equipment for professional and consumer 
use designed and manufactured by Sony with their peripheral equipment 
to U.P. for use solely for the purpose of documenting field work 
experiences of U.P.’s students which will be used as reference base for 
theory - building, teaching, program development and advocacy entitled 
“A Video Documentation Program on People’s Struggle for 
Development” in the Republic of the Philippines (the Territory) in 
accordance with the terms and conditions of the Agreement. 

Duration: Effective from the date first written in the Agreement (18 June 
2003) and shalt expire on the date of Sony’s receipt of the 
Equipment 

Date signed: 18 June 2003 


Memorandum of Agreement with the Kalayaan College (KC) 
Memorandum of Agreement entered into by and between U.P. 

Diliman and the Kalayaan College (KC) 

Project: Faculty exchange program 

Particulars: 

a. Specific authorization from the Office of the Chancellor of U-P. 

Diliman or her duly-designated official, as the case may be, shall be 

required before each faculty member or academic personnel from 

U.P. Diliman may teach in Kalayaan College. 

b. The authorization to be given to each faculty member or academic 
personnel, whether original or renewal, shall be for a period not 
exceeding one (1) semester in each instance. In no case shall the 
length of service for each authorization go beyond the term of the 


Agreement. 
c. Ae aihorteation shall be issued without the concurrence of the Dean 
and Chair of the Department or unit concerned and the written 
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consent of the faculty member or academic personnel whose services 
are being requested. A copy of the Letter-Agreement of the faculty 
member is attached in the Memorandum of Agreement. 

d. The maximum permissible load of each faculty member or academic 
personnel of U.P. Diliman in KC shall not exceed six (6) units per 
semester. 

e. Service by U.P. Diliman faculty member or academic personnel in 
KC shall be rendered outside the regular office hours of 8:00 a.m. to 
12:00 noon and 1:00 p.m. to 5:00 p.m., Monday to Friday; provided, 
that exceptions may be allowed by the Chancellor in meritorious 
cases. 

f. Itisexpressly understood that the involvement of a faculty member 
or academic personnel of U.P. Diliman in KC shall not interfere with 
or prejudice his or her regular and other responsibilities, ongoing 
projects or programs, and that permission granted may be withdrawn 
by the Office of the Chancellor of U.P. Diliman if the exigencies of 
the service so require. Advance notice of at least 30 days shall be 
given to KC before the withdrawal takes effect. 

g. U.P. Diliman faculty members and academic personnel rendering 
service in KC shall not assume any administrative functions in KC. 

Effectivity: Shall have a term of 2 years from the date of execution, subject 

to review by the parties every year 

Date signed: 9 June 2003 


Memorandum of Agreement with Datamine Australia 
Memorandum of Agreement entered into by and between U.P. 

Diliman (Licensee) and Datamine Australia (Licensor) 

Project: Datamine Software for mining engineering curriculum 

Particulars: 

a. The Licensee, through the Department of Mining, Metallurgical and 
Materials Engineering, U.P. Diliman (DMMME-UPD), was 
designated as Commission on Higher Education (CHED) Center of 
Development, Category 1, and as such is entitled to receive from 
CHED P1,000,000 per year for three (3) years. 

b. The amount of P1,000,000.00 for the first year has been released by 
CHED, which is allotted to the Licensee for, among others, setting 
up the Datamine facility at the DMMME-UPD. 

Term of License:Shall be for a period of not exceeding 12 months 
commencing from 1 January 2003 and renewed for 
additional 12 months periods 

Date signed: 22 May 2003 


Memorandum of Agreement with Dongseo University, Korea 

Memorandum of Agreement entered into by and between UP. 
Diliman, through the Marine Science Institute (MSI), and Dongseo 
University, Korea through the Advanced Science and Technology 
Research Center 
Project: Academic cooperation 
Particulars: 

Both Institutes have reached an accord on the following areas of 
cooperation, commencing in 2003, subject to mutual consent and 
availability of funding: 

a. Exchange of faculty members, research scientists and students; 
b. Exchange of academic materials, credits and other pertinent 
information; 
c. Joint research activities; 
d. Participation in seminars and academic meetings; and 
e. Special short-term training programs 
Effectivity: Effective upon signing for 3 years 
Date signed: 23 June 2003 


Memorandum of Agreement with Alter.Media Solutions, Inc. 
Memorandum of Agreement entered into by and between U.P. 
Diliman and Alter.Media Solutions, Inc. 


Project: Short Message Service (SMS) 

Particulars: 

a. Alter.Media shall serve as content provider to all SMS requirements 
of U.P. Alter.Media shall be responsible for the operation and 
maintenance of its platform in accordance with its Service Level 
Agreement; 

b. Alter.Media and U.P. shall install and maintain the SchoolTXT 
facility which will enable U.P.’s mobile subscriber to push and pull 
information on their mobile telephones; 

c. The parties shall mutually agree to add new features, elements, and 
services. The terms and conditions of the Agreement shall fully 
extend and be applicable to any new feature, element, or service 
and be binding between the parties. 

d. The parties shall actively participate in the development and 
preparation of all system, operation, and process flows for the 
improvement of the service. It is understood, however, that all 
programs developed independently by each party shall be the 
exclusive property of the respective party; 

e. Both parties shail share in the net income of all SMS projects, coursed 
through Alter.Media platform at 60-40% in favor of Alter. Media; 

f. Alter.Media shall provide U.P. an access to the SchoolTXT 
application through SMS during the term of the Agreement, 

g. U.P. shall make available the following IT resources at the School to 
enable it to access the SchoolTXT application: (a) PC, and (b} Internet 
connection; 

h. SchoolTXT will subscribe to SMS-MO for billing the SchoolTXT 
subscribers for the info-on-demand services. For each request, 
SchoolTXT subscribers will be charged P2.50, in accordance with 
the mobile network's charging mode; 

i. U.P. shall inform the community of the availability of the SchoolTXT 
System, and the manner of registration; 

j. U.P. shall allow third party broadcast coursed through Alter.Media 
on the school’s community-related events or activities at no cost to 
U.P. Contents will be subject to Alter. Media and U.P.’s approval; 

k. U.P. shall allow Alter.Media to utilize the SchoolTXT facility or 
participate in the school’s events to promote its mobile services at 
no cost to U.P. Contents will be subject for U.P.’s approval. 

1. U.P. shall provide a link from the school website to htpp:// 
www.altermedia.com.ph 

Duration: Shall be for a term of 12 months commencing upon the agreed 

date of commercial launch of the service 

Date signed: 2 July 2003 


Deeds of Award with Sale of Portion of Property separately entered 
into by U.P. Los Barios with bonafide tenant tillers 
The Board decided to remand to the U.P. Los Bafios Chancellor the 
Deeds of Award with Sale of Portion of Property separately entered 
into by U.P. Los Bafios with the following bonafide tenant tillers, 
pursuant to Presidential Decree No. 457 for the sale by the former of 
several parcels of land situated in Brgy. Paciano Rizal, Bay, Laguna: 
1. Lucina Valencia-Malabanan 
Area: 525 sq. m., more or less 
Payment: (a) award of 500 sq. m. and (b) sale of 25 sq. m. in the 
amount of P8,000.00 (TCT No. 201200) 
Date signed: 7 March 2003 
2. Eliseo B. Berzal 
Area: 660 sq. m., more or less 
Payment: {a) award of 500 sq. m., and (b) sale of 160 sq. m. for 
P51,200.00 (FCT No. 201145) 
Date signed: 7 March 2003 
3. Benito M. Mercado 
Area: 515 sq. m., more or less 
Payment: (a) award of 500 sq. m. and (b) sale of 15 sq. m. for 
P4,800.00 (TCT No. 201136) 
Date signed: 7 March 2003 
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4. Virgilio T. Lalap 
Area: 502 sq. m., more or less 
Payment (a) award of 500 sq. m. and (b) sale of 2 sq. m. for 
P640.00 (TCT No. 201198) 

Note: These Deeds of Awards were earlier submitted to the Board for 
confirmation. However, the Untversity General Counsel himself 
requested that action be deferred until the pertinent. documents have 
been provided to the Board of Regents. , 

At this meeting, the University General Counsel recommended that 
since there is no legal basis for allowing the tenant-tillers to purchase 
the portions of their lot exceeding 500 square meters, the Chancellor 
should renegotiate and revise the pertinent documents, from Deeds of 
Awards with Sale, to siinply Deeds of Awards (for the 500 square meters). 


OTHER MATTERS 


Letter of Dr. Fernando C. Sanchez, Jr. to the Chair and members of the 
Board of Regents 
Letter dated 21 July 2008 of Dr. Fernando C. Sanchez, Jr. (Assistant 

Professor, College of Agriculture, U.P. Los Bafios) to the Chair and 

members of the Board of Regents detailing his complaints against UPLB 

Chancellor Wilfredo P. David 

Board action: In keeping with the usual procedure being followed in 
the University, the Board agreed that the letter of Dr. 
Sanchez be sent back to the UPLB Chancellor for his 
comments. 


Update on the Sale of the Basilan Land Grant 

1. Regent Hernandez reported that together with the President and a 
staff of the Office of Legal Services, they went to see Land Bank 
President Teves in connection with the payment by the Land Bank 
of the remaining balance of about P10 Million from the sale of the 
Basilan Land Grant. 

2. On their third visit with the President and Vice President Rodriguez, 
the Land Bank raised the issue that the machineries and equipment 
(which were included in the sale of the land grant) are not in good 
operating condition. 

3. The Land Bank proposes, after 10 years, that the cost of the 
machineries and equipment (tractors, payloaders, rubber processing 
plant, etc.) estimated by them to be about P2.5 Million, be deducted 
from the remaining balance. 

4. Regent Hernandez proposed that they at least release most of the 
payment and retain the amount for those which are in question. 

5. The President has informally conveyed that the University will pull 
out its deposits with the Land Bank which is quite substantial so the 
President has high hopes of getting at least the P8 Million. 

6. Regent Hernandez suggested that Chairman Dizon give Mr. Teves 
a follow up call for the immediate release of the P8 Million. 


Update on the Charter Change 

1. The Chair inquired on the status of the proposed Charter of the 
University. : 

2. President Nemenzo reported that the new Charter had already been 
reported out by the Committee on Education before it went on recess 
last June. Interpellations have already started. Hopefully, by 
September the Senate could finally act on it. , 

3, The President enjoined the non-U.P. affiliated regents to make 
representations with the Senators they know. Several alumni 
associations have also come up with their respective resolutions. 

4. The President said that the new Charter provides for the restoration 
of the provision on exemption from certain taxes. The powers of the 
Board are also spelled out more clearly. 

5, The President again emphasized that the University cannot sell U.P. 
lands without the consent of the President of the Philippines. 


6. He clarified that the University does not have the intention to sell 
but it has to generate funds to augment its subsidy from the 
government. 

7. He categorically stated that he is for the commercialization of idle 
assets of the University which is different from commercialization 
of education. : 

8. The President said he does not know of any reputable university in 
the world, not even the universities in China, which does not want 
to engage in any commercial activity for augmenting government 
subsidy. 

9. The President also informed the Board that the University is one of 
the biggest land owners in the country but some of these lands are 
useless. 


The Board noted the following: 


Correction in the U.P. Baguio Academic Calendar for AY 2003-2004 
The error is in the following entry: 
Deadline for colleges to submit 
approved list of candidates for 
graduation: 
For 2! Semester 2003-2004 ---- W,12 May 
The correct deadline for this entry SHOULD BE 


Tues, 13 April. 


Letter of Atty. Eduardo F. Hernandez, President, U.P. Alumni 
Association to the Honorable Chairman and Members of the Board of 
Regents 

Letter of Atty. Eduardo F. Hernandez, President, U.P. Alumni 
Association, dated 10 July 2003, to the Honorable Chairman and 
Members of the Board of Regents, transmitting the resolutions passed 
by the U.P. Alumni Council on 20 June 2003 and-subsequently approved 
by the general alumni membership during the U.P. General Alumni- 
Faculty Homecoming and-Reunion.on 21 June 2003 


Appointment of Hon. Alejandro R. Roces|as member of the U.P. Board 
of Regents 

Appointment by ict loria Macapagal-Arroyo on 11 July 
2003 of Hon “Alejardrd R. Roces as member of the U.P. Board of Regents, 
for a term expiring on 31 December 2004, vice Edmundo M. Varona 
who resigned 


Letter of Acceptance of the resignation of Regent Edmundo M. Varona 


“THE LAST HOURS OF CELY LIBRERO” (Rationality and Sensitivity 
in Decision Making During a Personal Crisis) 

Narration by Prof. Lex Librero, Chancellor of the U.P. Open 
University (16 June 2003) on “THE LAST HOURS OF CELY LIBRERO” 
(Rationality and Sensitivity in Decision Making During a Personal Crisis) 


Travel of President Nemenzo to Kuala Lumpur, Malaysia 

Travel of President Nemenzo to Kuala Lumpur, Malaysia from 3- 
10 August 2003 as one of the speakers at the First East Asia Congress on 
4-6 August 2003 and will thereafter visit the University of Malaya from 
7-9 August to accept a standing invitation 


1174TH MEETING, 29 AUGUST 2003 
APPOINTMENTS 
The Board approved the following appointments, reappointment, 


transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 
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UNIVERSITY OFFICIALS 
U.P. Diliman 


Prof. Aileen San Pablo Baviera, original additional assignment as 
Dean, Asian Center, U.P. Diliman, effective 1 September 2003 until 31 
August 2006 


U.P. Los Bafios 


Prof. Romulo B. Firmalino, original additional assignment as 
Director, Institute of Agricultural Engineering, College of Engineering 
and Agro-Industrial Technology, U.P. Los Bafios, effective 1 August 2003 
until 31 July 2006 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Anne Marie G. De Guzman, Assistant Professor 1, College of Mass 
Communication, effective 29 August 2003 

Dante B. Gatmaytan, Assistant Professor 5, College of Law, 
effective 29 August 2003 

Grace Marie B. Gonzales, Assistant Professor 1, Institute of Library 
and Information Science, effective 29 August 2003 

Theodore O. Te, Assistant Professor 4, College of Law, effective 29 
August 2003 

Joel C. Yu, Assistant Professor 1, College of Business 
Administration, effective 29 August 2003 


U.P. Los Bafios 


Aser B. Javier, Assistant Professor 6, College of Public Affairs, 
effective 29 August 2003 


PROFESSORIAL CHAIRS 
U.P. Manila 

Wilma A. Baltazar, appointment as Purificacion Daez Associate 
Professor of Surgery, College of Medicine, effective 1 July 2003 until 30 
June 2004 

U.P. Mindanao 

Larry N. Digal, appointment as UPAA Class 1949 Associate 
Professor, School of Management, effective 1 July 2003 until 30 June 
2004 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Merlin M. Magallona, Professor 12, College of Law, effective 1 
June 2003 until 31 May 2004 


U.P. Manila 


Mildred Pareja, Professor 8, College of Medicine, effective 24 
August 2003 until 31 December 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 


U.P. Diliman 


Anselmo D. Almazan, Professorial Lecturer 1, College of 
Engineering, effective 1 June 2003 until 31 October 2003 

Araceli T. Baviera, Professorial Lecturer 5, College of Law, effective 
1 June 2003 until 31 May 2004 

Juanito B. Bustalinio, Senior Lecturer 3, College of Engineering, 
effective 1 June 2003 until 31 May 2004 

Eminiano A. Cabreza, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2003 until 31 May 2004 

Manuel N. Camacho, Professorial Lecturer 1, College of Law, 
effective 1 June 2003 until 31 May 2004 

Bartolome C. Fernandez, Professorial Lecturer 3, College of Law, 
effective 1 June 2006 until 31 May 2004 

Arsenio C. Pascual, Jr., Professorial Lecturer 3, College of Law, 
effective 1 June 2003 until 31 May 2004 

Consuelo J. Paz, Professorial Lecturer 5, College of Social Sciences 
and Philosophy, effective 1 June 2003 until 31 May 2004 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Magdaleno B. Albarracin, Professorial Lecturer 5, College of 
Business Administration, effective 1 June 2003 until 31 May 2004 


MATTERS ARISING FROM THE MINUTES 
OF THE 1173RD MEETING (31 JULY 2003) 


On the reprogramming of UPM-PGH's interest income for drugs and 
medicines 
1. The President reported the following: 

1.1 The President met with the Advisory Board of PGH and threshed 
out matters which were discussed at the recent meeting of the 
Board of Regents where the latter expressed concern about the 
reported shortage of money for medicine. 

1.2 PGH has a trust fund for the Pharmacy amounting to P120 
Million. 

13 This matter shall be looked into with the help of the U.P. Manila 
Chancellor because a trust fund is not supposed to be saved. A 
trust fund is supposed to be used but only for the purpose for 
which it was set aside. 

1.4 On Regent Labadan‘s suggestion for the ISO certification of PGH, 
the staff is not too interested at this point because aside from 
being expensive, it involves a tedious process. 

1.5 Some hospitals go through ISO Certification as a way of attracting 
patients. PGH, however, does not need to attract since it has too 
many patients already. 

2. Regent Labadan explained that the purpose of ISO certification is 
not only to attract patients but to improve the delivery of services. 
3. The Pharmacy Department of PGH is already ISO-certified and 

Regent Labadan wonders why the other departments could not move 

towards the same direction. ISO certification is something the rest 

should consider. 
4, The President informed the Board that he will take this matter up 
again with the PGH officials. 


On the sale of the Basilan Land Grant 
1. The Chair reported that he was able to talk with President Teves of 
the Land Bank. The latter assured him that he will continue working 
with President Nemenzo to have the P8 Million released. 
2. Vice President Rodriguez also gave the following updates: 
2.1 Land Bank suggested that another Deed of Sale be executed to 
reduce the amount due to the University by about P2 Million, 
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representing the value of the vehicles and moveables that are 
not acceptable to the beneficiary cooperative to whom the assets 
were transferred. 

2.2 Previously, it was the position of the University that it was too 
late to question the value of these assets since the transaction 
happened ten years ago. 

2.3 The University General Counsel clarified that the issue before 
the Board now is whether the University is willing to take a loss 
of P2 Million from the P10 Million original valuation and collect 
P8 Million, or to pursue the legal argument that the University 
is entitled to the P10 Million 

3. Regent Hernandez suggested that this be considered seriously 
because it is very difficult to collect from the Land Bank. 

3.1 He said it is unfair that just because of a change in administration 
of the beneficiaries, they will now say, after ten years, that these 
transport equipment they have received are not useable and, 
therefore, should not be the subject of the sale. 

3.2 The University stands on strong legal grounds. 

3.3 Regent Hernandez agreed with Regent Sarmiento that if the Land 
Bank will not pay for the equipment, it must return these 
equipment to the University. 

4. The University General Counsel's argument was that, if the 
University will agree to amend the Deed of Absolute Sale to reduce 
the amount to P8 Million, there should be a provision in the Deed 
that the University is not waiving its claim to the excluded property 
and that it will negotiate for the proper valuation of the same. Later, 
it could enter into another negotiation for the remaining P2 Million. 

5. President Nemenzo suggested that negotiations be hastened because 
the term of Mr. Teves is expiring and the University might even lose 
the P8 Million the moment another President takes over. 

6. Regent Hernandez proposed that the University settle for P9 Million 
to complete the negotiation. It would only be more of a problem, he 
said, if the Land Bank would give the P8 Million. They may not be 
able to produce the equipment anymore. 

7. The Board recomumended that the University should try to get as 
much as it can but the bottomline is for the University to get the P8 
Million. 


On Fraternity Matters 

1. The President reported the following: 

1.1 There was another skirmish between the Alpha Phi Beta and the 
Alpha Sigma but the University was able to contain this. 

1.2 To make it convenient for the students the University had asked 
SMART for a hot line where the students can call so that the 
University can act before the rumble gets out of control. 

2. VP Dalisay reported that SMART offered instead to donate a PC 
with a data switch that can take any number of incoming calls and 
acknowledge automatically that the call has been taken in. 

3. The University will pilot this project in U.P. Diliman and, hopefully, 
extend it to the rest of the system. 

4, Eventually, the hot line can evolve into a more comprehensive system 
to include other features, i.e., registration and all that , but for now, 
it is really for the students to have a level of comfort and security 
knowing that somebody out there can take their messages on a 24- 
hour basis. 

5. Student Regent Cutab suggested that the response system of the U.P. 
Diliman Police be improved also. 

6. Vice President Gregorio acknowledged that this problem has really 
become a major concern of U.P. Diliman where rumbles often 
happen. ; ; 

7. The Chancellor has been trying her best to address this very serious 

8. UP Diliman has ceased to fill up positions of policemen who retire 


ac 
i hire blue guards. The most recent where U.P. Diliman 
care a ds was when they kept watch 


really made good use of the blue guar 
over the squatters at the Arboretum Area. 
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9. The President confirmed that there is really a big problem with the 
U.P. Police. They are factionalized, they quarrel with each other, ~ 
file complaints against each other, and whenever they are accused 
of wrongdoings, they blame the administration for cutting down 
the number of policemen. 

10. The President explained that the security guards are concerned only 
with the protection of properties. It is the police who handle peace 
and order in the campus. 


EXECUTIVE SESSION 


On the complaints of Dr. Fernando C. Sanchez, Jr. against UPLB 
Chancellor Wilfredo P, David in his letter to the Chair and members 
of the Board of Regents dated 21 July 2003 

At its last meeting, the Board agreed that the letter of Dr. Sanchez 
be sent back to the UPLB Chancellor for his comments. On 13 August 
2003, Chancellor David sent a letter to BOR Chairman Rolando R. Dizon 
(through U.P. President and Vice-Chair Francisco Nemenzo) providing 
the background of Dr. Sanchez’ appeal and citing the grounds for his 
disapproval of Dr. Sanchez’ application for personal leave of absence 
without pay from 1 June 2003 to 31 May 2004. 
Board action: The Board requested the President to further discuss this 

matter with the Chancellor and Dr. Sanchez. 


Renewal of the appointment of Dr. Teresita Espino as Director, 

National Institute of Molecular Biology and Technology, U.P. Los 

Bajios 

Board action: The President was tasked by the Board of Regents to 
look further into the proposal to renew the appointment 
of Dr. Espino, taking into consideration the policies of 
the University regarding citizenship and tenure of 
University administrators. 


U.P. Alumni Association Election 
Background Information 
Many of the alumni are quite bothered by the protracted delay in 

the resolution of the U.P. Alumni Association (UPAA) election results. 

Regent Berba in his e-mail dated 11 August 2003 to President Nemenzo 

suggested that the President and the Chairman consult the Board on 

how it can help find an early and fair resolution of the problem. 

Board action: Vice President Dalisay was tasked by the Board of 
Regents to talk with both groups in order to reach an 
amicable compromise. 


POLICY MATTERS APPROVED 


Proposed Revision of Privileges of Faculty on Study Leave 

A memorandum from then Secretary of the University, Oscar M. 
Alfonso, dated 5 September 1973 on ‘Revised Rules on Study Privileges 
of U.P. Personnel,’ states that: 

Personnel who are on vacation leave with pay for the 

entire duration of the term enrolled in or on study leave for 

the entire duration of the term shall be entitled to reduced 

fees for the maximum load of nine (9) units (graduate or 

undergraduate) during any given term subject to the rules on 

study load of the academic program or of the college enrolled 

in. [Section C.2 of Alfonso memo, underscoring supplied.] 

Because of this provision, in some CUs, faculty on study leave who 
enroll in more than nine (9) units are made to pay for the excess units. It 
is therefore proposed that the 9-unit cap be removed, provided that the 
study load is duly approved by the graduate advisor and department 
To make this privilege explicit, the following provisions In the 
‘Rules for U.P. Faculty Receiving Full or Partial Load Reductions for 
their Study Loads’ (1053 BOR meeting, 27 August 1992), under the 


section ‘Privileges of Faculty Fellows and those on Full Study Leaves,’ 
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are proposed for modification as follows (words in CAPITAL LETTERS 
to be inserted): 


Full Study Leave with Pay 

Full deloading from regular faculty duties, full faculty salary 
and other benefits for regular faculty in the active service 
{including eligibility for promotions), 100% WAIVER OF 
TUITION, LABORATORY AND MISCELLANEOUS FEES 
(EXCEPT STUDENT FUND FEES) PROVIDED STUDY LOAD 
IS APPROVED BY THE FACULTY MEMBER’S GRADUATE 
ADVISOR AND DEPARTMENT CHAIR, rights to some 
suitable faculty office or desk space (for local fellows, to the 
extent available) but no further entitiements, Tuition assistance 
(if studying outside U.P.), thesis or dissertation allowance may 
be granted subject to the recommendation of the CU APFC, 
the availability of funds and approval by the Chancellor. 
(During the leave with pay, the faculty member of course 
retains his/her faculty item). 


Full Study Leave without Pay 
Complete deloading from regular faculty duties AND 100% 
WAIVER OF TUITION, LABORATORY AND 
‘+ MISCELLANEOUS FEES (EXCEPT STUDENT FUND FEES) 
PROVIDED STUDY LOAD IS APPROVED BY THE FACULTY 
MEMBER'S GRADUATE ADVISOR AND DEPARTMENT 
CHAIR, subject to normal academic progress but no other 
entitlements. 


Proposal to implement one-time approval of enrollment privilege of 
qualified U.P. dependents which shall be valid for the entire period 
or years of the first degree being applied 
This shall minimize use of man-hours as employees are no longer 

compelled to queue and utilize office hours each time they submit 
application for the tuition privilege of their dependents every semester, 
and will result to reduced processing time and documentation. They 
shall only be required to report to HRDO in cases where there is a: 

1. Change of degree during the period; 

2. Leave of Absence (LOA) prior to enrollment; or 

3. Change of status of the parent/employee 


Request of the Chancellor, U.P. Baguio, for the creation of Trust Fund 
accounts for rental of facilities and equipment and publication of 
instructional materials 
justification: Collections from rental of facilities and equipment shall be 
used for the repairs, maintenance and possible future 
replacement of these facilities and equipment. The trust 
fund for publication of instructional materials shall be used 
to account for the collection from sales as well as future 
cost of publishing materials. At present, instructional 
materials are being developed for some GE courses. 
Note: Itis tnderstood that all disbursements from these funds shall be made in 
accordance with the usual accounting and auditing rules and regulations. 
The trust funds budget shall be submitted along with others for approval 
by the President annually. 


Contract of Lease entered into by and between the University of the 
Philippines (Lessor) and the Sunnyvale Advertising and Marketing 
Enterprise (Lessee) 

1. The Lessor is the absolute owner of a parcel of land known as Portion 
Lot 44-C [LRC] Psd-4185, being a portion of the subdivision of lot 44 
Muntinlupa Estate LRC Rec. No. 6137, situated in Brgy. Cupang, 
Municipality of Muntinlupa, Metro Manila, consisting of 162 sq. m. 
more or less, and covered by Transfer Certificate of Title No. S-10652, 
of the Registry of Deeds of Rizal. 

2. The Lessor desires to utilize the premises to augment its funds by 
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leasing out the same to the other party for the installation of a 

billboard-structure in its lot in Muntinlupa City. 

3. Lease Period - The lease shall be for a period of 3 years to commence 
30 days from the date of issuance of the proper building permit, but 
in no case later than 1 October 2003. This contract is renewable for 
such period and terms as may be mutually agreed upon by the 
parties, subject to the laws on procurement activities of the 
government. 

4. Rental - The Lessee shall pay a monthly rental of P54,000.00 within 
the first 5 days of every month. Should there be delay in payment of 
any rental, the Lessee shall pay an additional 1% of the amount due 
until said rental is fully paid. 

5. Security Deposit - The Lessee shall make a security deposit with the 
Lessor in an amount equivalent to two (2) months rental before 
entering into possession of the premises. This security deposit shall 
guarantee the Lessee’s obligations and may be forfeited in favor of 
the Lessor should this contact be terminated due to violation of its 
terms by the Lessee. 

The security shall be returned by: the Lessor, deducting the 
amounts for which the Lessee may be liable, upon submission of a 
sworn, written statement executed by the Lessee certifying that all 
taxes due from it, and all obligations for materials used, labor 
employed, utilities consumed, and other obligations in connection 
with this contract have been fully paid. 

Acceptance of any payment by the Lessor shall not be deemed 
a waiver of any claim or right that the Lessor may have against the 
Lessee. : 

6. Use of Leased Premises 
a. The Lessee shall not utilize the said premises for any purpose 

other than to install a billboard structure for advertisement. The 
Lessee shall comply with the Terms of Reference for the 
installation of such billboards. 

b. The Lessee may introduce structures necessary for setting up 
the billboard structure, upon the prior written consent of the 
Lessor. The Lessor shall not unreasonably withhold such 
consent, provided the strength and general structures of the 
leased premises are not impaired or otherwise adversely affected, 
and provided further, that the terms of the contract are not 
violated. Such written consent shall be given by the Lessor only 
upon the presentation by the Lessee of all required permits and 
licenses from the proper government offices and agencies. 

c. The billboard structure installed on the premises shall conform 
with the rules and regulations under the National Building Code, 
the local/city/municipal ordinances and such other rules, 
regulations or statutes obtaining within the locale, and those of 
the University. 

d. The use of any space or part of the leased premises or billboard 
for political and/or religious activities shall be subject to the 
policies, rules, and regulations of the Lessor. 

Contract Termination: Either party may terminate this contract upon 60 

days written notice 

Note: This contract is being submitted for approval of the Board of Regents 

since this involves use of University land. 

Update: The contract was referred to the Office of Legal Services as per 
instruction of the Board to include a provision that would ensure that 
the content of the billboard put up by the lessee does not run contrary 
to what the University stands for. 


Supply Contract for the Magnetic Resonance Imager (MRI) entered 

into by and between the University of the Philippines System - 

Philippine General Hospital (UPS-PGH) and the Himex Corporation, 

Inc. (HCI) 

Equipment: One (1) set Hitachi Magnetic Resonance Imaging (MRI) 
System 0.3T Model AIRIS II 


Cost : P44,569,717.00 


S 
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Cost Breakdown: a. Institution of Laboratory Fees 
Cost of Equipment: P38,925,413.64 [| ___Course_ | No.of Units | From | To | 


IE 134 Introduction to 
Ergonomics 


(Includes: Duties, taxes & VAT, freight releasing, 
downloading, uploading and other incidental charges) 


3 units (1 unit 
lab; 2 units 


(nal ine 


[| Course No.of Units | From [To | 


Cost of Training: 2,219,400.00 lecture) 

5 Radiologists-Singapore TE 181 Systems 3 units (1 unit 
3 Rad. Techs-Singapore Stimulation lab; 2 units 
Cost of Room Preparation: 3,360,317.00 

{Includes room renovation, furniture, fixtures, b. Increase in Laboratory Fee 


aircons, sound system, Contrast Injector, 


Computers (2 sets) Relocation of Old X-ray Machines) TE 32 Methods of P500/sem 
Installation Costs: 730,000.00 
Total Cost: 45,235,130.64 ar ae 
Bid Office of 5 August 2002: 44,950,000.00 justification for IE 32 and JE 134 
. Final Cost (as per negotiation of UPM-VCA) 44,569,717.00 Purpose: For the maintenance and replacement/ upgrading of 
Warranty: Five (5) years full warranty on labor and parts under normal instruments and equipment. Accumulated funds will also 
use and condition; guaranteed 95% uptime during warranty be used to purchase the appropriate software licenses. 
period; technical capability through qualified factory-trained Costing: 
is engineers to respond to service calls within 48 hours from Acquisition cost of replacement units P1,000,000.00 
receipt of trouble report Divided by: 5 years lifespan of units 200,000.00 
Delivery: Within 3-4 months upon receipt of confirmed Purchase Order Plus: 10% administrative overhead cost 20,000.00 
& Date signed: 13 August 2003 AMOUNT NEEDED PER YEAR P 220,000.00 
Divided by student base: 140 students/ year 
ACADEMIC MATTERS APPROVED COST PER STUDENT P= 1,571.43 
: justification for JE 181 
Graduation of students for various degrees from the different schools Purpose: For the maintenance and replacement of computer units 
and colleges of U.P. Los Bafios as of the end of Summer, 2003 as For license acquisition and upgrading of Simulation 
recommended by the U.P. Los Bafios University Council at its meeting Software 
on 31 July 2003 Costing: 
ProModel Education Package P120,000.00 
Graduation ad referendum of Mr. Michael Ian Benedict P. Estipona for Acquisition cost of replacement units P500,000.00 
the degree of Bachelor of Secondary Education, College of Education, 20 units x P25,000/ unit 
U.P. Diliman, having completed ail the requirements for his degree Divided by: 5 years lifespan P124,000.00 
as of the end of the Second Semester, 2002-2003 Plus: 10% administrative overhead cost P_12,400.00 
AMOUNT NEEDED PER YEAR P136,400.00 
FINANCIAL MATTERS APPROVED Divided by student base: 70 students/ year 
COST PER STUDENT P 1,948.57 
Institution and/or increase of laboratory fees in U.P. Diliman Note: The computed cost per student does not account for the: 
Institution and/or increase of laboratory fees in the following units - Additional cost for furniture, air-conditioning, electricity and staff 
of U.P. Diliman: honoraria 
¢ - Non-collection of fees for students in STFAP brackets 1 to 4 and 
1. College of Home Economics (Department of Home Economics partial payment for STFAP brackets 5-8 
Education) - The shortfall of funds from the collected laboratory fees shall be 
a. Institution of laboratory fee shouldered through other means 


HEEd 150 - Computer | 3 units (1 hr. 
Applications in HE lecture; 6 hrs. 
Education lab.} 
justification 

HEEd 150 (Computer Applications in Home Economics 
Education) has a lecture (1 unit) and a laboratory (2 units) component 
which entails hands-on computer operation using various software 


3. U.P. Extension Program in Pampanga (UPEPP) 


a. Institution of laboratory fee 
Course No. Description No. of Units Proposed 
Fee (New) 


BM 180 Business Statistics | 3 units lecture; P500/ course 
1 unit laboratory 
The Board of Regents deferred action on this request at its 1168" 


applications in teaching, research, household management and other meeting on 27 February 2003, pending submission of a stronger 
areas of home economics. justification. . 

The proposed amount is comparable to the lab fee in another The following are the comments of the unit to the issues raised 
computer course in the College (HRIM 106). The laboratory fee during the said meeting: 


a. On the student consultation - 
BM 180 will be offered, for the first time, during the Second 
Semester of Academic Year 2003-2004. Hence, there are yet no 


would cover maintenance, operational, overhead and other expenses 
involved in the use and upkeep of the computers and the computer 
78 
room. A survey was conducted among the BSHE students and 
out of the 128 active students (61%) indicated that they were in favor : pgp to uigermnite ries 
instituti : ucing the 7 
a a The lecture component of the course may have at least 30-40 


eerin, artm i i have 
jneeri i ineering and students per section while the laboratory component may 
sae oe ss aaa : 15 students per section. It is anticipated that there will be two 


Cees ne sections of lecture and four sections of laboratory every academic 
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year. Thus, for a laboratory class of fifteen students (which 
represents a student-to-computer ratio of 1.5:1), the unit will be 
able to collect P7,500 per section. If four laboratory classes are 
offered, there will be a collection of P30,000 per semester which 
is just encugh to purchase a new computer unit. However, the 
unit opted not to use the laboratory fee in purchasing a computer 
because of the high cost of computer upkeep. The collection, 
instead, will be used for the following purposes: 


Projected Laboratory Fee Collection 

(P7,500 per session x 4 sections) P30,000 
Less: 

Payment for Laboratory Assistant 

(P25 per hour x 100 hours per month 

for five months = P12,500) P12,500 

Purchase of Licensed Statistical Software P10,000 

Maintenance (payment for computer 

technician, parts for upgrading and other 

unforeseen expenses) P 7,500 
Total Expenses: (P30,000) 


c. On spending the laboratory fund for other purposes - 
The unit assures the Board of Regents that UPEPP has been 


conscientiously using its laboratory fees for their intended 
purposes. 


Proposed hiring of a private collecting agent for U.P. Manila and PGH 
accounts receivable 
Justification 

The hiring of a private collecting agent will entail closer monitoring 
of collectibles from all income-generating activities within the University 
and the hospital. 
Note: To enable the University to avail itself of the best possible contract, this 

should be made open for bidding to pre-qualified companies. 


DONATIONS 


Donations remitted to the U.P. Foundation, Inc. 
Acceptance with appreciation of the following donations remitted 
to the U.P. Foundation, Inc.: 

1. P250,000.00 from Coral Bay Nickel Corporation for “The Palawan 
Island Palaeohistoric Project” based at the Archaeological Studies 
Program of the University 

2. P250,000.00 from Rio Tuba Nickel Mining Corp. for 
“The Palawan Island Palaeohistoric Project” based at the 
Archaeological Studies Program of the University 

3. P50,000.00 from Dr. Angelita Trinidad Reyes for the “Ang 
Gantimpala sa Kagalingan sa Pagtuturo ng Wikang Ingles 
Handog ni Anselmo Trinidad Reyes” annual award for five years 

4. P20,000.00 from the U.P. Law Class 1978 for the U.P. 
Modernization Fund 

5. P100,000.00 from the U.P. Golden Jubilarians Law Class 1953 
for the U.P. Modernization Fund 

6. P45,000.00 from the U.P. Golden Jubilarians Class 1953 for the 
U.P. Modernization Fund 


MEMORANDA OF AGREEMENT 
The Board confirmed the following agreements: 


Note: These contracts/agreements have gone through the standard Untversity 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, niles, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Memorandum of Agreement with the Civil Service Commission (CSC) 
Memorandum of Agreement entered into by and between the 
University of the Philippines and the Civil Service Commission (CSC) 
Project: Provision of Scholarship grants to future recipients of the 
Lingkod Bayan Award, Dangal ng Bayan Award, and Pagasa 
Award in baccalaureate, master’s or doctoral degrees 

Particulars: 

a. The Commission, in its effort to enhance and strengthen its Honor 
Awards Program, seeks scholarship grants to recipients of the Lingkod 
Bayan Award, Dangal ng Bayan Award, and Pagasa Award; 

b. UP., a state institution of higher learning that offers industrial, 
technological and professional courses in the baccalaureate, master’s 
and doctoral degrees, is willing to assist the Commission in providing 
additional incentive to recipients of honor awards; 


c. The parties agree that U.P. shall provide scholarship grants to future 


recipients of the Lingkod Bayan Award, Dangal ng Bayan Award, and 

Pagasa Award in baccalaureate, master’s or doctoral degrees under _ 

the following terms and conditions: 

1) That U.P. shall grant scholarship in any one of the courses offered 
by the University in baccalaureate, master’s and doctoral degrees 
in all its campuses: U.P. Diliman, U.P. Manila, U.P. Los Bafios, 
U.P. Mindanao, U.P. Visayas, and U.P. Baguio. The scholarship 
grant shall provide free tuition and miscellaneous fees. 

2) The grant shall cover the 2003 and future recipients of the Lingkod 
Bayan, Dangal ng Bayan, and Pagasa (individual category) 
Awards, or the following beneficiaries, subject to the following 
conditions: . 

a) If the recipient is married, ONLY the legitimate spouse or 
one legitimate child may claim the benefit in lieu of the 
recipient, and in the order stated. In case the awardee is a 
Muslim with more than one legitimate spouse, this grant shall 
only be applicable to one legitimate spouse or child in the 
order stated. 

b) If the recipient is single, no other beneficiary may take the 
benefits of the scholarship in lieu of the recipient. The 
recipient is the sole beneficiary of the scholarship program. 

3) The availment period of the scholarship grant shall be within 
five (5) years from receipt of the award/ grant; otherwise, it is 
deemed forfeited, and in no case shall the benefits of the 
scholarship be collectible in cash. 

4) The beneficiary is allowed to enroll in only one (1) degree 
program until he/she finishes the course within the length of 
time prescribed under U.P. rules; provided, that he/she complies 
with the academic requirements of U.P. 

5) In the exercise of its academic freedom, U.P. has the absolute 
power to determine pre-admission qualifications, and the 
beneficiary’s merit and fitness to pass the course. Although U.P. 
grants the scholarship, the beneficiary still has to qualify for 
admission into the program, and he/she still has to pass the 
requirements set by the professors and U.P. for passing the 
course. 

6} Should the beneficiary fail to comply with the requirements for 
remaining in and completing the program, he/she shall lose the 
scholarship. 

Effecttoity: Effective for a period of 3 years commencing from the date 
of execution, subject to renewal under such terms and 
conditions mutually agreed upon by the parties in writing 

Date signed: 7 July 2003 


Banking Arrangement with the Bank of Tokyo - Mitsubishi, Ltd. 
(BTM) 

Banking Arrangement entered into by and between the University 
of the Philippines and the Bank of Tokyo - Mitsubishi, Ltd. (BTM) relating 
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to the Exchange of Notes between the Government of the Republic of 

the Philippines and the Government of Japan 

Project: Supply of Audio-Visual Equipment to the University of the 

Philippines 

Particulars: 

a. The University authorizes BTM to conduct the following procedures 
on behalf of the University: 

1) to request payment to the Government of Japan; 

2} to receive payment from the Government of Japan, and 

3) to make payment to the Japanese contractor(s) (hereinafter 
referred to as the “Contractor”). 

b, The University shall open with Operations Division of BTM an 
account named “the Government of the Republic of the Philippines 
Grant Account (AUDIO VISUAL 2002).” The Grant Account shall 
bear no interest and shall be used exclusively for the purpose of 
implementing the provisions of the Exchange of Notes. 

c. The University agrees to pay to BTM the commissions set forth below 
for its services rendered in connection with this Arrangement: 

1) A/P advising commission 
Y6,000.- for each A/P opened 
Y4,000.- for each amendment 

2) payment commission 
1/20% of each payment 
{minimum Y4,500.-) 

d. The University also agrees to remit the amount equivalent to such 
comunissions to BTM without delay upon request of BTM to the 
University. 

e. Transactions pertaining to Grant Account shall be subject to the 
provisions of “Foreign Exchange and Foreign Trade Control Law” 
of Japan, to the Orders and Regulations based on the said Law, and 
to other relevant Japanese Laws and Ordinances. 

f. BTM shall credit the Grant Account with all amounts received from 
the Government of Japan and shail debit the Grant Account with all 
amounts paid to the Contractor. 

g. So long as the Grant Account is being operated, BTM shall send to 
the University within two weeks of the last business day of each 
calendar month a monthly statement of the Grant Account for the 
calendar month ended on such last business day. 

Effectivity: Effective from the date of signing 

Date signed: 21 July 2003 


U.P. Diliman 


Memorandum of Agreement with Department of Science and 
Technology - Advanced Science and Technology Institute (ASTI) 
Memorandum of Agreement entered into by and between the 
University of the Philippines Diliman - Department of Computer Science 
(UPD-DCS) and the Department of Science and Technology - Advanced 
Science and Technology Institute (ASTI) 
Project: ASTI-UPD-DCS LTSP (Linus Terminal Server Project) Testing 
Project 
Particulars: 
a. ASTI shall: 
1) Lend to the UPD-DCS one (1) LTSP Server for the period June 
2003 until October 2003; 
2) Conduct one training session for UPD-DCS personnel on the 
administration and maintenance of the server; 
3) Provide regular advice on the maintenance of the server during 
the loan period; and 
4) Not be liable for any disruption/loss/ damage to UPD-DCS that 
may arise due to the server. 


b. UPD-DCS shall: 
1) House the server and shall utilize this server for the following 
purposes for the duration of the loan period: 


- use in Computer Science laboratory courses for instructional 


purposes 


- use in research projects concerned with the monitoring and 
maintenance of network performance and security 

2) Ensure that all loaned equipment is kept secure and is not 
vandalized or stolen (UPD-DCS shall be liable for any loss or 
damage on the server and its parts); 

3) Ensure that only licensed software is installed on the server; 

4) Provide a reportat the end of the loan period detailing the usage 
of the server and its recommendations for future use; 

5) Inform ASTI when there is a need for maintenance of the server 
beyond the capabilities of the UPD-DCS administrators-in-charge 
of the server; 

6) Allow ASTI access to the server and the classroom with the clients 
connected to the server, for publicity purposes, given ample 
notice. 

7} Provide at most 25 PC terminals and switches needed to 
interconnect all LTSP computing resources (Server/s, 
workstations); and 

c. In cases wherein loaned equipment is damaged as a result of 
unforeseen circumstances of which UPD-DCS has no control such 
as those resulting from forces of nature, UPD-DCS would equally 
share the responsibility of loss with ASTI. 

d. ASTI and UPD-DCS shall equally (50%-50%) share the intellectual 
property rights that may result from this collaboration which 
includes software developed for the LTSP Server setup and 
publications that may result from the testing period. 

Duration: June 2003 until October 2003 

Date signed: 4 July 2003 


Memorandum of Agreement with the Barangay Krus na Ligas 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the Barangay Krus na Ligas 
Project: Construction of two (2) separate Multi-Purpose Halls (Burulan) 
and (Day Care Center) in the vicinity of Pook Amorsolo, U.P. 
Diliman, Quezon City 

Particulars: 

a. The University shall allow the Barangay to use the subject area 
gratuitously and to construct within the above-mentioned property 
two (2) Multi-Purpose Halls for use as a “Burulan” and as Day Care 
Center. 

b. At the end of the lease contract, the structures/ buildings and any 
other permanent improvement introduced into the premises shall 
either be turned over to and owned by the University or voluntarily 
dismantled by the Barangay at no cost to the University, at the option 
of the University. 

c. The Barangay, among others, shall: 

1) constitute the University as its Attorney-in-Fact with full 
authority to enter the premises and cause the return of the same 
to the University at the end of the lease contract; 

2) bear all the expenses related to the construction of the Barangay. 
All permits, licenses and fees imposed by and payable to the 
government in connection with the construction of the project 
shall be secured by and for the account of the Barangay; 

3) comply with the local ordinances and regulations and shall solely 
be responsible for any violations thereof at the time of 
construction and in the future; 

4) bear exclusive liability for any casualties, harms, damages or 
injury to third persons arising from the acts or negligence of any 
of its officials and personnel; 

5) be responsible for the installation and payment of utilities, 
including electricity and water used in the construction, 
operation and maintenance, as well as the application for the 

installation of such utilities which shall be made directly with 
Meralco and MWSS or any other source, together with the 
attendant expenses, 
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6) not construct any other building, make improvements or 
extensions with the premises after approval of the Plan without 
written approval of the University; 

7) use the premises exclusively for such official activities called for 
by the nature of the Barangay’s functions and shall not be used 
directly or indirectly for commercial or residential purposes. 
Neither shall the premises be used for political, religious and/ 
or immoral activities; 

8) not bring into or store in the premises anything of a highly 
flammable or explosive nature or any other article or substance 
which the University may reasonably prohibit, nor cause to be 
done any act or thing which may expose the premises to fire or 
increase the fire hazards. Should the Barangay do so, it shall be 
responsible for all damages which such violation may cause the 
University and third parties; 

9) be responsible for the maintenance and security of the property 
and all expenses pertaining thereto shall be for its account; 

10) keep clean and maintain sanitary conditions within the premises 
in accordance with existing laws and ordinances relative to 
maintenance of health and sanitations; and 

11) hold the University free from any claims, damage, liability or 
responsibility to any person or property arising out of or as a 
consequence of the construction and use of the premises. 

d. Rights and obligation of the University: 

1) During the lifetime of the Agreement, the University, through 
its duly authorized representative, shall have unrestricted access 
to the leased premises and the improvements constructed thereon 
for the purpose of conducting an inspection thereon to determine 
if the Barangay is complying with the terms and conditions 
hereof, and for security, health, sanitary and similar concerns; 
and 

2) The University warrants that it will maintain the Barangay in 
peaceful enjoyment of the premises for the entire duration of the 
Agreement. ; 

Duration: 3 years commencing Gn the date of execution of the Agreement, 
renewable for similar periods, subject to mutual consent of 
the parties 

Date signed: 23 July 2003 


U.P. Manila 


Memorandum of Agreement with the Municipality of Brooke’s Point 
Palawan (MBPP) 
Memorandum of Agreement entered into by and between U.P. 
Manila and the Municipality of Brooke’s Point Palawan (MBPP) 
Project: Fielding of BA Behavioral Science students (Practicum program 
of the BA Behavioral Sciences, College of Arts and Sciences, U.P. 
Manila) 

Particulars: 

a. Responsibilities of the Department of Behavioral Sciences: 

1) Screening and assigning of students to specific field sites; 

2) Providing a faculty supervisor for the practicum team who shall 
facilitate the learning process of students in their practice of 
Behavioral Science work; 

3) Coordinating with the partner institution to conduct pre- 
practicum seminar classes to prepare the students for actual 
fieldwork; and 

4) Coordinating with the partner institution to conduct post- 
practicum evaluation and sharing sessions among students, 
faculty and institution representatives at the end of the summer. 

b. Responsibilities of the Municipality of Brooke’s Point Palawan: 

1) Provide a field supervisor who shall oversee the activities of the 
students; 

2} Carefully plan a program of activities that will meet the learning 
goals and needs of the students as well as that of the institution/ 
organization; 


3) Complete an evaluation of the students’ performance and 
progress at the end of the Summer Community Education 
Outreach Program, 

4) Provide a place to house the practicum students for the duration 
of the activity; and 

5) Provide and facilitate the implementation of security measures 
to ensure the safety of the students. 

c. Responsibilities of Practicum Students: 

1) Directly report to the supervisor assigned; 

2) Directly work with and participate in the assigned activities in 
the institution/ organization; 

3) Submit to the institution/ organization all work outputs which . 
may be required by the institution/ organization; and 

4) Abide by the policies, rules and regulations of the institution/ 
organization. 

Effectivity: Effective upon signing of the contract and shall be 
automatically renewed annually, unless any of the parties 
withdraw from the agreement 

Date signed: 25 April 2003 


Memorandum of Agreement with the Philippine Normal University 

(PNU) 

Memorandum of Agreement entered into by and between U.P. 
Manila (Sending Institution) and the Philippine Normal University 
(PNU) (Receiving Institution) 

Project: Provision of advanced instruction in literature, philosophy, 
sciences, arts, health and sciences, humanities, social sciences 
and basic sciences by U.P. Manila to PNU 

Implementing Unit: Office of the Vice-Chancellor for Academic Affairs 

Particulars: 

a. The Office of the Vice-Chancellor for Academic Affairs, through the 
unit concerned, shall permit its faculty and staff to serve in PNU on 
part-time basis as faculty member only and in no instance may said 
faculty or staff be appointed to an administrative position in PNU. 

b. The PNU shall provide compensation to personnel of U.P. Manila 
based on the result of his/her evaluation under the Common Criteria of 
Evaluation of NBC 461 and to furnish U.P. Manila through its Office 
of Personnel Services with a copy of the appointment issued, or 
contract of employment executed, as the case may be, in each case. 

Effectivity: Two (2} semesters effective 16 June 2003 to 31 March 2004, 

unless sooner terminated, under the terms mutually agreed 
upon 

Date signed: 4 August 2003 


OTHER MATTERS 


Filing of the Complaint-Affidavit vs. Hon. Judge Rogelio Pizarro, 
Regional Trial Court-Branch 222, Quezon City, relative to the 
Arboretum case 

The Complaint-Affidavit will be filed before the Office of the 
Ombudsman to press charge against Judge Rogelio Pizarro for violation 
of Section 3 (e) of the Anti-Graft and Corrupt Practices Act, to wit 

“(e) Causing any undue injury to any party, including 

the Government, or giving any private party any unwarranted 

benefits, advantage or preference in the discharge of his 

official, administrative or judicial functions through manifest 
partiality, evident bad faith or gross inexcusable negligence. 

xxx” 

The foregoing provision was violated by Judge Rogelio Pizarro 
when he improvidently issued a Writ of Preliminary Injunction in the 
Arboretum case, to the disadvantage, damage and prejudice of the 
University. 

Note: The University General Counsel also informed the Board that an 
administrative case against Judge Pizarro has likewise been filed before 
the Supreme Court. 

Board action: Approval 


July - September 2003 


U.P. GAZETTE 


25 


Some concerns from the Faculty Regent 
1. Resolution of the All U.P. Workers Academic Union on the 
selection of the Faculty Regent for the year 2004 


a. 


d. 


® 


f. 


Faculty Regent Mendoza brought to the attention of the Board 

the Resolution of the All U.P. Academic Employees Union on 

the selection of the faculty regent for the year 2004. This matter 
comes in as appropriate because the next Faculty Regent is about 
to be selected. 

The President inquired whether said Union already has the 

authority to speak for the faculty. 

Atty. Battad informed the Board that said Union still has to win 

a Certification Election before they can be recognized to be the 

certified negotiating agent for the faculty. The only union that 

has been recognized so far in the University is the All-U.P. 

Workers Union which represents the non-academic personnel. 

In this case, Regent Mendoza suggested that the resolution be 

treated only as a suggestion on the conduct of the selection 

process for Faculty Regent. 
Regent Mendoza presented the Resolution, as follows: 
e.1 The document is an e-mail message sent to him on 25 August 
2003 and signed by the National President, Judy M. 
Taguiwalo. 
e.2 The Resolution suggests that the selection process of the 
Faculty Regent be handled by a body independent of the 
Vice President for Academic Affairs, in the same manner that 
the selection process of the Student Regent is an internal 
process conducted by the students. 
€.3 The Resolution also proposes the formation of a supervisory 
and monitoring body for the Faculty Regent selection, one 
on the system level and another one on the level of the CUs. 
e.3.1 The Committee on the system level shall be composed 
of a representative each from the Office of the Vice 
President for Academic Affairs and All U.P. Academic 
Employees Union and the outgoing Faculty Regent. 

e.3.2 The Committee on the CU level shall be composed of a 
representative each from the Office of the Vice- 
Chancellor for Academic Affairs of the said CU, All U.P. 
Academic Employees Union, and an elective 
representative from the University Council of the CU 
concerned. 

e.4 The system level committees shall have the following 
responsibilities: 

e.4.1 To oversee the selection process on the basis of the 
general guidelines issued by the Office of the President; 

e.4.2To receive proposed nominees and the number of 
endorsements received by each nominee; 

e.4.3. To determine the top five nominees on the basis of the 
total results from all CUs; 

¢.4.4 To issue specific guidelines on the conduct of the second 
and final round of nominations for the whole system; 

e.4.5To receive protests and decide on the merits of such 
protests; and 

e.4.6 To canvass the results of the second and final round of 
nomination and to submit such results to the Office of 
the President; 

e.5 The CU monitoring and supervisory committee for the 
Faculty Regent shall have the following responsibilities: 
e.5.1 to monitor and supervise the conduct of the second and 

final round of nomination, including the final tally of 
the votes, and 
e5.2to submit to the system committee the results of the 
final round of nomination. i, 
Regent Mendoza suggested that since the resolution is an implicit 
criticism of the process that was used last year, the body that 
supervised the process last year should be given the chance to 


respond. 


Answering the question of the Chair, Regent Mendoza informed 

the Board that the process used when he was chosen faculty 

regent differed much because of the suggestion now that there 
should be an independent supervisory and monitoring body. 

Regent Mendoza suggested that the matter be discussed by Vice 

President Diokno since she is in a better position to explain. 

Vice President Diokno acknowledged that the criticisms were 

directed at her because the procedure has been assigned to the 

Office of the Vice President for Academic Affairs, following the 

guidelines established by the Board of Regents. 

il The procedure involves calling for the nominees and sending 
out the names of the nominees for voting. 

i2 The top five (5) nominees are voted up again and the nominee 
who received the highest vote is endorsed by the President 
to the President of the Philippines who shall appoint the 
Faculty Regent in accordance with law. 

Vice President Diokno also noted that the suggested functions 

of the proposed committees are presently being handled by the 

OVPAA. The Union, she said, is probably not happy with the 

way it was handled at the last round because of an issue that 

was raised regarding one of the candidates in the search. 

Vice President Diokno observed that the Union was targeting 

two offices. 

k.1 One of the targets is her office. The Union wants the process 
to be independent of the Office of the Vice President for 
Academic Affairs. Vice President Diokno, however, is 
confused as to what they really want because they are also 
requiring a representative from her office. 

k.2 The other offices that they are targeting are the offices of the 
deans. The Union mentioned in the e-mail document that 
some of the ballots were not ready during the day of the 
election and this was the case before in a couple of units in 
U.P. Diliman. 

Vice President Diokno agreed that the deans should also be given 

the opportunity to respond to the Union's proposal because 

balloting is handled by the offices of the deans. Apparently, the 

Union wants to remove this process from their offices. 


. Regent Hernandez opined that it is dangerous to voluntarily 


recognize the Union because they will later on claim that they 
have been recognized and, therefore, there would be no need 
for a certification election. 

Regent Hernandez doubts the wisdom of having a union of 
faculty members, in the same way that the University cannot 
have a union of students. 

The Regent wonders how to runa university where its personnel, 
faculty and students have the right to strike or demonstrate 
whenever their demands are not granted. 

The Chair noted that the proposal basically seeks to change the 
system of choosing the faculty regent. He thinks, however, that 
there is no need to change the present system which has been in 
place since 1987. 

Regent Mendoza informed the body that in his case, even before 
he knew about the selection process, his name had already been 
submitted. 

The Board agreed that it does not have to make a reply unless a 
formal proposal is submitted in which case the Secretary of the 
Board is authorized to reply in its behalf. 


Statement of concern by Regent Mendoza on death threat issues 
published in the Philippine Collegian 


a. 


Regent Mendoza referred the Regents to the August 20, 2003 


issue of the Philippine Collegian containing an article entitled 

” A Matter of Public Interest.” 

a1 The article insinuates “that there is corruption, bribery, 
gambling and drug trade in the ranks of U.P. officials, 


including the local police.” 
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a.2 The target, he said, is primarily the U.P. Diliman Police 
because in the same issue, there’s another article about the 
U.P. Diliman Police who is being charged for issuing a death 
threat on the Director of Human Resource Development 
Office (HRDO). 

a.3 Another issue of the Philippine Collegian dated August 12, 
2003, also contained an article entitled, “HRDO Chief Faces 
Death Threats” and in the next issue, they were insinuating 
that it is the Officer-in-Charge of the U.P. Diliman Police 
who was responsible. 

a.4 This is to him a cause for alarm because this matter concerns 
allegations, not only of inefficiency or incompetence, but 
crime perpetuated by the police. 

a.5 This is a matter of serious concern because the U.P. Campus 
relies on the U.P. Diliman Police for its security butit is itself 
being accused of causing insecurity and even crime. 

a.6 This matter, he pointed out, is extremely grave because there 
are allegations reported in the Philippine Collegian (20 
August 2003 issue) that no less than the Officer-in-Charge of 
the U.P. Diliman Police has issued a death threat to the HRDO 
head. 

b. The President agreed that this is really a matter of serious concern 
because it is not so easy to handle the U.P. Police. 

b.1 Whenever they are charged, the police invokes the Civil 
Service Code. The Police Code does not apply on them 
because they are not under the Quezon City Police. They 
are employees of U.P. and, in fact, they are not recognized 
outside, 

b.2 The President shared the experience he had in U.P. Visayas 
when he transferred, not even dismissed, to a harmless 
position the Chief of Police who was very aggressive and 
defiant. U.P. Visayas lost to the Civil Service because 
according to them, the transfer cannot just be done. 

b.3 The President shared the concern of Regent Mendoza. He 
has also experienced receiving two death threats after the 
squatters at the Arboretum have been expelled. He did not 
mind it but some people made a big issue out of it. 

c. Vice President Gregorio shed some light on the issue, as follows: 
c.1 He assured that this is something which is more personal 

between the HRDO and the Police, i.e., payment of overtime 
of the police which is meticulously being checked by the head 
of the HRDO. 

c.2. The police questions why HRDO should be checking on them 
while itis supposed to be just taking care of personnel records 
of the University. 

c.3 The parties were both agitated and all too suddenly, two 
bullets were found on the table of the HRDO head. 

d. Vice President Gregorio mentioned also that he is used to 
receiving death threats almost everyday when he was in-charge 
of the police for about seven years when he was Secretary of the 
University for the first time during President Angara’s term. 

e. The Chair suggested looking for a way where the University 
can get these policemen off the University’s employment list. 

f. The Chair suggested that the functions of the police and the blue 
guards be reviewed. The blue guards may be given more 
functions. 

g. VP Gregorio informed the Board that the University has already 
been moving towards this direction. There were about 130 
regular police in Diliman alone about 5 years ago and it is now 
down to about 70 because police positions are not being filled 
up anymore after retirement. 

h. The Chancellor, in fact, is looking forward to privatizing police 
services and those who will be retained will be assigned to other 
offices. 

i. Regent Sarmiento reiterated his request that the regents be 
furnished regularly with copies of all U.P. newspapers, so that 


they will be informed and educated on all issues and thus will 
be able to help the students. These students are either their 
grandchildren, nephews, or their friends’ children. 


Compromise Agreement with the 3M Company 
1 


. The Compromise Agreement involves a 3.6-hectare property in 
Alabang which the 3M Company donated to the University some 
25 years ago. 

2 The University’s hold on the property has never been cleared up 
because there have been residual claims of the 3M Company on the 
permanent improvements in the property. 

3. Regent Sarmiento is the principal adviser on this matter and he has 
agreed to a compromise agreement which the President should sign 
immediately. 

4. Regent Sarmiento suggested that the Board authorize the President 
to sign the Compromise Agreement. 

Board action: Approval 


Report on the Budget 

1. VP Cao reported the following: 

1.1 DBM has already submitted the National Expenditure Program 
(NEP) for 2004 and has recommended a budget for U.P. which 
is slightly higher than the current year’s budget. 

1.2 The Personal Services (PS) component slightly increased by 
P11,996,000. 

1.3 The Maintenance and Other Operating Expenses (MOOE) 
increased by P61,541,000. 

1.4 The Capital Outlay can still increase after some insertions by the 
congressmen and senators during the budget deliberations. 

2. The Chair asked how the University managed to have an increase 
in its MOOE budget when all the other SUCs have a decreasing 
MOOE until the time when this is reduced to nothing. 

3. Vice President Cao informed the Board that since last year, CHED 
has been using the resource allocation formula that also considers 
outputs of the SUCs. U.P. was given some additional funds because 
of its centers of excellence and because of its research outputs. 

4, Budget hearings at the Lower House will start on 3 September. 


The Board noted the following: 


Supplemental Agreement with the University Athletic Association of 
the Philippines (UAAP) 

Supplemental Agreement entered into by and between the U.P. 
System and the University Athletic Association of the Philippines 
(UAAP) 

Subject: Extension of the validity of the original agreement which expired 
on 19 April 2003 for three (3) more years 

Effectivity: 19 April 2003 until 18 April 2006 

Date signed: 7 July 2003 


Memorandum of Understanding entered into by and between the U.P, 
Foundation, Inc, and the Institute of Information Technology Enabled 
Services and Training (IITEST) 

Project: Collaboration on the design of a courseware and certification 
for middle-level manager training program for IteS/BPO 
companies 

Particulars: 

a. IITEST and U.P. Foundation agree to collaborate on the design of a 
courseware and certification for middle level manager training 
program for IteS$/BPO companies for the following areas: 

- Cail Centers (inbound and outbound); 

- Contact Centers (through e-mail, web chat, facsimile, etc.); and 

- Back Office Processing (e.g., human resource processing, 
fulfillment, claims management, remittances, receivables, sales, 
collections, GIS, business analytics, engineering and design, etc.). 
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It is envisioned that the program shall cover sectors/ industries 
such as Banking, Insurance, Technology, Airlines, Telecommuni- 
cation, Retail, Utilities, Animation, Pharmaceuticals, and Automotive. 

b. Specific collaboration shall include: 

1) Development of curriculum content; 

2) Training certification, 

3) Distance learning methodologies; 

4) Exchange of trainers; 

5) Participation in the identification, training, and certification of 
trainers; and . 

6) Development of linkages with business. 

c. The parties will also jointly develop a framework for commencing 
the development of courseware and certification in order to launch 
the training initiation for the next academic year. 

d. Aseparate Memorandum of Agreement will be executed containing 
the terms and conditions of the specific collaborative activities that 
IiTEST and U.P. may agree upon, following discussions between 
the parties’ representatives. 

Date signed: 8 January 2003 


Changes in the U.P. Open University Academic Calendar for 2003- 
2004 

Activity Change 
From 


To 
Nov. 8-22, 2003 


September 6 - 
October 4, 2003 


Registration for Second 
Semester 2003-2004 
(UPOU Regular Students) 
Last Day for Late 
Registration 
(UPOU Regular Students) 
The following will also be added in the Calendar: 
Registration for Cross November 8, 2003 
Enrollees, Non-degree 
students, students returning from 
LOA, Readmitted students 
Enrolled regular students 
to pick up learning packages 
from the LC 
Given the nature of its operations, UPOU needs to prepare and 
dispatch the learning materials to the Learning Centers well ahead of 
time and ensure that enrolled students would get their learning packages 
in time for the start of the semester/term. A study of the processes/ 
procedures of other open universities abroad revealed a similar 
scheduling. The U.P. Open University’s goal is to better serve the 
students. 


Nov. 22, 2003 October 4, 2003 


November 8, 2003 


Travel of President Nemenzo to Dhaka, Bangladesh on official time 


from 8-14 September 2003 

Travel of President Nemenzo to Dhaka, Bangladesh on official ime 
from 8-14 September 2003 to attend meetings of the International Rice 
Research Institute (IRRI) Board of Trustees 


1175TH MEETING, 25 SEPTEMBER 2003 
APPOINTMENTS 


The Board, in executive session, APPROVED the appointments 
of the following: 


UNIVERSITY OFFICIALS 
U.P. System 


The Board confirmed the appointment (original additional 
assignment) of Dr. Jaime D.L. Caro as Assistant Vice President for 


Development, Office of the Vice President for Development, effective 
15 September 2003 to serve at the pleasure of the Vice President for 
Development. 


U.P. Los Baitos 


Dr. Teresita M. Espino, original additional assignment as Director, 
National Institute of Molecular Biology and Biotechnology, U.P. Los 
Bafios, effective 1 September 2003 until 31 August 2006 


U.P. Manila 


Dr. Cecilia V. Tomas, original additional assignment as Dean, 
College of Medicine, U.P. Manila effective 1 October 2003 until 30 
September 2006 
Note: Student Regent Cutab requested that the discussions on the deanship of 

the College of Medicine, U.P. Manila, be reopened. She relayed the 
message of the University Student Council of U.P. Manila that they are 
supporting the nomination of Dr. Orlino Talens as Dean of the College 
of Medicine. Dr. Talens has developed a very good relationship with the 
students because he has been very approachable and that his position 
regarding tuition jibes with those of the students. Regent Cutab, at this 
point, requested for a re-vote. 

The Chair moved that a re-vote (second vote) be taken. The motion 
was not seconded. The Board, however, took note of the concerns of the 
Student Regent. 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Dave T. Bercades, Assistant Professor 2, College of Human Kinetics, 
effective 25 September 2003 

Reuben R, Cafiete, Assistant Professor 1, College of Arts and 
Letters, effective 25 September 2003 

Reynaldo L. Concepcion, Assistant Professor 5, College of Fine 
Arts, effective 25 September 2003 

Emesto O. Dela Cruz, Assistant Professor 6, College of Engineering, 
effective 25 September 2003 

Rhodora M. Gonzalez, Associate Professor 1, College of 
Engineering, effective 25 September 2003 

Eloisa May P. Hernandez, Assistant Professor 1, College of Arts 
and Letters, effective 25 September 2003 

Edwin N. Quiros, Associate Professor 1, College of Engineering, 
effective 25 September 2003 

Maria Jennifer B. Tordecilla, Assistant Professor 1, College of 
Home Economics, effective 25 September 2003 


U.P. Los Bafios 


Aleli Elizabeth E. Gana, Assistant Professor 1, College of Home 
Economics, effective 25 September 2003 


U.P. Manila 


Manuel B. Agulto, Professor 1, College of Medicine, and Atteriding 
Ophthalmologist, Philippine General Hospital, effective 25 September 


2003 
Ma. Sheila A. Magboo, Assistant Professor 5, College of Arts and 


Sciences, effective 25 September 2003 
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U.P. Visayas 


Aurelio P. Vilbar, Assistant Professor 1, U.P. Cebu College, effective 
25 September 2003 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Reuben R. Cafiete, original appointment as Metro Manila 
Commission Assistant Professor of Art Studies, College of Arts and 
Letters, effective 1 July 2003 until 30 June 2004 

Maria V. Luna, original appointment as Eusebio Tanco Assistant 
Professor of European Languages, College of Arts and Letters, effective 
1 July 2003 until 30 June 2004 

Lily Ann G. Polo, original appointment as Metro Manila 
Commission Associate Professor of Asian Studies, Asian Center, effective 
1 July 2003 until 30 June 2004 


U.P. Manila 


Eduardo Gatchalian, original appointment as U.P. Medicine Class 
1940 Professor of Surgery, College of Medicine, effective 1 July 2003 
until 30 June 2004 


U.P. Baguio 


Cecilia Fe §. Abalos, original appointment as UPIP Assistant 
Profesor, College of Arts and Communication, effective 1 July 2003 until 
30 June 2004 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Amiel Y, Leonardia, Professor 12, College of Arts and Letters, 
effective 14 January 2004 until 31 May 2004 


U.P. Manila 


Virgilio R. Oblepias, Professor 5 (part-time), College of Medicine, 
effective 15 April 2003 until 31 January 2004 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Pacifico A. Agabin, Professorial Lecturer 5, College of Law, effective 
1 June 2003 until 31 May 2004 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Antonio R. Bautista, Professorial Lecturer 5, College of Law, 
effective 1 June 2003 until 31 May 2004 

Bartolome S. Carale, Professorial Lecturer 5, College of Law, 
effective 1 June 2003 until 31 May 2004 

Wilhelm G. Solheim II, Faculty Consultant, Archaeological Studies 
Program, effective 1 November 2003 until 31 October 2004 

Mercedita S. Tiamzon, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2003 until 31 May 2004 

Amelia J. Zafra, Professorial Lecturer 1, College of Human Kinetics, 
effective 1 June 2003 until 31 May 2004 


U.P. Manila 


Florencio-Isagani S. Medina III, Professorial Lecturer 1, College 
of Arts and Sciences, effective 1 June 2003 until 31 May 2004 


MATTERS ARISING FROM THE MINUTES 
OF THE 1174TH MEETING (29 AUGUST 2003) 


On the U.P. Alumni Association Election 

At the last (1174) meeting of the Board on 29 August 2003, Vice 
President Dalisay was tasked to talk to concerned parties in order to 
teach an amicable settlement. 

On 15 September 2003, Vice President Dalisay wrote Chairman 
Dizon informing him of what he has done sv far. For the time being, it 
would appear that the impasse will remain, with a resumption of legal 
action looming as the next step, unless a sudden outrush of goodwill 
overcomes all parties and sends them back to the negotiating table. 

1. President Nemenzo gave the following update: 

1.1 Upon instruction of the Board of Regents at its last meeting, the 
President and Vice President Dalisay met with the leaders of the 
two factions and offered the following, as authorized by the 
Board: 

1.1.1 That the Board agrees to an arbitration; 

1.1.2 That every member of the panel will be acceptable to both 
sides; and 

1.1.3. That both parties promise to respect the decision of the 
panel and withdraw their cases in court. 

1.2 The Gonzales group agrees to the conditions provided the 
counting of the 4,000 ballots is stopped. 

1.3 The Gen. Delos Santos group and the Upsilonians agree to an 
arbitration by the Board of Regents but only after the ballots 
have been counted. 

1.4 The COMELEC’s decision was to count the votes cast by the 
graduates of 2002. This is in addition to the votes already 
counted. 

2. The Chair asked if there is any way that the Board can continue to 
try to mediate. 

3. VP Dalisay felt at this point that the Board should just wait for what 
both sides will do next because canvassing is going on. 


On the sale of the Basilan Land Grant (Collectibles from the Land 

Bank) 

1. Atits last meeting, the Board authorized a negotiation to collect at 
least P9 or P8 M of the original P10 M collectible from the Land 
Bank, provided that the equipment which the latter refuses to pay 
should be returned to the University and that payment should be 
made immediately. 

2. Regent Hernandez reported that the Land Bank agreed to the offer. 
Atty. Reyes who was instructed by the Land Bank to negotiate 
showed them pictures and an inventory of the equipment. 

3. Atty. Battad informed the Board that the Land Bank has assured 
them that they will pay the University the amount of P8 Million and 
will return the equipment as soon as the required documents are 
completed. 

4, Regent Hernandez pointed out that the University agreed to the said 
amount, provided it is paid immediately. 


On the Contract of Lease entered into by and between the University 
{Lessor) and the Sunnyvale Advertising and Marketing Enterprise 
(Lessee) 

As per instruction of the Board at its last (1174) meeting on 29 
August 2003, the Contract was referred to the Office of Legal Services 
for inclusion of a provision that would ensure that the content of the 
billboard put up by the lessee does not run contrary to what the 
University stands for. 
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Section 4 of Article H has been revised as follows (underscored 
portions added): 
Article II, Use of Leased Premises 


“4, The use of any space or part of the leased premises or 
billboard for political and/or religious activities shall 
be subject to the policies, rules, and regulations of the 
LESSOR. The LESSEE shall ensure that the contents of 
the billboard do not run contrary to the values 


principles, and ideals that the University stands for.” 


Board action: Approval of the Contract of Lease, as revised. 
POLICY MATTERS APPROVED 


Proposed Establishment of the Interactive Learning Center 

In light of the revitalization of the General Education Program and 
the numerous pedagogical applications of new technologies, and in 
keeping with the modernization thrust of the Nemenzo administration, 
an Interactive Learning Center (ILC) shall be established in every 
constituent university. In the case of U.P. Diliman, the ILC shall replace 
the Information Technology Academy.’ U.P. Visayas shall have three 
ILCs: in the main campus in Miag-ao, in U.P. College Cebu, and U.P. 
College Tacloban. 

Aims and Functions 

The objectives of the Center are as follows: 

* To support the interactive learning process through the 
development and production of multimedia materials primarily 
for undergraduate programs, including General Education 
courses; 

* Todevelop faculty expertise in the production and development 
of multimedia learning materials; 

* Toenforce the standard of quality in keeping with the academic 
practice of peer review; and 

* To implement policies and guidelines for the development and 
production of interactive learning materials, including the 
University’s policy on intellectual property rights. 

The Center’s main functions are to produce multimedia materials, 
monitor and evaluate applications for and outcomes of instructional 
multimedia projects, ensure the accessibility of materials to students and 
faculty, organize training sessions on instructional technologies, 
maintain and upgrade equipment and facilities, and enforce policies 
that ensure the quality of materials. | 
Organizational Structure 

The Center shall be placed under the Office of the Vice-Chancellor 
for Academic Affairs or the equivalent official {in Los Bafios, for example, 
the Vice-Chancellor for Instruction.) 

} = F 
© It shall be headed by a director or coordinator as determined by the 

Chancellor. 

* The Chancellor shall determine the staffing pattern of the Center 
and provide the budget for personnel and operating expenses. 

* Inaddition, the Chancellor may create an advisory committee to 
the Center, if necessary. 


Highlights of the discussions: 
1. Chairman Dizon inquired about the financial viability of the project. 


No document exists in the Office of the Secretary of the University to 
support the establishment of the Information Technology Academy or 
to authorize the bidding and construction of the building. Nonetheless, 
the item appeared in the General Appropriations Act with an allocation 
of P50 million, part of which was released by the Department of Budget 
and Managementin 1998. The new name reflects the pedagogical thrust 
of the proposed Center through the application of various educational 
technologies. This proposal also inctudes the transfer of the structure 


from the U.P. System to the Diliman campus. 


2. Vice President Diokno reported that funds have been released to 
the campuses and it is hoped that the Interactive Learning Centers 
will have been opened by the first quarter of next year. 

3. The Center in U.P. Diliman is a completely new building as well as 
that in U.P. Los Bafios. Buildings allotted for the Center in the other 
campuses were renovated. 

4. The President is also looking into the possibility of interconnecting 
all the campuses so that a lecture that is on-going in one campus can 
be watched in all the other campuses and the students can ask 
questions. This is a dream which the President hopes to realize before 
his term ends. 

5. This will maximize the value of high ranking professors because the 
lecture is shared with the rest of the University. This will also give 
the students of other campuses a feeling that they are part of the 
same system. 

6. The President invited the Regents to attend the inauguration of the 
Interactive Learning Center in U.P. Diliman on 6 October 2008 at 
10:00 a.m. 

7. The Chairman requested that the Center be included among the 
facilities that will be visited by the regents during the guided tour 
scheduled on the 11" of November 2003. 


Proposed Revised Rules on Study Privileges for U.P. Personnel 
This proposal revises certain provisions of Section A of the 
document entitled “Revised Rules on Study Privileges for U.P. Personnel 
and Dependents,” approved by the BOR on 27 August 1992. The 
proposed revisions concern only rules on privilege of free tuition and 
other fees. Existing rules on study load credit are not covered by this 
proposal and faculty members must apply separately for such credit. 
The proposal clarifies that the study privilege shall apply, in the 
first instance, to advanced degrees in fields relevant to the faculty 
member's unit. The privilege is also extended to personnel who have 
already obtained the terminal degrees in their field and who wish to 
enroll in any other course, regardless of the field. 
In the guidelines below, WORDS IN CAPITAL LETTERS ARE TO 
BE INSERTED; words in brackets [ ] are to be deleted. 
A. Privileges of U.P. Personnel 
1. All full-time university personnel UPON THE APPROVAL OF 
THEIR IMMEDIATE SUPERVISOR, HEAD OF UNIT, AND 
CHANCELLOR, MAY ENROLLIN UNIVERSITY COURSES TO 
OBTAIN ADVANCED DEGREES RELEVANT TO THEIR FIELD 
OR DISCIPLINE AND shail be entitled to 100% waiver of tuition, 
LABORATORY and miscellaneous fees (except student fund fees) 
{in any U.P. college or unit]. FOR FACULTY MEMBERS, THE 
TENURED FACULTY OF THE COLLEGE, AS A BODY, SHALL 
DECIDE WHICH FIELDS ARE DEEMED RELEVANT, TAKING 
INTO ACCOUNT NEW DEVELOPMENTS IN THE DISCIPLINE 
AND THE GROWING MULTI-DISCIPLINARY NATURE OF 
CERTAIN FIELDS OF KNOWLEDGE. This applies to all full- 
time personnel - permanent or temporary, regular incumbents 
or substitutes, casual or contractual personnel, including project 
personnel, regardless of the source of funds for their salaries as 
long as the funds either belong to the regular budget of the 
University or are institutional grants to the University [ provided 
only that their] WHOSE appointments issued by the University 
are at least coextensive with the semester or term. 
2. THEPROVISIONS ABOVESHALL ALSO APPLY TO all regular 
part-time faculty [ (] with at least one year of continuous service. 
[) shall be entitled to 100% waiver of tuition and miscellaneous 
fees (except student fund fees) in any U.P. college or unit 
provided the field of study is one of the academic thrusts of the 
faculty member's home department or college. This applies to 
all part-time permanent or temporary, regular incumbents or 
substitutes. ] 
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[If the regular part-time faculty has less than one year of service 
or is enrolled in a field which is not one of the academic thrusts 
of his/her home department or college, the privilege shall be 
50% waiver on tuition and miscellaneous fees (except student 
fund fees). | It is to be noted that lecturers or Clinical Professors 
without compensation are not classified as regular faculty 
members. 

3. REGULAR FULL OR PART-TIME FACULTY MEMBERS WHO 
HAVE COMPLETED THEIR PHDS OR TERMINAL DEGREES 
IN THE RELEVANT DISCIPLINE CAN ENROLL IN ANY 
FIELD WITHOUT PAYING TUITION, LABORATORY AND 
MISCELLANEOUS FEES. APPROVAL FROM THE HEAD OF 
UNIT AND THE CHANCELLOR SHALL BE REQUIRED ONLY 
FOR REGISTRATION PURPOSES. [In No. 1 and 2 above it is 
understood that prior to the enrollment of the U.P. personnel, 
he/she shall first seek the approval of the immediate supervisor, 
the head of the unit and the Chancellor.] 

4. Rules on full or partial study load credits or time off for U.P. 
personnel who have study loads are in a separate DOCUMENT". 

5. The tuition, LABORATORY and miscellaneous fees privilege 
may be renewed for a succeeding semester subject to the 
satisfactory scholastic performance of the employee concerned 
in the previous semester. Copies of the grades of the employee, 
therefore, should be forwarded to the HRDO and to the Dean or 
head of unit of the employee. 


Proposed Revised Rules on Partial Study Load Reductions 


This proposal amends a provision of the Rules on Partial Study 


Load Reductions contained in the document entitled “Rules for U.P. 
Faculty Receiving Full or Partial Load Reductions for their Study Loads,” 
approved by the BOR on 27 August 1992. The revision clarifies that a 


f 


aculty member cannot be given study load credit for enrolling in courses 


outside their discipline. 


In the guidelines below, WORDS IN CAPITAL LETTERS ARE TO 


BE INSERTED. 
Rules on Partial Study Load Reductions 


These rules cover faculty members who are allowed some partial 


deloading from regular faculty duties for their study load. 


1. 


The grant of partial deloading or study load credits (SLC) means 
reduced teaching capacity for the faculty student, the department 
and the college. The grant of study load credits implies more load 
on the rest of the faculty. Thus, the grant of study load credits (just 
as the grant of full-time study leaves), should be a collective faculty 
decision subject to consultation with the entire department or college 
faculty. 


2. To qualify for partial deloading or study load credits (SLC), a faculty 


member must be a full-time faculty member (regular incumbent or 
substitute) enrolled in a graduate program which is one of the 
academic priorities of the department and college. NOSTUDY LOAD 
CREDIT SHALL BE GIVEN FOR COURSES OUTSIDE THE 
RELEVANT DISCIPLINE OR PROGRAM OF STUDY. HOWEVER, 
FACULTY MEMBERS MAY APPLY FOR TUITION WAIVER AS 
PROVIDED FOR IN THE REVISED RULES ON STUDY PRIVILEGES 
FOR U.P. PERSONNEL. 

Study load credits of 3 (three) units or less are subject to the 
recommendations of the department Chairman, approval by the 
Dean and reporting to the Chancellor immediately after the last day 
of registration. No faculty member in his/her first semester of 
teaching shall be granted more than 3 units of SLC or be allowed to 
enroll in more than 6 units of graduate courses. 


“RULES FOR U.P. FACULTY RECEIVING FULL OR PARTIAL LOAD 


REDUCTIONS FOR THEIR STUDY LOADS,” 1053RD MEETING OF 
THE BOR, 27 AUGUST 1992. 


4. 


Study load credits of 4 - 6 (six) units shall be subject to consultation 
(by the department chairman or dean) with the department or college 
faculty, the recommendation of the department Chairman and the 
Dean and approval by the Chancellor. 

Study load credits of 7 (seven).units or more shall be subject to the 
same procedure and requirements as full study leaves with pay. 
The total load per semester (teaching load plus study load) of a 
faculty member receiving study load credits shall be subject to limits 
to be determined by the President. 

A faculty member receiving study load credits cannot be given 
administrative or research duties, regardless of whether or not he/ 
she is given reduced load credits for these. A faculty member given 
SLC is supposed to be concentrating on teaching and studying, not 
research or administration. 

Study load credits shall be awarded on a semester-by-semester basis, 
and shall be renewed subject to satisfactory academic performance 
of the faculty student ~ and the need of the department or college 
for his/her regular faculty services. 


Proposal for the Reorganization of the U.P. Open University 
Salient Features of the Proposed Reorganization: 


1. 


Clarifying further the thrust of UPOU as a degree-granting 
university, focusing on the following areas: education, information 
and communication studies, management and development studies, 
and continuing education. 
Reducing the number of Vice-Chancellors from four (4) to two (2), 
and the number of Deans from 4 (actually five because there are 
currently five Faculties) to three (3). 
The new focus puts high priority to continuing education and the 
design and production of multimedia instructional packages in 
collaboration with CUs. These instructional packages shall be made 
available not only to CUs but to other higher education institutions 
in the country as well. 
The proposed new organizational structure means certain units shall 
be phased out and some new ones shall be created. 

Personne] in units that shall be phased out shall be retooled 
and redeployed to new units. ; 
Over-all, the proposed reorganization will improve the operational 
effectiveness and efficiency of the UPOU. 

The reorganization shall not entail additional funding, except 
for two critical positions (Legal Counsel and Librarian), which are 
not currently existing in the UPOU organization. 


Summary of Proposed Changes: 


aa units to be abolished as 


1. Faculty of Social Sciences and 
Communication Studies Humanities 
2. Faculty of Management and | 2. Faculty of Management Science 


Development Studies 
3. Multimedia Center 


4. Office of the Legal Counsel 
5. Management Information 
Systems Office 


In brief, the following major changes are proposed: 


3 Faculties 
2 laboratories for multimedia 1 Multimedia Center 
course materials development 
The table below summarizes the new units to be created and the 
part of the proposed reorganization: 


3. Faculty of Science & Technology 

4. Audio-Video Teaching and 
Learning Laborato 

5. Online Teaching and Learning 
Laboratory 

6. Office of the Vice-Chancellor for 


Student Support Services | 


7. Office of Student Administration 
8. Office of the Vice-Chancellor for 
Research and Development 
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EXISTING ORGANIZATIONAL STRUCTURE OF UPOU GOR NAL CTURE 


: 1. There are four Vice-Chancellors and four (actually five) Deans, which 
— Oras makes the organization top heavy. 
Council Advisory Committee] 9 There is no Legal Counsel. 


3. A Public Information Office exists. 


Public Information 4. Functions of research, research publications, institutional linkages, 
Office Office resource generation, continuing education, and ICT are lodged in 
the OVCRD. 


5. OVCAA supervises operations of OASIS (including AVTELL and 
ONTELL), and the Library. 

6. University Registrar and Student Administration are supervised by 
the OVCSSS. 

FEATURES OF THE PROPOSED ORGANIZATIONAL STRUCTURE 

1. There are onty TWO Vice-Chancellors and THREE Deans. 

2. Personnel for MMC comprised of existing personnel of AVTELL and 

ONTELL. The MMC shall be operated as business enterprise for 

Office of | HRDO | resource generation purposes. 

Sader eae ‘ 3. eae for MISO comprised of existing ICT personnel from 

4. Personnel for FICS comprised of personnel from FSSH/FST. 

5. Personnel for FMDS comprised of personnel from FHS and FMS. 

6. Transfer of OUR from OVCSSS to OVCAA. 

7. Transfer of LC coordination function from OVCSSS to OVCAA. 

8 

9 


University 
Registrar 


. Creation of the Office of the Legal Counsel (one lawyer, one clerk). 
. Public Information Office is abolished, but function of public 
information shall be lodged in the Office of the Chancellor. 

10. Coordination, monitoring, and evaluation of continuing education 
programs and research projects shall be transferred to OVCAA from 
OVCRD. 

11, Actual implementation of specific research projects and continuing 
education courses shall be undertaken by the Faculties, where the manpower 


and expertise are lodged. 
Note: October-December 2003 shall be the transition period, where 


Programs: Programs: 
DMT, DST, MAN, MHA, 


DLST, DSSE, MPH functions shall be gradually shifted and personnel retooled and 
MAEd, PhD redeployed. Full implementation of the reorganization in January 
2004. 
PROPOSED ORGANIZATIONAL STRUCTURE OF UPOU ee 
Degree Programs 


_ Chancellor's AA Associate in Arts 
Advisory Committee} DCS Diploma in Computer Science 


DENRM __ Diploma in Environment and Natural Resources Management 


ictal | DLST Diploma in Language Studies for Teachers 

i Legal Counsel | DMT Diploma in Mathematics Teaching 

arte retin | DSSE Diploma in Social Studies Education 
Multimedia DST Diploma in Science Teaching 


LCenter _ 4 Dsw Diploma in Social Work 

DWD Diploma in Women and Development 

MAEd Master of Education 

MAN Master of Arts in Nursing 

MENRM _ Master in Environment and Natural Resources Management 
MHA Master in Hospital Administration 


VC for 
Finance & 
Administration 


MIS Master in Information Systems 

MPH Master in Public Health 

MPM Master in Public Management 

MPSDC Master of Professional Studies in Development Communication 
MSW Master in Social Work 

PhD Doctor of Philosophy (Education) 

Nonformal Courses 


CBAd Certificate in Barangay Administration 
Comp Basic Computer and Internet Skills 
e-Com Fundamentals in e-Commerce 


Tpaculty of ' Facultyof New Enterprise Plannin 
aculty of Faculty of NEP e terp g 
oa 2 seine | | Management | PED Personal Entrepreneurial Development 
ey, & Communi- | \& Development | Sp. Child Care of the Special Child 
cation Studies Studies 4d ITHR Information Technology in Health Research 
Pere oe OTL Online Teaching and Learning 
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Highlights of the discussions: 

The Chair mentioned that he was saddened to see during the 

graduation at the UPOU only about 130 graduates while there are 

about 20 satellites all over the country. 

2. Vice President Diokno reported that UPOU has quite stiff standards 
which students find hard to meet. 

3. With the creation of the Interactive Leaning Center, Regent Mendoza 
wondered whether oo streamlining of the UPOU would still be 
necessary. 

4. President Nemenzo said he would rather keep the Interactive 
Learning Centers separate from the Open University. The UPOU 
has its own Multi-Media Center. It has its own production facilities 
which has the most sophisticated equipment and facilities. 

5. The President pointed out that he would rather slow down the 
production of graduates of the UPOU to ensure quality. 


ay 


Proposal to amend the existing guidelines for the Grant of Honoraria 
to Committees* (Approved by the Board of Regents at its 1137" meeting 
on 25 November 1999) 

RATIONALE 

HONORARIUM IS A FORM OF COMPENSATION OR REWARD 

PAID OVER AND ABOVE THE REGULAR PAY IN RECOGNITION 

OF GRATUITOUS SERVICES RENDERED BY GOVERNMENT 

PERSONNEL (NCC No. 75, 1 March 1995). IT IS AN INCENTIVE FOR 

A SPECIAL SERVICE. 

GUIDELINES 

1. COMMITTEES AT THE SYSTEM AND CU LEVEL MAYBE 
ENTITLED TO HONORARIA, SUBJECT TO AVAILABILITY OF 
FUNDS. 

2. MEMBERS OF THE CU COMMITTEES WITH COUNTERPART 
COMMITTEES PAID HONORARIA AT THE SYSTEM LEVEL 
SHALL BE PAID THE SAME. 

3. COMMITTEES, BOTH STANDING AND AD HOC SHALL BE 
CATEGORIZED INTO GRADES 1 AND 2 TO DIFFERENTIATE 
THE LEVEL OF RESPONSIBILITIES AND THE NATURE OF WORK 
ASSIGNED. THUS, COMMITTEES CLASSIFIED AS GRADE 2 
WOULD HAVE BIGGER AND HIGHER RESPONSIBILITIES, AT 
LEAST THE SCOPE OF WORK AND RESPONSIBILITY LEVEL IS 
TWICE THAT OF GRADE 1. 

4. ASSIGNMENTS THAT WOULD ENTAIL A LONG PERIOD OF 
TIME, AT LEAST FOUR (4) MONTHS TO COMPLETE, MAYBE 
TREATED AS PROJECTS, AND HONORARIA WILL DEPEND ON 
EXISTING PROJECT GUIDELINES, E.G. SEARCH COMMITTEE 
FOR U.P. PRESIDENT. 

5. STANDING COMMITTEES MAYBE GIVEN THE RATES PAID TO 
AD HOC COMMITTEES, UPON APPROVAL BY THE PRESIDENT/ 
CHANCELLOR, WHEN THEY UNDERTAKE SPECIAL PROJECTS. 

6. NOMENCLATURE OF COMMITTEES SHALL BE 
STANDARDIZED SYSTEMWIDE. 

7. COMMITTEES WITH CAPABILITY TO GENERATE FUNDS MAY 
DRAW OUT THEIR HONORARIA FROM SUCH FUNDS. 

8. COMMITTEES ARE REQUIRED TO SUBMIT REPORTS TO THE 
HEADS OF UNITS/CHANCELLORS. 

[System] 

9. Standing Committee members will be paid on a per-meeting basis 
while ad hoc committee members will be paid on alump sum basis." 
[Payment of specific committees will be based on the schedule in 


* Words in brackets are to be deleted, those in capital letters and underlined 
numbers are to be added. 

' The previous guidelines stipulated that: “For those who are members of 
more than one committee, only 50% of the rates shall be paid on honoraria 
earned for the committees after the fourth committee.” This means that 
payment of 100% of the rates was only allowed in only four committee 
memberships. This provision was intentionally excluded from the current 
proposal with the purpose of allowing full compensation in all comumnittee 
memberships, regardless of number. AS PER COA RULING THE TOTAL 
HONORARIA RECEIVED SHOULD NOT EXCEED 50% OF ONE’S 
ANNUAL SALARY. 


Annex A which is an integral part of these guidelines. The Schedule 
specifies the grade of as many committees that could be accounted 
for during the formulation of these guidelines.] Other committees 
and newly-created committees will be assigned grades by the 
[President] VICE PRESIDENT FOR ADMINISTRATION/ 
CHANCELLOR, upon the recommendation of the System/CU FPOC 
{and the PAC if there are system-wide implications], taking into 
consideration the nature and extent of their work [in relation to the 
committees already identified]. [Responsibilities of secretaries 
include preparation of notices for meetings, the preparation of 
agenda and other related documents, the documentation of meetings 
and the following up of actions} 

{2. Rates for Standing Committees] 

10. Members of standing committees will be paid on a per meeting basis 
with no more than two meetings per month, except for committees 
on bids and awards which are allowed as much as four meetings a 


month. ?The schedule of rates is as follows: 
Grade Chair Members/ Secretary Support 
Level Consultants Staff 


ere (P975.00) | (P715.00) | _[P585.00]__| _{P455.00) 
Grade 2 | P2,000.00 P1,500.00 P1,200.00 P1,000.00 
[P1,300.00] | [P975.00] [P780.00] [P585.00] 


The above rates shall be subject to review every two (2) years. 
(3. Ad Hoc Committee] 
11. Ad hoc committee members will be paid on a lump sum basis 


according to the following schedule: 
Grade Secretary Support 
Grade 1 | P6,000.00 P3,500.00 | P3,000.00 
[P5,850.00] | [P4,550.00] [P3,250.00] | {P2,600.00] 
Grade 2 | P12,000.00 | P10,000.00 P7,000.00 P6,000.00 

peso (4500 
The above rates shail be subject to review every two (2) years. 

[The Secretary and the support staff of the Board of Regents’ 
Search Committee for the U.P. President shall be paid P4,500.00 and 
P3,500.00 respectively for their services.] 

12. In some cases, the services of messengers, utility workers, ushers 
(like in a forum organized by a search committee), and other support 
staff may be needed, considering the wide range of possibilities of 
the nature and scope of responsibilities that could be assigned to 
such personnel; the actual amount to be paid may be lower but not 
higher than the rates specified above. 

13. The head of constituent universities may also grant honoraria, in 
accordance with the schedule provided above, to personnel who 
render services beyond their regular duties and functions or whose 
services/ expertise are being utilized by another office. 

[4. Modification of Rates] 

14. Chancellors have the authority to reduce, but not TO increase, all 
the rates specified above and to determine which committees may 
be granted honoraria based on the circumstances in their respective 
units and the nature of the job actually being performed by the 
concemed personnel. 

5.] Repealing Clause 
Portions of existing resolutions, executive orders, and other 
University rules and policies that are inconsistent with these 
amended rules shall be deemed repealed or modified accordingly, 
as the case may be upon approval hereof. 

Highlights of the discussions: 

1, Vice President Gregorio clarified that: 

1.1 One of the reasons for the increase in honorarium is the large 
percentage of tax that is being withheld (30%). 


7 At its 1159th meeting, the BOR approved the proposal that the President 
be authorized to allow exemptions on the BOR approved maximum number 
of meetings. 
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1.2 Honorarium is given only as an incentive for additional 
assignment. 

1.3 A member is allowed full compensation in all committee 
memberships, regardless of number. However, per COA ruling, 
the total honoraria received should not exceed 50% of one’s 


annual salary. 


Withdrawal of the Diploma in Language Studies for Teachers awarded 
to Ms. Adora T. Erasga on 24 August 2002 


Background 

1. Ms. Erasga has not yet completed the requirements for graduation, 
having gotten a grade of 5.0 in English 262 (Problems in Rhetoric) 
and not 1,75, as erroneously recorded by a Student Record Examiner. 

2. The Fact Finding Committee created to gather evidence on an error 
in recording the grade of Ms. Erasga submitted its findings and 
recommendations and was able to establish the following: 

a. The Removal/Final Grade of Ms. Adora Erasga in ENG 262 is 
5.0 and not 1.75 

b. The encoded grade of 1.75 resulted from errors that are 
procedural in nature (e.g., the FIC’s failure to accomplish the 
required UPOU Official Forms and to transmit the grade to the 
proper UPOU unit; the Faculty of Education’s failure to transmit 
the letter containing the Removal/ Final Grade of Ms. Erasga to 
the OUR; the practice of encoding grades without an official 
document) 

c. The error, however, could have been corrected prior to the 2002 
Graduation but due to the SRE’s failure to perform her duties, to 
carry out specific responsibilities assigned to her, and to 
accurately report the situation to her superior, Ms. Erasga was 
erroneously graduated by the UPOU. 

3. Inhis letter dated 19 September 2003, the UPOU Chancellor informed 
the President about the actioris that were immediately undertaken 
in connection with this case. 

Highlights of the discussions: 

1. Regent Hernandez said it might be interesting for the Board to know 
how the error in giving the incorrect grade happened so that errors 
such as this could be prevented in the future. 

2. The Chair recalled that there was another case that involved a student 
who is now a lawyer. , 

3. Regent Berba suggested that since the errors happened in different 
campuses, there should be systemwide preventive measures to avert 
this kind of problem. He said it is embarrassing for the top university 
to be withdrawing degrees. 


ACADEMIC MATTERS APPROVED 


Establishment of the PHINMA Professorial Award 
Guidelines 
1. Formation of Awarding Committee 
1.1 A Committee of at least four (4) members shall be formed with 
the following qualifications: 
1.1.1 Must be a full-time faculty member of the Department. 
11.2 Must not hold an Award that will be subject to a decision 
by the committee. 
1.2 The composition of the Committee will be voted upon by the 
Department, Unless the Department votes against the current 
i the Department Academic Personnel Committee (DAPC ') 
will be the Awarding Committee. 
2. Responsibilities of the Committee 
2.1 Screen the candidates for the Award. 


‘The DAPC formulates and, upon the Department's approval, implements 
the guidelines for hiring and promoting the faculty members of the 
Department. The DAPC also performs preliminary investigation when a 
complaint is filed against any of the faculty members of the Department. 


22 Recommend the successful candidate to the Department Chair 
for approval at least one (1) week before the start of the Award. 

2.3 Decide on issues that may result in the early cancellation/ transfer 
of the Award 

2.4 Recommend cancellation of the Award to the Department Chair 
for approval 

2.5 An Award that is due for renewal shall be resolved by the 
Committee at least one (1) month before the expiration. 

2.6 If a Committee member holds an Award that is subject to a 
decision by the Committee, the member must abstain from 
discussions and decisions related to the Award that the member 
currently holds. 

2.7 Ifa Committee member is a candidate for an Award that is subject 
to a decision by the Committee, the member must abstain from 
discussions and decisions related to the Award. 


. Awarding Process 


3.1 The candidate must not be holding another grant for the duration 
of the Award. 

3.2 The Donor shall specify a specific field in EEE where the 
candidates for the Award will be chosen. 

3.3 From the specified field, the Committee shall rank the candidates 
according to the criteria stated in this guideline. 

3.4 The candidate who ranks highest will be recommended to the 
Department Chair for approval of the Award. 

3.5 The Department Chair, upon the recommendation of the 
Committee, shall decide on whether to approve or disapprove 
the grant of the Award. 

3.6 The Department Chair shall inform the successful candidate of 
the results of the awarding process. 

3.7 The Department Chair shall inform the Donor of the successful 
candidate, related information and expected output for the 
duration of the Award. 


. Screening of Candidates 


4.1 A candidate is expected to carry full teaching/research load for 
the duration of the Award. 
4.2 A candidate will be ranked according to the following criteria: 

4.21 Expected teaching output for the duration of the Award 
(50%) (Examination of teaching track record/ evaluations 
plus interview) 

4.2.2 Expected research output for the duration of the Award 
(50%) (Examination of research track record/output/ 
evaluations plus interview) 

4.3 Each faculty member shall be informed of the results (scoring, 
ranking) of the screening process. 


. Cancellation of the Award 


5.1 Any faculty member of the Department may raise a motion to 
terminate the Award. Such motion must be formally filed to 
the Committee, including the reasons and arguments for the 
motion. 

5.2 If the Award is subject for an early termination decision by the 
Committee, the Committee must inform the holder of the Award 
of such a motion, hear the arguments of the Awardee, decide 
the merits of the motion, and recommend an appropriate action 
to the Department Chair. 

5.3 An Award may only be terminated if it is recommended by the 
Committee and approved by the Department Chair. 

5.4 A faculty member who leaves full-time service is automatically 
stripped of a grant that the member may hold. 

The award shall have the same conditions for renewal as that 
of a professorial chair. PHINMA will donate P120,000 a year for 
five years. The holder will receive P10,000 a month. 
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Realignment of reprogrammed funds previously approved by the 
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agreement between the U.P. Diliman Chancellor and the CPD 
District Director. The PNP CPD Liaison Office shall operate on 
a 24-hour basis on three (3) shifts (7 a.m. to3 p.m.; 3 p.m. to 11 
p-m.; and 11 p.m. to 7 a.m.) with five (5) PNP personnel per shift. 


Realignment of the following reprogrammed funds previously Particulars: 
Subject to availability of funds and/or other resources, it shall be 


approved by the Board of Regents at its 1122™ meeting held on 28 August 
1998: 


From: 
Personal Services P 2,000,000 
MOOE 15,000,000 
To: 
Capital Outlay P 2,000,000 
Equipment Outlay 15,000,000 


Realignment of funds reprogrammed for MOOE to Equipment Outlay 
Realignment of funds reprogrammed for MOOE to Equipment 
Outlay in the amount of P2,000,000 previously approved by the Board 
of Regents at its 1118" meeting held on 26 March 1998: 
From: 
MOOE P 2,000,000 
To: 
Equipment Outlay 2,000,000 
The request for realignment is needed to accommodate additional 
equipment and renovation of rooms of the GE instructional Media centers 
in the different campuses. 
It is understood that any obligation/ disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 


Reprogramming of Accounts Payable - General Fund of UP. Los Bafios 
Reprogramming of Accounts Payable - General Fund of U.P. Los 
Bafios amounting to P17,536,660.00, as follows: 
Personal Services - P 640,580.00 (for payment of longevity 
salary adjustment of faculty) 
Equipment Outlay - 2,000,000.00 


Capital Outlay - 5,000,000.00 
MOOE - 9,896,080.00 
P17,536,660.00 


Realignment of the P4.0 Million allocated by the BOR during its 1158" 
meeting for Capital Outlay for the Molecular Biology and 
Biotechnology Annex Building of U.P. Los Baitos into P3.05 Million 
for MOOE and P0.95 Million for equipment 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements: 

Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. Diliman 


Memorandum of Agreement with the Central Police District of the 
Philippine National Police (PNP CPD) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Central Police District of the Philippine National Police 
(PNP CPD) 

Project: PNP CPD Liaison Office at U.P. Diliman 
The PNP CPD Liaison Office shall be based at the U.P. 
Diliman-Police Headquarters and shall be manned by PNP 
personnel from the PNP CPD to be supervised by mutual 


b. 


the responsibility of U.P. Diliman to: 
a. 


Provide office space at the UPDP Headquarters for the PNP CPD 
Liaison Office; 

Provide the necessary communication equipment for the 
operation of the PNP CPD Liaison Office; 

Provide meal allowance for the PNP personnel assigned at the 
PNP CPD Liaison Office during their respective shifts or tour of 
duty; 

Provide gasoline allowance for the official car to be used by the 
CPD Liaison Office for activities to be undertaken under the 
Agreement; ; 

Ensure that members of the UPDP shall maintain a close, proper 
and quick coordination with the PNP personnel assigned at the 
PNP CPD Liaison Office; and 

Hold the PNP personnel assigned at the PNP CPD Liaison Office 
free and harmless from any and all administrative, civil or 
criminal liability arising solely from the negligence, abuse of 
authority or violations of law on the part of the members of the 
UPDP or other U.P. Diliman personnel. 


It shall be the responsibility of the PNP CPD to: 


a. 


Assign PNP personnel at the PNP CPD Liaison Office in 
accordance with the number and shift or tour of duty provided 
in the Agreement. In this regard, PNP CPD shall submit to U.P. 
Diliman five (5) names per slot/ position from among which the 
latter shall choose those who will be assigned at PNP CPD 
Liaison Office; 

Ensure that the PNP personnel so assigned shall be in complete 
and proper uniform and fully armed with short firearms during 
their respective shift or tour of duty. Provide each of the PNP 
personnel on duty with M16 rifles, for which purpose a rifle rack 
will be constructed by U.P. Diliman at the UPD CPD Liaison 
Office for secure storage of said firearms; 

Ensure close and proper coordination between the PNP 
personnel so assigned and the members of the UPDP; 

Ensure that the PNP personnel so assigned shall maintain a close, 
proper and quick coordination with the members of the UPDP, 
PNP Station No. 9 and CPD as the case may be; 

Hold one (1) mobile unit from CPD as mobile support for the 
PNP CPD Liaison Office, without prejudice to such additional 
mobile units as may be requested by U.P. Diliman, for purposes 
of ensuring the general security coverage for U.P. Diliman 
especially during night time; and 

Hold U.P. Diliman, its officials, representatives and employees 
free and harmless from any and al] administrative, civil and/or 
criminal liability arising solely from negligence, abuse of 
authority or violations of law committed by the PNP personnel 
so assigned in the course of their respective shift or tour of duty. 


Functions of the PNP CPD Liaison Office: 


a, 


The PNP CPD Liaison Office shall primarily act as liaison 
between U.P. Diliman and the CPD in cases involving campus 
violence and criminality inside U.P. Diliman; 

It shall at all times ensure quick coordination to enable the proper 
PNP units to immediately respond, upon request of appropriate 
University officials and to assist in cases involving campus 
violence and criminality; 

Upon request of appropriate University officials, it shall assist 
in the investigation of incidents involving campus violence and 
criminality, as well as the apprehension of suspects or criminals 
and ensure that cases, if any, are expeditiously filed and 
prosecuted; 
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d. Upon request of appropriate University officials, it shall assist 
the members of the UPDP in the conduct of patrol operations 
inside U.P. Diliman for the purpose of maintaining peace and 
order; and 

e. It shall perform such other functions as may be requested by 
either, and with the concurrence of the parties. 

Effectivity: Effective for 1 year starting 1 April 2003 
Date signed: 1 September 2003 


Memorandum of Agreement with the Universidad de Salamanca 
(USAL) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Universidad de Salamanca (USAL) 
Project: Educational Cooperation 
Particulars: 

U.P. and USAL further agree to exert their best efforts to achieve 
the following forms of cooperation: 

a. Joint research programs undertaken in both countries in the 
discipline and fields which are subject of mutual interest, the 
results of which shall be reciprocally shared in the areas/ 
discipline under the Agreement with each other's territory; 

b. Participation in education, scientific/ technical/training/ 
meetings and seminars on the invitation of the institution 
organizing the activity; 

c. Exchange experience and information in areas of teaching 
programs as well as in methods and techniques used in 
educational processes; 

d. Cooperative use of the areas of specialization of the respective 
institutions to advance the knowledge of their faculty and the 
graduate and post-graduate students; 

e. Assistance in the development of new areas of activities and 
manpower in those areas for the benefit of the cooperating 
institutions; 

f. Exchange of publication, research and scholarly papers which 
are available for such circulation; 

g. Access to both institution’s research facilities as may be necessary 
to fulfill the spirit and intent of the foregoing purposes; and 

h. Participation of students in preparatory or orientation programs 
for students enrolling in academic institutions in the Philippines 
or Spain. 

Effectivity: Effective upon approval and/or confirmation by appropriate 
authorities of each Party and shall remain in force for 3 years 
Date signed: 11 February 2003 


Memorandum of Agreement with the Asian Disaster Preparedness 
Center (ADPC) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Asian Disaster Preparedness Center (ADPC) 
Project: Sustainable capacity building on Urban Disaster Mitigation in 

Asia using IT&C learning tools (CASITA) 

Implementing Unit: School of Urban and Regional Planning 
Particulars: 

The ADPC shall: 

a. Make available the course curriculum and all related training 
materials free of cost to the U.P. for adaptation and localization 
as per the requirements of the University. ADPC will ensure 
that the materials provided to the U.P. can be freely used for 
educational and non-commercial use; 

b. Develop and maintain a website of the project throughout the 
entire duration of the project and will make available ail 
necessary information on the web site to the U.P.; 

c. Ifnecessary, coordinate technical support and assistance for the 
implementation of necessary distance learning tools for the 
project, with the support of the International Institute for Geo- 
Information Science and Earth Observation (ITC) and Ecole 
Nationale des Science Geographiques (ENSG); 


d. Through ITC, make available a licensed copy (free of cost) of the 
ILWIS (Integrated Land and Water Information System, a GIS 
with image processing capabilities) to U.P. for use in academic 
activities; and 

e. Provide, if required, expert assistance free of charge, mainly 

through email, in developing the case study. 

U.P. Diliman, through SURP, shall: 

. Nominate its staff and send the participant(s) toa training course 

to be organized in August 2003 in Bangkok under the project; 

b. Designate a senior faculty member who will be responsible for 
the project and will also designate a faculty member who will 
be the focal point for the project; 

c. Develop a case study using GIS and RS. The guidelines for the 
development of a case study will be sent to the U.P. participant(s) 
in advance and will be further discussed in the August 2003 
workshop in Bangkok; 

d. Upload the final case studies developed under the project on 
the project website so as to ensure their availability to all the 
universities/ institutions for use in their courses; 

e. Share and make available any information and data sets in 
development of case study; 

f. Develop the case study in line with the guidelines and share the 
draft of case study with ADPC, ITC and ENSG for review and 
finalization. The U.P. agrees to share the case study with other 
partners involved in the project; 

g- Send its nominee(s) to present the case study during the closing 
project workshop, tentatively scheduled during the month of 
March 2004 in Dehradun, India; and 

h. Share the progress on the adaptation and institutionalization of 
teaching/learning modules on various aspects of disaster 
management with ADPC, ITC and ENSG and all participating 
universities through emails, distance learning platform and the 
two workshops scheduled during the implementation of the 
project. 

Duration: Twelve (12) months starting from 1 April 2003 until 21 March 

2004 
Date signed: 1 July 2003 


Cooperation Agreement with the Spanish Agency for International 

Cooperation (AECT} 

Cooperation Agreement entered into by and between U.P. Diliman 
and the Spanish Agency for International Cooperation (AEC) 

Project: Programme for Assistance to Spanish Teaching Assistants 

(lectores) in foreign universities 

Particulars: 

a. AECI, through the Embassy of Spain, nominates a candidate for the 
post of Visiting Professor (lector) at U.P. Diliman. The candidates 
would have been selected amongst all the applicants. 

b. The Visiting Professor (lector) shall be accepted by the University 
and the acceptance shall be put in writing and sent to AECI. The 
candidate will have to fit the profile and duties defined by the 
University. 

Effectivity: Three (3) years or until AECI through the embassy or the 
University indicates in writing within reasonable period the 
cancellation of such Agreement 

Date signed: 27 August 2003 


Memorandum of Agreement with the EAZIX, Inc. 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the EAZIX, Inc. 
Project: Laboratory Immersion Program oor 
Implementing Unit: Department of Electrical and Electronics Engineering 
(DEEE), College of Engineering 
Particulars: 
a. The parties shall enter into a laboratory immersion program, where 
EAZIX and U.P. Diliman Department of Electrical and Electronics 
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Engineering (UPD-DEEE) staff members and students can collaborate 
on investigative projects in the laboratory for competency buildup. 
The lab immersion program shall allow EAZIX staff members to sit- 
in on some of the related course offerings of the UPD-DEEE. EAZIX 
shall not be allowed to use UPD-DEEE’s facilities for commercial 
undertakings; and 

b. UPD-DEEE may refuse to perform any collaborative work requested 


by EAZIX if the performance of such work will cause UPD or DEEE 


to violate any agreements it may have with third parties. 


Memoranda of Agreement with the Philippine Council for Health 
Research and Development {PCHRD} 

Memoranda of Agreement entered into by and between U.P. 
Diliman and the Philippine Council for Health Research and 
Development (PCHRD) 

a. Project: Generation of Humanized Single Gene-encoded 


Antibodies with Varied Effector Functions for Direct Use 
as Anti-tumor Reagents and for the Production of 
Immunoliposomes: DESICLON 


Implementing Unit: National Institute of Molecular Biology and 


Biotechnology 


Particulars: 
The PCHRD shall: 


1) 


2) 


3) 


Allocate the amount of P2,258,506.00 chargeable against the 
Department of Science and Technology Grants-in-Aid 
(DOST-GIA) Program funds, in conformity with DOST 
Administrative Order No. 013, series of 1998 dated 21 July 
1998. The amount shall be expended as allocated in the 
approved Project Line-item Budget. The amount shall be 
paid in accordance with Item V of the Agreement. Subsequent 
allocation for the project shail be at the discretion of PCHRD 
subject to the results of the evaluation of the annual 
accomplishment. 

Provide technical assistance relevant to the achievement of 
the Project objectives; and 

Provide other forms of assistance to the Project in 
coordination with other government agencies in matters 
requiring their attention or cooperation insofar as these are 
relevant to the Project and within the capability of PCHRD. 


The Implementing Agency, through the Project Leader, shall: 


i) 


2) 


3) 


4) 


°) 


6) 


Submit to PCHRD quarterly progress and financial reports 
on schedule as indicated in Item V of the Agreement; 
Submit to PCHRD annuat technical accomplishment report 
and audited financial report within one (1) month after 
completion date of the project; 

Submit to PCHRD a technical report in publishable form at 
the end of the period covered in addition to the annual 
technical accomplishment report; 

Report immediately and remit to PCHRD all income derived 
from the project and all unexpended balance, if any, at the 
end of the project year; 

Hire project personnel on contractual basis and coterminous 
with the Agreement, 

Ensure the continuity of the Project by notifying PCHRD of 
instances such as where the senior Project Personnel, 
including the Program Coordinator, will be absent from his/ 
her station for a period exceeding ten (10) consecutive 
working days and designating a responsible Project official 
to oversee the operations of the Project in his/her absence; 
and ; 

Provide appropriate assistance to PCHRD in pursuance of 
conunercialization or transfer of Research and Development 
results that are product-based. 


Duration: Shall be completed within one (1) year with DOST-GIA 


grant covering 1 May 2003 to 30 April 2004 


Date signed: 5 September 2003 


b. Project: Discovery and Development of Anticancer Drugs and 


Other Agents for Immunoliposome-Mediated Delivery to 
Breast Cancer Cells: Philmarina, Philflora and 


Philsynthesis 


Implementing Unit: Marine Science Institute 
Particulars: 
The PCHRD shall: 


1) 


2) 


3) 


Allocate the amount of P1,480,160.85 chargeable against the 
Department of Science and Technology Grants-in-Aid 
(DOST-GIA) Program funds, in conformity with DOST 
Administrative Order No. 013, series of 1998 dated 21 July 
1998, The amount shall be expended as allocated in the 
approved Project Line-item Budget. The amount covers full 
cost of the project for personal services, maintenance and 
other operating expenses, and equipment outlay, subject to 
existing government accounting and auditing laws, rules, 
and regulations. The amount shall be paid in accordance with 
Item V of the Agreement. 

Subsequent allocation for the project shall be at the 
discretion of PCHRD, subject to the results of the evaluation 
of the annual accomplishment. 

Provide technical assistance relevant to the achievement of 
the Project objectives; and 

Provide other forms of assistance to the Project in 
coordination with other government agencies in matters 
requiring their attention or cooperation insofar as these are 
relevant to the Project and within the capability of PCHRD. 


The Implementing Agency, through the Project Leader, shall: 


1) 


2) 


3) 


5) 


6) 


8) 


Submit to PCHRD quarterly progress and financial reports 
on schedule as indicated in Item V of the Agreement; 
Submit to PCHRD annual technical accomplishment report 
and audited financial report within one (1) month after 
completion date of the Project; 

Submit to PCHRD a technical report in publishable form at 
the end of the period covered in addition to the annual 
technical accomplishment report; 

Report immediately and remit to PCHRD all income derived 
from the project and all unexpended balance, if any, at the 
end of the project year; 

Hire project personne! on contractual basis and coterminous 
with the Agreement; 

Ensure the continuity of the Project by notifying PCHRD of 
instances such as where the senior Project Personnel, 
including the Program Coordinator, will be absent from his/ 
her station for a period exceeding ten (10) consecutive 
working days and designating a responsible Project official 
to oversee the operations of the Project in his/her absence; 
Provide appropriate assistance to PCHRD in pursuance of 
commercialization of transfer of Research and Development 
results that are product-based; and 

Prohibit the export of materials/ samples (raw materials and 
extracts) obtained from marine and terrestrial resources for 
further chemical investigation and analyses 


Effectivity: Effective upon its execution and shall be in full force and 


effect until the completion of the project 


Date signed: 5 September 2003 
c) Project: Discovery and Development of Anticancer Drugs and 


Other Agents for Immunoliposome-Mediated Delivery to 
Breast Cancer Cells: Vitrotex Moltarget and Vivotox 


Implementing Unit: Marine Science Institute 
Particulars: 
The PCHRD shall: 


1) 


Allocate the amount of P2,470,505.00 chargeable against the 
Department of Science and Technology Grants-in-Aid 
(DOST-GIA) Program funds, in conformity with DOST 
Administrative Order No. 013, series of 1998 dated 21 July 
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1998. The amount shall be expended as allocated in the 
approved Project Line-item Budget. The amount covers full 
cost of the project for personal services, maintenance and 
other operating expenses, and equipment outlay, subject to 
existing government accounting and auditing laws, rules, 
and regulations. The amount shall be paid in accordance 
with Item V of the Agreement. 

Subsequent allocation for the project shall be at the 
discretion of PCHRD, subject to the results of the evaluation 
of the annual accomplishment. 

2) Provide technical assistance relevant to the achievement of 
the Project objectives; and 

3) Provide other forms of assistance to the Project in 
coordination with other government agencies in matters 
requiring their attention or cooperation insofar as these are 
relevant to the Project and within the capability of PCHRD. 

The Implementing Agency, through the Project Leader, shall: 

1) Submit to PCHRD quarterly progress and financial reports 
on schedule as indicated in Item V of the Agreement; 

2) Submit to PCHRD annual technical accomplishment report 
and audited financial report within one (1) month after 
completion date of the project; 

3) Submit to PCHRD a technical report in publishable form at 
the end of the period covered in addition to the annual 
technical accomplishment report; 

4) Report immediately and remit to PCHRD all income derived 
from the project and all unexpended balance, if any, at the 
end of the project year; 

5) Hire project personnel on contractual basis and coterminous 
with the Agreement; 

6) Ensure the continuity of the Project by notifying PCHRD of 
instances such as where the senior Project Personnel, 
including the Program Coordinator, will be absent from his/ 
her station for a period exceeding ten (10) consecutive 
working days and designating a responsible Project official 
to oversee the operations of the Project in his/her absence; 

7) Provide appropriate assistance to PCHRD in pursuance of 
commercialization or transfer of Research and Development 
results that are product-based; and 

8) Prohibit the export of materials/ samples (raw materials and 
extracts) obtained from marine and terrestrial resources for 
further chemical investigation and analyses. 

Effectivity: Effective upon its execution and shall be in full force and 
effect until the completion of the Project 
Date signed: 5 September 2003 


OTHER MATTERS 


Proposal to formalize the request of President Francisco Nemenzo to 
Regents Filemon T. Berba, Jr. and Mario M. Labadan te represent the 
Board of Regents in the U.P. Foundation, Inc. as members of its Board 


of Trustees 
Regents Berba and Labadan shall take the place of Regents Celso 


R. Roque and Jose P. de Jesus. 
The other member of the Board sitting in the U.P. Foundation, Inc. 


is Regent Abraham S. Sarmiento. 
Board action: Approval 
Request of the President for authority to travel on official time and 
for exemption from travel tax 
Request of the President f 
for exemption from travel tax to attend the follow 
Presidents’ Forum of Southeast Asian 
Universities at the National Cheng 
Kung University, Taipei, Taiwan, 


or authority to travel on official time and 
ing: 
17-19 October 2003 


and also to deliver a Paper on the “Impact 
of Globalization On Higher Education” 


U.P. Alumni Association in America (UPAAA) 
Reunion in Houston, Texas to be Keynote 
Speaker and thereafter meet with other 
alumni in Los Angeles 

Board action: Approval 


22-29 October 2003 


Student Harassment at the Senate (9 September 2003) 
1. Student Regent Cutab presented the issue before the Board of 
Regents. She read her statement, as follows: 
“Good day and warm nationalist greetings! 

In the afternoon of September 9, 2003, some 300 iskolars 
ng bayan and members of U.P. faculty marched to the Senate 
to call for the junking of Senate Bill 2587. They came with 
their calls, slogan chants, streamers, flags and a megaphone. 

What followed was the most violent dispersal of a U.P. 
community mobilization in recent years. While the 
demonstrators were conducting a peaceful program, the 
Senate Police and Pasay Police violently dispersed the mass 
action. Thirteen (13) students and members of the U.P. faculty 
were arrested, while many others were hurt, injured and 
wounded. Blood flowed through the faces of those hit in the 
head in this brutal dispersal. 

The testimonies of those present are there for anyone to 
hear and those who were hurt, injured and wounded have 
written their affidavits as they prepare to file charges against 
the police forces. Photographers of the Philippine Collegian 
— who were themselves harassed and hurt — took pictures 
of the rally. A handy camera was also used to cover the entire 
event, the footages of which are now reproduced in video 
compact disc. 

The violent repression of this U.P. community 
mobilization must be investigated and condemned. While 
Senate Bill 2597 is a contentious issue, violent repression is 
not. As members of the highest policy-making body of a 
supposedly liberal academic community seen by the nation 
as its critical conscience, we cannot allow this precedent to go 
on and uncriticized. We cannot but raise our oppositional 
voices for this repression. 

I therefore ask the Board of Regents to take a stand. I ask 
that the Board make an appeal to the Philippine Senate to 
conduct an investigation on this violent repression. In the 
context of intensifying political repression in the country, this 
investigation will surely be relevant to the Filipino people as 
well. [If members of the U.P. community can be violently 
repressed this way, the ordinary Filipino surely has more 
reasons to fear for his or his/her rights. 

The Senate investigation, it is hoped, shall clarify the 
reasons of the dispersal as well as expose the personalities of 
the perpetrators of this attack on the rights of the members of 
the U.P. community. More importantly, the Senate 
investigation will hopefully ward off any further attacks on 
the right of members of the U.P. community to feel free to 
express their opinion on national and campus issues, and to 
conduct peaceful protest actions. 

Together with other members of the UP. community, | 
am hoping for your positive response to this plea. 

In the service of the students and the people, 
GLORIA THERESA R. CUTAB 
Student Regent” 
2. President Nemenzo informe 
as Officer-in-Charge at that time when 
the Senate President and requested that 


d the Board that Vice President Diokno, 
he was in Bangladesh, wrote 
the incident be investigated. 
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3. Vice President Diokno reported that: 

3.1 Until the evening of that incident, she was in touch with Prof. 
Judy Taguiwalo, President of the Academic Union, who ran to 
the Pasay City Jail where the students were taken. 

3.2 She offered help but there were already some lawyers attending 
to them. The students were also treated at the PGH. 

3.3 There were pictures of the bruises and injuries that were sustained 
by the students. These were all presented to Senate President 
Drilon. 

3.4 Unfortunately, however, the Senate is in recess so there is still 
no news of whatever action was taken. 

4. The Chair asked the Student Regent whether they had a permit to 
hold their rally. 

5. Regent Cutab said they did not have a permit. It was their fifth time 
to mobilize and that was the only time.that they were arrested and 
maltreated. 

6. Chairman Dizon suggested that the Board make a statement, without 
pre-judging the case, to the effect that the Board is concerned and is 
unhappy that there was violence and some students were jailed and, 
therefore, would like to request the Senate to conduct a full 
investigation of why this has happened. 

7. Regent Hernandez moved that the Chair’s recommendation be 
approved. The Board has to make a statement against violence and 
suggest an investigation. 

8. Regent Roces suggested that the students be advised not to hold 
rallies without permit since this is a provision of law. 

9. Regent Cutab explained that the students are also against the 
requirement of a permit. 

10. Regent Hernandez opined that requiring a permit constitutes prior 
restraint of basic freedom of speech. He said this is the reason why 
this constitutional issue is always being raised. The moment the 
authorities learn that a rally is going to be held, they will deny giving 
a permit and will immediately condemn the students for illegal rally. 

11. Regent Roces suggested further that a legal opinion be obtained on 
whether the students can hold a rally even without a permit. 

12. Vice President Diokno pointed out that the focus of the issue is 


violence. The pictures show that the students were really abducted 
and there are medical records that they were brought to the PGH. 
Board action: The Board agreed to take the following actions: 
1, The Board will issue a statement to be drafted by VP 
Diokno and VP Dalisay condemning violence and will 
request the Senate for an investigation of the incident. 
2. The Board will get a legal opinion from the University 
General Counsel on the legality of the “no permit, no 
rally” rule. 


UPLB Community's request for a dialogue with the Board of Regents 

regarding their move to oust Chancellor David 

1. Student Regent Cutab read the following statement: 

“To the Honorable members of the Board of Regents 

The members of the U.P. Los Bafios community will be 
holding a mobilization today in front of the Quezon Hall, U.P. 
Diliman. The reason of this mobilization is to inform and show 
the community members of other U.P. units and the Board of 
Regents their united stand for the ouster of UPLB Chancellor 
Wilfredo P. David. Thus, the Office of Student Regent is 
requesting the members of the Board of Regents to hold a much- 
needed dialogue with the representatives of the different sectors 
of UPLB present in this mobilization. 

We are hoping that the members of the BOR will give the 
UPLB community this opportunity to present the many reasons 
why they are calling for the immediate removal of Chancellor 
David from office. 

Thank you and may this request merit your kind 
consideration. 

In the service of the students and the people, 
GLORIA THERESA R. CUTAB 
Student Regent” 

2. The Board agreed that after the meeting is adjourned, Regents who 
want to stay may dialogue with the representatives of the UPLB 
delegation. 

3. The Chair made it clear that the dialogue would be unofficial. 


SEPARATIONS FROM THE SERVICE 


U.P. Diliman 


Ligaya C. Aquino, Data Entry Machine Operator III, NISMED, 
effective 9 July 2003 (compulsory retirement) 

Trinidad V. Baldo, Professor 7, College of Education, effective 26 
September 2003 (compulsory retirement) 

Ramon G. Galamgam, SP/Police Captain, U.P. Diliman Police, 
effective 31 August 2003 (compulsory retirement) 

Manuel M. Ilaga, Painter, Campus Maintenance Office, effective 
16 September 2003 (compulsory retirement) 

Ruben M. Niegas, Laborer, Campus Maintenance Office, effective 
18 August 2003 (compulsory retirement) 


U.P. Los Bajios 


Jerwin Z. Aguba, Instructor 5, College of Engineering and Agro- 
Industrial Technology, effective 16 August 2003 (resignation) 

Nonilon G. Badayos, University Research Associate II, College of 
Agriculture, effective 1 July 2003 (optional retirement) 

Ofelia K. Bautista, Professor 12, College of Agriculture, effective 
17 August 2003 (compulsory retirement) 

Earl Bicar, University Researcher I, College of Agriculture, effective 
1 September 2003 (resignation) 

Raul M. Briz, Forester III, College of Forestry and Natural 
Resources, effective 9 July 2003 (tranfer) 


Aristotle B. Burgonio, University Research Associate I, College of 
Agriculture, effective 16 July 2003 (optional retirement) 

Rosalie E. Carandang, Data Entry Machine Operator Il, College of 
Agriculture, effective 1 July 2003 (optional retirement) 

Remedios C. Dacanay, Associate Professor IV, College of Human 
Ecology, effective 1 July 2003 (optional retirement) 

Antonio G. Dao, Mechanic II, College of Forestry and Natural 
Resources, effective 12 July 2003 (compulsory retirement) 

Ricardo R. del Rosario, Professor 12, College of Agriculture, 
effective 12 July 2003 (compulsory retirement) 

Grace B. Guice, Data Entry Machine Operator II, College of 
Agriculture, effective 1 July 2003 (optional retirement) 

Marcelino G. Ilagan, Farm Worker II, College of Agriculture, 
effective 10 July 2003 (compulsory retirement) 

Claudia P. Javier, University Research Associate I, Office of the 
Chancellor, effective 15 July 2003 (resignation) 

Bayani Benjamin R. Lara, Computer Programmer I, Office of the 
Vice-Chancellor for Planning and Development, effective 18 August 2003 
(resignation) 

Norma A. Maligalig, University Research Associate II, College of 
Agriculture, effective 1 July 2003 (optional retirement) 

Roderick B. Manuzon, Instructor 2, College of Engineering and 
Agro-Industrial Technology, effective 15 September 2003 (resignation) 

Glaudioso R. Mendez, Laborer II, College of Agriculture, effective 
1 July 2003 (optional retirement) 
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Jacinto M. Mercado, Supply Officer III, Office of the Vice- 
Chancellor for Administration, effective 4 July 2003 (compulsory 
retirement) 

Ramil G. Mijares, Instructor 3, College of Engineering and Agro- 
Industrial Technology, effective 16 September 2003 (resignation) 

Allan Q. Oane, Laboratory Aide II, College of Agriculture, 1 July 
2003 (optional retirement) 

Rogelio S. Orsolino, Forest Technician II, College of Forestry and 
Natural Resources, effective 13 July 2003 (compulsory retirement) 

Elpidio T. Pamulaklakin, Photographer IV, College of Agriculture, 
effective 2 September 2003 (compulsory retirement) 

Marilen M. Parungao, University Research Associate I, BIOTECH, 
effective 1 July 2003 (resignation) 

Michael Angelo B. Promentilla, Instructor 5, College of 
Engineering and Agro-Industrial Technology, effective 16 September 
2003 (resignation) 

Belen M. Rejesus, Professor 12, College of Agriculture, effective 6 
August 2003 (compulsory retirement) 

Elvira S. Talatayod, Associate Professor 3, College of Public Affairs, 
effective 1 July 2003 (optional retirement)’ 

Constantine Velasquez, Computer Maintenance Technologist I, 
Office of the Vice-Chancellor for Research and Extension, effective 4 
July 2003 (optional retirement) 


U.P. Manila 


Rebecca Guerrero Abagon, Nurse VI, Philippine General Hospital, 
effective 11 August 2003 (compulsory retirement) 

Marivic Lorca Abuan, Nurse II, Philippine General Hospital, 
effective 1 September 2003 (resignation) 

Emelia Baccol Adao, Nursing Attendant II, Philippine General 
Hospital, effective 1 September 2003 (resignation) 

Emmanuel Christy Pelaez Alfeche, Medical Technologist II, 
Philippine General Hospital, effective 29 June 2003 (deceased) 

Maria Isabel Salva Aloc, Medical Officer III, Philippine General 
Hospital, effective 1 August 2003 (resignation) 

Teresita Galache Antonio, Nurse II, Philippine General Hospital, 
effective 11 July 2003 (resignation) 

Anna Rosella Celemen Arbes, Pharmacist II, Philippine General 
Hospital, effective 23 July 2003 (resignation) 

Blaise Lia De Leon Asuncion, Nurse II, Philippine General 
Hospital, effective 24 July 2003 (resignation) 

Mario C. Atienza, Laboratory Aide II, College of Arts and Sciences, 
effective 30 September 2003 (expiration of appointinent) 

Florence Alpasan Autea, Ward Assistant, Philippine General 
Hospital, effective 22 July 2008 (optional retirement) 

Ermalyn De Guia Badocdoc, Nurse II, Philippine General Hospital, 
effective 1 September 2003 (resignatton) 

Ma. Leda Mika Barrera, Medical Officer III, Philippine General 
Hospital, effective 23 June 2003 (resignation) 

Odessah Fajardo Bautista, Nurse II, Philippine General Hospital, 
effective 30 June 2008 (resignation) 

Dominador Carilo Bitago, Jr., Nurse III, Philippine General 
Hospital, effective 29 August 2003 (resignation) 

Maria Teresa Sumaylo Brago, Nurse III, Philippine General 
Hospital, effective 1 September 2003 (resignation) 

Christopher Acala Cabias, Utility Worker I, Philippine General 
Hospital, effective 19 June 2003 (dropped from the service) 

Christopher Garcia Calonzo, Pharmacist III, Philippine General 
Hospital, effective 21 July 2003 (resignation) Me. 

Alberto Casimiro Cerda, Jr., Medical Technologist H, Philippine 
General Hospital, effective 1 July 2003 (resignation) 

Marilou Arenas Corpuz, Nurse II, Philippine General Hospital, 

ive 1 July 2003 (resignation) 

ane ae Dapit, Medical Officer III, Philippine General 
Hospital, effective 3 July 2003 (resignation) 


Cheryl De Veyra, Assistant Professor 3, School of Health Sciences, 
effective 12 September 2003 (resignation) 

Evangeline David Diwata, Nurse Il, Philippine General Hospital, 
effective 15 July 2003 (resignation) 

Caroline Dacquel Duque, Nurse II, Philippine General Hospital, 
effective 1 August 2003 (resignation) 

Marietoni Guzman Esquito, Nurse II, Philippine General Hospital, 
effective 15 July 2003 (resignation) 

Winnie Anne Guzman Fabroa, Pharmacist III, Philippine General 
Hospital, effective 1 July 2003 (resignation) 

Leilani Agpay Fresco, Nurse II, Philippine General Hospital, 
effective 24 September 2003 (resignation) 

Alice Jane Panis Galapate, Nursing Attendant Il, Philippine 
General Hospital, effective 1 September 2003 (resignation) 

Maricon Casipit Gallano, Nurse HI, Philippine General Hospital, 
effective 15 September 2003 (resignation) 

Jose Randy Tirazona Garcia, Radiologic Technologist II, Philippine 
General Hospital, effective 1 July 2003 (resignation) 

Maria Katrina Eser Garcia, Nurse II, Philippine General Hospital, 
effective 8 August 2003 (resignation) 

Ma. Jocelyn Bulatao Gayo, Nurse II, Philippine General Hospital, 
effective 23 August 2008 (resignation) 

Maria Monica Grino, Instructor 3, College of Pharmacy, effective 
1 August 2003 (resignation) 

Kurt Puro Jabat, Nurse II, Philippine General Hospital, effective 
30 September 2003 (resignation) 

Josefina A. Lazaro, Associate Professor 6 (part-time), College of 
Medicine, effective 14 July 2003 (dropped) 

Miraquel Luz Gacutan Llanto, Nurse II, Philippine General 
Hospital, effective 7 July 2003 (resignation) 

Melbeth Maureen Morales Lusica, Medical Officer IH, Philippine 
General Hospital, effective 25 August 2003 (resignation) 

Charlyn Manalo Macalintal, Nurse II, Philippine General Hospital, 
effective 2 July 2003 (resignation) 

Rizalina Manaligod, College Librarian I, University Library, 
effective 6 September 2003 (deceased) 

Rogelio Marcal, Clerk II], National Institutes of Health, effective 
15 August 2003 (resignation) 

Buenaventura Medina, Jr., Clinical Associate Professor, College 
of Medicine, effective 1 September 2003 (resignation) 

Agnes Charlynne Florea Mercado, Nurse III, Philippine General 
Hospital, effective 20 September 2003 (resignation) 

Geraldine Diamse Miranda, Nurse III, Philippine General 
Hospital, effective 3 September 2003 (resignation) 

Christmas Valle Mistades, Speech Therapist II, Philippine General 
Hospital, effective 23 August 2003 (resignation) 

Mariluz D, Mojica-Henshaw, Associate Professor 6 (part-time), 
College of Medicine, effective 13 September 2003 (resignation) 

Doris Chua Montero, Nurse II, Philippine General Hospital, 
effective 5 August 2003 (dropped from the service) 

Melissa Rendon Noble, Nurse II, Philippine General Hospital, 
effective 15 June 2008 (resignation) 

Michelle Ann Santiago Noblejas, Medical Officer III, Philippine 
General Hospital, effective 26 August 2003 (resignation) 

Emerson Marcelino Ofrasio, Nurse I, Philippine General Hospital, 
effective 1 August 2003 (resignation) 

Edrie Aoron Angelo Padua, Physical Therapist II, Philippine 
General Hospital, effective 12 August 2003 (resignation) 

Irene Castafieda Pagal, Nurse II, Philippine General Hospital, 
effective 30 September 2003 (resignation) 

Mary Grace Hechanova Parreno, Medical Officer III, Philippine 
General Hospital, effective 28 July 2003 (resignation) 

Patricia Pilar Donas Pineda, Nurse I, Philippine General Hospital, 
effective 1 August 2003 (resignation) ; 

Paulette Reyes Po, Medical Officer III, Philippine General Hospital, 
effective 3 June 2008 (resignation) 
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Camellia Josefina L. Posoncuy, Associate Professor 7 (part-time), 
College of Medicine, effective 19 September 2003 (retirement) 

Bernard Joseph Navarro Pulido, Medical Officer III, Philippine 
- General Hospital, effective 1 September 2003 (resignation) 

Ituminardo M. Ramos, Clinical Associate Professor, College of 
Medicine, effective 30 August 2003 (expiration of appointment) 

Maricar Gelvez Ramos, Accountant I, Philippine General Hospital, 
. effective 15 July 2003 (resignation) 

Nieves Ofiaza Rana, Nurse VI, Philippine General Hospital, 
effective 26 September 2003 (compulsory retirement) 

Rosario Capinpin Razon, Nurse I!, Philippine General Hospital, 
effective 1 August 2003 (resignation) 

Recerino Recustudio Rimano, Utility Foreman, Philippine General 
Hospital, effective 27 August 2003 (compulsory retirement) 

Segundina Carambas Rivera, Nursing Attendant II, Philippine 
General Hospital, effective 15 July 2003 (optional retirement) 

Rose Jean Esguerra Rosales, Nurse II, Philippine General Hospital, 
effective 15 September 2003 (resignation) 

Valentina Rivera Saldivar, Nursing Attendant II, Philippine 
General Hospital, effective 1 August 2003 (resignation) 

Yvette Lazaro Severo, Nurse II, Philippine General Hospital, 
effective 11 July 2003 (resignation) 

Michael Perez Sevilla, Nurse II, Philippine General Hospital, 
effective 5 July 2003 (resignation) 

Liborio Imperial Soledad, Jr., Medical Officer IV, Philippine 
General Hospital, effective 31 August 2003 (resignation) 

Lishan Marie Cayabyab Tafteza, Occupational Therapist I], 
Philippine General Hospital, effective 1 August 2003 (resignation) 

Xenia T. Tigno, Professor 9, College of Medicine, effective 1 July 
2008 (resignation) 

Madijohn Petrache Trinidad, Nurse II, Philippine General 
Hospital, effective 30 September 2003 (resignation) 

Cecile Olivares Yee, Nurse II, Philippine General Hospital, effective 
4 July 2003 (resignation) 


U.P. Visayas 


Jorge B. Almencion, Assistant Professor 3, U.P. Tacloban College, 
effective 7 July 2003 (retirement) 


Eufinel B. Bahina, Clerk II, U.P. Cebu College, effective 1 July 2008 
(expiration of appointment) 

Ed Christian G. Ballada, Clerk II, Campus Development and 
Maintenance Office, effective 1 July 2003 (expiration of appointment) 

Rhodeline B. Deala, Laboratory Technician I, College of Arts and 
Sciences, effective 1 July 2003 (expiration of appointment) 

Virgilio A. Dureza, Professor 3, College of Fisheries and Ocean 
Sciences, effective 13 July 2003 (retirement) 

Denia G. Dy, University Research Associate II, College of Fisheries 
and Ocean Sciences, effective 1 July 2003 (expiration of appointment) 

Mateo F. Fadrigo, Carpenter II, College of Fisheries and Ocean 
Sciences, effective 22 September 2003 (retirement) 

Enrique N. Legaspi III, Clerk II, University Library, effective 11 
July 2003 (expiration of appointment) 

Rey Alexander Francisco L. Muiioz , jr., Clerk II, Supply and 
Property Services Office, effective 1 July 2003 (resignation) 

Nadelene Grace N. Nagamos, Human Resources Management 
Assistant, Human Resources Development Office, effective 1 July 2003 
(expiration of appointment) 

Ma. Ronila E. Satajo, Clerk II, University Library, effective 25 July 
2003 (expiration of appointment) 

Maynaquita S. Sorupia, Clerk I], Campus Development and 
Maintenance Office, effective 1 July 2003 (expiration of appointment) 

Rielyn G. Tolentino, Clerk II, University Library, effective 9 July 
2008 (expiration of appointment) 

Imelda A. Young, Cashier IV, Cash Services Office, effective 17 
August 2003 (deceased) 


U.P. Mindanao 


Grashelia Pia C. Silva, University Researcher I, College of Science 
and Management, effective 1 July 2003 (resignation) 


U.P. Baguio 


Dickson Occidental, Instructor I, effective 22 August 2003 
(resignation) 
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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-03-56: Clarifying the Status of the Staff 
of the University Hotel 
To: The Board of Overseers 
University Hotel (formerly PCED Hostel) 


This Order is issued to define and clarify the status of the staff of 
the University Hotel. 

Section 1. Status of the Hotel. The Hotel is a donation from the 
Philippine Center for Economic Development (PCED) created under 
Presidential Decree No. 453 dated May 13, 1974 “to contribute to the 
U.P. Faculty Development Fund.” 

The Hotel is not a regular unit of the University but a special project 
directly under the Office of the President. 

Section 2. Governing Body. The conduct and management of the 
affairs of the Hotel shall be vested in a Board of Overseers consisting of 
a Chairman and two (2) members who shall be appointed by the 
President of the University. They shall serve at the pleasure of the 
President. 

Section 3. Income of the Hotel. To contribute part of its income to 
the U.P. Faculty Development Fund and for other purposes approved 
by the President and retain substantial portion of its income for the 
maintenance and continuing improvement of its physical facilities to 
ensure quality service to its client/customers and provide competitive 
compensation/ benefits package to attract and retain highly motivated 
employees/ staff. 

Section 4. Powers and Functions of the Board. The Board shall 
perform the following functions: 

a. Oversee and supervise the operation of the Hotel; 

b. Undertake or commission studies designed to improve the 
management and operation of the Hotel and possible terms in 
the event of lease or other arrangement; 

c. Promulgate rules and regulations regarding the use of the 
facilities, the hiring and dismissal of personnel, the salaries of 
its personnel, the use of the facilities; 

d. Enter into contracts in matters relating to the operation and 

management of the Hotel; 
Enter into loan agreement without encumbering the real property 
of the Hotel, subject to the approval of the President; and 

f. Perform such other powers and functions as may be assigned by 
the President. 

Section 5. Personnel. The Personnel of the Hotel are not employees 
of the University and as such they shall continue to be members of the 
Social Security System (SSS). 

5.1 No officer or employee of the Hotel shall be removed or 
suspended except for a cause as provided by the National Labor 
Code and the Hotel Code of Discipline and after due process. 

5.2 Officers and employees of the Hotel shall be entitled to the 
benefits and privileges provided by law (e.g., vacation and sick 
leaves). They shall also be entitled to benefits generally granted 
to Hotel personnel (e.g., uniform, meal allowance, and service 
charge). 

5.3 The Board of Overseers may likewise grant special productivity 
incentives like incentive bonus and loyalty award, depending 
on the income generated by the Hotel. 

Section 6. Discount Rates. The Board shall give preference and 
discount rates to the faculty and staff in the utilization of the facilities of 
the Hotel and such other benefits and privileges which it may deem 
appropriate. 

Section 7. Compensation. For monthly meetings, the members of 
the board will receive an honorarium equivalent to the rates approved 


by the BOR for Standing Committees, Level 2. However, those with 
regular additional assignments (i.e., reviewing financial reports, legal 
contracts, signing vouchers and checks, and performing operating and 
fiduciary responsibility, etc.) will, subject to the approval if the President, 
get a monthly honorarium for equivalent tasks in the university. 

Section 8. Submission of Reports. The Board shall submit an annual 
report to the President on the Hotel's operation and performance. 

Section 9. Repealing Clause. Ali existing Administrative Orders, 
acts and administrative regulations or parts thereof that are inconsistent 
with the provisions of this Administrative Order are hereby repealed or 
modified accordingly. 

Section 10. Effectivity. This Order shall take effect immediately. 

Done in Quezon City, this 15% day of October 2003. 

(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-03-59: Instituting a search process for 
the Chancellors of U.P. Mindanao and the U.P. Open University and 
constituting search committees therefor 


IL BACKGROUND/PURPOSE 

The terms of office of the Chancellors of the above-mentioned 
constituent universities will end on 29 February 2004. 

In aid of the President’s responsibility to recommend the 
appoiatment of their successors to the Board of Regents, this 
Administrative Order is hereby issued to institute a search process 
and constitute Search Committees therefor. 

Il. Timetable for the Search Process 
1. Call for Nominations to 
the Search Committees - Monday, 17 November to 
Monday, 24 November 
2. Constitution of Search 
Committees - Tuesday, 25 November to 
Friday, 28 November 
Monday, 1 December to 
Monday, 19 January 2004 


3. Search Process - 


4. Submission of Reports of 
the Search Committees to 
the President - 

5. Special meeting of the 
Board of Regents to choose 
the new Chancellors 7 

SEARCH COMMITTEE 

Crucial to the process is the Search Committee whose members 
shall be of good judgment and credibility and are highly respected 
in the academic community. 

Accordingly, a Search Committee is hereby constituted in each 
of the constituent universities, subject to the following guidelines: 
A. The Search Committee shall oversee and manage the process for 

identifying the nominees for the Chancellorship. The Search 
Conumittee shall ensure that there are enough qualified nominees 
to the position. 

B. The Search Committee shall consist of men and women of 
unquestionable moral integrity who enjoy the respect of their 
peers and maintain the highest regard for the interests of the 
University. 

C. The Search Committee shali consist of two (2) senior faculty 
members (Associate Professor/Full Professor/ University 
Professor/ Emeritus Professor); one (1) junior faculty member 
(Assistant Professor/Instructor); one (1) REPS; one (1) 
administrative staff; one (1) student; and a representative of the 
President {from outside the constituent university). 


Friday, 23 January 2004 


Thursday, 12 February 2004 
WH. 
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D. The Search Committee is not a COMELEC whose job is to count 
votes. It is a fact-finding body whose job is to gather all relevant 
information for the President and the Board of Regents. 

E. Nominations for membership in the Search Conunittee may be 
made by any individual, group or groups in each constituent 
university (faculty, students, REPS, administrative personnel, 
and alumni). 

_F. Nominations to the Search Comunittee shall be sent to the Office 
of the Secretary of the University, First Floor, Quezon Hall no 
later than Monday, 24 November 2003. Each nomination shall 
be accomplished using the attached nomination form. (See OSU 
Records) 

G. The President shall appoint the members of the Search 
Comunittee on or before Friday, 28 November 2003. 

IV. NOMINATION PROCESS FOR THE CHANCELLORSHIP 

A. Who may be nominated to the Chancellorship 

To be nominated, a nominee MUST possess the following 
qualifications: 

1. Commitment to academic freedom and the values and ideals 
of the University; 

2. Distinction in the nominee's chosen field of expertise coupled 
with a generalist view and an appreciation of other 
disciplines; 

3. Filipino citizen with a strong nationalist commitment; 

4, Demtonstrated observance of the principles of collegiality and 
the democratic process; 

5. Unquestionable moral integrity; 

6. Academic leadership and administrative skill; and 

7. Willingness to serve as Chancellor on a full-time basis and 
for the full term of three years. 

The nominee need not be presently connected with the 
University. He/She, however, must have previous ties with the 
university (e.g., as a graduate or former faculty member). 

B. Who May Nominate. 

Any person or group in the university is encouraged to submit 
their nomination. 

C. Nomination Papers to be submitted 
1. The complete set of nomination papers shall include the 

following: 

a. Anomination letter specifying the reasons or justifications 
for the nomination (indicating how the nominee measures 
up to the qualifications specified in IV-A), and bearing 
the printed name(s) and signature(s) of the nominator(s); 
and 

b. Two (2) clear copies of the nominee’s curriculum vitae 
and a one- or two-page summary thereof. 

2 THENOMINATION PAPERS MUST BE SUBMITTED TO 
THE OFFICE OF THE SECRETARY OF THE 
UNIVERSITY, FIRST FLOOR, QUEZON HALL, OR TO 
ANY MEMBER OF THE SEARCH COMMITTEE NO 
LATER THAN WEDNESDAY, 10 DECEMBER 2003. 

D. Conduct of Nomination 

1. The Search Comunittee shall draw up its own schedule of 
activities and set deadlines as needed. 

2. The Search Committee shall ask the nominees about their 
willingness to serve as full-time Chancellor for three years. 
Those who indicate their willingness to serve must submit a 
vision paper of no more than five (5) pages; and a summary 
of his/her most significant qualifications and achievements 
in no more than two (2) pages. 

3. The Search Committee must interview as many constituents 
as possible as well as outsiders who, in the judgment of its 
members, may have pertinent information to provide about 
the qualifications and competence of the serious nominees, 

The Committee should ask the interviewees to concretize 


important but ambiguous assertions 


. and follo 
significant clue. Sot OME SVENY 


I ':“: =~ 


4. The Search Committee must also interview the nominees, 
giving them ample chance to explain their vision and refute 
any derogatory information. 

5. The Search Committee is not authorized to conduct a straw 
poll because this might create the wrong impression that the 
search process is a popularity contest whereby the nominee 
who gets the highest number of votes will be appointed. 

6. If the Search Committee finds it necessary to gauge 
community support, it may draw up a short list of no more 
than five (5) nominees (based on the interviews and 
documents submitted) who may be invited toa public forum. 

7. ON OR BEFORE FRIDAY, 23 JANUARY 2004, THE SEARCH 
COMMITTEE SHALL SUBMIT TO THE PRESIDENT A 
FULL REPORT OF THE SEARCH PROCESS INCLUDING 
THE FINAL LIST OF NOMINEES, ASSESSING THEIR 
STRENGTHS AND WEAKNESSES. 

E. Appointment 
The President shall select one from the list submitted by the 

Search Committee as his choice and submit his/her name to the 

Board of Regents at a special meeting on Thursday, 12 February 

2004. 

7 November 2003 
(Sgd.)} FRANCISCO NEMENZO 
President 


MEMORANDA 
Memorandum No. FN-03-33: U.P. System Website 


I would like to enjoin you to regularly visit the U.P. System website 
(www.up.edu.ph) and make it the default homepage of your respective 
web browsers. 

The U.P. System website contains updated news (e.g., eviction of 
Arboretum invaders, budget deliberations, academic distinction awards, 
and BOR policies), announcements, links, and other information relevant 
to the entire U.P. community — faculty, studentry, and staff. 

At present, the website is running a series on SB 2587 (or the 
proposed revised U.P. Charter) issues — from the goings on in the Senate 
to symposia conducted in the different colleges to reactions from the 
alumni to position papers from the different constituent universities. 
You may use these information in the fora, class discussions, 
consultations, or debates your college is conducting on the Charter. This 
is particularly urgent as we are now nearing the Senate approval of SB 
2587. 

8 October 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-34: Extension of Deadline, Nomination 
Process for Faculty Regent, Round 1 


We learned that some campuses have not yet received or received 
only late this week the list of U.P. Diliman faculty members who are 
eligible for nomination to Faculty Regent. In order to give the faculty 
enough time to study the list before they decide on their choice, the date 
of the nomination is hereby moved from Monday, 20 October to 
Thursday, 23 October. 

The rest of the schedule remains unchanged. 

Kindly take note, however, of the clerical error on page 2 of 
Memorandum No. FN-03-32: Wednesday, 13 November 2003 should 
read: Wednesday, 12 November 2003. Any implementing memoranda 


that may have been based on this shall likewise be read in the same 
manner. 


Thank you. 
16 October 2003 


(Sgd.) FRANCISCO NEMENZO 
President 
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Memorandum No. FN-03-36: 1. Constitution of an Ad Hoc Committee 
to Formulate the Guidelines for the Use of the Administrative 
Development Fund; 2. Creation of a Standing Committee to Screen 
Applicants for the Administrative Development Fund 
To: Vice President Martin V. Gregorio 

Dr. Lourdes E. Abadingo 

Director Ferdinand G. Manegdeg 

Vice-Chancellor Zita Albacea 

Representative, AUPWU 


[ have set aside P2M as seed money for the Administrative 
Development Fund. Initially, the fund will be used to support the 
administrative staff chosen to attend/ participate in short term training 
programs to enhance their skills and capabilities. To maximize the use 
of the Fund, you are hereby constituted into a committee with Vice 
President Gregorio as Chair, to formulate the guidelines for its use and 
to serve as the screening body. 

The Committee, including its support staff, shall be entitled to 
honoraria as approved by the Board of Regents. Expenses shall be 
charged to the Office of the Vice President for Administration. 

6 November 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-37: Selection of Faculty Regent 


Round 2 of the selection process for Faculty Regent will be held on 
Wednesday, 12 November 2003 in all academic units of the U.P. System. 
I enjoin everyone to participate so that the faculty representative in the 
highest policy making body of the University will truly speak the voice 
of the faculty, not only of a diligent few. The names/ biodata of the four 
candidates and the details of the selection process are contained in the 
memorandum which the Vice President for Academic Affairs released 
to the Chancellors yesterday. 

Let me take this opportunity to dispel the rumors that I am 
supporting a particular candidate or campaigning against anyone. There 
is likewise no truth to the rumors that I will depart from the practice of 
recommending only the nominee who.gets the highest number of votes. 
As I said in Item 6 of my memorandum of 22 September 2003, I shall 
only submit the name of the top nominee to President Arroyo. The four 
candidates are all persons of utmost intelligence, integrity and 
experience. I am confident that whoever emerges as Faculty Regent will 
support whatever is good for the University. 

So please mark November 12 in your calendar. 

7 November 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memeorandum No. FN-03-38: Search for Chancellors of U.P. Mindanao 
and the U.P. Open University 


The terms of office of the incumbent Chancellors of U.P. Mindanao 
and the U.P. Open University will end on 29 February 2004. In connection 
with this, I have issued Administrative Order No. 59, INSTITUTING A 
SEARCH PROCESS FOR THE CHANCELLORS OF U.P. MINDANAO 
AND THE U.P. OPEN UNIVERSITY AND CONSTITUTING SEARCH 
COMMITTEES THEREFOR. 

Chancellors play crucial and significant roles in their respective 
constituent universities and the University System as a whole. Their 
visions, both in words and deeds, contribute in immeasurable ways 
towards the accomplishment of the University’s goals and aspirations. 
With this in mind, | enjoin everyone to actively participate in the search 

process, guided at all times by the ideals and the best interests of the 
University. 


Meanwhile, may | request the above-mentioned officials and the 


heads of offices and organizations to disseminate Administrative Order 
No. 59 to ensure the widest participation by all concerned in this 
democratic exercise. 
7 November 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-42: Christmas Break for CY 2003 


The Christmas break which has been practiced in the past will again 
be adopted starting Monday, 22 December 2003 to Friday, 2 January 
2004. This means that all offices (with the exception of vital units which 
must operate with skeletal force, i.e. sanitation and medical service, police 
and PABX) will be closed during this period. Everyone is enjoined to 
complete their business with U.P. by 19 December 2003. 

The working days during the Christmas break shall be charged 
against the mandatory leave of the staff who have not yet availed of this 
privilege. For those who have enjoyed mandatory leave earlier this year, 
the Christmas leave will be charged against their leave credits. 

The practice of having a mandatory Christmas break is being 
continued to allow the faculty and staff a longer time with their families. 
It is also aimed as an economy measure that is expected to result in 
considerable savings in utilities expenses. 

Merry Christmas to all! 

24 November 2003 
(Sgd.} FRANCISCO NEMENZO 
President 


Memorandum No, FN-03-44: Grant of Merit Incentive of P4,000 to all 
qualified U.P. Personnel for CY 2003, rice subsidy of P1,000 for the 


. rank-and-file administrative personnel, and P1,000 rice allowance for 


the faculty, REPS and non-rank-and-file administrative personnel as 
approved by the Board of Regents at its 1177" meeting on 27 November 
2003 


Background 
The merit incentive is given annually to qualified U.P. personnel. 


This is to recognize their dedicated service to the University and inspire 
them to be more efficient, creative and caring. 

The rice subsidy is in accordance with the Collective Negotiating 
Agreement (CNA) that was signed between the University and the All- 
U.P. Workers Union (AUPWU) on 19 April 2002 and confirmed by the 
Board of Regents on 23 May 2002. GUIDELINES ON THE 
IMPLEMENTATION OF THE RICE SUBSIDY/RICE ALLOWANCE 
WILL BE SENT IN A SEPARATE MEMORANDUM. 

1. Coverage 

1.1 All U.P. personnel regardless of salary or appointment status 
(whether regular, permanent, temporary, contractual, casual or 
substitute status) who have rendered at least four (4) months of 
service to the University as of 12 December 2003 shall be granted 
P4,000.00 each. 

1.2 Full-time U.P. personnel who have served for less than four (4) 
months as of 12 December 2003 shall be entitled proportionately. 
Likewise, part-time personnel shall be entitled to one-half (1/2) 
of the benefits of full-time personnel. 

1.3 Rice Subsidy - All U.P. administrative personnel with regular 
items but not holding managerial/confidential positions, in 
active service from 1 January 2003 to 15 December 2003, who 
have rendered at least six (6) months cumulative service during 
the period, are entitled to rice subsidy of P1,000. 

1.4 Rice Allowance - Faculty members, REPS and all personnel 
holding managerial/confidential positions, in active service from 
1 January 2003 to 15 December 2003, who during the period, 
have rendered at least six (6) months cumulative service are 

entitled to receive a rice allowance of P1,000. 
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2. Exemptions 
The following shall not be entitled to the merit incentive grant: 

2.1 Those who may have four (4) months or more of service but 
were no longer in the service prior to or as of 12 December 2003 
due to retirement/ resignation/separation/ death or for whatever 
reasons; 

2.2 Those under preventive suspension as of 12 December 2003; 

2.3 Those who were meted suspension from office in calendar year 
2003 for litigated administrative cases; 

2.4 Those who were meted suspension from office in calendar year 
2002 for litigated administrative case which suspension extended 
to calendar year 2003; 

2.5 Those who were absent without official leave (AWOL) as of 12 
December 2003; and 

2.6 Those who were hired as part of the organic manpower of U.P. 
such as consultants or experts serving for a limited period to 
perform specific activities or services with expected outputs; 
apprentices; laborers of contracted projects; those paid by 
piecework basis; and others similarly situated. 

3. Amount of the Grant 
For full-time personnel, 

3.1 The merit incentive grant shall be P4,000.00 per employee for 
those who have rendered at least four (4) months of service to 
U.P. as of 12 December 2003. 

3.2 Those who have rendered less than four (4) months of service 
but at least one month as of 12 December 2003 shall receive pro- 
rated share of the merit incentive grant as follows: 

Less than 1 month 0% 


1 month but less than 2 months 10% 
2 months but less than 3 months 30% 
3 months but less than 4 months 50% 


4. Merit Incentive Grant of Project Personnel 
Notwithstanding the provisions of 2.6 above, personnel 


employed in research projects or any type of projects shall be paid 
the merit incentive authorized provided funds are available in the 
budget of the projects under which they are employed. 
5. Date of Payment 
The payment of the merit incentive shall be made not later than 
15 December 2003. 
1 December 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-48: Commencement Speakers 


It's about time to start the process of selecting the commencement 
speakers. Please be reminded of our policy not to choose politicians, 
especially candidates for the May 2004 elections. Choose successful 
practitioners of your disciplines or professions, the ones who serve as 
role models for young graduates— and who have something significant 
to say. They need not be U.P. alumni and they need not be famous. The 
more usual, the better. Don’t leave the choice entirely to a committee, 
or to the graduating class. The Chancellors should recommend. 

Kung minsan ang napipili ay walang masasabi—o mga politiko 
na nambobola lang. Sayang ang okasyon. Let’s make the commencement 
exercises more memorable, and more fun. 

8 December 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-49: O.D. on Teaching 


Dr. Teret de Villa unearthed this beautiful memo on teaching by 
one of my predecessors, President O.D. Corpuz. Although written way 


back in 1979, its message is of enduring significance. I am therefore 
reissuing it as a reminder of what we are supposed to do for our students. 
8 December 2003 
(Sgd.)} FRANCISCO NEMENZO 
President 

P.S. The University will soon confer a Doctor of Laws (honoris causa) on 

former President Corpuz. 

May 22, 1979 

Memorandum No. 13 

FOR : The DEANS and FACULTIES 

SUBJECT : MOREON TEACHING 

There must be several scores of theories of teaching 
practised by our teachers. Our bias has got to be that our 
teachers generally teach well. After all, UP graduates fare 
better than most graduates of other institutions. But surely 
there are other reasons for this - we get the pick from a large 
number of good applicants (except those who get in through 
“Presidential Discretion,” which I am reviewing); the UP 
climate is challenging and conducive, et cetera. We are concerned 
that our teaching is a major contribution to student learning. 

This is a statement of some of my thinking on teaching 
and learning. It is not systematic. It is not “scientific.” So 
please do not criticize it on those grounds in which I admit 
weakness beforehand. | go inte this exercise because we can 
improve teaching only by first thinking over why we teach, what we 
teach, how we teach, and who we teach. Unless the teacher does 
some earnest thinking about his or her teaching in the classroom, 
that teaching cannot be improved much by what we do dutside of 
the classroom, by seminars, memoranda threatening sanctions and 
offering incentives, learning aids, and so on. 

I went into teaching in June 1950 mostly because I wanted 
to be independent. When I reported to my Dean she asked 
me whether I knew how to teach. I replied that I knew what 
to teach. I was young. I was a magna cum laude graduate. 
She was a wise lady, and obviously decided that it would be 
pointless to argue with the determined young person before 
her. But I noticed that she was monitoring me throughout the, 
semester, and invited me now and then for a game of chess, 
punctuating each struggle over a pawn with discreet remarks 
or questions. I think my Dean’s interest in my progress fueled 
and sustained my own interest in teaching. 

Throughout the 1940s and early 1950s there were many 
students who did not go to schoo} during the war years. They 
were older than students nowadays, but! was still a few years 
older than most. f led the men in tuba drinking bouts (after 
hours), sports, card games and serenades. It wasn’t because I 
was trying to be liked, to be one of the gang. I really enjoyed 
them. Today I can meet almost anyone of those students, men 
or women, after 27 years, and greet them by their first names, 
Tn 1950 J resolved that I was not going to remain an instructor all 
my life; | aspired to higher status. There was no reason why my 
students would be different; 1 assumed they had similar ambitions, 
So I meant to help them along, to teach them what the system then 
required, for them to become what they aspired to be. Thinking back, 
I know we genuinely liked and respected each other. This 
surely smoothed the teaching and learning. If one were to teach 
other people with whom one did not have any human rapport, nor 
the least bit of affection, the teacher teaches out of the duty in a 
business transaction. What is taught by the teacher is something 
given because the student paid for it. Real teaching and learning 
transcend money considerations, and take place only because teachers 
and students relate to each other beyond official status, and as human 
beings. 

Some genius assigned me five different subjects to teach 

in that June 1950. Worse, I had seven sections of students. 


@ 
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When I was assigned to Diliman in the mid-1950s, I had four 
subjects, six sections. Enough to make a man feel paranoid, 
these days. But we had little self-pity then, and we reserved 
our petulance and rebellious spirits for what we thought were 
“truly significant issues.” It had nothing to do with diffidence. 
Anyway, I had to study and learn a great deal in order that I could 
teach those five courses. Willy-nilly, it now seems, my education 
was continuing after graduation. Getting prepared for each 
course was tough. | still believe that it is more embarrassing for a 
teacher to be unprepared when the teacher has both personal and 
professional relationships with the students. It ts more challenging. 
When the teacher is just the guy in front he would think 
nothing of giving a snap test, or some similar ruse, to conceal 
his unpreparedness. You wouldn't do that if you knew that 
your students knew you; they would unerringly smell out your 
unpreparedness; maybe they would understand, and twit you 
afterwards, meaning no malice, but that would make you feel 
even worse, 

I started teaching in a smal! provincial college, and the 
library was very basic. I was assigned to teach a course that I 
had not taken in college, and for which the library did not 
have the textbook - Cheyney, History of England. I remember 
this book so well, because | ordered a copy from abroad (P2 
to $1 yet}, and read it like crazy. When you teach in these 
circumstances, your students without the textbook, you have 
to give them a lot of the basic information. You give them 
readings (excerpts), a lot of lectures; they must take a lot of 
notes, they must retain information and have their own data 
bank in their minds. The basic need is to get them to develop 
their memory skills. It is the same for all courses. But then 
you want to educate them to think about the data. You 
organize and reorganize the information material and present 
it to the students, so that the significant historical forces or 
trends lie contained in the information, not popping up by 
themselves, but waiting to be sensed and discovered. You 
handle the discussions to help the students to think things out, until 
they discover those trends and forces. The students make the discovery 
through the thinking effort. 

As the students think, they will place importance on some 
information, more significance on others, and less or none on 
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suggestions that magnify the problem rather than solve it. | 
will discourage gigantic proposals to spend huge amounts of 
money to find out why we are not teaching as well as we can, 
and as well as we should. We should not establish a 
“University Center for the Discovery, Adoption, and 
Promotion of Pedagogical Excellence.” On the other hand, we 
should not adopt a horse-and-calesa approach to the problem 
of teaching. 

Our problems of teaching do not start from outside the teacher, 
did not start from “the system.” They start and grow from what the 
teacher brings to the task, and from his or her response to the system. 
The economic pressures of the situation might be unbearable to some, 
but in most cases this load can be lightened by the teacher's thinking 
again of what teaching truly means to him or her, and for the 
University. Exhortations probably will not work, and I am 
frugal with them. But ! doubt very much if we can teach well, 
except by accident, if we were not excited by what we are doing. Itis 
only after we have examined our ideas and our records and ourselves 
as teachers, that we can consider the external and institutional factors 
that are relevant to teaching. Only then can we say to the 
departments and the colleges and the big wheels of the 
University, that the system and the environment and the 
people who recommend and act on promotions must support 
good teaching. 

What to do about research, extension service, and those nice 
juicy and necessary consultancies? We can do most of them, and 
still teach well - except that most consultancies should not be done 
on time belonging to the students. | would like to see more group 
or departmental research or extension service, to facilitate 
programming of time and effort. For research specifically, | ask 
the Deans to look at the research proposals of their faculties 
and to disconrage and reduce meaningless duplication. After a good 
study has been done on, say, “statistical measurements of 
men’s trousers in the Philippine Army,” we should not allow 
similar research proposals on men’s (or women’s) trousers in 
the navy, airforce, police, university, et cetera. Really! 

Regards. 

(SGD.) ONOFRE D. CORPUZ 
President 


Memorandum No. FN-03-50: Revised Authorized Signatories of U.P. 
System Administration MDS Disbursement Checks 


the rest. I used to tell them that when you think, you must 
edit the information or data. An editor keeps some items, 
dismisses the others, and organizes those that remain into 
relationships. In the class discussions | would knock down 
the silly answers or get angry with lazy students, short of 
killing the fires of their interest. But the answers were often not 
the point. What mattered to me was that everybody, including those 
with the wrong answers, knew that they had to edit. And I told 
them that learning required two basic skills: the ability to 
remember, and the ability to forget. You can’t learn anything 


Pursuant to the authority granted to the President by the Board of 
Regents at its 1120" meeting on 27 May 1998 and in view of the 
appointment of College of Business Administration Dean Erlinda S. 
Echanis as Officer-In-Charge of the Office of the Vice-President for 
Planning and Finance until the appointment of a regular Vice President, 
the following officials are now authorized to sign checks drawn against 
MDS bank accounts of the University of the Philippines. 


without memory, and you would die emotionally or Signatory: Countersignatory: 
intellectually if you could not forget. Forgetting and Victoria L.M. Catibog Erlinda S. Echanis 
remembering are both essential to life, and to learning. Director, FMO OIC, OVPPF - 
Which things to remember, what significance to give to Alternate signatory: Alternate countersignatories: 
them; and which things to forget or attach no significance to, Nestor V. Abaloyan Arthur S. Cayanan 
Budget Officer, FMO 


| guess pretty much sums up my theory of learning then. You 
had to remember the Magna Carta; you had to think and 
examine the Magna Carta to realize that it was a weapon of 
the aristocracy against the king, that it was not really 
democratic because it did not affect the common people of 
England; but you could forget the barons’ names, and the nasty 
king who couldn't finance his wars from his own chest. 


Rafael A. Rodriguez 
VP for Planning and 
Development 
This memo-order supersedes Memorandum No. FN-03-41 dated 
21 November 2003 and Section II of Memorandum No. FN-01-48 dated 
1 August 2001. Both Memos are attached for easy reference. 


8 December 2003 
(Sgd.) FRANCISCO NEMENZO 


T cannot squeeze any weighty conclusions from such one 
flimsy reminiscences. Yet it is necessary to forestall 
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Memorandum No. FN-03-52: Extension of Deadline for submitting 
Nominees to the Search Committee for the Chancellor of U.P. 
Mindanao 


The deadline for submitting nominees to the Search Committee 
for Chancellor of U.P. Mindanao is extended in ail categories until 
Monday, 29 December 2003, This is in view of the lack of nominees for 
senior faculty representatives. 

It is necessary that the consent of the nominee is submitted with 
the nomination. 

IfI do not get enough nominees for each category by 29 December, 
I will choose and appoint the members so as not to delay further the 
search process. 

15 December 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-03-53: Search Committee for the Chancellor of 
the U.P. Open University 
Dr. Aurora Fe Bautista, Senior Faculty 


DECISIONS OF THE BOARD OF REGENTS 


1176TH MEETING, 6 NOVEMBER 2003 


APPOINTMENTS 


1. Before taking up this matter, the President informed the Board of 


Dr. Sergio S. Cao’s resignation as Vice President for Planning and 

Finance to run for the position of Faculty Regent. The President has 

designated Vice President Rafael Rodriguez to take over in the 

meantime. 

2. The Board approved the appointment of University Officials, Faculty 
and Staff, and Award of Professorial Chairs. 

3. The Chair noticed.that there are many requests for extension beyond 

the compulsory retirement age of 65. 

3.1 The President promised to take this up with the Executive Staff. 
He isalso worried that the University might be making a mockery 
of the retirement laws. 

3.2 The President said that he would rather leave some discretion to 
the Deans because there are times when the services of the faculty 
who has reached 65 are still needed by the department/ college. 
There are also areas where it is difficult to find replacement. 

3.3 Vice President Diokno requested the Board for time to study 
this matter. She promised to come up with the set of guidelines 
governing the extension beyond age 65. 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 

UNIVERSITY OFFICIALS 
U.P. Los Baiios 

Dr. Saivador P. Catelo, renewal of additional assignment as Dean, 
College of Economics and Management, effective 1 November 2003 until 
31 October 2006 

U.P. Visayas 


Dr. Enrique M. Avila, original additional assignment as Dean, U.P. 
Cebu College, effective 1 November 2003 until 31 October 2006 


Dr. Paz Eulalia Saplala, Senior Faculty 

Dr. Dinah P. Nadera, Junior Faculty 

Mr. Larry Cruz, REPS 

Ms. Victoria Belegal, Administrative 

Dr. Cecilia A. Florencio, President's Representative 


With Dr. Saplala as Chair, please constitute yourselves into a Search 
Committee to assist the President and the Board of Regents in the 
selection of the next Chancellor of the U.P. Open University. 

The Committee may refer to previous issuances regarding the search 
process to assist it in its task. 

Deadline for the submission of the Search Committee Report which 
must include a final list of nominees, to the President is 16 February 
2004. 

All expenses of the Committee in the discharge of its task will be 
borne by the Office of the President. 

19 December 2003 
(Sgd.) FRANCISCO NEMENZO 
President 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Jose Ulysses T. Arafia, Assistant Professor 1, College of Social 
Sciences and Philosophy, effective 6 November 2003 


U.P. Los Bafios 


Grace F. Barroga, Assistant Professor 5, College of Agriculture, 
effective 6 November 2003 

Michelle Grace V. Paraso, Assistant Professor 3, College of 
Veterinary Medicine, effective 6 November 2003 


U.P. Visayas 


Joseph Anthony G. Loot, Assistant Professor 1, College of Arts 
and Sciences, effective 6 November 2003 


TRANSFER FROM U.P. LOS BANOS TO U.P. DILIMAN 


Ma. Victoria O, Espaldon, Associate Professor 2, College of Social 
Sciences and Philosophy, effective 1 June 2003 (with extension of 
appointinent beyond the faculty tenure rule until 31 May 2004) 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Roberto E. Reyes, original appointment as UPFI Assistant Professor, 
UPSFP, effective 1 July 2003 until 30 June 2004 


U.P. Los Bafios 


Menandro N. Acda, original appointment as UPLB Alumni 
Association Assistant Professor of Wood Preservation and - 
Bioderioration, College of Forestry and Natural Resources, effective 1 
July 2003 until 30 June 2004 

Gideon P. Carnaje, original appointment as UPLB Faculty, Staff 
and Students Assistant Professor of Economics, College of Economics 
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and Management, effective 1 July 2003 until 30 June 2004 

William L. Delos Santos, original appointment as Roberto S. 
Benedicto Assistant Professor of Agronomy and Soils, College ci 
Agriculture, effective 1 July 2003 until 30 June 2004 

Marilyn M. Elauria, original appointment as United Coconut 
Planters Bank Associate Professor of Agricultural Economics, College 
of Economics and Management, effective 1 July 2003 until 30 June 2004 

Henry T. Facundo, original appointment as Metro Manila 
Comunission Assistant Professor of Insect Behavior/ Ecology, College 
of Agriculture, effective 1 July 2003 until 30 June 2004 

Romeo R. Huelgas, original appointment as UPLB Alumni 
Association Associate Professor of Agricultural Economics, College of 
Economics and Management, effective 1 July 2003 until 30 June 2004 

Rufino S, Mananghaya, original appointment as Land Bank of the 
Philippines Associate Professor of Business Economics, College of Public 
Affairs, effective 1 July 2003 until 30 June 2004 

Benjamin Reuel G. Marte, original appointment as Southern 
California Filipino Veterinary Medical Association Assistant Professor 
of Veterinary Pathology/Physiology, College of Veterinary Medicine, 
effective 1 July 2003 until 30 June 2004 

Nelson M. Pampolina, original appointment as United Coconut 
Planters Bank Assistant Professor of Environmental Biology, College of 
Forestry and Natural Resources, effective 1 July 2003 until 30 June 2004 

Roberto F. Rafiola, Jr., original appointment as San Miguel 
Corporation Professor of Agricultural Economics, College of Economics 
and Management, effective 1 July 2003 until 30 June 2004 

Stephen G. Reyes, original appointment as Development Fund/ 
Diamond Jubilee Assistant Professor of Entomology, College of 
Agriculture, effective 1 July 2003 until 30 June 2004 

Noel G. Sabino, original appointment as San Miguel Corporation 
Assistant Professor of Microbiology, College of Arts and Sciences, 
effective 1 July 2003 until 30 June 2004 

Michelle Grace Valle-Paraso, original appointment as Dr. Jose A. 
Solis-Dr. Stewart H. Parker Assistant Professor of Aquatic Ecotoxicology, 


College of Veterinary Medicine, effective 1 July 2003 until 30 June 2004. 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Trinidad C. Baldo, Professor 7, College of Education, effective 26 
September 2003 until 31 May 2004 

Edgardo D, Gomez, University Professor, College of Science, 
effective 7 November 2003 until 31 May 2004 and 1 June 2004 until 31 
October 2004 

Caridad M. Natividad, Professor 9, College of Science, effective 23 
November 2003 until 31 May 2004 

Ernesto P. Pineda, Professor 12, College of Business Administration, 
effective 17 December 2003 until 31 May 2004 and 1 June 2004 until 15 
December 2004 


U.P. Los Bajies 


Leodegario M. Ilag, Professor 6, College of Economics ana 
Management, effective 2 October 2003 until 31 October 2003 


U.P. Visayas 


Manuel S. Baldevia, Assistant Professor 6, College of Arts and 
Sciences, effective 8 January 2004 until 30 April 2004 

Erlinda T. Causing, Associate Professor I, College of Arts and 
Sciences, effective 20 December 2003 until 31 March 2004 

Leoncio P, Deriada, Professor 4, College of Arts and Sciences, 


effective 14 January 2004 until 31 March 2006 


Ma. Zenaida B. French, Prefessor 1, College of Arts and Sciences, 
effective 15 October 2003 until 31 May 2004 

Tomas A. Sajo, Professor 5, College of Management, effective 21 
September 2003 until 31 October 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Aurora Y. Rodriguez, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2003 until 31 May 2004 


U.P. Manila 


Leonardo L. Arenas, Clinical Professor of Anesthesiology, College 
of Medicine and Attending Anesthesiologist, Philippine General 
Hospital, effective 6 November 2003 

Esperanza J. De Ocampo, Professorial Lecturer 4, College of 
Medicine, effective 6 November 2003 until 31 May 2004 


REAPPOINTMENT BEYOND AGE 65 
U.P. Open University 


Lydia Agno, Professorial Lecturer 4, effective 8 November 2003 
until 19 April 2004 

Elena Cutiongco, Professorial Lecturer 2, effective 8 November 2003 
until 19 April 2004 

Silverio Obungen, Professorial Lecturer 2, effective 8 November 
2003 until 19 April 2004 


Before proceeding to the main agenda, the Chair welcomed a new 
member of the Board of Regents, Gen. Jaime S. de los Santos, 
representing the alumni. He succeeds Atty. Eduardo F. Hernandez 
whose term has expired. 


MATTERS ARISING FROM THE MINUTES 
OF THE 1175TH MEETING (25 SEPTEMBER 2003) 


On the Student Harassment at the Senate on 9 September 2003 

A. The Board approved the draft letter prepared by Vice President 
Dalisay for Senate President Franklin M. Drilon. In the 
aforementioned letter, it was clearly pointed out that “The U.P. 
Board of Regents condemns violence of any kind, particularly 
when it involves issues that can be settled reasonably and 
peacefully.” 

The letter signed by the Chairman of the Board was forwarded 
to the Office of the Senate President on 6 November 2003. 

B. The Board took note of the legal opinion of the University General 
Counsel on the legality of the “no permit, no rally” rule of the 
government. 

1. Some of the highlights of this opinion are as follows: 

1.1 Based on law and jurisprudence, the government 
requirement of a prior permit before staging a rally in 
designated public places is legal. 

1.2 The fundamental rights of free speech, of expression and of 
the press and peaceful assembly are sacred and are highly 
ranked in our scheme of constitutional values. 

13 For this reason, the Constitution prohibits prior restraint on 
these freedoms. 

1.4 The prohibition on prior restraint notwithstanding, these 
rights are not absolute because they can be subject to state 
regulation when they injure the rights of others and of the 
State. In the language of international human rights 
instruments, they are considered derogable rights. 
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1.5 A form of state regulation on the right of assembly is the 
requirement of permit before staging a rally in designated 
public places. This requirement has long been the subject of 
several Supreme Court decisions, where the validity of a rally 
permit has been raised on the ground that it violates the right 
to peaceful assembly. 

1.6 The Public Assembly Act of 1985 (BP 880) entitled, “An Act 
Ensuring The Free Exercise By The People Of Their Right 
Peaceably To Assemble And Petition The Government For 
Other Purposes,” was enacted to regulate the exercise of the 
right to peaceful assembly. 

1,7 To date, no party has yet challenged the constitutionality of 
BP 880 in regard to whether it constitutes a prior restraint on 
the freedom of assembly. 

(The detailed Opinion is on file at OSU.) 

2. Atty. Battad made it clear that if the students and the faculty 
were charged under BP 880, they would be the proper party to 
challenge the constitutionality of the said law. 

3. Regent Labadan took note of Section 4 of BP 880 which states 
that: 

“Sec. 4. Permit when required and when not required — 
A written permit shall be required for any person or 
persons to organize and hold a public assembly in a 
public place. However, no permit shall be required if 
the public assembly shall be done or made ina freedom 
park duly established by law or ordinance or ina private 
property, in which case only the consent of the owner or 
the one entitled to its legal possession is required, or in 
the campus of a government-owned and operated 
educational institution which shall be subject to the rules 
and regulations of said educational institution.” 

4. Related to the aforementioned provision, Regent Labadan 
recalled a case in UPLB where students who rallied were charged 
because they did not have the permit. It is clear from the 
provision of BP 880 that students can rally in U.P. without permit. 

5. Atty. Battad explained that students can rally within the U.P. 
campus unless there is a ruling from the University that a permit 
has to be secured. She said she will look into the case of UPLB if 
there is such an issuance. In U.P. Diliman, the “no permit, no 
rally” policy does not exist. Atty. Battad pointed out that there 
should just be one rule approved by the Board of Regents for the 
whole system. 

6. Itis clear from the discussion that if the faculty/staff/ students 
staged a rally without a permit and eventually get prosecuted, 
the Board may not be in a position to give the necessary 
assistance. 


POLICY MATTERS APPROVED 


Conclusions and Recommendations of the U.P. Diliman Pahinungod 
Review Committee 


1. 


2. 


Pahinungod should not be a separate volunteer activity undertaken 

by the University; 

Pahinungod should be regarded as an integral part or aspect of the 

University’s regular functions and activities, the objectives and scale 

of which can be tailored-fit to serve the functions of teaching, research 

and extension. 

* Lingkod-aral isa volunteer activity that can be viewed asa simple 
elaboration of the teaching function that permits the 
incorporation of social service under the guidance of instructors 

* The possibility of incorporating aspects of direct social service 
into the University’s regular research activity similar to the multi- 
disciplinary social-research carried by ERP some years ago 
should be explored 

* The Affirmative Action and the Teacher Training Programs can 
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be directly resolved as social service since the beneficiaries and 
the type of intervention are appropriately selected 


3. The implementation of NSTP is an opportunity for the colleges to 


4. 


incorporate Pahinungod in their curriculum. 
The conception, design and staffing of Pahinungod programs should 
be devolved to the University’s basic academic units, the colleges 
and the departments to ensure that projects are based on disciplinal 
strengths and the inherent interest of the various units. Hopefully, 
the academic units may become motivated to arrange for 
supplementary funding for themselves upon realizing that they are 
indeed making an impact in the communities they serve. 

The devolution of the Pahinungod initiatives to the academic units 

will make it superfluous to maintain a separate central office 

responsible for planning, implementing, and evaluating Pahinungod 
projects. Since Pahinungod has been integrated with OEC, the 
following are important functions that OEC should carry out: 

* Serve as clearing house for both positive and negative lessons 
for disseminating best practice in all areas. 

* Institute a loose annual reporting system with focal points 
designated at each college (regular workshops at these focal 
points might then serve as venue for documenting and sharing 
of experiences) 

* Serve as coordinating and monitoring office for Pahinungod 
programs of the academic units 

* Assume the task of awarding the recognition of the best 
Pahinungod projects 

* Mediate across faculties and-facilitate interfaculty collaboration 
that would address societal problems and needs 

Pahinungod should be embedded into the fabric of the University’s 

tasks and thus, has to be redirected so that it can contribute to the 

mainstream of the University’s principal activities. 

Recommendation of the U.P. Diliman Chancellor that students 

enrolled in NSTP be designated as Diliman Pahinungods. 

Highlights of the discussion 

1. The President explained that the Pahinungod is a program that 
was instituted by his predecessor in response to criticisms that 
U.P. has lost its soul. The whole idea is to get faculty members, 
students and alumni to undertake projects that will help the 
underprivileged people. 

1.1 Pahinungod used to be directly under the Office of the 
President. 

1.2 When the President came to office, the program was 
devolved to the different CUs since the character of the 
program has already been shaped. 

1.3 Each CU now decides on how to implement the program. 

1.4 U.P. Diliman proposes to devolve the Pahinungod to the 
colleges and the departments to ensure that projects are based 
on disciplinal strengths and the inherent interests of the 
various units. 

2. Regent de los Santos proposed that in relation to the NSTP which 
has three components, the colleges may just concentrate on one 
or two activities so as not to dissipate resources. It is important, 
he said, to identify the expertise and the strength of the unit and 
focus on these. 

3. Regent Roces proposed that December 28 which is Holy 
Innocents’ Day be set aside as Street Children’s Day. He believes 
that the street children are the holy innocents of our times. They 
are the most neglected sector of society. Setting aside December 
28 as Street Children’s Day will give the date a real meaning. 
The street children could be one of the concerns of the 
Pahinungod. 

4. President Nemenzo informed the Board that the College of Social 
Work and Community Development has an ongoing program 
for street children. 

5. The President made it clear that Pahinun 


od is not bein 
abolished. It is just being devolved. . : 
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Reorganization of the present Office of Extension, Research and 
Publication (OERP), College of Mass Communication, U.P. Diliman 

Reorganization of the present Office of Extension, Research and 
Publication (OERP) of the College of Mass Communication, U.P. 
Diliman, into two separate and equal offices, to be called the Office of 
Extension and External Relations and the Office of Research and 
Publication 

In July 2003, the College of Mass Communication created a 
committee to evaluate the performance of the Office of Extension, 
Research and Publication (OERP) in the past six years. 

Following the recommendations of the OERP Reorganization 
Committee which was presented to and approved by the faculty 
assembly on 3 September 2003, the College requests the reorganization 
of the present OERP into two separate and equal offices, to be called: 
the Office of Extension and External Relations and the Office of Research 
and Publication. The request is based on the following reasons: 

1. The present OERP was able to undertake only a few extension 
projects, but was not able to address the needs of the College in 
research and publication at all, because it was physically unable 
to attend to both. 

2. With the proposed devolution of the work of Pahinungod to the 
individual college units, the CMC needs to expand, coordinate 
and rationalize the extension work not only of the College but 
of the individual departments as well, to include, among others, 
year-round media literacy workshops for high school teachers 
and students in depressed areas. 

3. To address the need of promoting CMC’s expressed vision of 
helping to create media thatis “informed, critical and liberative,” 
the CMC faculty would like to expand the work of extension to 
include external relations, in order to (a) project the CMC’s stand 
on urgent issues relating to freedom of expression and the welfare 
of media practitioners, among others, and (b) promote the ideals 
of the College by recognizing those media practitioners and 
programs that should be held up as exemplary for their excellence 
and integrity and in this way, to counter the mediocricity, 
superficiality and sensationalism that are plaguing the media 
today. 

4. Given the priority given by the present administration to research 
and publication which President Nemenzo admitted is one of 
the areas which the U.P. needs to strengthen (Deans’ meeting 
with the President, Subic, 15 August 2003) and given that 
Dean Tiongson promised to make Research and Publication the 
top priority in his Vision-Mission Statement, the CMC would 
like to go full blast on its research and publication projects, which 
include, among others, (a) the regular publication of a refereed 
semi-annual journal to be called Plaridel, a Journal of Philippine 
Communication, Media and Society, which will contain critical 
or theoretical articles, reviews of books, films, radio and TV 
shows, abstracts of recent studies on mass media, and occasional 
documents related to Philippine mass media; and (b) the regular 
faculty colloquia (one faculty member every other Wednesday 
during the semester), which will encourage faculty members who 
are doing their theses or dissertations to test their ideas on their 
peers and enable professorial chair holders and faculty 
researchers to share the findings and insights of their latest 
research. ; 

The two separate offices shall have directors of equal standing and 
ements. This would mean only the addition of one director with 


ttl 
= edit (ALC) and honorarium of P3,630, 


three units administrative load cr 
RA of P2,675 and TA of P2,675. 


Diliman Town Center Project 


lementation of the U.P. 
eee f the Philippines Diliman Town Center 


Project Concept: University 0 


Rationale 


The 1994 U.P. Diliman Land Use Plan represents the University’s 


continuing effort to evolve policies and guidelines for the rational 
development and management of its 493-hectare Diliman campus. The 
plan is intended to serve as blueprint for coordinating future land use 
development and infrastructure construction on campus to ensure, 
among others, that a desirable balance between the built-up area and 
open space is maintained at all times. It is likewise envisioned that the 
Land Use Plan will guide the pacing and timing of the provision of 
services, utilities and sociocultural amenities. One very significant 
feature of the long-term plan is the recognition of the need for an amenity 
center that will cater to the needs of the areas where its housing and 
dormitory zones are located. 

The U.P. Land Use for the Diliman Campus designates a commercial 
zone of 14,186.80 square meters, which is bounded by Laurel, Apacible, 
Valenzuela and Roces Streets, the current site of the existing shopping 
center. The U.P. Diliman Town Center project is intended to replace the 
existing shopping center and expand the area it currently occupies. 

The U.P. Diliman will invite proponents to bid for the U.P. Diliman 
Town Center project - the planning, management and development of 
the above-described 14,186.80 sq.m. commercial zone. 


Regents’ Committee on Land Use and Development (RCLUD} and 


Board of Regents Approvals 
The U.P. Regents’ Committee on Land Use and Development 


(RCLUD), at its sixth meeting on 13 September 1994, and the U.P. Board 
of Regents, at its 1080" meeting on 29 September 1994, approved the 
U.P. Diliman North Shopping Center project proposal for 
implementation covering its present site. Further approval of the U-P. 
Board of Regents is being sought for the implementation of the U.P. 
Diliman Town Center project to cover an area of 14,186.80 square meters. 
Objectives 
The Planning, management and development of the U.P. Diliman 
Town Center project is envisioned to provide a center of amenities for 
the Dormitory and Housing zones of the campus as well as centralize 
all administrative support offices of the U.P. Diliman Campus 
Administration. 
The project area measures approximately 14,186.80 square meters 
(1.4 hectares) bounded by Laurel, Apacible, Valenzuela and Roces Streets, 
including the areas currently occupied by the U.P. Consumers 
Cooperative, Inc. and the Philippine National Bank. The property shall 
be leased to a private developer for a period of 27 years (2 years 
construction period and 25 years of operations) through public bidding, 
and the winning bidder shall develop the area for multipurpose 
commercial use. The proponents will occupy the first and second floors, 
and the University will occupy the third and fourth floors. The various 
buildings, facilities and utilities to be installed in the area shall be 
determined by the developer with the approval of the U-P. Diliman. 
Prequalification, Bidding and Awarding Process 
The process of prequalification of proponents and bidding and 
awarding of the project shall be in accordance with all applicable 
University policy, Commission on Audit (COA) and other government 
guidelines, laws, and implementing rules and regulations. 
Technical Parameters 
Basic Design - The U.P. Diliman Town Center building(s) shall be 
designed to structurally accommodate four (4) storeys, although the 
proponent will just completely construct and finish the lower two 
(2) storeys, with the upper two (2) storeys completed as shells without 
finishing. The upper two-storey shells, i.e., the 3" and 4'* floors, 
constructed as integral parts of full 4-storey structures by the 
developer, will be reserved for completion, finishing, and eventual 
occupancy and use, by the University. Should there be clusters of 
buildings, there should be interconnections among them. The design 
dcwn of the PNB building when its lease 
contract expires. The 1* and the 2™ floors shall be operated by the 
proponent while the 3 and 4" floors will be designated setae 
University. All 1* and 2" floors should have 3 and 4” floors above 


may assume the tearing 
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them. The 3" and 4" floors should yield a minimum area of 2,700 
sq.m. 

Parking requirement - The proponent should provide one (1) parking 
space for every 50 sq.m. of building space based on the four-storey 
design. The proponent shall be allowed at-grade and above-grade 
parking. 

Specific Technical Parameters shall be in accordance with design 
guidelines issued by the Office of the Campus Architect and the project 
Terms of Reference (TOR). 

Financial Requirements 

The bidder’s Financial Proposal shall contain tne following: 
proposed financing strategy to implement the project; forecast Income 
Statements and Balance Sheets for the first ten (10) years and 
compensation to the University in the form of quarterly lease rental (base 
rental). The lease rental shall escalate at a rate of four percent (4%) per 
year. However, if the peso deteriorates in relation to the dollar, the base 
rental shall be restated accordingly. 

Highlights of the Discussion 

1. Vice President Rodriguez explained that Board approval of the 
proposal is necessary so the University can proceed with the bidding 
process. The final contract, after successful bidding, will still go to 
the Board for approval. 

2, The Chair welcomed the proposal which he said is long overdue. 
He inquired however, if this matter has been cleared with the Legal 
Office. 

3. Vice President Rodriguez informed the Board that the University 
has gone to bidding under similar terms in the past. The Legal Office 
and COA are represented in the committee that oversees the process. 

4. Chairman Dizon noted that the University might want to consider 
hiring a professional group to help solicit bids. 

5. Regent Berba inquired into the primary criteria in the selection of 
the winning bidder. 

6. Vice President Rodriguez clarified that the bidding process consists 
of two phases. One is the pre-qualification stage, where the 
prospective bidder has fo meet certain requirements, e.g. track record, 
financial capacity, etc. Those who are pre-qualified are then required 
to submit two kinds of proposals, the technical and the financial 
proposals. 

7. The Chair asked if the University has anticipated resistance from 
the students and how this should be dealt with. 

8. The President pointed out that there will always be resistance but 
this should not deter the University. 

9. Regent de los Santos suggested that primers or brochures on the 
project be prepared and distributed so that all parties will have a 
full discernment of what the project is all about. 

10. Vice President Dalisay assured the Board that his office will take 
care of the information drive. This is necessary to counter whatever 
resistance there is and assure people that what will rise will be a 
better place for everyone. 

11. Regent de los Santos promised to take this up with the Board of 
Directors of the Alumni Association and see how they can be of 
help. 

12, Regent Berba suggested that the primers/ brochures should clearly 
show how the project would look like. People must be convinced 
that what is being put up would be beneficial to them. 

13. President Nemenzo informed the Board that the Diliman Chancellor 
has been holding dialogues with the stall owners of the Shopping 
Center. The stall owners have been assured that they will have 
priority in the new structure. The former have realized this is for 
their own good and are now asking when the construction will start. 

14. Regent Berba pointed out the importance of an artist's concept of 
the structure even before bidding. This would enable the present 
stall owners to see how the new structure would look like. They 
themselves will see the progress. 

15. The Chair proposed that the students and the faculty be included in 
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the conceptualization of the project. This way, there would be less 
resistance. 

16. The Chair added that it might be appreciated if most of the 
establishments in the proposed structure would be related to 
educational services. 

17. Vice President Rodriguez promised to convey the comments/ 
suggestions of the Board to the committee handling the project. 


Board action: Approval in principle. 


Terms of Reference for the proposed University Avenue Intermodal 

Transport Station and Commercial Complex 

I. Project Title: U.P. Diliman University Avenue Intermodal 
Transport Station and Commercial Complex 

Il. Rationale ; 

University of the Philippines Diliman invites proponents to bid 
for the planning, management and development of a 3.5-hectare 
(approx.) portion of its property at the University entrance zone, at 
the south Philcoa area, between the U.P. San Vicente BLISS housing 
complex, behind the Jollibee-Citimall shopping center, extending 
eastward along University Avenue towards and up to CP. Garcia 
Avenue, as an Intermodal Transport Station and Mixed-Use Facility, 
under a Build-Operate-Transfer (BOT) Arrangement. 

The 1994 U.P. Diliman Land Use Plan represents the 
University’s continuing effort to evolve policies and guidelines for 
the rational development and management of its 493-hectare Diliman 
campus. The plan is intended to serve as a biueprint for coordinating 
future land use development and infrastructure construction on 
campus to ensure, among others, that the desirable balance between 
the built-up area and open space is maintained at all times. It shall 
likewise guide the pacing and timing of the provision of services, 
utilities and socio-cultural amenities. The plan takes cognizance of 
and responds to the varied and complex changes that the campus 
continues to undergo, particularly in the character and extent of the 
land use mix. One very significant feature of the current pian is the 
designation of adequate areas for appropriate amenities and services 
for its academic constituents. The transition zone between the 
intermodal transport zone (south Philcoa) and the entrance to the 
University (initial stretch of University Avenue towards C.P. Garcia 
Avenue) is being proposed as one such project area. 

III. Objectives 

This project is being undertaken as an initial step to provide 
better services and amenities to its academic constituency. A 
rationalized intermodal transport station integrated with mixed-use 
facilities constructed in accordance with campus development and 
environmental guidelines will benefit the University, its students, 
faculty and community, as well as the general public. 

The University of the Philippines Diliman shall invite 
proponents to submit proposals to the University in the planning, 
construction, and management of the area. In qualifying proponents, 
U.P. Diliman seeks to ensure the proponent'’s qualification and 
expertise to undertake its projects in conformity with its Land Use 
Plan and its other objectives. 

IV. Project Description 

The total project area (“Property”) proposed to be placed under 
the BOT arrangement consists of the 3.5-hectare area at the University 
entrance zone, at the south Philcoa area, between the U.P. San Vicente 
BLISS housing complex, behind the Jollibee-Citimall shopping center, 
extending eastward along University Avenue towards and up to 
C.P. Garcia Avenue. 

The project area shall be developed by the winnin g bidder (in 
a public bidding) under a Build-Operate-Transfer (BOT) Contract, 
as an Intermodal Transport Station, providing rationalized and 
efficient onloading/ offloading, concourse, and pedestrian traffic 
systems; integrated with appropriate mixed-use, commercial 

complex and landscaping features. As the project site defines the 
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University entrance zone, the overall character of the facility shall 
be consistent with the U.P. Diliman Land Use Plan and the 
University’s academic ambience. 


. Awarding Process 


General Guidelines 

The preparation, submission and evaluation of prequalification 
documents and proposals shall be governed by these Terms of 
Reference. 

Invitation to Bid 

U.P. shall publish in at least two (2) newspapers, for three (3) 
consecutive times, invitations to bid for the planning, management 
and development of the Property. Information packages which 
include the pre-qualification forms, the Terms of Reference and other 
information shall be made available to interested proponents. 
Submission of Prequalification Requirements 

Submission of duly accomplished prequalification forms shall 
be on the date indicated in the published announcement or during 
the pre-bidding conference. 

Prebidding Conference 

Prebidding conference(s) for the prospective proponents shall 
be held on date(s) to be announced by the Resource Development 
Bids and Awards Committee (RDBAC). These conferences will, 
among others, clarify the requirements and the Terms of Reference. 
Only written inquiries will be entertained prior to and after the 
prebidding conference dates. Certified minutes of the prebidding 
conference will be distributed to prequalified proponents only. 
Minimum Qualification Criteria 

The proponent must be a duly registered and existing 
corporation and/or consortium which should be at least 60% 
Filipino-owned, It should show significant and relevant amount of 
experience related to the project. 

Documentation Requirements for Prequalification 

The proponent shall submit for prequalification purposes the 
following documents, using the prescribed forms: 

* Name, business address, email address and telephone/ fax 
numbers of the firm and affiliates (if any). 

* Copies of business papers: SEC Registration, Business and 
Mayor's Permits, Tax Clearance. 

* Narrative description of the firm. 

* Information on the key officials of the firm. 

Upon prequalification, the company/consortium shall be 
required to secure and present to the Resource Development Bids 
and Awards Committee (RDBAC) Authority to Bid from the firm’s 
Board of Directors. 

Proponent firms enter into consortia with the other f 


to enhance their capabilities and performance with regard to the 
project. 


. Submission of Proposal 


Only pre-qualified bidders will be allowed to submit a 
development proposal. 
Scope of Proposal 

Broadly, the proposals for the planning, management and 
development of the Property shali include the following: detailed 
commitment as prospective long-term lessee in developing the 
property to conform with the Land Use Plan and development plans 
of U.P; implementation schedule; amount and timing of investment 
outlays; detailed level of resource commitment, and other pertinent 
mules of the University. These information shall be contained in the 
proposal consisting of two (2) parts: The Technical Proposal and the 
Financia! Proposal. 


Technical Proposal 
The Technical Proposal shall conform with the development 


concept prepared by the University and should contain the following: 
general physical characteristics, floor plans, elevations and area 


perspectives, description of services and products, site development 


Permissible Gross Plot 


Site Components 


Building Type 


Building Energy System 


Vehicular/ Pedestrian 
Circulation 
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plans, overall architectural character, implementation approach and 
methodology, and implementation timetable. The proponent may 
include such other features as it may deem necessary or as may 
further improve its proposal. The technical proposal shall be 
consistent with the following guidelines: 
Development concept Tropical, energy-efficient and user- 
friendly 


As shown in drawings 
Ratio (GPR) 


Buildings, driveway, parking lots which 
should accommodate cars, 
landscape areas and accessibility 
features 


Maximum of five (5) storey facility, 
reinforced concrete and/or steel 
construction system, stairs and ramps 


Daylighting and Passive Cooling 
System, interfaced with electric lighting 
and airconditioning systems, other 
tropical design systems 


Landscape/ Environmental | All trees higher than 2.1 meters shall be 
Concerns 


retained or transplanted and made an 

essential part of the landscape. 

Provide: 

a. Planting areas should be equivalent 
to at least 100 parking slots. Roadside 
and street parking may be exploited. 

. Signages and other landscape fixtures 
and furniture for orientation, 
aesthetic, safety and security 
purposes. 

. Garbage disposal systems 

. Security lighting 


Driveways and walkways shall be 
stress-free, barrier-free, accessible, 
clearly defined and permanently 
constructed. Smooth and unhampered 
ingress and egress to the University and 
other neighboring buildings and existing 
facilities shall be considered in overall 
planning. 

All drawings shall be submitted as Size A3 hard copy and as 
electronic file (AutoCAD Rel. 14) in CD. 

In the technical proposal, bidders will be required to indicate 
the names of the key professionals in their design team (e.g. architects 
and engineers). The bidder's team of design professionals and 
contractors will be subject to the approval of the University, U.P. 
reserves the right to disallow any design professional, builder or 
contractor from participation in the project. 

Financial Proposal 

The Financial Proposal shall contain the proponent’s financial 
bid, defined as the monthly lease rate payable to the University. 
The lease term shall be twenty-eight (28) years, which allows two 
(2) years construction period, one (1) year transition, and twenty- 
five (25) years operation. In addition, the Financial Proposal shall 
include the following: proposed financing strategy to implement the 
project; projected cash flow statements, forecast Income and Balance 


Sheets. 
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By virtue of a Contract of Lease to be entered into between 
U.P. and the winning bidder/ developer, operation and management 
of the establishments built on the property shall be the sole 
responsibility of the developer. 

Other Requirements 

The proposal shall be accompanied by a refundable bid bond 
amounting to P4,000,000.00 to be secured from the Government 
Service Insurance System (GSIS). 

Evaluation Committee 

All proposals shall be evaluated by the Resource Development 
Bids and Awards Committee (RDBAC). The bidder complying with 
these Terms of Reference with the highest evaluation rating shall be 
chosen as the winning bidder. 

The RDBAC reserves the right to reject any and all of the 
proposals or to waive any defect or required formality in the 
evaluation procedure. 

VII. Schedule of Activities 
* Distribution of Terms of Reference - as indicated in the invitation 
to bid or as announced by the RDBAC. 
» Prebidding Conferences - to be announced by the RDBAC 
* Deadline for submission of prequalification documents - to be 
announced by the RDBAC 
* Deadline for submission of proposals - to be announced in the 
Prebidding Conference 
* Opening of Proposals - two days after the deadline for 
submission of proposals 
* Evaluation of Proposals - two weeks after the opening of 
proposals 
* Announcement of Winning Bidder - at the earliest, two weeks 
after the evaluation 
VIII. Waiver 
The University of the Philippines reserves the right to reject 
any or all proposals, or waive any defect or formality therein, 
impose additional terms or conditions, and accept the proposal 
advantageous to the University. Likewise, the University reserves 
the right to keep the records of the evaluation in confidentiality, 
and as such is not obligated to disclose the evaluation results. 
IX. INQUIRIES 
All inquiries should be coursed to the following address: 
The Chairman 
Development and Planning Committee 
Institute for Small-Scale Industries (ISSI) 
University of the Philippines Diliman 
Quezon City 
Tel./Fax No. 920-6923 
e-mail: lourdes.cubillas@up.edu.ph 
Action of the Chancellor: 
Board action: Approval in principle. 
Note: Regent Berba has suggested that there be an artist’s concept of the project 
for better understanding and appreciation. 


ACADEMIC MATTERS APPROVED 


Conferment of the Degree of Doctor of Laws (Honoris Causa) on Dr. 
Onofre D, Corpuz, Professor Emeritus and a distinguished scholar 

The conferment of honorary degree on Dr. Corpuz has been 
recommended by the Chancellor of U.P. Diliman and the Deans of the 
School of Economics and the College of Social Sciences and Philosophy. 
The University Committee on Honorary Degrees, in unanimously 
indorsing this recommendation, took into account his numerous works 
on Philippine history and political science which are widely acclaimed 
in academic communities here and abroad. He is also much admired 
for being an exceptionally lucid, provocative and inspiring teacher. 
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Institution of the Diploma in Preventive Ophthalmology in the College 

of Medicine, U.P. Manila 

Rationale and Objectives 

1. The Department of Ophthalmology and Visual Sciences of the 
College of Medicine proposes the institution of the Diploma in 
Preventive Ophthalmology. This is in line with the University’s goal 
of excellence in teaching, research and extension services and the 
mission-vision of the College of Medicine as the premier institution 
of learning in the field of medicine. 

2. The new Program will provide a higher learning environment to 
train and develop Ophthalmologists/Eye care MDs/ Vision Care 
Physicians with appropriate knowledge and skills/expertise in 
essential eye care services delivery (patient care/Preferred Clinic Practice 
Patterns), research and health program management. It is a 
community-oriented graduate program with emphasis on eye health 
and delivery of services, appropriate to the health care needs of the 
community. 

3. The Program will contribute new knowledge and skills (in depth 
study) beyond Clinical Ophthalmology, in the diagnosis and treatment 
of prevalent ocular diseases, including eye health promotion and 
prevention of blindness. As such, the Program is designed to educate 
Ophthalmologists/ Eye MDs/ Vision care Physicians in the application 
of epidemiologic principles and other public health concepts in the promotion 
of eye health and prevention of blindness. 

4, The Department of Ophthalmology and Visual Sciences will offer 
the Program for Ophthalmologists/ Vision Care Physicians, 
Ophthalmology residents and fellows. It is envisioned that the 
Program will have both local and foreign participants. 

Justification for the Program 

Blindness is of public health magnitude but it is preventable/ 
remediable with appropriate therapy and early diagnosis. Prevention 
of blindness continues to be part of the national health development 
plan of the Department of Health. There is a need for this Program in 
the Philippines because of the continuing commitment of the Department 
of Health to prevent blindness (Department of Health’s Program on the 
Prevention of Blindness). 

The Department of Ophthalmology and Visual Sciences has 
included Preventive/Public Health Ophthalmology as one of its 
subspecialties, a professional commitment to treat ocular diseases and 
prevent blindness, with the promotion of eye health to all Filipinos. it 
is the only Department with known expertise on this particular new 
field in Ophthalmology - Preventive/Public Health Ophthalmology. 

The Program can be started utilizing the current available resources 
without additional budgetary requirements. 

This new curricular program was approved during the 61" meeting 
of the U.P. Manila University Council on 23 July 2003. 


Graduation of Students 
The Board confirmed the graduation of the following students from 
U.P. Diliman: 


For the degree of Bachelor of Science in Chemical Engineering 
Michael Cherubim D. Tapuro (as of 1" Semester, 2003-2004) 


For the degree of Bachelor of Science in Civil Engineering 
Geraldine B. Bayot (as of 1* Semester, 2003-2004) 
Martin L. Cocson (as of the end of Summer, 2003) 
Grace Roxanne R. Ong (as of 1* Semester, 2003-2004) 
For the degree of Bachelor of Library and Information Sciences 
Marc Raymond J. Samonte (as of 1* Semester, 2003-2004) 
The University Registrar certifies that these candidates have 
completed al! the requirements for their degrees, 
The graduation of the aforementioned students was approved by 
the Officer-in-Charge of the University. 
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Abolition of the U.P. Mindanao Foundation Fellowship and 

establishment of the “Davao City-U.P. Mindanao Professorial Chairs” 
In its 1101* meeting on 26 September 1996, the Board of Regents 

established the U.P Mindanao Foundation Fellowship (Fellowsitip). 

The rationale for the Fellowship is to recognize academic 
achievements or demonstrated scholarships, reward distinguished 
academicians and researchers who have joined the faculty of U.P. 
Mindanao, and “to recognize and honor persons and organizations 
whose work and achievements serve to inspire aspiring leaders of the 
industries to greater heights”. 

In a Memorandum dated 1 September 1997, the Davao City 
Government committed to extend financial assistance to U.P. Mindanao 
by donating the amount of P10,000,000.00, to be used solely for its faculty 
development program. The City Government of Davao has given the 
amount of P6,000,000.00 to U.P. Mindanao, which the latter utilized for 
the U.P. Mindanao Fellowship. As of April 2003, U.P. Mindanao 
accounting records show a fund balance of P4,860,000.00. Due to low 
bank interest rates, the fund can no longer sustain the Fellowship as a 
strategy for faculty development. 

U.P. Mindanao and the City Government of Davao wish to 
transform this financial assistance for faculty development into an 
endowment for professorial chairs. 

The parties therefore propose that the U.P. Mindanao Fellowship 
and its guidelines approved during the 1101" meeting of the Board of 
Regents on 26 September 1996 be abolished and that five (5) Professorial 
Chairs to be known as the “Davao City-U.P. Mindanao Professorial 
Chair” be established. 

The endowment fund shall be taken from the balance of the funds 
given to U.P. Mindanao by the City Government of Davao which stands 
at P4,860,000.00 as of April 2002, as well as the remaining P4,000,000.00 
still to be released by the City Government in compliance with the 
Memorandum of Agreement dated 1 September 1997 to be managed 
by U.P. Mindanao. 


FINANCIAL MATTERS APPROVED 


Payment of the Hazard Allowance for CY 2003 of U.P. Manila 
employees and staff, charged against savings , 


Realignment of Balances of Reprogrammed Funds approved by the 
Board of Regents at its 11524 meeting held on 26 July 2001 
Realignment of Balances of Reprogrammed Funds approved by 
the Board of Regents at its 1152 meeting held on 26 July 200% from 
Construction of Permanent Improvement to Equipment Outlay in the 
total amount of P25,793,782.65 


[FROM] TO AMOUNT 
Construction of Permanent | Equipment Outlay | P25,793,782.65 


Improvement 


Itis understood that any obligation/ disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 


Programming of Accumulated Excess Income of the U.P. System 
Administration 

Programming of Accumulated Excess Income of the U.P. System 
Administration in the total amount of P8,266,571.12, certified as available 
by the U.P. System Administration Chief Accountant for the following: 
Projects 


Security Services for Arboretum P 8,266,571.12 


It is understood that any obligation/ disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 


auditing rules and regulations. 


Proposal for the establishment of the U.P. Los Bafios Computer Loan 
Program (CLP) 

The UPLB Computer Loan Program is proposed to assist the 
employees of the University in acquiring computer units for their own 
use and to encourage employees to become more technicaily-equipped 
and competitive. 

Characteristics of the loan: 

1. The amount of P2,000,000 will-be set aside as seed money to 
finance the proposed Computer Loan Program. The said amount 
will be taken from the UPLB Endowment Fund. 

2. Interest for 12-month repayment period will be 8% per annum, 
and 9% per annum for a 24-month period. 

3. The Program’s implementation will be under the supervision of 
the Office of the Vice-Chancellor for Administration (OVCA), 
specifically the Income and Investment Committee. 

Qualifications: 

1, Must be a permanent or temporary staff on active service to the 
UPLB. Incase of temporary appointment, the staff should secure 
a guarantor who is a permanent staff of the University and has 
the capacity to pay the loan. 

2. He/She must have at least one (1) year of continuous service to 
the University as permanent employee or at least two (2) years 
for those with temporary appointments; and 

3. Net monthly take home pay, after deduction of the loan 
amortization, must not be less than P3,000. 

Procedures: 

1. Applicants shall properly fill-up the CLP application form and 
submit a duly accomplished form to OVCA together with the 
required documents (i.e. payslip, supplier’s quotation of the 
computer unit*). 

2, The IIC will evaluate the application and will recommend the 
same to the OVCA for action. 

3, The borrower will obtain from OVCA a copy of the approved 
application and computer loan program contract. 

4. The borrower shall submit to OVCA the notarized computer loan 

program contract. 

OVCA will prepare the voucher for the loan applied. 

Borrower must purchase the computer unit not later than seven 
(7) calendar days after the release of the loan. 

7. Once the computer unit is purchased, the borrower must submit 
the Official Receipt to OVCA within 7 days after purchase. This 
is to ensure that the loan was used to buy a computer unit as 
stated in the objective of this program. 

8, Ifthe actual cost of the computer loan is lower than the approved 
loan by at least P5,001.00, the excess shall be refunded to UPLB. 

Note: Failure to comply with the requirements given in steps 6 to 8 shall 
authorize the OVCA to stop the payment of salaries and other benefits 
of the applicant/borrower. 

General Guidelines: 

1. The U.P. Los Bafios shall have a self-sustaining fund of P2,000,000 
that shall be referred to as the Computer Loan Fund from the 
Endowment Fund to finance the CLP on a continuing basis. 
The CLP shall be used solely for buying a brand-new computer 
unit; 

2. The Computer Loan shail be granted on a priority basis among 
the qualified applicants on the following basis: 

date of application; 

length of service to the university; 

number of times availed of the CLP; 

borrower's as well as the co-borrower’s capacity to pay (if 

applicable); 


au 


Aono 


* A computer unit includes a central processing unit (CPU) monitor, keyboard, 
mouse, printer and automatic voltage regulator (AVR). This excludes 
uninterrupted power supply (UPS), multimedia system, table and chair. 
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3. The maximum loanable amount will be P80,000 which will be 
used solely to buy one new computer unit of the borrower's 
choice; 

4. Monthly collection from the beneficiaries of the CLP and any 
interest income that will be generated by the Fund shall be 
plowed back to the Fund to finance the requirements of future 
applicants; 

5. Evaluation of applications in the CLP shall be done by batches; 

6. The total amount of loan, inclusive of the prescribed interest, 
shall be payable in equal monthly installments for a period of 12 
or 24 months as agreed upon by the applicant and the 
Administration, through salary deduction; 

7. The borrower may reapply once his/her loan is fully paid, 
however, priority will be given to first (1") time borrowers; 

8. No overlapping of loans shall be allowed even if the borrower's 
salary is sufficient to cover the amortization; 

9. A disqualified applicant in a given batch may reapply in any 
succeeding batch of evaluation. Qualified applicants who cannot 
be accommodated in any given batch will be given priority in 
the next batch of evaluation provided they are still qualified at 
the time. 

10. For the approved loan of applicants who hold temporary 
appointments, they shall jointly accomplish with their co- 
borrower the computer loan program contract. The co-borrower 
must be permanent staff of the University with a capacity to 
guarantee payment of the loan; 

11. In the event of default of the borrower for non-renewal of 
appointment, resignation, separation from U.P. Los Baftos, or 
any other causes, the co-borrower shall be held liable for 
repayments until the loan is fully paid through salary deduction; 

12. The administration of the CLP in U.P. Los Bajtos shall be the 
responsibility of the Office of the Vice-Chancellor for 
Administration (OVCA) specifically the Income and Investment 
Committee (IIC) of the UPLB. 

13. The CLP shall take effect upon approval by the Board of Regents. 

Board action: Approval. The Board also decided to include in the 
computer unit package the Uninterrupted Power Supply 
(UPS). 


Programming of U.P. Diliman’s 80% Interest Earned on Trust Accounts 

Programming of U.P. Diliman’s 80% Interest Earned on Trust 
Accounts in the total amount of P35,000,000.00, certified as available by 
the U.P. Diliman Chief Accountant to be utilized as follows: 

B. Projects 
B.1. Capital Outlays 
B.1.b. Construction Outlay: 
For the electrical service entrance 
of various UPD buildings and 
other infrastructure projects 
including repair and renovation 
of buildings. 
Equipment Outlay 
For the modernization of U.P. 
Diliman’s telephone (PABX) 
system to Voice over IP (Vol P) 
and. the purchase of other 
equipment needed by various 
colleges and units. 
Total P 35,000,000.00 

It is understood that the disbursements from this reprogrammed 
amount shall be subject to the usual accounting and auditing laws, rules 
and regulations. 


P 20,000,000.00 
B.1.c. 


15,000,000.00 


Clarification on honoraria rates for dissertation/thesis advisers 
In its 1048" meeting on 26 March 1992, the Board of Regents 
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approved the honorarium rates of P10,000 for doctoral dissertation 

advising and P5,000 for masters thesis advising. In some instances, units 

appoint not only an adviser but also a co-adviser. In such cases, it is 
proposed that the honorarium be shared by both the adviser and co- 
adviser according to the amount of participation. The adoption of this 
policy formalizes the usual practice of units. 

Board action: Notation 

Nates: 

1. Regent Mendoza requested that the possibility of remunerating seminar 
paper advisers be studied also since this requires some effort on the part of 
the faculty. 

2. Vice President Diokno explained that seminar paper advisers get a three- 
unit teaching load credit while thesis advisers do not get teaching load credit 
but are entitled to honorarium. A faculty, therefore, cannot have both. He/ 
She gets either the load credit or the honorarium. 


Institution of laboratory fees for two new subjects in the BSCE 
curriculum of the College of Engineering, U.P. Diliman 
PROPOSED RATE 


| From | To | 


COURSE/SUBJECT 


CE 15 - Fluid Mechanics | 2 units lecture; 
1 unit lab 
(3 hrs. / week) 


CE 16 - Fluid Mechanics | 2 units lecture; P400 
for CEII 1 unit lab 
(3 hrs. / week) 


Estimated Expenses for the Conduct of Laboratory Components of CE 
15 and CE 16: 

CE 15 - Fluid Mechanics for Civil Engineering I (2u lec., 1u lab) 

(Lab: ~30 students per semester, 3 hrs. per week) 


Chemicals (for manometers and dye tracers) 500 
Cleaning implements and supplies 1,000 
Mechanical and electrical supplies 1,500 
Computer and documentation supplies 3,000 
(film, ink, media, etc.) 

Water 1,000 
Maintenance of instruments/ equipment 5,000 

Total PhP12,000 
Average cost per student per semester PhP 400 


CE 16 - Fluid Mechanics for Civil Engineering II (2u lec., 1u lab.) 
(Lab: ~30 students per semester, 3 hrs. per week) 


Cleaning implements and supplies 500 

Mechanical and electrical supplies 1,000 

Computer and documentation supplies 3,000 
(film, ink, media, etc.) 

Supplies for experimental setup 5,000 
(aluminum, plastic, wood, resin) 

Labor cost for fabrication and installation of 2,500 
experimental setup 

Water 1,000 

Maintenance of instruments/ equipment 5,000 

Total PhP18,000 
Average cost per student per semester PhP 600 


The fees are properly aligned with current charges of similar 
courses. 


Increase in honorarium of U.P. Diliman college head librarians 

Increase in honorarium of U.P. Diliman college head librarians from 
P1,500 to P2,000 

The Director of the Human Resources Development Office of U.P. 
Diliman, in his letter to the Chancellor, gave the following information: 
1. The BOR, at its 954h meeting on 22 October 1982, reorganized 
the library system and provided the University Librarians and 
Librarian Heads the same allowances as granted to the Deans 
and College Secretaries, respectively. College Secretaries then 
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were entitled to honorarium of P125 a month. The proposed 
allowance for College Librarian was not implemented. 

2. In the 1016" BOR meeting on 22 September 1988, the 
HONORATA Committee recommended honoraria ranging from 
P300-500 per month. This was approved at the 1018" BOR 
meeting on 30 January 1989. At the 1020" BOR meeting, the 
honoraria of College Librarian Heads were approved at P400 
per month, thus, superseding the proposed allowance as 
approved at the 954" BOR meeting. 

3. Summary of entitlements i.e., honoraria and RATA, for both 
College Secretaries, College Librarians and other middle 
management staff. 


|} ENTITLEMENTS 
SECRETARY __| LIBRARIAN | CHAIRMAN | HEADS 
[ae bees Le [| 
22 Oct. 1982 _|P125 a month 
wae 


Raised the 
31 July 1986 —_/ allowance from 
P125-1000 per 


month effective 


replaced by RA of 
P700/ month and 


The position was 
classified under 


a. Honoraria for College Secretaries have been increased/ 
adjusted thrice in the past 19 years whereas honoraria of 
College Librarians were given much later as originally 
proposed. 

b. College Librarian Heads received P400 monthly honoraria 
effective 25 April-1989 which was adjusted to P1,500 per 
month effective 1 October 2000. 

c. By way of comparison, the responsibilities of College 
Librarian Heads would almost approximate those of Division 
Chiefs receiving P5,340 RATA per month. Today, 
Department Chairmen receive P3,630 honoraria on top of 
P5350 RATA. College Librarian Heads exercise substantial 
level of decision-making under the directive of the deans 
and/or University Librarian and generally supervises 
professionals and sub-professional staff in the performance 
of technical to routine functions. 

After coming up with an estimated cost of P1,047,960.00 p.a. to 
implement the proposed increase in the honoraria of college head 
librarians to P3,630/month (less P1,500, currently received), the U.P. 
Diliman Financial and Policy Operations Committee (FPOC) agreed that 
while it thinks that their honorarium be increased, it could be updated 
only from P1,500 to P2,000, or an increase of P500/ head librarian (x44). 
This will require funding of only P264,000 p.a. 


Proposal to revise the compensation of Learning Center Coordinator 
Rationale 

The present compensation rate received by Learning Center 
Coordinator (LCC) was approved by the BOR in March 1998. At the 
time the proposal was prepared, submitted and approved for 


implementation, the UPOU offered DE courses on face-to-face tutoring 
only. While the compensation is largely based on enrollment, the 
numbers are conveniently packaged as programs. A program offering 
meant the enrollment of at least 30 students, two to four course offerings 
per semester. 

The offering of alternative modes of tutoring has changed the 
number of restrictions involved in “offering” a program at a Learning 
Center. When UPOU offered online academic assistance through the 
Integrated Virtual Learning Environment (IVLE), it became possible to 
admit only a few students, even as low as one student, in a program at 
a Learning Center since this small group is part of a larger group of 
students located in other places in the country who avail of academic 
assistance online. 

This change had important effects on the learning center 
coordinators: 

* a number of new tasks have to be carried out by the Learning 
Center Coordinators for the online students since their tutors 
are not located in the area; 

* the assistance provided to the students, instead of being primarily 
based on number of sections, have become dependent on 
absolute number of students based at the Learning Center; and 
the old formula for calculating the honorarium of the Learning 
Center Coordinators became difficult to implement 

This proposal seeks to look into the change in responsibilities of 
the Learning Center Coordinators and revise the formula for calculating 
their honoraria by using the actual number of students based at the 
learning centers as basis for the compensation that they will receive. 
Role of the Learning Center Coordinator 

When UPOU offered online tutoring, the need for support of the 
students to adapt to online tutoring presented additional tasks to the 
LCC. In addition, since there were no tutors, the LCC had to assume 
some of the administrative roles of the tutor, such as receiving 
assignments and administering examinations. 

These changing roles, particularly those that are dependent on 
student numbers, became difficult to classify under “program” when 
online tutoring was offered as an alternative to face-to-face study 
sessions. The enrollment can be from 1 to any number of students. 
Online study sessions can take place even if the students are not 
physically at the learning centers, but for many activities such as 
examinations, video showings, etc., the Learning Center Coordinator 
became the here and now proctor, assistant and implementor for the 
students. 

Since online tutoring is now becoming the acceptable tutoring 
mode, it is also imperative that the functions and compensation of the 
LCC be redefined. 

Original Functions of the LCC 

The following list gives the functions of LCCs when face-to-face 
mode was the only type of study session tutoring offered by the UPOU: 

1. Information dissemination 
¢ Disseminate information about UPOU 
¢ Reply to inquiries on DE, program offerings, procedures, 

status of applications for admission, payment of fees, etc. 
¢ Accept application forms, check these for completeness and 
send to UPOU 
2. Supervision of registration 
¢ Supervise pre-registration and registration activities 
* Conduct orientation to new students about UPOU and 
learning by distance mode 

* Distribute learning packages/books/announcements 

* Inform OVCSSS about registration problems/ problems 
concerning learning packages 

3. Supervision of study sessions 
* Provide tutors with the necessary forms/ additional learning 

materials for the course/ announcements from FICs/ Faculty 
Deans for distribution/ dissemination to students 
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* Ensure that all classes are met by their tutors or an appointed 
substitute 

* Collect from tutors the forms accomplished during and after 
the study sessions and check completeness of these 

* Arrange for availability of equipment/ materials needed for 
the study session 

* Assist in making/confirming arrangements for activities such 
as teaching demos, clinical practice, presentation of students’ 
work, etc. 
4. Collection of assignments 
* Receive assignments submitted by students and send these 
to the appropriate person (tutor) or office (OVCSSS) 

* Make samples of assignments corrected by face-to-face tutors 
and send sampling to OVCSSS 

* Keep records of TMA scores submitted by face-to-face tutor 

5. Administration of examination 

* Receive examination papers from OVCSSS and keep in safe 
storage until schedule of examination 

* Accomplish all forms accompanying exam papers 

* Check if all forms to be accomplished by student and tutor/ 
proctor are complete 

* Return examination papers to OVCSSS the next working day 
after the examination 
6. Record keeping 
* Keepa file of student records - photocopies of exam permits, 
dropping forms, etc. 

* Keepin file of LC copies of attendance sheets and TMA score 
sheets 

* Keep in file transmittal slips 
7. Administrative functions 
* Manage office operations 
¢ Manage finances provided for the operation of the LC 
* Prepare and submit reports concerning activities and 
operations of the LC 

* Serve as liaison person between UPOU and host institution 

* Arrange for availability of rooms for use in study sessions, 
meetings, examinations 

* Arrange accommodations, set up meetings for UPOU 
officials, faculty and staff visiting the LC 

8. Counseling 
* Assist students in time management difficulties 
* Give pep talks to students 

Present Functions of the LCC 

All of the functions listed above are still carried by the LCC with 
the exception of supervision of tutors in LCs where there are no face-to- 
face sessions. Because of the absence of local tutors, the LCC has to: 

* supervise most activities related to courses enrolled by students, 
including video showing, arrangements for public speaking for 
each student needing these forms of assistance. 

* receive TMAs from students 

* supervise the administration and proctoring of examinations of 
students on online support 

¢ additional task of assisting students in using the computer and 
in getting familiar with IVLE, and sometimes, even in getting an 
internet account 

While TMA score sheets and tutorial session reports are no longer 
part of the papers that the LCC files, there are more papers to handle 
since each course has its own set that the LCC has to look after. 
Schedule of Compensation for the Learning Center Coordinators 
The Present Compensation Schedule 

The present compensation rate for LCCs who serve on a part- time 
basis as approved by the BOR in March 1998 is as follows: 

P1,000.00/month for the first t ro and 


each additional program 


.00 for 
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A Learning Center Coordinator may have from 30 to 90 students 
and receive P1,000.00 per month for assisting students and supervising 
the tutors who conduct face-to-face study sessions. 


e.g. No. of students based at the LC: 90 
DMT students 30 
DLST students 30 
MPSDC students 30 

Honorarium of LCC: P 1,000.00/mo 


The formula for calculating honoraria no longer works equitably 
when there are students on online tutoring. A Learning Center may have 
only 1 student enrolled per program but this is considered as 1 program 
offering. An LC may have only 4 online students who are enrolled in 
different programs and the LCC will receive more than the LCC with 90 
students in the example above. 


e.g. No. of students based at the LC: 4 
DMT online student 1 
DLST online student 1 
MPSDC online student 1 
DENRM online student 1 


Honorarium of LCC: P 1,250.00/mo 


The Proposed Change in Compensation 

The proposed formula for calculating the honorarium of the LCC 
is now based on number of students, regardless of the mode of tutoring 
the students receive. After all, even the students who are on face-to-face 
tutoring are also now being required to participate in online activities. 
PROPOSED FORMULA for computation of honorarium per month: 
(Minimum number of students is 50) 

P2,000 + 5 (X-50} where X = Number of students 

For LCs with 50 students or less, the LCC receives the base 
honorarium of P2,000/ mo. 
Sample Computations: 
Number of Students 


P_ 2,005 

andl 
P2,000 + 50 ___P 2,050 

Sree E-—oal PP 
P2,000 + 250 P 2,250 


This proposed change clearly indicates that the basis of 
compensation of the LCC is the number of students being served by the 
Learning Center, regardless of the mode of tutoring support that the 
student avails of. 

Assumptions: 
Existing Rate 
Average honorarium per month 
Basic = P1,000 
+ 1,000 (for 4 add’! programs) 
Proposed Rate 
Average number of students 
per LC = 99 
Equivalent honorarium per month 
As compared to: 
Its equivalent position in the University 


P2,000 + 5 (51-50) 
P2,000 + 5 


P 2,000.00 


P 2,000.00 


P 2,245.00 


Department Chair 
Honorarium = P 3,630 per month 
RATA = 5,350 per month 
Program Development 
Associate (PDA) = 3,000 per month 
Assistant Professor's Overload = 4,700 per unit 
DONATIONS 


The Board noted the following donations: 
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Donations remitted to the U.P. Foundation, Inc. 

Acceptance with appreciation of the following donations remitted 
to the U.P. Foundation, Inc.: 

1. US$4,600 from Mr. Jessie Brown for the Jessie Brown Award to the 
Liquid Crystal Laboratory, National Institute of Physics 

2. US$2,200 from Prof. Cayetano L. Santiago, Jr. for the Cayetano 
Santiago Award of the College of Social Work and Community 
Development 

3. US$370 from the Philippine Technological Society of Michigan for 
the Philippine Technological Society of Michigan Scholarship 

4. US$250 from Mr. Brandy Ancheta for the E.G. Naftiong Scholarship, 
College of Fine Arts 

5. 375,000 from Prof. Armando Malay, Jr. for the Armando J. Malay 
Memorial Scholarship Grant 

6. P50,000 from Mr. Fujimura Takanori for the local staging of the 
“Kanjincho” Play by the Center for International Studies and 
Dulaang U.P. 

7. P10,000 from the Newborn Food Products (Lily’s Peanut Butter) for 
the local staging of the “Kanjincho” Play by the Center for 
International Studies and Dulaang U.P. 

8. Pi0,000 from the Fujitsu Philippines, Inc. for the local staging of the 
“Kanjincho” Play by the Center for International Studies and 
Dulaang U.P. 

9. P10,000 from the Toyota Autoparts Philippines for the local staging 
of the “Kanjincho” Play by the Center for International Studies and 
Dulaang U.P. 

10. P10,000 from the Precise International Recruitment Agency for the 
local staging of the “Kanjincho” Play by the Center for International 
Studies and Dulaang U.P. 

11. P10,000 from the Coral Bay Nickel Corp. for the local staging of the 
“Kanjincho” Play by the Center for International Studies and 
Dulaang U.P. 

12. P10,000 from the Rio Tuba Nickel Mining Corp. for the local staging 
of the “Kanjincho” Play by the Center for International Studies and 
Dulaang U.P, 

13. P10,000 from the Taganito Mining Corp. for the local staging of the 
“Kanjincho” Play by the Center for International Studies and 
Dulaang U_P. 

14. P10,000 from the Ampi Realty for the local staging of the “Kanjincho” 
Play by the Center for International Studies and Dulaang U.P. 

15. P10,000 from the Great Ways Manpower for the local staging of the 
“Kanjincho” Play by the Center for International Studies and 
Dulaang U-P. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements: 

Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, niles, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned, 

U.P. System 


Memorandum of Understanding with the Jawaharlal Nehru University 
(JNU), New Delhi 
Memorandum of Understanding entered into by and between the 
University of the Philippines and the Jawaharlal Nehru University (INU), 
New Delhi 
Project: Establishment of a formal memorandum of understanding for 
cooperation and friendship intended to further the academic 
objectives of each institution and to promote better 
understanding between the faculty and students of both 


institutions 


Particulars: 

a. The two institutions will proceed to implement the following 
endeavors and exchanges of materials and personnel: 
1) Exchange of faculty members 
2) Exchange of students 
3) Joint research activities 
4) Participation in seminars and academic meetings 
5) Exchange of academic materials, cultural, artistic and other 

information 

6) Special short-term academic exchange prograinmes 
7) Exchange of Administrative Managers/ Coordinators 
8) Joint Cultural Programmes 

b. The terms of such mutual assistance and necessary budget for each 
specific programme and activity that is implemented under the terms 
of this Memorandum of Understanding shall be mutually discussed 
and agreed upon in writing by both parties prior to the initiation of 
the particular programme or activity and the terms of such 
programme shall be negotiated on an annual basis. Each university 
will designate a Liaison Officer to develop and coordinate specific 
activities or programmes. 

c. The cooperation will be focused on the following fields of study to 
begin with: 
1) Technology Parks 
2) Computer Science and applied information technology 
3) Asian Studies 

Effectivity: Shall remain in force for three years upon signing by the 

appropriate officials of the two universities 


U.P. Diliman 


Memorandum of Agreement with the Ayala Foundation, Inc. and the 
Optiserve Technologies Inc. ; 

Memorandum of Agreement entered into among the U.P. Diliman, 
the Ayala Foundation, Inc. (Foundation) and the Optiserve Technologies 
Incorporated (Locator) 

Project: Joint Experimental Facility on Technology, Development and 
Technology-Based Entrepreneurship 

Particulars: 

Role of the University: 

The University shall provide a hospitable environment for 
technology research and development, and related research, to be 
undertaken by a community of scientists, engineers, faculty members, 
and students as well as technology business innovators and 
entrepreneurs, and, for this purpose, it shall: 

a. Facilitate access by the Joint Experimental Facility, or the 
participants or locators, to the expertise and skills of the 
University’s faculty and other personnel; 

b. Facilitate access by the Joint Experimental Facility, or the 
participants or locators, to laboratories, libraries, computing 
centers and other related facilities of the University; and Provide 
a physical location (the Project Area) for the Joint Experimental 
Facility within the Technopark which shall be used for the 
attainment of the objectives of the Agreement. 

c. For the purpose of (a) and (b) above, the University shall 
promulgate the necessary guidelines and procedures and notify 
the Locator and the Foundation of the same. 

Role of the Foundation: 

a. The Foundation shall be responsible for promoting the Joint 
Experimental Facility as a hospitable site for local and 
international locators, and for identifying and attracting such 
locators to the Joint Experimental Facility, subject to the terms 

_and conditions as may be prescribed by the University, 

b. The Foundation shall facilitate the exchange of research and 
development manpower between itself and the University, or 
the University and the Locator, or itself and the Locator, subject 
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to the terms and conditions to be mutually agreed by the parties 
concerned; 

c. The Foundation shall endeavor to provide opportunities for 
beyond classroom training to students of the University through 
the locators at the Joint Experimental Facility; 

d. The Foundation shall observe and comply with all existing laws, 
government issuances, ordinances, rules and regulations, and 
those which may hereinafter be promulgated by competent 
authority in connection with the Foundation’s performance of 
its obligations and responsibilities or exercise of its rights under 
the Agreement. Likewise, the Foundation shall also respect and 
abide by the rules, issuances or guideline of the University that 
are applicable tothe Project; and 

e. The Foundation shall be responsible tor the administrative 
aspects of undertaking the Project, exercise control over the 
locators, including ensuring compliance by any locator with its 
financial obligations to the University for the use of the Joint 
Experimental Facility, or any portion hereof. 

Role of the Locator: 

a. The Locator shall use the Joint Experimental Facility only for 
activities relating to or in support of research and development 
in the field of Information and Communications Technology or 
in support of the objectives and goals of the Joint Experimental 
Facility; 

b. The Locator shall endeavor to provide opportunities for beyond 
classroom training or classes to students of the University; 

c. The Locator agrees to abide by pertinent University rules, 
policies, procedures, and guidelines in tapping the University’s 
human resources, including its faculty, researchers, and students, 
and its facilities; 

d. The Locator agrees to participate, in the manner it deems 
appropriate, in seminars, symposia, and conferences that will 
be organized by the University and/or the Foundation aiming 
to bring together members of academic and research and 
development communities involved in Information and 
Communications Technology applications; 

e. The Locator shall observe and comply with all existing laws, 
government issuances, ordinances, rules and regulations, and 
those which may hereinafter be promulgated by competent 
authority in connection with the Locators’ performance of its 
obligations and responsibilities or exercise of its rights under 
the Agreement. Likewise, the Locator shall also respect and abide 
by the laws, issuances or guidelines of the University that are 
applicable to the Project. 

Effectivity: Effective upon signing by the Parties and shall be valid and 
in force as long as the Locator continues to avail of the 
facilities of the Joint Experimental Facility and complies with 
all other contractual obligations related to the Project without 
prejudice to the right of the University and the Foundation 
to enter into an agreement to govern their relations after 
termination of the Agreement 

Date signed: 1 August 2003 


Memorandum of Agreement with the Kodao Production, Inc. 
{KODAO) and the Samahan ng Nagtataguyod ng Agham at 
Teknolohiya para sa Sambayanan (AGHAM) 

Memorandum of Agreement entered into among the U.P. Diliman, 
the Kodao Production, Inc. (KODAO) and the Samahan ng 
Nagtataguyod ng Agham at Teknolohiya para sa Sambayanan 
(AGHAM) 

Project: Production of a Video Documentary on the “State of Science 
and Technology in the Philippines” 
Particulars: 
KODAO shall: 
a. Provide the production staff, technical equipment, and technical 
supplies; 


b. Conduct research and other required preparation for production; 

c. Come up with production treatment and script outline for the 
AGHAM'’s approval; 

d. Come up with the production schedule; 

e. Conduct orientation for the production staff, involved personnel, 
and host community coordinators; 

f. Prepare actual shoot; 

g. Conduct production in the community on the date agreed upon 


in the production schedule; 

h. Prepare the script for the client’s approval before the post 
production stage; 

i. Prepare the requirements for post-production such as interview 
transcription and shot list; 


j. Carry-out post production work (including musical scoring, 
titling, sub-titling in English, and dubbing) upon AGHAM’s 
approval for the finished product; and 

k. Provide four copies of the final video output upon AGHAM’s 
approval of the finished product. 

AGHAM shall: 

a. Provide KODAO with all the documents necessary to write the 
script, 

b. Provide KODAO with production coordinator from AGHAM 

and the host community; , 

Make all technical arrangements in the course of the production; 
Make necessary arrangements with the host community; 
Provide translators when necessary; 

Translate local dialects in Filipino or English when necessary; 
Make comments and suggestions on the production treatment, 
script outline before the actual production; 

h. Approve the script before the start of the post production stage; 
and 

i. Pay KODAO the amount of P258,650.00 as production budget. 

Date signed: 20 August 2003 


a HP AA 


Memorandum of Agreement with the U.P. Open University (UPOU) 
and the Science Education Institute of the Department of Science and 
Technology (DOST-SEI) 

Memorandum of Agreement entered into among the U.P. Diliman, 
the U.P. Open University of the University (UPOU) and the Science 
Education Institute of the Department of Science and Technology (DOST- 
SEI) 

Project: Development of Project RISE Online Program 
Particulars: 

U.P. Diliman, through NISMED and in coordination with the 
UPOU, shall: 

a. Organize the Project Team and set rules and responsibilities of 
the members; 

b. Designate subject matter experts who will serve as authors and 
(content) reviewers of each of the 10 seli-instructional iearning 
packages to be developed; 

c. Disburse the funds released by DOST-SEI in installment form 
for a total of P1,441,000.00 for the component of the project as 
agreed upon; 

d. Release to UPOU its share in the project funds to pay the 
designated course team members upon release of funds from 
DOST-SEI; 

e. Return to DOST-SE] all income derived from the project, if any, 
and all unexpended balances one month after the completion of 
the program. 

UPOU in coordination with NISMED, shall: 

a. Train the authors to design self-instructional modules; 

b. Provide instructional design services; and 

c. Provide editing and lay out services. 

DOST-SEI shall: 

a. Provide total funding support in the amount of P1,441,000.00 to 
cover the expenses as itemized in the Proposal; 
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b. Release the fund to UPNISMED only for the development of the 
10 self-instructional learning packages; 

c. The 75% of the said amount or P1,080,750.00 shall be given to 
UPNISMED upon signing of the agreement and the 25% 
remaining balance or P360,250.00 shall be paid upon completion 
of the project for a total of P1,441,000.00; 

d. Provide the needed supervision for the smooth implementation 
of the project; and 

e. Enforce the penalty as specified in the penalty clause, if the 
contracting parties fail to deliver the 10 self-instructional learning 
packages on 30 April 2004. 

Effectivity: June 2003 to May 2004 
Date signed: 25 August 2003 


Memorandum of Agreement with the Philippine National Oil 
Company - Petrochemical Development Corporation (PPDC) 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the Philippine National Oil Company - Petrochemical 
Development Corporation (PPDC) 
Project: Traffic Study of the Roman Highway and Park’s Circulation 
System 
implementing Unit: National Center for Transportation Studies (NCTS) 
Particulars: 
Obligations of U.P. Diliman: 

a. Assess the existing traffic situation in the study area; 

b. Identify possible traffic generation and attraction covering 
congestion and parking at three (3) phases of development at 
the Petrochem Park; 

c. Evaluate the impact of the possible results in Item 1.2; 

d. Recommend guidelines on putting up/ siting infrastructure (i.e. 
road networks, entrance and exist gates) for undeveloped areas 
in the Petrochem Park; 

e. Recommend measures to avoid the projected traffic congestion 
in the area; 

f. Provide additional information as may be required by the DENR- 
EMB Review Committee during its review; 

g. Conduct orientation for PPDC technical officers and staff who 
will be involved in the implementation of the project; and 

h. Submit to PPDC the following report: 

- Technical Proposal 
- Financial Proposal 
- Implementation Plan for the Conduct of the Traffic Study 
- Inception Report 
- Progress Report 
- Final Report 
- Revision/additional information as may be required by the 
DENR-EMB Review Committee during its review, and 
- Documentation 
Obligations of PPDC: 

a. PPDC shall make available to U.P. the information as may be 
deemed critical inputs to the Traffic Study for the PPDC 
Petrochem Park. These include the following: 

- Final Engineering Report/Site Development Plan on the 
PPDC Petrochem Park, DCCD, 1998; and 

- Pertinent data in the Programmatic Environmental Impact 
Assessment (i.e. data on traffic count), ENRCI, 200. 

b. Allocate necessary funds to carry out all the provisions of the 
Agreement. PPDC shall pay UPD for the services it shall render 
based on the terms they have mutually agreed upon. 

Effectivity: Shall take effect immediately 
Date signed: 29 September 2003 


U.P. Manila 


Memorandum of Agreement with the Pasay City Health Office (Host 
Institution) 


Memorandum of Agreement entered into by and between U.P. 
Manila-College of Nursing (Sending Institution) and the Pasay City 
Health Office (Host Institution) 

Project: Affiliation and Training of College of Nursing Students to gain 
experience and training required in Public Health 
Particulars: 

Responsibilities of the Pasay City Health Office: 

a. Toassist and coordinate with the affiliating schools in providing 
the students the maximum opportunity to gain experience and 
training required in Public Health provided in the Nursing Law 
{R.A. No. 6136 amended in 1970) and the rules and regulations 
promulgated by the Board of Examiners for Nurses, Civil Service 
Commission 

b. To permit the attendance or participation of the Nursing students 
in specified activities and special programs of the health 
department 

c. To enforce rules and regulations regarding the admission, 
supervision, training and grading of nursing students as 
prescribed by the City Health Officer (CHO). The CHO can 
terminate in case of failure to comply with the rules and 
regulations of the department on the health, safety and welfare 
of its patients or personnel. 

d. To maintain the quality of training within the highest possible 
level through continuous staff development and concomitant © 
improvement of existing training facilities 

e. To monitor thru the training staff, training activities, conducted 
by the student affiliates within the area. The health center staff 
wil assist, supervise, and act as resource speakers when needed 

Responsibilities of U.P. Manila: 

a. Tosubmit to the Office of the City Health Officer a certified list 
of qualified students who are finally selected for admission for 
affiliation together with their respective health clearances 

b. Toassume the responsibility for the care of the nursing students 
in case of illness, injury or accidents during the course of 
affiliation 

c. To provide the didactic or theoretical instruction of Nursing 
students as required 

d. To coordinate with the Office of the City Health Officer or with 
the training staff regarding the program of affiliations, 
assigrunents, training and discipline of Nursing students, special 
holidays, convocations and other allied matters 

e. To provide fulltime clinical instructors with Masters in Public 
Health or Master of Arts in Nursing 
Financial Assistance: 

U.P. Manila agrees to contribute or donate the following sum 
in connection with the affiliation of their students to the Pasay 


City Health Office: 

- Community Experience: 
50-80 hours - P120.00 per student 
30-49 hours - P100.00 per student 
10-29 hours - P 80.00 per student 
1-9 hours - P 60.00 per student 


- Lying-In Experience: 
P200.00 per student not exceeding 80 hours 

Duration: This affiliation is subject to annual renewal and re-examination 
by the contracting parties who may recommend its termination 
if such proves inimical to the proper functioning of the health 
center, the welfare of its patients and the progressive training 
of the assigned personnel. 

Date signed; 29 July 2003 


Memorandum of Agreement with the Foundation for the Control of 


Infectious Diseases, Inc. (FCIDI) 
Memorandum of Agreement entered into by and between the U.P. 


Manila and the Foundation for the Control of Infectious Diseases, Inc. 
(FCIDI) 
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Project: Administrative management of the Master TB Educator Award 
Grant, “DOTS U.P. vs. TB: An Ecological Approach to 
Tuberculosis Education, Prevention and Control” 

Particulars: 

Role of the U.P. College of Medicine: 
a. Supervision of the conduct of the project, through Dr. Portia 
Marcelo, as the Master TB Educator Awardee 
b. Provision of financial support for the Award of P50,000 revolving 
fund for materials, facilities and services, reimbursable to the 
College, through FCIDI 
c. Submit regular progress report of the status of the Award to 
PhilTIPS and FCIDI 
Role of the FCIDI: 
a. Disbursement of funds as requested by the Master TB Educator 
Awardee in accordance with agreed schedule 
b. Quarterly accounting of the study funds 
c. Provide an audited financial statement 
Date signed: 10 October 2003 


Memorandum of Agreement with Tokyo Medical and Dental 
University 
Memorandum of Agreement entered into by and between U.P. 

Manila and Tokyo Medical and Dental University 

Project: Cooperation in academic endeavors of mutual interest such as 

educational, scientific and scholarly exchanges 

Particulars: 

1. Academic endeavors shall be in the form of: 

a. Exchange of faculty members, research staff, administrators and 

students; 

Joint research activities; 

Support of lectures, research workshops and symposia; and 

Exchange of information and academic publication. 

For the mutual visits of administrators, faculty members, research 

and students to each other's campus to study or participate in 

research projects and/or lectures, the following shall be the 
guiding principles: 

1) Within fields that are mutually agreeable to both Universities, 
exchanges or visiting scholars shall be selected by the 
receiving institution based upon the recommendation of the 
sending institution; 

2} Whenever appropriate, the exchange faculty / staff or visiting 
scholars shall remain on the payroll of the sending institution 
during the interval of the visit; 

3) The receiving university will waive all charges for tuition 
and other procedures involved in the processing of the 
student's application. This Memorandum of Agreement will 
allow an annual quota of two (2) students to study for a 
maximum period of 12 months at the receiving university; 

4) Whenever possible, the host institution in each instance shall 
assist in arranging the living quarters during the interval of 
the visit or consider providing a reasonable accommodation 
and a supplementary living allowance to visiting staff during 
the period of their assignment. 

f. Funding: Financial arrangements for collaborative research, 
seminars, workshops, conferences and other such activities will 
be negotiated and will be subject to the availability of funds. 

Effecttvity: Valid for five (5) years upon the date of Signing by the official 

representatives of both parties 

Date signed: October 2003 


conor 


U.P. Mindanao 


Memorandum of Agreement with the Baran ay Ta io, L 
Davao Oriental Bay Tagugpo, Lupon, 


Memorandum of Agreement entered into b 
y and between U.P. 
Mindanao and the Barangay Tagugpo, Lupon, Davao Oriental 


Project: U.P. Mindanao through the Ugnayan ng Pahinungod will 
provide assistance to Barangay Tagugpo, Lupon, Davao Oriental 
so that secondary level education be made available to its 
constituents 

Particulars: 

a. The University shall screen young graduates and newly-retired 
faculty who are subject matter specialists in English, Mathematics, 
Science or History and who are willing to teach as volunteer Gurong 
Pahinungod in the Barangay for a period of one school year. 

b. The Barangay shall: 

1) provide the board and lodging of the volunteer; 
2) monitor the volunteers as to their security and health; 
3) provide the volunteers medical/health assistance when 
necessary; and 
4) actasconvenor for every assessment or evaluation of the program 
Date signed: 19 August 2003 


Memorandum of Agreement with the Department of Agriculture- 
Regional Field Unit XIII 
Memorandum of Agreement entered into by and between U.P. 
Mindanao and the Department of Agriculture-Regional Field Unit XIII 
Project: Fifth year implementation of the “Five-Year Irrigation Research 
and Development Umbrella Program” to be funded by the DA- 
RFU III in the amount of P430,016.75 
Particulars: 
U.P. Mindanao shall: 

a. Proceed with the activities as programmed and scheduled; 

b. Manage the funds remitted by the DA-RFU XII according to 
the budget set forth in the contract; 

c. Provide the administrative mechanisms and technical expertise 
necessary in the implementation of the project; 

d. Fulfill its obligations under this contract by using the technical 
knowledge and expertise according to the best accepted 
professional standards; 

e. Submit Quarterly Accomplishment Reports, the last being the 
Final Report upon contract termination; 

f, Allequipment acquired and used in the project shall be equitably 
divided between and distributed to the U.P. Mindanao and the 
DA-RFU XIII if and when the project is terminated; 

g. Comply with and strictly observe any laws regarding workmen's 
health and safety, compensation of labor, and other labor laws; 
and 

h. Return any unused cash balance to the DA-RFU XIII, or the full 
amount in case of (1) misappropriations, and (2) non-compliance 
with any provision stipulated in this contract. 

DA-RFU XIII shall: 

a. Release the allocated funds to U.P. Mindanao to be used for the 
irrigation R&D activities for twelve (12) months implementation; 

b. Require the U.P. Mindanao to submit audited financial report 
concerning the disbursement of such fund; 

c. Conduct monitoring and evaluation to ascertain the 
accomplishment of the purpose of which the fund is being 
released; 

d. Provide pertinent or relevant data/documents available and 
Prepared by the DA-RFU XIII, its attached agencies/ bureaus or 
others which are available to the DA-RFU XIII and which could 
be useful to the program; and 

e. Provide sufficient and qualified counterpart personnel to interact 
and assist the U.P. Mindanao at various stages of the program 
to expedite the completion. 

Date signed: 28 July 2008 


Memorandum of Agreement with various colleges and universities 


Memorandum of Agreement (with Addendum) entered into amon 
the following: : : 
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So ee a 


University of the Philippines Mindanao; 
University of Southern Philippines; 
Ateneo de Davao University; 
University of Mindanao; 
University of Immaculate Conception; 
Philippine Women’s College; 
Davao Doctors College; 
Brokenshire College; 
Holy Cross of Davao College; and 
Rizal Memorial College 
Project: Establishment of the Davao Colleges and Universities Network 
(DACUN) 
Particulars: 
The DACUN agreed to: 

a. Build a network of colleges and universities in Davao City; 

b. Engage in collaborative undertakings in implementing programs, 
projects, and activities that can assist in improving the quality 
of higher education in its member-schools; and 

c. Facilitate the sharing of expertise, facilities, service, and resources 
to achieve cost-effective and efficacious mechanism in carrying 
the Network's significant function of molding human resources 
in the region. 

Date signed: 20 April 2001 
Note: - The Assumption College of Davao and the San Pedro College have 
recently been invited to become members of the DACUN. 
- The Ateneo de Davac University has been delisted from the DACUN 
due to non-participation and excessive absences. 


Memorandum of Understanding with the Philippine Eagle Foundation 

(PEE) 

Memorandum of Understanding entered into by and between U.P. 

Mindanao and the Philippine Eagle Foundation (PEF) 

Project: Cooperation and collaboration in promoting biodiversity 

conservation and sustainable resource management within the 
Eastern Mindanao Corridor 

Particulars: 

a. PEF and U.P. Mindanao understand the essence of conserving the 
Eastern Mindanao Corridor (EMC) and expresses its interest to work 
jointly for the development of a fuil proposal for biodiversity 
monitoring within EMC, which will be submitted to and evaluated 
by the Critical Ecosystem Partnership Fund and other granting 
institutions for potential funding support; 

b. PEF and U.P. Mindanao shall ensure sharing of their respective 
information and published research results and other documents 
for the development of the aforementioned project proposal in 
accordance with ethical guidelines on the use of secondary data and 
the recognition of intellectual property rights; 

c. PEF and U.P. Mindanao shall also develop other collaborative and 
cooperative activities in furtherance of their common goals and 
objectives; 

d. PEF and U.P. Mindanao shall enter into a separate Memorandum of 
Agreement setting forth specific terms and conditions mutually 
agreed upon fora particular collaborative activity or project pursuant 
to each of their mandates and research priorities; and 

e. PEF and U.P. Mindanao shall openly discuss and exchange views 
with regard to their conservation agenda especially in its sites where 
both organizations are involved in. 

Date signed: 15 July 2003 


Memorandum of Agreement with the SEAMEO Regional Center for 
Graduate Study and Research in Agriculture (SEARCA) and the State 
Colleges, Universities and Educational Institutions in Mindanao 

Memorandum of Agreement entered into by the SEAMEO Regional 
Center for Graduate Study and Research in Agriculture (GEARCA) and 
the State Colleges, Universities and Educational Institutions in 
Mindanao, as follows: 


University of the Philippines Mindanao; 
Bukidnon State College; 
Sultan Kudarat Polytechnic State College; 
Northern Mindanao State Institute of Science and Technology; 
Misamis University; and 
University of Southeastern Philippines 

Project: Philippines-Netherlands Biodiversity Research Programme for 
Development in Mindanao: Focus on Mt. Malindang and 
Environs 

Particulars: 

a. The Royal Netherlands Government, through the Ministry of 
Development Cooperation (DIGS), desires to support the 
establishment and conduct of a National Biodiversity Research 
Programme for Development in the Philippines; 

b. SEARCA was designated and has accepted the role of National 
Support Secretariat of the Programme during its full implementation 
phase; and 

c. The parties have agreed to cooperate towards the fulfillment of the 
objectives of the BRP, particularly to undertake research for 
biodiversity conservation in Mt. Malindang and environs, and 
strengthen the capabilities of Mindanao researches and institutions 
and other local partners and stakeholders for doing biodiversity 
research, focused on the following general activities: 

1) Biodiversity research and related support activities; 
2} Related programme training/workshops and other capability 
enhancement activities; 
3) Application for DENR-PAWB Gratuitous Collection Permits; 
4) Programme planning, monitoring, review and evaluation; 
5) Research proposal and project development; 
6) Research result documentation and report writing; 
7) Community validation of research results; and 
8) Publication and dissemination of research results. 
Date signed: 11 August 2003 


Memorandum of Agreement for the establishment of the Convenor’s 
Group on Mindanao Studies 
Memorandum of Agreement entered into by U.P. Mindanao and 

the following: 

Alternate Forum for Research in Mindanag, Inc.; 

Ateneo de Davao University; 

Mindanao Economic Development Council; 

Notre Dame University-Cotabato; 

Southern Philippines Development Authority; 

Western Mindanao State University; 

Mindanao State University; and 

Dansalan College Foundation, Inc. 

Project: Establishment of the Convenors’ Group on Mindanao Studies 
to promote the development of Mindanao through collaborative 
undertakings, e.g., research, conferences, exchanges, workshops, 
trainings on the history and current issues on Mindanao 

Particulars: 

The Group agreed to: 

a. Undertake the following initial activities: 
1) Aresearch project on the “state-of-the-art” Mindanao studies 
2) A national conference on Mindanao studies, involving 

Philippine scholars, researchers, etc. 

3) An international conference on Mindanao studies 
4) The organization of a consortium on Mindanao studies 

b. Undertake projects and programs on Mindanao studies as 
outlined above inciuding other future endeavors and Mindanao 
concerns; 

c. Form the necessary organizational structures to plan and prepare 
for the projects and programs to be undertaken; and 

d. Share in the committee work and putin a minimum contribution 
fund to the initial projects. 

Date signed: 28 May 2001 
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OTHER MATTERS 


The Need to Revise the Administrative Disciplinary Tribunal (ADT) 

Procedures 

1. Related to the Appeal of Prof. Don Bobis, Regent Berba raised an 
observation on the length of time it takes before cases in the 
University are resolved, The case against Prof. Bobis was initiated 
in November 1996. It has been seven (7) years before it came to a 
conclusion. 

2. Vice President Gregorio explained the difficulty of getting people to 
sit in the Administrative Disciplinary Tribunal. Moreover, there are 
also the delaying tactics employed by the lawyers. 

3. University General Counsel Battad informed the Board that they 
already have the draft of the proposal to revise the ADT Procedures. 
They plan to have a workshop on this, after which the revised 
proposal shall be submitted for consideration of the Board of Regents. 

4, The draft proposal, according to Atty. Battad, sets a time frame within 
which cases are to be decided. Moreover, there shall be a poo! of 
faculty members and administrative personnel from which the 
President can appoint the members of the ADT for a term of a year 
or two. 


Affirmation of then U.P. President Jose V. Abueva’s declaration on 
the Revocation of the Deed of Donation over certain parcels of U.P. 
land located in Barangay Krus na Ligas, Quezon City 

_ Vice President for Development Rafael A. Rodriguez transmitted 
for the Board’s consideration and approval a resolution affirming then 
President Abueva’s declaration of revocation of the Deeds of Donation 
over certain parcels of U.P. land located in Barangay Kruz na Ligas, 
Quezon City, due to the non-compliance of the Donee, the Quezon City 
Government, of its terms and conditions. This resolution is necessary 
to facilitate the approval by the Department of Environment and Natural 
Resources - National Capital Region (DENR-NCR) of U.P.’s subdivision 
plan for its Science and Technology (S&T) Park Project. 

The text of the Resolution is as follows: 

“WHEREAS, the government of the University of the 
Philippines (U.P.) System is vested on the Board of Regents 
(BOR); 

WHEREAS, the U.P. is seeking the approval of a 
subdivision plan Psd 00-062048 for its proposed Science and 
Technology Park Project; 

WHEREAS, in a meeting on 30 October 2003 with the 
DENR-NCR Director Atty. Crizaldy Barcelo, the U.P. was 
required to submit a board resolution regarding the revocation 
of the Deed of Donation over certain parcels of U.P. land 
located in Brgy. Krus na Ligas, Quezon City; 

WHEREAS, pursuant to the automatic revocation clause 
(Part III) in the Deed of Donation dated 05 August 1986, the 
same was revoked on 06 February 1988 due to non-compliance 
by the Donee, the Quezon City Government, of its terms and 
conditions; 

WHEREAS, notwithstanding the automatic revocation 
of the Deed of Donation, on the same year, then President 
Jose V. Abueva issued Administrative Order No. 21, declaring 
the Deed of Donation revoked by virtue of the automatic 
reversion clause in the Deed of Donation; 

WHEREAS, there is need to facilitate the approval of 
U.P.’s subdivision plan for its Science and Technology Park 
Project; 

NOW, THEREFORE, resolved as it is hereby resolved 
that the Board of Regents affirm the then U.P. President Jose 
V. Abueva’s declaration on the revocation of the Deed of 
Donation as stated in Administrative Order No. 21, due to 


the non-compliance by the Quezon City Government of its 
terms and conditions. 


Diliman, Quezon City, 06 November 2003.” 
Board action: Adoption by the Board of the aforecited Resolution. 
The Board, nonetheless, requested for the following: 
1. Amore precise description of the land which is the 
subject of the Deed of Donation being revoked; and 
2. A more thorough inventory of all the landholdings 
of the University and their status. 


Letter to the Board of Regents of Prof. Judy M. Taguiwalo, National 
President, All-U.P. Academic Employees Union 
Letter to the Board of Regents dated 22 October 2003 of Prof. Judy 

M. Taguiwalo, National President, All-U.P. Academic Employees Union 

clarifying the latter's proposal on the Selection Process for the Faculty 

Regent 

1. The Board took note of the aforementioned letter of Prof. Judy 
Taguiwalo. 

2. Vice President Diokno made the following clarifications on the 
observations raised in relation to the selection process for the 2003 
Faculty Regent: 

2.1 It was upon the instructions of President Nemenzo that the 
nomination scheduled for 9 December 2002 was suspended. This 
was in view of a formal query regarding the qualifications of 
one of the nominees. 

2.2 On 13 January 2003, the OVPAA issued a memorandum 
clarifying and lifting the suspension of the election of Faculty 

_ Regent and explaining the process that transpired. 

23 The Administration, through the help of the Office of the 
Secretary of the University, Office of Legal Services and U.P. 
Baguio reviewed the documents pertaining to the allegations 
raised against one of the nominees. 

2.4 The University General Counsel opined that there was no legal 
impediment to the nomination of the complained faculty as 
Faculty Regent. 

3. On the observation that “there was no standard mode of selection,” 
Vice President Diokno made it clear that for this year’s selection 
process, she has given the following instructions to all Chancellors: 
3.1 conduct the nomination process on the same day; 

3.2 ensure that ballot boxes are prepared in each college; 

3.3 direct the Deans to inform their faculty where the ballot boxes 
are located and make the nominees’ bio data and plans accessible 
to all; and 

3.4 send the results of the second round of nominations to the 
OVPAA no later than Friday, 14 November 2003. 

4. The Vice President for Academic Affairs pointed out that the proposal 
of the All-U.P. Academic Employees’ Union for a Supervisory and 
Monitoring Body for the Faculty Regent selection calls for the 
following members: a representative from the OVPAA, a 
representative from the All-U.P. Academic Employees’ Union and 
the outgoing Faculty Regent. 

5. Regent Mendoza recalled that the Union has also proposed the 
formation of a similar body at the CU level, composed of a 
representative from the Office of the Vice-Chancellor for Academic 
Affairs, a representative from the All-U.P. Academic Employees’ 
Union and an elected representative from the University Council of 
that unit. 

6. Chairman Dizon recalled asking then for how long the present 
system of selecting the Faculty Regent has been followed and why it 
has to be changed when it seems to have worked. 

7. Regent Mendoza pointed out that the essence of the Academic 
Union's suggestion is that there should be an independent body that 
should supervise the selection process for Faculty Regent. He recalled 
that in the previous meeting when this was taken up, the Board 
arrived at the conclusion that the process is independent and 
impartial enough. 


8. The President said that he was the first Faculty Regent and the only 


October - December 2003 


U.P. GAZETTE ; 23 


Faculty Regent who served for two terms. As far as he can remember, 
there has never been a question on the impartiality of the existing 
process. It is in the selection of the Student Regent that questions 
have been raised. There are Student Councils that do not agree with 
the present procedure of selecting the Student Regent and have 
alleged that it isa procedure which can easily be manipulated by a 
smal group. 

9. The President pointed out that the All-U.P. Academic Employees’ 
Union which Professor Taguiwalo represents is not the collective 
negotiating agent. There has not been a certification election yet. 

10. Vice President Rodriguez, commenting as a faculty, suggested that 
any proposal to change the manner of selecting the Faculty Regent 
should be discussed with the faculty. One possible venue for this is 
the University Council. 

11. Vice President Diokno added that the letter comes from an 
organization which the faculty members may not necessarily 
recognize as their representative. 

12. Regent Mendoza recalled the decision of the Board in its August 
meeting. The Board then agreed that it does not have to make a 
reply unless a formal proposal is submitted, in which case the 
Secretary of the Board is authorized to reply in its behalf. 

13. Vice President Diokno also put on record that the Guidelines for the 
Nomination of the Faculty Regent do not come from the Board. These 
are issued by the President of the University. 


The Board noted the following: 


Letter to the Chair and members of the Board of Regents dated 30 
October 2003 of Chancellor Wilfredo P. David, U.P. Los Bajos, 
clarifying issues raised by the UPLB University Student Council and 
the Oust David Movement 


Certificate of Final Canvass in the election of members of the Board 
of Directors of the U.P. Alumni Association, Inc. for the term 2003- 
2006 

in a letter dated 12 October 2003, Regent Eduardo F. Hernandez, 
outgoing President of the U.P. Alumni Association, transmitted to the 
Chairman of the Board of Regents and the President of the University 
the Certificate of Final Canvass in the Election of Members of the Board 
of Directors of the U.P. Alumni Association, Inc. for the term 2003-2006. 
He likewise informed the Board that at the first organizational meeting 
of the new Board, General Jaime S. de los Santos (Ret.} was elected 
President, making him ex officio member of the Board of Regents. 

In the same letter, Regent Hernandez thanked Chairman Dizon 
and President Nemenzo for sharing with him the collective wisdom of 
the Board and the kind and cordial attention accorded his views. 

Note: The referendiem requesting the Board to authorize Dr. Jose V. Abueva to 
mediate or engage in “shuttle diplomacy” in the hope of finding a 
mutually acceptable formula has now therefore become moot and 
academic. 


1177TH MEETING, 27 NOVEMBER 2003 
APPOINTMENTS 
UNIVERSITY OFFICIALS 


The Board, in executive session, APPROVED the appointments of 
the following: 


U.P. System 


Dr. Jonathan L. Salvacion as Executive Director, Center for 
Integrative and Development Studies, effective 28 November 2003 until 
27 November 2006 


U.P. Diliman 


Dr. Angelito G. Manalili as Dean, College of Social Work and 
Community Development, effective 1 January 2004 until 30 April 2004 

Dr. Romeo C. Quieta as Dean, College of Social Work and 
Community Development, effective 1 May 2004 until 30 April 2007 

Dr. Carmen A. Abubakar as Dean, Institute of Islamic Studies, 
effective 1 September 2003 until 31 August 2006 


U.P. Manila 


Dr. Carmelo A. Alfiler as Director, Philippine General Hospital, 
effective 1 January 2004 until 31 December 2006 

Dr. Elizabeth G. de Castro as Dean, College of Dentistry, effective 
28 November 2003 until 27 November 2006 

Dr. Romeo O. Ceniza as Dean, School of Health Sciences, effective 
1 November 2003 until 31 October 2006 


U.P. Los Baiios 


Dr. Salvador P. Catelo as Dean, College of Economics and 
Management, effective 1 November 2003 until 31 October 2006 


U.P. Visayas 


Dr. Enrique M. Avila as Dean, U.P. Cebu College, effective 1 
December 2003 until 30 November 2006 

Dr. Marieta B. Sumagaysay as Dean, U.P. Tacloban College, 
effective 1 November 2003 until 31 October 2006 


(Note: The President informed the Board that he was scrapping the five-year 
service requirement before one may be nominated to the deanship/ 
directorship of academic units. He finds the said requirement unduly 
restrictive as it disqualifies competent and highly qualified individuals 
who have only been in the service of the University for less than five 
years.) . 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Carlene Perpetua P. Arceo, Assistant Professor 7, College of Science, 
effective 27 November 2003 

Marietta M. De Leon, Associate Professor 1, College of Science, 
effective 27 November 2003 

Jose Ernie C. Lope, Assistant Professor 5, College of Science, 
effective 27 November 2003 

Leon M. Payawan, Jr., Assistant Professor 7, College of Science, 
effective 27 November 2003 

Alyssa M. Peleyo-Alampay, Associate Professor 2, College of 
Science, effective 27 November 2003 

Rene N. Rollon, Assistant Professor 7, College of Science, effective 
27 November 2003 


U.P. Los Bafios 


Marlyn B. Perias, Assistant Professor 7, College of Public Affairs, 
effective 27 November 2003 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Grace Marie B. Gonzales, appointment as Metro Manila 
Commission Assistant Professor of Library and Information Science, 
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Institute of Library and Information Science, effective 1 July 2003 until 
30 June 2004 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Dolores A. Endriga, Professor 6, School of Urban and Regional 
Planning, effective 13 January 2004 until 31 April 2004 

Jose C. Gatchalian, Professor 11, School of Labor and Industrial 
Relations, effective 6 December 2003 until 25 April 2004 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Los Baiios 


Myrna C. Belarmino, Professorial Lecturer 3, College of Arts and 
Sciences, effective 1 November 2003 until 31 May 2004 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Eduardo M. Aguinaldo, Senior Lecturer 3, College of Engineering, 
effective 24 December 2003 until 31 May 2004 

Lydia B. Arribas, Professorial Lecturer 4, College of Home 
Economics, effective 3 November 2003 until 31 May 2004 

Gert Gust, Professorial Lecturer 3, School of Labor and Industrial 
Relations, effecive 5 October 2003 until 4 October 2004 

Loretta Makasiar-Sicat, Professorial Lecturer 3, College of Social 
Sciences and Philosopy, effective 11 November 2003 until 31 May 2004 


MATTERS ARISING FROM THE MINUTES OF THE 
1176TH MEETING (6 NOVEMBER 2003) 


On the affirmation of then U.P. President Jose V. Abueva’s declaration 
on the revocation of the Deed of Donation over certain parcels of U.P. 
land located in Barangay Krus na Ligas, Quezon City 

At its last (1176th) meeting on 6 November 2003, the Board of 
Regents adopted the resolution affirming then U.P. President Abueva’s 
declaration on the revocation of the Deed of Donation over certain parcels 
of U.P. land located in Barangay Krus na Ligas, Quezon City. 

Regent Sarmiento explained that the revocation is not even 
necessary because the donation is void ab initio. The Board of Regents 
does not have the power to dispose of portions of the properties of the 
University. Public lands can only be donated by authority of Congress. 
Anyway, Regent Sarmiento said that the affirmation of the revocation 
is good since it will strengthen the position of the University. 


Board action: Re-affirmation of the revocation of the subject Deed of 
Donation. 
The Board likewise proposed that: 
1. Steps be taken to have the untitled lands of the 
University be titled; 
2. A surveyor be tapped to prepare a map of the 
University. Related to this, Regent Sarmiento 
informed the Board that he has discussed this matter 
with one of the best surveyors of the country, Mr. 
F.F. Cruz who is also an alumnus of U.P. Mr. Cruz is 


willing to do the job pro bono. A formal request, 
however, should be sent to him. 
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POLICY MATTERS APPROVED 


Proposed Amendment to the Package of Incentives for Faculty 

Administrators 

In its 1161" meeting on 25 July 2002, the Board of Regents approved 
a package of incentives for faculty administrators to make administrative 
assignments more enticing to qualified members of the faculty. The 
incentives include research (dissemination) grants to support research 
activities of these faculty administrators. 

When the package of incentives was proposed, the directors of 
system offices (Admissions, CIDS, U.P. Press, CWS), whose 
responsibilities are equally demanding, were somehow left out. It is 
now proposed that the directors of these offices, provided they are 
members of the faculty, be included. 

The proposed package now reads as follows, underscored words 
in CAPITAL LETTERS to be inserted, words in brackets [ ** ] to be deleted. 
Note also that references to the UPCB Dean/ Associate Deans are also 
being deleted as these positions have been elevated to Chancellor/ Vice- 
Chancellors, respectively, after the grant of CU status to U.P. Baguio. 
1. For Deans, (and] Vice-Chancellors [ / Associate Deans, UPCB, and], 

Registrars, DIRECTORS OF SYSTEM OFFICES (ADMISSIONS 
CIDS, U.P. PRESS, CWS): Research support for a paper or creative 
work in the form of one research (dissemination) grant during the 
term of the faculty administrator, to be provided by the CU FOR 
CAMPUSLEVEL OFFICIALS, AND BY THE SYSTEM FOR SYSTEM 
DIRECTORS. 

2, For President, Chancellors [ /Dean, U.P. College Baguio J], Vice 
Presidents, Assistant Vice Presidents, Secretary of the University, 
Assistant Secretary, University General Counsel: Research support 
for a paper or creative work in the form of a research (dissemination) 
grant every year during the term of the faculty administrator, to be 
provided by the System. 

3. For President, Chancellors [ /Dean, U.P. College Baguio ], Vice 
Presidents, Assistant Vice Presidents, Secretary of the University, 
Assistant Secretary, Vice-Chancellors, [ / Associate Deans of UPCB 
], University General Counsel: Financial assistance of up to P10,000 
for the annual executive check-up at PGH, to be provided by the CU 
for campus level officials and by the System for system officials. 

4. For faculty administrators with 12-unit administrative load credit 
applying for a professorial chair: Requirement of research track 
record in lieu of teaching performance for eligibility for the Chair 
except for GE Chairs; removal of requirement that faculty 
administrator must teach while occupying the Chair except for GE 
Chairs, provided requirements are met (read or publish the Chair 
tecture). 


Waiver of the rule on extension of Local Faculty Fellowship in favor 
of Ms. Ailyn V. Kindipan, Instructor in the College of Arts and 
Communication, U.P. Baguio 

Ms. Kindipan is enrolled in the M.A. in Art Studies program at 
U.P. Diliman. She was first granted a Local Faculty Fellowship in AY 
2001-2002. The fellowship was renewed in AY 2002-2003 and extended 
in the First Semester of AY 2003-2004. Ms. Kindipan is seeking a second 
extension from 1 November 2003 to 31 May 2004 to enable her to 
complete the thesis requirement of her program. 

Ms. Kindipan has already begun writing her thesis—a section of 
her study, as a matter of fact, was accepted for presentation at the 7 
International Conference on Arts and Cultural Management in Milan 
earlier this year. She expects to finish her thesis Project in the Second 
Semester of this academic year. 

The rule on Loca] Faculty Fellowship is as follows: 

“FACULTY MEMBERS ON STUDY LEAVE MAY ENJOY A 

FELLOWSHIP OR FULL STUDY LEAVE WITH PAY AS 
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FOLLOWS, SUBJECT TO AVAILABILITY OF FUNDS, 
EXIGENCIES OF SERVICE AND BASED ON MERIT: 

...For faculty members pursuing a master’s degree: at most 
two and a half years (30 months)...” 


Waiver of the policy on maximum number of years for faculty on study 
leave with pay in favor of Prof. Ma. Eloisa T. Rowshangah, U.P. Baguio 

Waiver of the policy on maximum number of years for faculty on 
study leave with pay in favor of Prof. Ma. Eloisa T. Rowshangah of U.P. 
Baguio who will be on the first semester of her seventh year on study 
leave with pay for the Ph.D. Biology program at U.P. Diliman 

Prof. Rowshangah was granted a waiver of such a policy for her 
sixth year on study leave with pay for the period 1 November 2002 to 31 
October 2003, under the Doctoral Studies program. However, she needed 
to modify her research protocol in September 2003. 

The College of Science Academic Personnel Committee 
recommended that she be allowed to extend her study leave with pay 
until 31 May 2004, provided that she defends her dissertation proposal 
not later than 31 December 2003 as stated in her latest timetable. If she 
fails to do this, then she will be recalled to active teaching duty on 1 
January 2004. The College feels that it has given Prof. Rowshangah all 
the necessary support in her eight and a half years with the Ph.D. Biology 
program. She was on six unit research load credit per semester for two 
semesters and on special loading of Natural Science II classes for one 
semester when she came back to teach in AY 2000-2001 and 2001-2002, 
respectively. Moreover, her substitute’s salaries for five years were 
charged against the CHED-COD grant of the Department of Biology 
since she had a PCASTRD scholarship grant then. 

The U.P. Baguio Academic Personnel and Fellowship Committee 
has endorsed this recommendation on 16 October 2003. This has likewise 
been endorsed by the U.P. Baguio Chancellor, the Vice President for 
Academic Affairs and the President of the University. 

The rule on Local Faculty Fellowship is as follows: 

FACULTY MEMBERS ON STUDY LEAVE MAY ENJOY A 
FELLOWSHIP OR FULL STUDY LEAVE WITH PAY AS 
FOLLOWS, SUBJECT TO AVAILABILITY OF FUNDS, 
EXIGENCIES OF SERVICE AND BASED ON MERIT: 
2. For faculty members pursuing a doctoral degree: up to 
four years (48 months) after a masters degree or its 
equivalent has been earned. 


In very exceptional cases and on the recommendation of the 
CU APFC, a Chancellor may authorize an extra semester for 
those pursuing a master’s degree or an extra year for those 
pursuing a doctoral degree. 


ACADEMIC MATTERS APPROVED 


Proposal for the abolition of BA Social Science (Behavioral Studies) 
and the institution of the BA Anthropology program, U.P. Mindanao 

Proposal for the abolition of BA Social Science (Behavioral Studies) 
and the institution of the BA Anthropology program, effective First 
Semester AY 2004-2005 as recommended by the U.P. Mindanao 
University Council in its 13" meeting held on 17 October 2003 
Program Rationale 

The University of the Philippines in Mindanao has presently only 
one active program in the social sciences.’ This is the B.A. Social Science 
(Behavioral Studies) which was adopted in 1996 from U.P. Manila. The 
Department started reviewing the contents of this program in 1999 in 
view of the system call for pioneering programs that are responsive to 
Mindanao’s immediate context yet abreast of developments in the social 
sciences, The series of reviews has reinforced observations that the 


1 Another program, BS Economics, is presently suspended. 


current program is too diffused to give students good grounding and 
solid research training in a relevant social science field. Remarkably, 
U.P. Manila also revised its BASS program on analogous grounds.’ 
The proposal of the Departments to institute the BA Anthropology 
program, the first such undergraduate program to be established in the 
region, in a part of the Philippines, which compared to other areas, is 
overlooked, understudied, marginalized, and troubled by conflicts that 
have cultural differences at their roots. This program will.provide 
students with strong foundations in a social science discipline of 
relevance to Mindanao. It will also contribute to a deeper understanding 
of pressing socio-economic and political issues ranging from those that 
arose from the historical interaction among the Lumad/IP, Bangsa Moro 
and diverse settlers to those resulting from the metropolitanization of key 
cities in Mindanao. 
Current faculty strength of the Department of Social Sciences of 
U.P. Mindanao lies in the field of anthropology. Of eleven full-time 
faculty 6 have advanced degrees in the different subdisciplines of 
anthropology and the.rest are in complementary fields of study such 
as sociology, psychology and linguistics. Being field-oriented this 
faculty has brought their expertise to bear upon the development of 
the BA Anthropology program and, in a broader perspective, will be 
the core of a critical mass that is essential to setting a research-oriented 
social science agenda for U.P. Mindanao. Meanwhile, their immersion 
in the field and in local academe has, in process, given this faculty's 
teaching, research and extension work a distinct Mindanao style and 
flavor. 
The proposal includes the following: 
1. Institution of Courses 
ANTHRO 111, Introduction to Archaeology, 3 units 
ANTHRO 125, Peoples and Cultures of Mindanao, 3 units 
ANTHRO 141, Political and Legal Anthropology, 3 units 
ANTHRO 161, Introduction to Folklore, 3 units 
ANTHRO 181, Introduction to Social Anthropology, 3 units 
ANTHRO 189, Seminar in Enthnographic Writing, 3 units 
ANTHRO 191, Visual Anthropology, 4 units 
ANTHRO 193, Theory in Anthropology, I, 3 units 
ANTHRO 194, Theory in Anthropology 11, 3 units 
LING 101, Introduction to Linguistics I, 3 units 
LING 102, Introduction to Linguistics II, 3 units 
SOC SCI 191, Quantitative Methods in Social Research, 3 
units 
m. SOC SCI 192, Qualitative Methods in Social Research, 3 units 
n. SOC SCI 198, Special Topics in Social Anthropology, 3 units 
. SOC SCI 199, Supervised Research, 5 units 
2. Abolition of Courses 
BS 101, Methods of Behavioral Sciences, 3 units 
BS 198, Special Problems in Behavioral Studies, 3 units 
BS 199, Practicum, 3 units 
BS 200, Thesis or Directed Research, 3 units 
SOC SCI 150, Sociological & Anthropological Theories, 3 
units 
SSR 192, Statistics for Social Science 
. LING 112, Descriptive Linguistics, 3 units 
3. Laboratory fee of P500.00 per laboratory course 
This new degree program will contribute to a deeper 
understanding of pressing socio-economic and political issues 
ranging from those that arose from the historical interaction 
among the Lrmad/1P, Bangsa Moro and diverse settlers to those 
resulting from the metropolitanization of key cities in 
Mindanao. 
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? Cf, Proposal for a New Program, BA Behavioral Science, CAS, U.P. 
Manila, where one of the cited reasons for revising the program was 
“the need to add, modify, or realign some of the courses to suit societal 
and clientele demands” (p.3). 
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Abolition of the Diploma in Language and Literature, College of Arts 
and Communication, U.P. Baguio 
‘ound 

Instituted in 1995, the Diploma in Language and Literature (DLL) 
served for six years as a continuing education program for basic 
education teachers of the Cordillera and other Northern Luzon provinces. 
As envisioned the program addressed the need of teachers in the region 
for professional development in language and literature teaching. 
Support in the form of tuition scholarships from the University sustained 
most of the program’s clientele. 

When it was instituted, the DLL program was regarded as 
preparatory to the offering of a full-blown master’s program in language 
and literature. In 1997, the Master of Arts in Language and Literature 
(MALL) was finally instituted, with graduates of the diploma program 
as some of its first ervollees. However, with a master’s program in place, 
the DLL program became less attractive, with most of the succeeding 
applicants for a post-baccalaureate degree preferring to proceed directly 
to MALL. Eventually, because the number of DLL applicants was not 
enough to sustain it, the Diploma in Language and Literature program 
was suspended effective AY 2001-2002. 

Rationale 

Much as the College of Arts and Communication (CAC) would 
have wanted to keep the diploma program, two developments in the 
erstwhile Division of Humanities prompted this proposal: the institution 
of the Master of Arts in Language and Literature (MALL) and the 
Bachelor of Arts in Language and Literature (BALL) in 2002. 

It can be said that these two programs make the DLL superfluous. 
BALL can now serve as a feeder to the master’s program, and MALL 
can address the needs of those seeking post-baccalaureate training, 
whether they are graduates of UPB or other schools. Moreover, MALL 
applicants who have certain deficiencies in their undergraduate training 
in language or literature can now take BALL courses to fill up the lack, 
instead of going through the diploma program or taking some of its 
basic courses. 

There are two other reasons why the abolition of the Diploma in 
Language and Literature is imperative at this point. 

First, it must be pointed out that in view of limited faculty resources, 
the CAC cannot afford to maintain two post-baccalaureate programs. 
The College has, as a matter of fact, streamlined its MALL curriculum 
partly because of its desire to maximize limited resources, 

Second, because of the current policy of the Philippine educational 
system requiring Filipino teachers to have at least a master’s degree for 
career advancement purposes, applicants seeking a post-baccalaureate 
degree would naturally opt for a master’s instead of a diploma. 

Therefore, the DLL program would most likely be a less attractive 
option for those seeking post-baccalaureate training. 

Abolition of Courses 

The proposal to abolish the DLL program requires the consequent 

abolition of the following: 


EDL 205 = Language Acquisition: Theories, 

Principles and Research 3 units 
EDL 221 = Second Language Teaching 3 units 
DLL 201 Technology in Language Education 3 units 
DLL 202 Emergent Varieties of Filipino and English 3 units 
DLL 203 Language and Literature in a Bilingual 

Context 3 units 
DLL 204 = Functional Grammar in Second 

Language Context 3 units 
DLL 205 Linguistics in Language Pedagogy 3 units 
DLL 210 Literary Theory and Critical Practice 3 units 
DLL 211 Approaches to the Teaching of Literature 3 units 


Schedule of Implementation 


Effective upon approval of this proposal by the U.P. Baguio 
University Council at its special meeting on 16 October 2003. 


Grant of the degree of Doctor of Humanities (Honoris Causa) upon 
the late Professor Ricaredo D. Demetillo 
Prof. Demetillo was one of the country’s distinguished writers in 
the English language. He was an excellent poet, art critic and a dedicated 
teacher of literature and the arts. He produced a large body of lyric 
poetry published in four volumes: No Certain Weather, La Via, Daedalus, 
and Other Poems, and a long narrative poem Barter in Panay, based on 
Bisayan oral tradition. He demonstrated full mastery of English and 
although an alien language used it to express his distinctive Filipino 
sensitivity and insight. He wrote some of the most incisive analysis of 
poetry The Authetic Voice Poetry where he analyzed poems by American, 
English, Indian and Filipino poets. 
The University of the Philippines Creative Writing Center accorded 
Prof. Demetillo these robust words through a fellow poet and critic, 
Gemino H. Abad: 
“Demetillo has truly become a poet of our people, 
His words are English, but his voice and spirit, Filipino, 
He has colonized a wilderness of words called English, 
And made a clearing where his poerns engage our lives, our daily 
toil and social roil .. .” 
The Committee on Honorary Degrees has endorsed this 
recommendation. 


FINANCIAL MATTERS APPROVED 


Institution of laboratory fees and charging of GIS Computer Hardware/ 
Software rental fees, Department of Geography, CSSP 

, Institution of laboratory fees for Geography 197 and Geography 
190 and charging of GIS Computer Hardware/Software rental fees of 
P100/semester for Geography 1, 109, 192 and 243 at the Department of 


Geography, CSSP 
I. Institution of Laboratory Fees 
Course/Subject Proposed Lab. Fee 
Geography 197 (9 hrs. lab) 500 
Geography 190 (3 hrs. lab) 500 


ll. Charging of GIS Computer Hardware/Software Rental Fees in the 
Amount of P100/semester for Geography 1, 109, 192 and 243 
The rental fee would be used primarily for the maintenance 
and purchase of audiovisual equipment and for the renewal of 
software licenses. These instructional materials and equipment are 
necessary for teaching geography courses that necessitate GIS and 
other AV materials. This has been discussed in the Department 
which has also done some consultation with its students. Rental 
fees will be deposited in a trust account to be used for the 
maintenance of the GIS laboratory. 


Increase in loanable amount for Computer from P50,000 to P100,000, 
for U.P. Diliman 

On 30 August 2001 the Board of Regents (BOR) approved the 
establishment of the U.P. Diliman Computer Loan Program. The 
maximum loanable amount approved by the BOR was P50,000 from a 
self-sustaining computer loan fund of P5,000,000. Since its establishment 
a total of 136 personnel have availed of this loan program. The U.P. 
Diliman Human Resources Development Office, however, has received 
requests from faculty and staff to increase this amount to P100,000 to 
enable them to buy laptop computers and other computer accessories, 

The President's Advisory Council (PAC) recommends that other 
constituent universities be given the option to adopt this proposal. 


Increase in the Advanced Placement Examination (APE) fees effective 
April 2004 

The fees are utilized to pay the honoraria of faculty members who 
serve as APE examiners, proctors, and checkers, and to reproduce test 
materials. Below is the proposed increase: 
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Current Fee 
Amount in Pesos 


Application Fee 


amination Fee 

Presibjer | sooo | _rmov_| wo _| 

Eligibility for APE is highly selective and limited only to incoming 
freshmen who obtained an average percentile of 90 and above in the 
UPCAT subtests. 

This proposal has been initiated by U.P. Los Baftos. The President's 
Advisory Council (PAC) recommends that other constituent universities 
be given the option to adopt this proposal. 


Institution of Library fee at the U.P, Open University 
Rationale 

Full library services for UPOU students began to be available since 
two years ago. These services include: (a) room use and borrowing of 
books from libraries of any U.P. campus, including that of UPOU at the 
main office in Los Bafios and mini libraries at the learning centers, and 
(b) online library services include access to the online catalog and articles, 
and borrowing of books from U.P. Libraries. Printing and delivery costs 
are shared by UPOU and the student. 

"Maintenance of libraries and provision of library services entail 
cost and UPOU should begin charging library fees just like any other 
U.P. Campus or university. 

Proposed Library Fee 

The proposed library fees to be charged to UPOU students are 
P800.00 for graduate programs and P400.00 for AA program, the same 
as the fees being charged by residential units of U.P. 

Consultation with students 

As part of the process, the students were consulted on this proposal 
to institute library fee. A survey was conducted on 18 October 2003, 
during the final exam day of UPOU students. 

A total of 492 students participated in the survey. These are students 
from the 18 programs of the university. 

Results show that majority (64.8%) of the students surveyed prefer 
to pay P800 per semester as library fee. It should be noted that only 
5.4% proposed that library fee should be lower than P800/ semester and 
a total of 11.9% indicated willingness to pay higher than the proposed 
Tate. 


Proposal to Grant Rice Subsidy and Merit Incentive Award to U.P. 
Personnel for CY 2003 
1. From the 2003 Internal Operating Budget approved by the Board 
of Regents (BOR) at its 1171st meeting on 30 May 2003 
The President requests authority to grant the following: 
a. Forrank-and-file administrative personnel: 

a.1 Rice subsidy - P1000* 

a.2 Merit Incentive of P4,000* 

* The rice subsidy is in accordance with the Collective 
Negotiation Agreement that was signed between the 
University and the All-U.P. Workers Union (AUPWU) on 19 
April 2002 and confirmed by the Board of Regents on 23 May 
2002. 

** The merit incentive awards have been traditionally allowed 
by the BOR which is authorized by law to appropriate the 
University’s income under the provisions of Executive Order 
No. 714, August 1981 (Fiscal Control and Management of 
the Funds of the University of the Philippines) and the 
General Appropriations Act for CY 2003. 

b. For Faculty, REPs and Non-rank-and-file administrative 
personnel 

b.1 Rice allowance of P1,000 

b.2 Merit Incentive of P4,000 payable in cash 

For this group, the authority to grant both merit incentive and 
rice allowance is being requested under EO 714 as described 
above. 


2. The President also requests authority to grant an additional Merit 
Incentive Award from P2,500 te P5,000 per employee subject té 
availability of Revolving Funds (Income) among the Constituent 
Universities. 


Reprogramming of funds from Capital Outlay to MOOE, U.P. Los 
Bailos 
Reprogramming of the amount of P2,248,257.20 of the U.P. Los 

Bafios budget for the rehabilitation of some of the comfort rooms from 

Capital Outlay to MOOE, broken down as follows: 

1. P 438,910.45 - Balance from Package III which was awarded to 
Dalupang Builders and terminated due to excessive 
work slippage 

2. P1,351,805.00- Package IV. Originally intended for award to an 
accredited construction firm but two biddings failed 

3. P 457,541.80 - Unallocated CO for improvement of comfort rooms 


Reprogramming of funds representing savings on accounts payable 
under the General Fund for CY 2002, U.P. Baguio 

Reprogramming of the amount of P1,546,964.81 representing 
savings on accounts payable under the General Fund for CY 2002, 
certified as available by the Officer-in-Charge, Accounting Office, U.P. 


Baguio 
Details of Expenditures: 
I. MOOE - 200 P 546,964.81 
Hl. Building and structures outlay - 300 1,000,000.00 
TOTAL P 1,564,964.81 


It is understood that disbursements from this reprogrammed 
amount shall be subject to the usual accounting and auditing rules and 
regulations. 


Creation of a trust fund to be named UPBAA Alumni-Student Center 
Building Fund 

The alumni intend to raise the amount of P3 Million for the 
construction of an alumni-student center. The alumni requested the 
University to receive the donations and disburse the funds accordingly. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements: 

Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned. 


U.P. System 


Memorandum of Agreement with the Government Service Insurance 
System (GSIS) 

Memorandum of Agreement entered into by and between the 
University of the Philippines and the Government Service Insurance 
System (GSIS) 

Project: Scholarship grants to GSIS qualified children, to be known as 
GSIS Scholar 
Particulars: 

Obligations of the GSIS: 

a. Select the grantees for all the available scholarship slots based ~ 
on the results of the final qualifying examinations to be 
administered by the Center for Educational Measurement, a non- 
stock, non-profit organization engaged by GSIS to administer 
examinations of applicants to its scholarship program. 

b. To fund the scholarship benefits of the grantee/s for each school 
year beginning SY 2003-2004 consisting of the following: 
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1) Tuition and miscellaneous fees based on actual amounts 
billed by the University including laboratory fees, library 
fees, school organ, etc., but in no case shall the fees be more 
than P30,000.00 per semester; and 

2) Payment of the Scholar’s monthly stipend in the amount of 
P2,000.00 
- Provided that the Scholar maintains the grade 

requirements and complies with the terms and conditions 
of the GSIS Scholarship Contract. Provided further, that 
the Scholar maintains the academic standards/ 
requirements set by the University for its students. 

c. Remit to the University the actual cost of tuition, school 
miscellaneous expenses and the actual amount of stipend paid 
by the University to the Scholar for each semester within one (1) 
month from the actual receipt of the billing statement of the 
University. 

Obligations of the University: 

a. Submit to GSIS the billing statement of the grantee’s expenses 
for the semester immediately after the end of the enrollment 
period. 

b. Monitor the Scholar’s compliance with the academic standard 
and requirements set forth by the University and submit to the 
GSIS the scholar’s academic performance for its evaluation. 

c. Furnish the GSIS with official receipts and summary of 
disbursement of scholarship benefits at the end of each semester. 
Any unexpended amount shall be refunded to GSIS. 

d. Pay directly to the Scholar his/her monthly stipend in the amount 
of P2,000. 

Date signed: 2 October 2003 


Memorandum of Understanding (with Addendum) with Waseda 
University 

Memorandum of Understanding (with Addendum) entered into 
by and between the University of the Philippines and Waseda University 
Project: Academic cooperation 
Particulars: 

The Parties shall: 

a. Encourage visits by faculty from one university to the other for 
the purpose of engaging in research or other educational 
activities; 

b. Facilitate the admission of qualified students from one university 
to the other for the purpose of enrolling in undergraduate and 
graduate programmes, and in the case of advanced graduate 
students, participating in research; 

c. Foster the exchange of academic publications and scholarly 
information, and 

d. Promote other academic activities which enhance the 
abovementioned goals. 

e. Both universities acknowledge that the visit by faculty and 
students from one university to the other shall be subject to the 
entry and visa regulations of the Republic of the Philippines and 
Japan, and shall comply with the regulations and policies of the 
University of the Philippines and Waseda University. 

f. Both universities agree that all expenses, including research 
material, international and domestic travel, per diem, honoraria 
and all other costs, shall be the responsibility of the home 
university unless otherwise stated. However, each side will do 
its utmost to make ai ‘lable university accommodation to 
visiting faculty and students. 

g Any specific agreement arising from this main agreement, 
including the management of all intellectual property rights 
pertaining to joint research produced under the terms of this 
agreement, shall be jointly determined and set forth in writing 

and shall form an integral part of this main agreement. 


Duration: Both universities agree to review this Memorandum of 
Understanding after five (5) years following the date of 
signing. It shall be automatically renewed for successive five 
years, unless either party gives the other written notice of its 
desire to either terminate or revise this Memorandum 12 
months prior to the termination of a given 5-year period. 


Memorandum on Student Exchange with Osaka University of Foreign 
Studies 

Memorandum on Student Exchange entered into by and between 
the University of the Philippines and Osaka University of Foreign Studies 

Project: Academic Cooperation and Exchange Program 

Particulars: 

a. The students participating in the exchange program under the terms 
of this Memorandum shall be selected initially by the home 
university, the host university shall make final admission decisions 
in each case. 

b. Each year, not more than three (3) students shall be enrolled at the 
partner university. 

c, The period of enrollment of the students in the host university shall 
not exceed one year. 

d. The host university shall waive application fees, matriculation fees, 
or tuition for the exchange students, but all other fees associated 
with the exchange program shall be the responsibility of the students. 

e. The field of study for each student shall be that where the host 
university can appoint a qualified adviser and provide appropriate 
courses of study for the student. 

f. Farticipating students shall continue as candidates for degrees at 
their home university and will not be candidates for degrees at the 
host university. 

g. Each university shall agree to provide documentation of course work 
compieted by the students at the host university. 

h. Each university shall agree to evaluate appropriately the academic 
performance of the students. Transfer of credit for course work 
undertaken will be subject to regulations and procedures of the home 
university. 

i. The host university shall lend their assistance to ensure that the 
students find adequate housing on or near the campus. 

Effectivity: Effective from the day when the heads of both universities 

affix their signature for five (5) years 

Date signed: September 2003 


U.P. Diliman 


Memorandum of Agreement with the CPGCORP Philippines, Inc. 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the CPGCORP Philippines, Inc. 
Project: Training Program on “Professional Certificate in Facilities 
Management” 
Implementing Unit: National Engineering Center, U.P. Diliman (NEC- 
UPD) 
Particulars: 
Duties and responsibilities of CPRGCORP: 
a. Coordinate the development of Facilities Management (FM) with 
assistance of CPGFM; 
b. Format the FM materials used in the FM training modules to 
ensure standardization in collaboration with CPGFM; 
¢. Appoint a course coordinator to work with the Secretariat from 
NEC-UPD for the training program; 
d. Remit 10% of the gross revenue to CPGFM on the commencement 
of the first module of each training course; and 
e. Remit 10% of the gross revenue to the University of the 
ppines Diliman for the use of the U.P.’s name and the honor 
attached to it and the use of university resources. 
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Duties and responsibilities of NEC-UPD: 

a. Conduct and incorporate the CPGCORP training program in its 
regular course offering. The training program shall be entitled 
“Professional Certificate in Facilities Management” jointly 
offered by the CPGCORP Philippines, Inc. and NEC-UPD; 

b. Provide qualified and competent resource speakers to conduct 
the training module at its own costs; 

c. Provide the facilities and equipment needed for the conduct of 
the training program, including audio-visual aids, refreshments 
and other administrative costs incidental to the training program 
where necessary; 

d. Handle course administration like registration of participants, 

printing of course materials and administration of examinations; 

Handle public inquiries on the program; 

Administer and evaluate exam questions; 

Moderation of examinations and certification work; and 

Establish the assessment criteria for the issuance of the 

Professional Certificate in Facilities Management. 

Effectivity: Shall be for a term of 3 years 

Date signed: 7 October 2003 


oq om 


Addendum to the Memorandum of Agreement with the Philippine 
Council for Industry and Energy Research and Development (PCIERD) 
and the San Miguel Corporation (SMC) 

Addendum to the Memorandum of Agreement entered into among 

U.P. Diliman, the Philippine Council for Industry and Energy Research 

and Development (PCIERD) and the San Miguel Corporation (SMC) 

Project: Establishment of Thermal Processes for Ready-to-Drink Tropical 

Fruits and Vegetable Juice Blends by-Aseptic Packaging 

Particulars: 

a. Section 9 of the Memorandum of Agreement signed for the above 
project was found to be in conflict with the existing IPR policies of 
the DOST and U.P.; 

b. PCIERD, U.P. and SMC recognize that said Section should be 
rectified. 

c. The parties hereby agree to revoke Section 9 of the original 
Memorandum of Agreement and include the following: 

1) Intellectual Property Rights (Section 7): 
Intellectual properties resulting from the conduct of the project 
shail be governed by the DOST Memorandum Circular No. 001 
Series of 1998 which amends/ supersedes DOST Administrative 
Order No. 85-11. 
Pertinent provisions under this Memorandum Circular include 
the following: 

Art. III Sec. 2. “Staff member(s) who achieve or produce 
intellectual properties are entitled to financial or other 
awards, bonuses and/or prizes from the DOST in accordance 
with the pertinent provisions of the Science Act of 1958, 
Executive Order No. 784 of 1982, Executive Order No. 128 
of 1987, and R.A. No. 8439 or the Magna Carta for Scientists, 
Engineers, Researchers and other Science and Technology 
Personnel in the Government”. 

Art. IX, Sec. 3. “Intellectual properties of DOST-assisted 
project shall be owned by DOST if full funding was extended. 
For DOST-assisted research with cost sharing arrangement, 
the intellectual property shall be jointly owned by DOST and 
the Cooperator”. 

d. All pertinent provisions of the original Memorandum of Agreement 
of the project signed on August 2002 that are consistent with the 
above additions shall remain in force. 

Effectivity: Shall take effect upon signing 

Date signed: August 2002 


Project Contract with the Japan International Cooperation Agency 
Project Office for ASEAN University Network/Southeast Asia 


Engineering Education Development Network (JICA-AUN/SEED- 

NET) 

Project Contract entered into by and between U.P. Diliman and 
the Japan International Cooperation Agency Project Office for ASEAN 
University Network/Southeast Asia Engineering Education 
Development Network JICA-AUN/SEED-NET) 

Project: AUN/SEED-Net-supported IT-Enhanced Course-ware 
Developing Regular Project (AUN/SEED-Net Project No. U.P.- 
IT-0301) 

Particulars: 

a. U.P. shall be responsible for implementing the project with due 
diligence and efficiency, in accordance with the project proposal and 
the budget approved by JICA and with supplementary arrangement 
which may be agreed between the parties; 

b. U.P. shall not directly or indirectly sell, assign or otherwise dispose 
of the contract to any third party unless otherwise agreed upon by 
JICA Project for AUN/SEED-Net; 

c. JICA project for AUN/SEED-Net shail not be liable to any claim 
that may arise as a result of the implementation of the project or due 
to the use of any project equipment; 

d. U.P. shall do its utmost to ensure that the project is implemented on 
schedule and within the agreed budget to achieve its objectives; and 

e. JICA project for AUN/SEED-Net shall disburse the Fund to U.P. 
according to its schedule. 

Effectivity: Shall enter into force on the date of the signing by the parties 

Date signed: 6 November 2003 


Memorandum of Agreement with the Social Science and Philosophy 

Research Foundation, Inc. (Rockefeller Grant) 

Memorandum of Agreement entered into by and between U.P. 
Diliman through the College of Social Science and Philosophy and the 
Social Science and Philosophy Research Foundation, Inc. 

Project: Research Fellowship Program in Gender and Sexuality: Building 

Research Capabilities for Sexual Health in Southeast and East 
Asia (implementation of the Rockefeller Grant for $305,780 
[Grant No. 2002 HE 087]} 

Particulars: 

a. U.P. Diliman, through the College of Social Sciences and Philosophy, 
will provide the expertise and staff to implement the project through 
the collaboration of its constituent units. 

b. The Social Science and Philosophy Research Foundation, Inc., shail 
undertake the following: 

1) Provide administrative coordination support to the activities of 
the First Party. This includes, among others, the provision of 
the necessary guidelines in the recruitment of consultants and 
report preparation; and 

2) Facilitate the release of funds required for the implementation 
of the project. 

Effectivity: November 2002 to May 2005 

Date signed: 29 September 2003 


Memorandum of Agreement with the Social Science and Philosophy 

Research Foundation, Inc. (Ford Foundation Grant) 

Memorandum of Agreement entered into by and between U.P. 
Diliman through the College of Social Sciences and Philosophy and the 
Social Science and Philosophy Research Foundation, Inc. 

Project: A Monitoring Program to Enhance Research Capabilities on 

Sexuality, Sexual and Reproductive Health in Southeast and East 
Asia (implementation of the Ford Foundation Grant for $200,000 
[Grant No. 1020-1945]) 

Particulars: 

a. U-P. Diliman, through the College of Social Science and Philosophy, 
will provide the expertise and staff to implement the project through 
the collaboration of its constituent units. 

b. The Social Science and Philosophy Research Foundation, Inc. shall: 
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1) Provide administrative coordination support which includes, 
among others, the provision of the necessary guidelines in the 
recruitment of consultants and report preparation; and 

2) Facilitate the release of funds required for the implementation 
of the project. 

Effectivity: September 2002 until September 2004 
Date signed: 23 September 2003 


Renewal of and Supplement to the Memorandum of Agreement with 
Fundacion Fernando Rielo 

Renewal of and Suppiement to the Memorandum of Agreement 
dated 12 April 1996 entered into by and between U.P. Diliman and 

Fundacion Femando Rielo 

Project: Fernando Rielo Professorial Chair in Teaching Spanish 

Literature and Thought 

Particulars: 

a. Fundacion and U.P. Diliman shall renew the Agreement under the 
same terms and conditions for another two (2) years beginning 1 
June 2003; and 

'b. This memorandum provides provision on intellectual property rights 
over outputs, works or products resulting from activities under the 
Agreement. 

Date signed: 24 June 2003 


Professional Services Agreement with the Chevron Texaco Malampaya 

LLC (A Delaware Limited Liability Company) 

Professional Services Agreement entered into by and between U.P. 
Diliman and the Chevron Texaco Malampaya LLC (A Delaware Limited 
Liability Company) 

Services: Providing input to the Company’s Malampaya Gas Project, 
specifically to review options for improvements to Malampaya 
condensate for mercury and methanol contaminants 

Particulars: 

a. The scope of work shall include the following services: 

1) Technical Review of Physical and Chemical Principles relevant 
to Mercury and its various forms in Malampaya Natural Gas; 
2) Technical Review of Mercury Trap; 
3) Technical Review of Mercury Sorbent Bed; and 
4) Technical Review of Methanol Water Wash. 
b. The Company shall pay the University the total Project Cost plus 
10% VAT in the amount of P970,420. 
Effectivity: From the effectivity date, the Agreement shall continue in 
full force and effect for 6 months automatically terminating 
on 31 March 2003 
Date signed: 7 October 2003 


U.P. Manila 


Memorandum of Agreement with Chung Hwa College of Medical 
Technology Taiwan, Republic of China (CCMT) 

Memorandum of Agreement entered into by and between U.P. 
Manila and Chung Hwa College of Medical Technology Taiwan, 
Republic of China (CCMT) 

Project: Academic Cooperation 
Implementing Unit: National Institutes of Health 
Particulars: 
General areas of cooperation: 
a. Joint research and consulting activities 
b. Seminar-workshop on environmental and occupational health 
c. Other conferences to promote occupational health in the Asian Region 
d. Exchange of academic materials and other information 
e. Special program of studies 
f. Faculty and Student exchanges 
Effectivity: The contract will remain in force until the end of 2003 
Date signed: 30 October 2003 


Memorandum of Agreement with various medical institutions 


Memorandum of Agreement separately entered into by U.P. Manila 


with the following: 


Isaac and Catalina Medical Center (KCMC) 

Noilo Provincial Hospital (IPH) 

Holy Child Hospital (HCH) 

Holy Child General Hospital (HCGH) 

Family Care Hospital (FCH) 

Las Pifias City Medical Center (LPCMC) 

Dr. Victor R. Potenciano Medical Center (DVRPMC) 

Dr. Rafael S. Tumbokon Memorial Hospital (DRSTMH) 

Dr. Fe del Mundo Medical Center (DFDMMC); 

Lorma Medical Center (LMC) 

Lipa Medix Medical Center (LMMC) 

J.P. Sioson General Hospital and Colleges, Inc. (PSGHC]} 

Jose B. Lingad Memorial Regional Hospital (BLMRH) 

James Gordon Memorial Hospital (GMH) 

Mactan Community Hospital (MCH) 

Los Bafios Doctors Hospital, Inc. (LBDHI)} 

Perpetual Help Medical Center (PHMC) 

Perpetual Succor Hospital and Maternity, Inc. (PSHMI) 

Dr. Armando Cope Memorial Hospital (DACMH) 

DOH - Caraga Regional Hospital (DOH-CRH); & 

Doctors’ Sabal Hospital (DSH) 

Divine Mercy Hospital (DMH) 

Divine Love General Hospital (DLGH) 

Daniel O. Mercado Medical Center (DOMMC) 

Dagupan Doctor's - Villaflor Memorial Hospital (DDVMH) 

Angeles University Foundation Medical Center (AUFMC) 

Alabang Medical Clinic (AMC) 

Pamana Medical Center (PMC) 

Aparri Christian Hospital (ACH) 

Cagayan de Oro Polymedic General Hospital (CDOPGH) 

Capitol Medical Center (CMC) 

Bago City Hospital (BCH) 

Sto. Nifio Jesus Medical Center (SNJMC) 

Sts. Peter and Paul Hospital (SPPH) 

Talisay District Hospital (TDH) 

Tayabas Community Hospital (TCH) 

Trinity Woman and Child Center “The Birthplace” (TWCC) 

Corazon Locsin Montelibano Memoria! Regional Hospital 
(CLMMRH) © 

Community Hospital of San Pablo City, Inc. (CHSPCI) 

Celis Maternity Clinic (CMC) 

Cavite Medical Center (CMC) 

The Doctors Hospital, Inc. (TDHI) 

Women’s Hospital (WH) 

Our Lady of Caysaysay Hospital (OLCH) 

Olivarez General Hospital (OGH) 

Nasugbu Doctors General Hospital (NDGH) 

Misamis University Medical Center (MUMC) 

Midsayap Community Doctors Hospital (MCDH) 

Metropolitan Hospital (MH) 

Medical Mission Group Hospital and Health Service Cooperative 
of Oriental Mindoro (MMGHHSCOM) , 

Medical Center Imus (MCI) 

Mayor Hilarion A. Ramiro, Sr. Regional and Teaching Hospital 
(MHARSRTH) 

Mary Mediatrix Medical Center (MMMC) 

Mary Immaculate Maternity Hospital (MIMH) 

Maria Reyna Hospital (MRH) 

Rosario Memorial Hospital (RMH) 

St. Jude Family Hospital (SJ}FH) 

Urdaneta Sacred Heart Hospital (USHH) 

Visayas Community Medical Center, Inc. (VCMCI) 
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Project: Implementation of the “Philippine Newborn Screening Program” 
Particulars: 
The parties agree as follows: 
a. The hospital shall require payment from every patient the 
amount of P550 for the newborn screening fee; 
b. U.P. Manila shall bill the hospital according to the number of 
samples submitted to the Newborn Screening Laboratory; and 
c. All monies collected from the fees shall constitute and form part 
of a Trust Fund of the Institute of Human Genetics for which 
authority to disburse is given to the U.P, Manila - Institute of 
Human Genetics by the hospital, subject to the usual government 
accounting and auditing rules and regulations. _ 
Effectivity: Effective upon assignment of account number to each 
institution and subject to review-re-evaluation exactly one 
(1) year from effectivity and as deemed desirable may be 
renewed by mutual agreement of the parties 


U.P. Mindanao 


Memorandum of Understanding for the Establishment of the 
Mindanao Science and Technology Park Consortium, Bago Oshiro, 
Tugbok District, Davao City 

Memorandum of Understanding entered into by U.P. Mindanao 
and the following: 

University of Southeastern Philippines; 

Fiber Industry Development Authority; 

Philippine Coconut Authority; 

Mindanao Business Council; 

Philippine Science High School-SMC; 

Bureau of Plant Industry; 

Department of Agriculture XI; 

Mindanao Science Centrum; 

Department of Science and Technology X1; 

Barangay Bago Oshiro; and 

Association of Barangay Councils in Tugbok District 

Project: Establishment of the Mindanao Science and Technology Park 
Consortium in Bago Oshiro, Tugbok District, Davao City 
Particulars: 
The Parties shali: 

a. Forma consortium to develop a comprehensive and integrated 
development plan to realize the establishment of the Mindanao 
Science and Technology Park; 

b. Pool their resources together and address specific problems and 
concerns to realize the consortium’s goal; and 

c. Designate U.P. Mindanao as the consortium’s secretariat. 

Date signed: 4 February 2003 


Memorandum of Agreement for the Coastal Resource Management 
Certification System 
Memorandum of Agreement entered into by U.P. Mindanao and 

the following: 

Department of Environment and Natural Resources - Region XI 

Bureau of Fisheries and Aquatic Resources ~ Region XI 

National Economic and Development Authority - Region XI 

Department of Interior and Local Government - Region XI 

Department of Trade and Industry - Region XI 

Institute for Small Farms and Industries 

Project: Coastal Resource Management Certification System 

Particulars: 

a. The above-mentioned agencies shall jointly implement the Coastal 
Resource Management (CRM) Certification System. 

b. The CRM Certification System consists of participatory monitoring 
and evaluation methods for CRM plans and programs, benchmarks 
for beginning, intermediate, and advanced levels of CRM, and 
evaluation, validation, and certification procedures for provincial 
and regional levels. 


c. U.P. Mindanao is tasked to perform the following duties and 
responsibilities: 

1) review and validate planned and/or implemented habitat, 
fisheries and shoreline management measures by the 
municipalities and/or cities, such as but not limited to, marine 
protected areas/fish sanctuary management, mangrove 
management, waste management, watershed management, and 
soil and water conservation; and 

2} review and validate other biophysical indicators of coastal 
resource management. 

Date signed: 29 November 2001 


Memorandum of Agreement with Barangay Kidawa 
Memorandum of Agreement entered into by and between U.P. 
Mindanao and Barangay Kidawa 
Project: Barangay Kidawa High School 
Particulars: 
The University shall: 

a. Recruit and screen young graduates and newly-retired faculty 
who are subject-matter specialists in English, Mathematics, 
Science or History and who are willing to teach as volunteer 
Gurong Pahinungod in the BARANGAY for a period of one 
school year; 

b. Orient and develop them so that they are imbued with the 
Pahinungod spirit and are prepared to dedicate themselves to 
full-time public school teaching and service to the community 
and the school during their period of assignment; 

c. Monitor and evaluate their performance and provide them 
additional training as necessary in the subject matter of 
specialization, community work, pedagogy and other significant 
topics; and 

d. Provide necessary monthly stipend, insurance coverage and 
other benefits deemed necessary for the welfare of the 
volunteers. 

The Barangay shall: 

a. Select the venue for the high school and the necessary equipment 
for the facilitation of classes; 

b. Provide the board and lodging of the volunteers; 

c. Undertake the necessary procedures for qualified teachers to be 
recruited in the high school; and 

d. Monitor the volunteers as to their security and health. 

Effectivity: Effective immediately upon signing of the agreement 


OTHER MATTERS 
The Board noted the following: 


Complaint of Prof. Consuelo Santos, et al against Prof. Noel K. Torreta, 
Chairman, Department of Humanities, UPLB 
1. In their letter of 5 November 2003, addressed to President Nemenzo, 

Prof. Consuelo Santos and company stressed among others the 

following: 

11°... Chancellor David cannot handle our complaint with 
impartiality due to the fact that on 22 September 2003, he 
circulated Memorandum 095 addressed to UPLB administrators, 
faculty members, students and staff ordering them to disseminate 
and discuss an attached statement from the Office of Public 
Relations (OPR) entitled “The USC: Squandering opportunities 
for responsible student leadership.” 

1.2”... The Chancellor and his officials have clearly shown their 
contempt of dismissed teachers and democratic processes as 
evidenced by the insulting remarks and insinuations hurled at 
the eight (8) dismissed teachers.” 

1.3 “The Chancellor's Memo 095, by saying that we are misfits 
merely echoes the personal evaluations of the Humanities 
Department Chair when he solely decided not to renew us.” 
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1.4 ”... What we seek is not reinstatement per se but an investigation 
of what we deem as an anomalous process used on us by 
Chairman Torreta.” 

1.5 “... We want the case we filed against the person of Mr. Torreta 
heard and deliberated upon fairly and squarely ina level playing 
field.” 

2. Vice President for Administration and University Secretary Gregorio 
explained to the Board that this matter has been remanded to the 
Office of the Chancellor of UPLB. In his letter of 24 September 2003 
to Chancellor David, the President has advised the latter to act on 
the complaint with dispatch. The President has even suggested that 
another constituent university be requested to conduct the 
preliminary investigation in order to avoid the charge of partiality. 

' 3. The Office of the President is still awaiting the decision of Chancellor 

David on this case. 

4, It was made clear that there are layers of authority on cases like this. 
A case is presented to the Chancellor. If the parties involved are not 
satisfied with the decision of the Chancellor, they appeal to the 
President. If they are still not happy with the President's decision, 
then they appeal to the Board of Regents. Only then can the Board 
step in and take the necessary action. 


Position Paper of the Administrative Employees and Research, 

Extension and Professional Staff (REPS) of U.P. Mindanao on DBM 

Budget Circular No. 2003-4 (Rules and Regulations on the Computation 

and Payment of Daily Wage), and similar concerns 

1. This paper was presented to the Board by Faculty Regent Mendoza. 
The latter informed the Board that this was taken up in a special 
meeting with him by the administrative staff and REPS of U-P. 
Mindanao when he visited the campus on 17 November 2003. 

2. The position paper is accompanied by two documents: (a) the 
Personnel headcount of administrative employees, REPS and Faculty 
in U.P. Mindanao, outlining, among others, employees with plantilla 
items and those without; (b) a copy of Chancellor de Ungria’s letter 
to President Nemenzo dated 17 January 2003, requesting for a 
regularization of its casual non-teaching positions. 

3. Inrelation to DBM Circular No. 2003-4, the administrative staff and 
REPS of U.P. Mindanao asserted the following: 

3.1 The Circular is unfair, inhuman and demoralizing to the casual 
employees of the University. 

3.2 The same circular provides a “No Werk, No Pay” policy for the 
61 casual workers occupying vital positions in the administrative 
department of U.P. Mindanao. | 

3.3 The application of the daily wage will also substantially lower 
the net take home pay of the employees. 

3.4 Casual employees are defined as emergency workers who are 
employed for a limited period not exceeding six months. 
However, the case in U.P. Mindanao is unique because the 
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“casuals” perform work not “emergency” in nature but are 
necessary and desirable to the business of their employers. 

3.5 Of the 77 administrative personnel and REPS of the university, 
only 16 (20.78%) are permanent. A big majority - 61 (79.22%) 
employees are casuals. 

3.6 As casual employees, the concerned staff have endured the 
torment of having no security of tenure, no salary increases in 
the past years, and not having the same benefits enjoyed by the 
permanent employees. 

3.7 Demoralization in the ranks may affect the productivity and 
work output of the employees. 

3.8 The budget circular also puts into question not only the survival 
of the employees but also the survival of the university itself. 

4. The concerned staff and REPS are appealing to the U.P. System 
Administration to consider their plight and are requesting exemption 
from this circular until such time that the request for the 
regularization of the existing casual personnel has been granted. 
They are also appealing that they be given the much deserved items 
which have been denied them for so lorig. 

5. President Nemenzo explained to the Board that the whole problem 
started from the law creating U.P. Mindanao. The latter was created 
with no provision for items. The latter were taken from other U.P. 
units which also needed them. The President said that he was able 
to getsome items from DBM. He cannot, however, give the assurance 
that he can get more than what was already given. 

6. The Board duly noted the concerns presented by Regent Mendoza. 
It was agreed upon that, as a matter of procedure, these concerns be 
referred first to the Chancellor and the President for appropriate 
action. 


Split decision in the case establishing the ownership of the U.P. 
Diliman campus property 

Regent Sarmiento reported with much pleasure that the split 
decision (3-2) of the Special First Division of the Supreme Court in the 
case promulgated on 11 November 2003, establishing that the ownership 
of the U.P. Diliman campus property is already beyond review. This 
means that the titles to U.P. lands have become incontrovertible. This 
will resolve the land problems of the University, including that of the 
Arboretum property. This is the result of the joint efforts of the Office of 
Legal Services, the Vice President for Development and himself. (The 
pertinent document is on file at the OSU.) 


U.P. Charter 

Regent Pangilinan reported that the Senators have not really 
expressed major objections on the Charter, nothing like those concerns 
being raised by Senator Osmefia. The amendments based on the 
interpellations are being prepared. The University can expect some 
movements in the first and second weeks of December. 


SEPARATIONS FROM THE SERVICE 


U.P. System 


Rowena S. Disini, University Legal Counsel, Office of Legal 
Services, effective 1 October 2003 (transfer) 


Leonardo B. Ranon, Typesetter II, University Press, effective 6 
November 2003 (retirement) 


U.P. Diliman 


Demeteria M. Alegro, Bookbinder III, Institute for Small Scale 
Industries, effective 25 December 2003 (retirement) 


Noemi R. Barcial, Assistant Professor 1, College of Science, effective 
1 November 2003 (resignation) 
Diogenes R. Cantillep, DEMO II, National College of Public 
Administration and Governance, effective 18 December 2003 (resignation) 
Lourdes R. Carale, Science Education Specialist V, NISMED 
effective 21 October 2003 (retiremen i) 
Mario T. Carreon, Instructor 3, College of Engineeri i 
y / ge of Engineering, effecti 
30 October 2003 (resignation) a id 2 


Victoria A. Casimiro, Nurse IL University Health Servi i 
1 November 2003 (resignation) ” corer 


Eduardo Chan, Assistant Professor 6 Cc { j 
1 November 2003 (resignation) oe te oan 


October - December 2003 


Lorenzo M. Del Rosario, University Research Associate II, TCAGP, 
College of Engineering, effective 17 November 2003 (retirement) 

Aurelio E. Ebaian, Carpenter II, College of Social Sciences and 
Philosophy, effective 12 November 2003 (retirement) 

Nelson Gomintong, Instructor 7, College of Science, effective 1 
November 2003 (resignation) 

Brian C. Gozun, Assistant Professor 3, U.P. Extension Program in 
Pampanga, effective 1 October 2003 (resignation) 

Melody C, Haynes, College Librarian II, University Library, 
effective 11 December 2003 (transfer) 

Erlinda G. Mariano, Data Controller [V, Computer Center, effective 
26 November 2003 (retirement) 

Rolando E, Mariano, Driver II, U.P. Extension Program in 
Pampanga, effective 28 November 2003 (retirement) 

Glenn G. Oyong, Instructor7, NIMBB, College of Science, effective 
1 November 2003 (resignation) 

Aurora V. Pastrana, Administrative Officer II], Computer Center, 
effective 12 November 2003 (retirement) 

Lily Anne D. Robosa, University Research Associate I, College of 
Science, effective 1 November 2003 (resignation) 

Benigro T. Salazar, Labor Foreman, Campus Maintenance Office, 
effective 24 October 2003 (retirement) 

Purita G. Tenorio, Administrative Officer IH, U.P. Integrated 
School, effective 1 October 2003 (retirement) 

Conselacion Urbino, Senior Scholarship Affairs Officer, OSSS, 
Office of the Vice-Chancellor for Student Affairs, effective 9 December 
2003 (retirement) 

Verna Q. Viajar, University Research Associate I, College of Social 
Sciences and Philosophy, effective 1 November 2003 (resignation) 


U.P. Los Bafios 
1" Quarter 2003 


Abolais L, Macalbe, Motorpool Supervisor II, College of Forestry 
and Natural Resources, effective 22 January 2003 (compulsory retirement) 


4" Quarter 2003 


Joseph D, Abad, University Research Associate I, BIOTECH, 
effective 21 December 2003-(resignation) 

Diosdado Alcala, Buyer V, College of Agriculture, effective 31 
December 2003 (optional retirement) 

Edgardo O. Almanza, Security Guard III, Office of the Vice- 
Chancellor for Community Affairs, effective 1 December 2003 (optional 
retirement) 

Maggie Rose Almoro, Instructor 2, College of Development 
Communication, effective 10 November 2003 (resignation) 

Michael Francis C. Andrada, Instructor 1, College of Arts and 
Sciences, effective 31 October 2003 (resignation) 

Vermando M. Aquino, University Researcher IV, College of 
Agriculture, effective 16 November 2003 (transfer) 

Lemmuel V. Aragones, Assistant Professor 7, College of Arts and 
Sciences, effective 19 November 2003 (resignation) 

Apollo C. Arquiza, Assistant Professor 2, College of Engineering 
and Agro-Industrial Technology, effective 14 October 2003 (resignation) 

Juanita P. Baskifias, Assistant Professor 2, College of Public Affairs, 
effective 25 December 2003 (compulsory retirement) 

Felipe P. Bautista, Medical Officer Il, Office of the Vice-Chancellor 
for Community Affairs, effective 1 November 2003 (resignation) 

Hermie G. Braza, Instructor 3, College of Engineering and Agro- 
industrial Technology, effective 10 October 2003 (resignation) 

Nenita J. Briones, Data Entry Machine Operator II, College of 
Agriculture, effective 31 December 2003 (optional retirement) 
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Layeta P. Bucoy, Instructor 6, College of Arts and Sciences, effective 
17 November 2003 (resignation) 

Edilberto B. Cacas, Engineer II], Campus Planning and 
Development Office, effective 1 October 2008 (optional retirement) 

Nannete Espina Calaor, Assistant Professor 1, College of Arts and 
Sciences, effective 4 November 2003 (resignation) 

Roberto Dalmacio, Professor 1, College of Forestry and Natural 
Resources, effective 1 December 2003 (optional retirement) 

Lucio I. De Velasco, Laborer I, College of Agriculture, effective 23 
October 2003 (optional retirement) 

Teodoricio A. dela Torre, Radiological Technologist II, Office of 
the Vice-Chancellor for Community Affairs, effective 9 December 2003 
{compulsory retirement} 

Santiago Delos Reyes, Laboratory Aide, College of Agriculture, 
effective 31 December 2003 (optional retirement) 

Angelita A. Esconde, Records Officer I, Office of the Chancellor, 
effective 13 December 2003 (compulsory retirement) 

Arni E, Gambe, Instructor 3, College of Engineering and Agro- 
Industrial Technology, effective 1 October 2003 (resignation) 

Myrna U, Garcia, Professor 2, College of Human Ecology, effective 
22 November 2003 (compulsory retirement) 

Arsenia B, Geli, Records Officer II, College of Agriculture, effective 
31 December 2003 (optional retirement) 

Mariano N. Gonzales, Security Guard III, Office of the Vice- 
Chancellor for Community Affairs, effective 1 November 2003 (optional 
retirement) 

Rey Gonzales, Instructor 3, College of Engineering and Agro- 
Industrial Technology, effective 1 November 2003 (resignation) 

Fidencio M. Guzman, Farm Worker II, College of Agriculture, 
effective 16 November 2003 (optional retirement) 

Leodegardo M. Hag, Professor 6, College of Economics and 
Management, effective 2 October 2003 (compulsory retirement) 

Lina L. Ilag, Professor 12, College of Agriculture, effective 7 
December 2003 (compulsory retirement) 

Feliciano 1, Lapis, Utility Worker Il, College of Agriculture, effective 
31 October 2003 (compulsory retirement) 

Myrna C. Lizorondo, Administrative Officer II, Office of the 
Chancellor, effective 2 December 2003 (compulsory retirement) 

Salustiano Macatangay, Jr., Instructor 1, College of Arts and 
Sciences, effective 3 November 2003 (resignation) 

Rosalie S. Manalang, Instructor 2, College of Arts and Sciences, 
effective 1 November 2003 (resignation) 

Marieta R. Manza, University Researcher I, College of Agriculture, 
effective 1 December 2003 (resignation) 

Mary Alvean Narreto, Instructor 1, College of Arts and Sciences, 
effective 1 November 2003 (resignation) 

Nicanor E. Nerpio, Utility Worker I, College of Arts and Sciences, 
effective 15 October 2003 (resignation) 

Herbert A. Padua, Laboratory Technician I, College of Agriculture, 
effective 1 November 2003 (optional retirement) 

Maria Leah Patlomina, Instructor 1, College of Arts and Sciences, 
effective 31 October 2003 (resignation) 

Ernesto D. Peredo, Assistant Professor 2, College of Public Affairs, 
effective 10 December 2003 (compulsory retirement) 

Rolando V. Revilleza, Storekeeper III, Office of the Chancellor, 
effective 8 November 2003 (compulsory retirement) 

Felix T. Sagado, Artist Illustrator I, Office of the Vice-Chancellor 
for Instruction, effective 3 November 2003 (optional retirement) 

Wilfredo E. Tamisin, Utility Worker I, Office of the Vice- 
Chancellor for Community Affairs, effective 31 December 2003 (optional 
retirement) : 

Dexter Tanyag, Reproduction Machine Operator III, College of Arts 
and Sciences, effective 13 October 2003 (resignation) 
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Carla Teresa Taruc, Instructor 2, College of Arts and Sciences, 
effective 31 October 2003 (resignation) 

Valentin P. Villamor, Agricultural Technician H, College of 
Agriculture, effective 2 November 2003 (compulsory retirement) 

Norman S. Vitangcol, Instructor 1, College of Arts‘and Sciences, 
effective 31 October 2008 (resignation) 


U.P. Manila 
1* Quarter 2002 


Jaime Jagurin Dela Cruz, Jr., Nurse II, Philippine General Hospital, 
effective 8 March 2002 (dropped from the rolls) 


4 Quarter 2002 


Wilfredo Agagan Matutina, Communication Equipment Operator 
IL, Philippine General Hospital, effective 18 December 2002 (dropped from 
the rolls) 

Jonas Quenery Sopelario, Utility Worker 1, Philippine General 
Hospital, effective 3 December 2002 (dropped from the rolls) 


2? Quarter 2003 


Teresita C. H. Maliglig, Senior Lecturer 2, College of Pharmacy, 
effective 1 June 2003 (resignation) 

Rohani Quimboy Radin-Consuelo, Medical Officer HII, Philippine 
General Hospital, effective 16 June 2003 (resignation) 


3* Quarter 2003 


Rodrigo Antimano Evangelista, Jr., Computer Programmer II, 
Philippine General Hospital, effective 1 September 2003 (resignation) 

Gareth Ridley Lu Ng, Medical Officer III, Philippine General 
Hospital, effective 9 September 2003 (resignation) 

Ronald Allan Beray Monteclaro, Nurse II, Philippine General 
Hospital, effective 18 September 2003 (resignation) 

Edison Tan Ty, Medical Specialist Ill (part-time), Philippine General 
Hospital, effective 23 September 2003 (transfer to UPCM) 


4* Quarter 2003 


Alejandro Aniceto Almazar, Utility Worker I, Philippine General 
Hospital, effective 7 October 2003 (dropped from the rolls) 

Kristen B. Ahumada, Instructor 3, College of Pharmacy, effective 
31 October 2008 (resignation) 

Ma. Rowena Santos Alba, Nurse II, Philippine General Hospital, 
effective 15 December 2003 (resignation) 

Teofilo Mauramo Aquino, Jr., Nurse II, Philippine General 
Hospital, effective 3 October 2003 (resignation) 

Marie Grace Ronsairo Aveo, Nurse II, Philippine General Hospital, 
effective 28 November 2003 (resignation) 

Olivia Thadani Baesa, Medical Officer Ill, Philippine General 
Hospital, effective 31 December 2003 (resignation) 

Maria Rochelle Ocampo Balabagno, Nurse II, Philippine General 
Hospital, effective 16 October 2003 (resignation) 

Marvin Mamuag Baui, Nurse I, Philippine General Hospital, 
effective 16 October 2003 (resignation) 

Jocelyn Managcat Bergamo, Nurse II, Philippine General Hospital, 
effective 4 December 2003 (resignation) 

Chery] Jabillo Brigole, Nurse II, Philippine General Hospital, 
effective 18 November 2003 (resignation) 

Domes Mijares Briones, Physical Therapist UI, Philippine General 
Hospital, effective 10 November 2003 (resignation) 


Carmela Delos Reyes Caldo, Pharmacist III, Philippine General 
Hospital, effective 28 November 2003 (resignation) 

Florentino Tinio Crisologo, Utility Foreman, Philippine General 
Hospital, effective 17 October 2003 (compulsory retirement) 

Maria Carmencita Estolas Cruz, Nurse II, Philippine General 
Hospital, effective 13 December 2006 (resignation) 

Lally Rose Dawal Dalisay, Nurse II, Philippine General Hospital, 
effective 22 December 2003 (resignation) 

Remelyn Pereras De Leon, Nurse II, Philippine General Hospital, 
effective 5 December 2003 (resignation) 

Susan Berjes Dedase, Nursing Attendant II, Philippine General 
Hospital, effective 15 December 2008 (resignation) 

Liza Adrano Ebonia, Nurse Hi, Philippine General Hospital, 
effective 21 December 2003 (resignation) 

Reyrialdo Orio Erum, Utility Worker I, Philippine General Hospital, 
effective 31 October 2003 (resignation) , 

Farrah Angel W. Feranil, Instructor 1, College of Allied Medical 
Professions, effective 31 October 2008 (resignation) 

Maricel Rosario Garcia, Nurse Il, Philippine General Hospital, 
effective 16 October 2003 (resignation) 

Feddy Sabellano Garcia, Utility Worker II, Philippine General 
Hospital, effective 2 December 2003 (resignation) 

Mina MCintesh Garcia, Nurse VI, Philippine General Hospital, 
effective 14 December 2003 (transfer to U.P. Diliman) 

Maria Cecilia Basco Gaviola, Nurse II, Philippine General Hospital, 
effective 1 November 2003 (resignation) 

Paul Gonzales Gaviola, Nurse III, Philippine General Hospital, 
effective 31 December 2003 (resignation) 

Clyde Acorin Heramis, Medical Technologist II, Philippine General 
Hospital, effective 28 November 2003 (resignation) 

Rodell Valencia Javier, Nurse II, Philippine General Hospital, 
effective 11 November 2003 (resignation) 

Zenaida Abrio Javier, Nurse II, Philippine General Hospital, 
effective 19 December 2003 (resignation) 

Jane Marie Sampang Julao, Nurse I, Philippine General Hospital, 
effective 2 October 2003 (resignation) 

Ricardo Rielege Kinkito, Utility Worker II, Philippine General 
Hospital, effective 24 November 2003 (death) 

Kristine Cecille Magsarli Kintanar, Nurse I, Philippine General 
Hospital, effective 30 October 2003 (resignation) 

Noel Morales Landicho, Nurse II, Philippine General Hospital, 
effective 2 November 2003 (resignation) 

Keith De Leon Madridejos, Nurse II, Philippine General Hospital, 
effective 4 December 2003 (resignation) 

Edna Delos Angeles Marzan, Clerk IV, Philippine General 
Hospital, effective 26 November 2003 (compulsory retirement) 

Idelee Garcia Miranda, Medical Officer III, Philippine General 
Hospital, effective 3 November 2003 (resignation) 

Angelo Ma. Antonio L. Morales, Information Officer H, Central 
Administration, effective 31 December 2003 (resignation) 

Michael Chico Nazar, Nurse !, Philippine General Hospital, 
effective 1 November 2003 (resignation) 

Norman Castillo Pacis, Utility Worker I, Philippine General 
Hospital, effective 29 November 2003 (dropped from the rolls) 

Ruby Rose T.A. Paiso, Clerk II, College of Arts and Sciences, 
effective 17 November 2003 (transferred) 

Cherylyn Condes Pangaibat, Nurse II, Philippine General Hospital, 
effective 3 December 2003 (resignation) 

Blessie L, Parilla, Cashier I, National Institutes of Heaith, effective 
15 November 2003 (resignation) 

Diana Gloria A. Pestano, Assistant Professor 3, College of Nursing, 
effective 3 November 2003 (transferred) 

Ariel Evalle Quinio, University Researcher [, Philippine General 
Hospital, effective 1 October 2003 (resignation) 


October - December 2003 
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Juvy Sampayan Ramos, Bookkeeper, Philippine General Hospital, 
effective 2 November 2003 (resignation) 

Garret L. Robles, Assistant Professor 1, College of Dentistry, 
effective 1 November 2003 (expiration of appointment) 

Ava Valencia Rosero-Astorga, Medical Officer III, Philippine 
General Hospital, effective 1 December 2003 (termination of appointment) 

Ma. Eusebia Catherine S. Sadicon, Lecturer 2, College of Allied 
Medical Professions, effective 31 October 2008 (expiration of appointment) 

Ronald Maniego Sampana, Medical Officer III, Philippine General 
Hospital, effective 27 October 2003 (resignation) 

Theresa Ibarra Silvestre, Nurse [, Philippine General Hospital, 
effective 13 December 2003 (resignation) 

Malou Simon Solomon, Pharmacist III, Philippine General 
Hospital, effective 1 November 2003 (resignation) 

Lina C. Somera, Professor 8, College of Public Health, effective 27 
December 2003 (retirement) 

Jane Auro Soria, Nurse II, Philippine General Hospital, effective 
31 October 2003 (resignation) 

Rhodora Senibalo Soriano, Nursing Attendant [, Philippine 
General Hospital, effective 31 October 2003 (resignation) 

Ma. Lourdes Quimbo Start, Nurse II, Philippine General Hospital, 
effective 1 October 2003 (optional retirement) 

Ma. Donnabei Calalang Sunga, Nurse II, Philippine General 
Hospital, effective 31 December 2003 (resignation) 

Rafael R.E. Tenorio, Assistant Professor 1, College of Pharmacy, 
effective 2 November 2003 (resignation) 

Elena Gonzales Tolentino, Radiologic Technolgist II, Philippine 
General Hospital, effective 1 October 2003 (resignation) 

Enalyn Orepina Umali, Clerk II, Philippine General Hospital, 
effective 1 December 2003 (transfer to NIH) 

Deogracia Mercado Valderrama, Director I, Philippine General 
Hospital, effective 24 November 2003 (compulsory retirement) 

Anna Francesca Lopes Valerio, Medical Officer III, Philippine 
General Hospital, effective 11 October 2003 (resignation) 

Melecia A. Velmonte, Professor 5 (part-time), College of Medicine, 
effective 4 December 2003 (retirement) 

Zet Mendoza Villamartin, Nurse II, Philippine General Hospital, 
effective 6 December 2003 (resignation) 

Dexter Leigh Isidro Villanueva, Nurse II, Philippine General 
Hospital, effective 15 December 2003 (resignation) 

Novavida Narvacan Villena, Nurse II, Philippine General Hospital, 


eo" 5 November 2003 (resignation) 


U.P. Visayas 


Pio A. Acode, Cook II, College of Fisheries and Ocean Sciences, 
effective 15 October 2002 (retiremertt) 

Jocky Lou C, Anabeza, Instructor 1, College of Arts and Sciences, 
effective 1 November 2003 (expiration of appointinent) 

Prudencia E. Anagap, Cashier III, U.P. Tacloban College, effective 
21 November 2003 (retirement) 

Randy B. Arquiza, Instructor 1, U.P. Cebu College, effective 1 
November 2003 (resignation) 

Maria Carmeli M. Berus, Clerk II], Office of the Vice-Chancellor 
for Planning and Development, effective 1 October 2003 (expiration of 
appointment) 

Susana A. Blando, Clerk IV, U.P. Cebu College, effective 20 
November 2003 (dropped from the rolls) 

Ma. Nuria B. Castells, Professor 3, College of Arts and Sciences, 
effective 24 October 2003 (retirement) 

Bautista G. Corpin, Jr., Legal Officer I (part-time), U.P. Tacloban 
College, effective 1 November 2003 (resignation) 


Dianito D. Dais, Security Guard Ill, Security Service Force, effective 
31 December 2003 (retirement) 

Dulce Maria V. Deriada, Instructor 1, College of Arts and Sciences, 
effective 1 November 2003 (expiration of appointment) 

Rogelio R. Espinosa, Driver I, U.P. Tacloban College, effective 12 
November 2008 (retirement) 

Tirso G. Gacita, Storekeeper I, U.P. Tacloban College, effective 27 
November 2008 (retirement) 

Michael Lyndon B. Garcia, Assistant Professor 1, College of Arts 
and Sciences, effective 29 October 2003 (resignation) 

Benedicto M. Macol, Engineer II, U.P. Cebu College, effective 1 
November 2003 (resignation) 

Gisela Ann A. Mamon, University Research Associate I, College 
of Fisheries and Ocean Sciences, effective 1 October 2003 (expiration of 
appointment) 

Leonarda S. Mendoza, Professor 7, College of Fisheries and Ocean 
Sciences, effective 26 November 2003 (retirement) 

Sharon N. Nufial, Clerk II, National Institute of Molecular Biology 
and Biotechnology, effective 1 November 2003 (resignation) 

Milacor M. Rodriguez, Clerk III, Human Resources Development 
Office, effective 25 October 2003 (expiration of appointment) 

Tomas A. Sajo, Professor 5, College of Management, effective 1 
November 2003 (retirement) 

Francis Ray M. Talam, Instructor 1, U.P. Cebu College, effective 1 
November 2003 (resignation) 


U.P. Mindanao 


Andrea V. Campado, Assistant Professor 7, College of Humanities 
and Social Sciences, effective 1 November 2003 (non-renewal) 

Ellen M. Paican, Clerk III, Administrative, effective 1 October 2003 
(resignation) 

Joey G. Vargas, Instructor 1, College of Humanities and Social 
Sciences, effective 16 November 2003 (resignation) 


U.P. Open University 


Grace Union Coronado, Assistant Professor 1, Faculty of Science 
and Technology, effective 15 November 2003 (resignation) 

Prozel Anenias Cortez, Administrative Assistant, Office of the 
Chancellor, effective 10 November 2003 (resignation) 

Amie Cordero Trinidad, Instructor 2, Faculty of Social Science and 
Humanities, effective 15 November 2003 (resignation) 


U.P. Baguio 


Liezl T. Barrios, Instructor 1, effective 1 November 2003 (expiration 
of appointment) 

Estrelita T, De Luna, Associate Professor 7, effective 1 November 
2003 (retirement) 

Virgilio P. Delim, Supply Officer II, effective 16 November 2003 
(retirement) 

Agnes L. Guarin, Instructor 1, effective 1 November 2003 (expiration 


of appointment) 
Christine S. Ison, Instructor 3, effective 1 November 2003 


(resignation) 
Richelle G. Lirio, Instructor 1, effective 1 November 2003 (expiration 


of appointment) 
Eli T. Natividad, instructor 1, effective 1 November 2003 (expiration 


of appointment) 


